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Based on the screenshot below, can you identify any errors on the definition of the business rule to Default Position Attributes? Note:
There are 2 correct answers to this question.
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Position Management
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Based on the screenshot below, can you identify any errors on the definition of the business rule to Default Position Attributes?

Note: There are 2 correct answers to this question.

- If

(i/This rule is always true,
To add an expression please uncheck the Always True checkbox.

Then

Set New Position.Company to be equalto Source Position.Company 4 =

Set New Position.Business Unit to be equalto  Source Position.Business Unit & «

Set New Paosition.Division 1o be equal to  Source Position.Division 4 <

Set New Position.Department to be equal to  Source Position.Department g il

Set New Position.Cost Center to be equalto Source Pgsition,Cost Céifiter Fa !_l.

Set New Position.Employee Class to be eqqal o SaJrc_i_Fos;ﬁ_;n.ﬁnp[ayee Class ra.

Set New Position.Job Code to be.equalto |Source Pasition.Job Code & «

Set New Pasition Jobilfevél 10 be equalte™ Sgurce Position.Job Level 4 «

Set New PositionLocation to be equalto Source Position.Location Fa

Set New Position.Pay Grade 1o be equal to  Source Position.Pay Grade rFa

Set New Position.RegularTemporary to be equal to  Source Position.Regular/Temporary 4 =

Set New Position.FTE to be equalto Source Position.FTE 4 «

Set New Position.Incentive Plan to be equal to  Source Position.Incentive Plan 4 ~

Set New Position.Parent Position to be equalto Source Position.Parent Position 2 «

Set New PositionwiConfig to be equalto  Data Change(DTACHNG) 4 -

| The Pare uded in the business rule.
] The workfl be included in the business rule.
ir@qded in the business rule.

A. The workflow configuration should NOT be included in the business rule.

B. The FTE field should be derived from the business rule to Calculate FTE based on Standard Hours.
C. The Parent Position field should NOT be included in the business rule.

D. The Company field should NOT be included i the business rule.

ER: BC
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C . The Parent Position field should NOT be included in the business rule:

The Parent Position field is typically derived automatically based on position hierarchy and does not require explicit inclusion in a
business rule for defaulting position attributes.

D . The FTE field should be derived from the business rule to Calculate FTE based on Standard Hours:

The FTE (Full-Time Equivalent) value should be calculated using a dedicated rule that accounts for standard hours, rather than being
directly included in a defaulting rule.

Including these fields inappropriately can lead to data inconsistencies or rule execution issues.

FRE #84
An HR admin/Global Mobility person must create a transfer for an employee. The employee will be moving from Position A in Team
A to Position B in Team B. Both managers will have to approve the transfer.



How do you configure a two-step workflow so that the approval goes first to the current manager and second to the future
manager?

¢ A Byselecting in Step 1. Position Relationship - Parent Parent Position - Source
*By selecting in Step 2: Position Relationship - Parent Position - Target
¢ B. Byselecting in Step 1: Role - Self-Source
*By selecting in Step 2. Role- Manager - Target
¢ C. Byselecting in Step 1: Role - Manager - Source
*By selecting in Slep 2. Role-Manager Manager - Target
¢ D. By selecting in Step 1. Role-Manager - Source
*By selecting in Step 2: Role - Manager - Target

ZEX: D
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Scenario 2: Approvals for Self-Service

To configure a two-step workflow where the approval first goes to the current manager and then to the future manager, you must set
the following in the workflow:

* Step 1: Role - Manager - Source (current manager of the employee).

* Step 2: Role - Manager - Target (future manager of the employee). This setup ensures that the workflow sequentially routes
approval to both the current and future managers.

PR #85
According to SAP guidelines, what can you do in the event picklist when configuring events and event reasons? Note: There are 3
correct answers to this question.

A. Add a new event.

B. Change the labels.

C. Add a new language translation.

D. Change the status.

E. Change the external code of an event.

Z%:. BCD

L EER

‘When configuring events and event reasons in SAP SuccessFactors, you can perform the following actions:

A . Add a new language translation

New language translations can be added for events and event reasons to support multilingual organizations.

B . Change the status

You can activate or deactivate events based on organizational needs.

D . Change the labels

Labels for events can be modified for better understanding and alignment with organizational terminology.

C . Change the external code of an event and E. Add a new event are incorrect as external codes are immutable once created, and
adding events requires admin-level access beyond event picklist configuration

PRI #86
How do you set the event date in Conmpensation Information for the jobinfo FTE Comp cross-entity rule?



Scenario 1: HR Transaction Rules

pierpvers Detads Uosel b

A. Option B
B. Option A
C. Option C
D. Option D

ZE: D

fE R A -

To set the event date in Compensation Information for the Jobinfo FTE Conp cross-entity rule, Option D is the correct method.
The approach ensures that the Event Date field in the Compensation Information section aligns with the Event Date in Job
Information. This synchronization is crucial for maintaining consistency in effective dates across entities during HR transactions.
Scenario 1: HR Transaction Rules

il RE #87

The employee is changing their marital status. Once the workflow is approved, the manager gets a notification via e-mail that this
change has been processed. The manager then goes into the system and checks the workflow, but notices that they can see more
fields than the ones for which they should receive a notification (Name, Marital Status, and Nationality) Why is that?

A. The manager has transactions pending approval permission for Personal Information.

B. In the workflow, Respect Permissions was set to No for the notification line to the manager.

C. There is a rule that sets up the visibility for the fields in Personal Information and this applies when checking the workflow.
D. The manager's approver context is set to Source

EX: B

it REES -

‘When the manager can view more fields than they should, it is typically because in the workflow configuration, the Respect
Permissions setting for the notification line to the manager was set to No. This means that the system does not enforce field-level
permissions when the manager views the workflow.

Scenario 2: Approvals for Self-Service
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