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¢ HR Planning: This section of the exam measures the skills of HR Planners and focuses on workforce
T | planning and forecasting to meet organizational needs. It includes succession planning, skills gap analysis,

and aligning human capital strategy with long-term organizational goals.

¢ Training & Development: This section of the exam measures the skills of Learning and Development

Managers and focuses on employee training, skill development, and performance improvement. It includes
EX W designing training programns, conducting needs assessiments, evaluating learning outcores, and supporting
career development initiatives.

¢ Finance & Accounting: This section of the exam measures the skills of HR Business Partners and focuses

on understanding financial principles that impact HR decisions. It includes budgeting, financial statement
FE3 analysis, cost-benefit assessments, and aligning HR initiatives with financial performance and business
objectives.

¢ Organizational Behavior: This section of the exam measures the skills of HR Consultants and focuses on
4 understanding human behavior in organizational settings. It covers motivation, leadership, communication,
and group dynamics to promote engagement, teamwork, and a positive work culture.

¢ HR Management: This section of the exam measures the skills of HR Generalists and focuses on

understanding the role and finctions of human resources within an organization. It covers HR policies,
F&ES strategic alignment of HR practices with business goals, and managing employee relations to ensure
organizational effectiveness and compliance.
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i RE #129
Which of'the following workplace accommodations involves assigning light duties and increasing job demands slowly until the
employee is performing the full requirements of the pre-injury job?

A. Support and sheltered work
B. Work trials

C. Light-duty work

D. Gradual work exposure

ZX: D

FRE #130
Which of the following activities is associated with an evidence-based approach to developing solutions to HR problems?

A. Reading academic journals and industry publications

B. Implementing specific actions of the business plan

C. Aligning fimctional HR strategies with organizational strategies
D. Devising a list of plausible options using problemsolving

ER: A

L EER

The HRPA Human Resources Competency Framework (Functional Domain: Strategy) emphasizes evidence-based HR practice,
which requires HR professionals to use data, research, and validated information sources to inform HR decision-making,
Extract:

"Evidence-based HR practice involves integrating data analytics, academic research, and professional experience to develop
effective HR solutions." (HRPA Competency Framework - Strategy, CHRP Level, Key Competency: Apply Evidence-Based
Approaches to HR Decision-Making) Reading academic journals and industry publications (Option D) represents an evidence-
based activity as it ensures HR professionals rely on research and empirical findings rather than intuition or anecdotal experience.
Options A-C mnvolve strategic alignment and implementation but do not directly reflect the evidence-based process itself.
Therefore, D. Reading academic journals and industry publications is correct.

Verified Reference Summary:

HRPA Human Resources Conmpetency Framework - Strategy

CHRP Knowledge Exam Blueprint - Evidence-Based HR Practices

HRPA Exam Preparation Guide - Research and Data-Informed HR Decision-Making

PR #131
Which method establishes pay equity when no comparator male job class exists by extrapolating a hypothetical male comparator job
class based on other male job classes?

e A Permissible differences
e B. Job-to-job

e C. Proxy comparison

e D. Proportional value
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ZE: D

f R A«

Under the HRPA Human Resources Competency Framework (Functional Domain: Total Rewards) and in alignment with Ontario's
Pay Equity Act, HR professionals must understand and apply legislated pay equity methods to ensure equitable compensation
between fermale and male job classes performing work of equal or comparable value.

The Pay Equity Act (Ontario) defines three methods for establishing pay equity:

Job-to-Job Comparison

Used when both male and female job classes exist.

Female job classes are compared directly to male job classes of equal value to identify pay gaps.

Extract:

"Job-to-job comparisons directly match female and male job classes performing work of equal value." (HRPA Total Rewards
Knowledge Area: Compensation Equity and Compliance) Proportional Value Comparison Used when there are insufficient or no
direct male comparator job classes.

This method extrapolates a hypothetical male comparator by analyzing the relationship between job value and pay rates among
existing male job classes, then applying that relationship to female job classes.

Extract:

"The proportional value method establishes pay equity when a direct male comparator does not exist by extrapolating a male
reference rate using existing male job data." (HRPA Competency Framework - Total Rewards, Pay Equity and Compensation
Analysis, CHRP Level) Proxy Comparison Applies only to the public sector, where there are no male job classes at all.

Uses job data froma comparable organization with male job classes to establish equity.

Permissible Differences

Refers to legally acceptable pay differences (e.g., seniority, merit, skill shortages) that do not constitute pay equity violations.
Therefore, the correct answer is C. Proportional value, as it specifically applies when no direct male comparator job class exists
within the organization and relies on extrapolated data from other male job classes.

Verified Reference Summary (HRPA Frameworks and Study Materials):

HRPA Human Resources Competency Framework - Functional Domain: Total Rewards CHRP Knowledge Exam Blueprint
(HRPA, Ontario) Pay Equity Act (Ontario) - Sections 5-6, Methods of Comparison HRPA Exam Preparation Guide - Pay Equity
and Compensation Conpliance

R #132
A health and safety training development process begins with which of the following activities?

A. Developing a training objective
B. Choosing a training method

C. Selecting an evaluation design
D. Conducting a needs analysis

ZE: D

fRRERR A«

In the Health, Wellness, and Safe Workplace domain, HRPA directs practitioners to begin any safety training initiative with a needs
analysis to identify statutory requirements, hazard-specific risks, job/task demands, and participant characteristics. The HRPA Study
Guide outlines the OHS training cycle as starting with analysis of requirements and risks (needs analysis), which then informs clear
training objectives, appropriate methods, and evaluation design. Beginning with needs analysis ensures training content addresses
actual hazards and compliance obligations (e.g., role-specific risks, controls, safe operating procedures) and supports due diligence
under applicable OHS legslation.

Thus, conducting a needs analysis is the correct starting point; objectives (D), methods (A), and evaluation (B) follow from what the
analysis uncovers.

PR #133
Which of the following best describes a critical outcome of an effective HR workplan during organizational change?

A. Reduced workload for the HR department
B. Improved financial performance

C. Enhanced employee engagement

D. Decreased employee turnover

ER: C



i RE S «

The HRPA Professional Competency Framework places maintaining and strengthening employee engagement at the centre of HR's
role in change. Within the Organizational Effectiveness / Change Management competencies, HR is expected to plan and execute
people-focused activities (communication, involvement, feedback loops, leadership alignment, and support mechanisims) that sustain
commitment and engagement during transitions. Engagement is treated as a leading indicator that predicts downstream outcomes
such as retention and performance.

Why not A, C, or D? Reduced turnover and improved financial performance are important but are lagging outcomes influenced by
multiple external factors; they are not the primary or most immediate people outcome of an HR change workplan. "Reduced
workload for HR" is not an organizational change objective.

Reference (HRPA):

Professional Competency Framework - Organizational Effectiveness (Change Management): HR plans and implements strategies
that sustain employee commitment and engagement during change.

HRPA Study Guide - Change Management: engagement as a leading measure and critical outcome of HR-led change activities.
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