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A 27
¢ Business Process Management (BPM): Business process management (BPM) involves using different
=x 1 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.
=2 ¢ Operational Reporting; In data systems, operational reporting provides insights into real-time operational
N activities and current performance details.
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
=x 3 skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human
Capital Management environment.
¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
=M 4 fair and balanced administration of employee rewards and recognition programs.
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
=X 5 Workday Security Administrators, emphasizing how configurable security maintains controlled access to
compensation-related data and workflows.

>> Workday-Pro-Compensation®! 7| A} 4 & Al HEZ X2 <<

Workday-Pro-Compensation A2 CHH| EHZ 2| £E X & Workday-Pro-
Compensation2t H{ &t H X E AKX =

Workday?!& Workday-Pro-CompensationA| &

£ S5 c=ol otE e 3IFXE 7} 9lo] 1S 0| A2t HPassTIPL
Workday@!& Workday-Pro-Compensationgd Z & FHH{E

215 = 2l LIC}. PassTIP2|Workday®!& Workday-Pro-Compensation



https://drive.google.com/open?id=1RH7w2lghjkhiyiNAvhxBNLIQBZ9_RfE2
https://www.koreadumps.com/Workday-Pro-Compensation-practice-test.html
https://www.passtip.net/Workday-Pro-Compensation-pass-exam.html
https://www.koreadumps.com/Workday-Pro-Compensation-practice-test.html

Hz e Hol ZE AHEME HHE 1 1o AIRTA 80| 100%LICH PassTIPMI & 2 MESHAIH o{2R2 AIRS
fr 3tE 7HHELICH

%| 4l Human Capital Management Workday-Pro-Compensation T2 M Z &

Al (Q13-Q18):

EE#13
How do you configure a salary plan to prorate an employee's scheduled hours?

A. Compensation Element
B. Eligibility Rules

C. Apply FTE%

D. Exclude from Merit

]

o
M

: C

Y.

‘When configuring asalary plan, you can choose whether the plan amount should automatically adjust for part- time enployees based
onFTEY% (Full-Time Equivalent percentage).

* Apply FTE%eensures that the salary plan prorates according to scheduled hours vs. full-time hours.

* Example: If an employee works 50% FTE, a $60,000 annual salary plan will automatically adjust to

$30,000.

Why not the others?

* B. Compensation Element- Elements link plans to payroll but do not control proration.

* C. Eligibility Rules- Define who is eligible, not how amounts are prorated.

* D. Exclude from Merit- Used in merit review processes, unrelated to proration.

References:

Workday Pro Compensation Training:Salary plans have a checkbox "Apply FTE%" to prorate salaries based on work schedule.
Workday Community - Salary Plan Configuration:Confirms FTE% is the method for automatic proration.

A2 #14
You need to identify employees assigned to bonus plans for which they are not eligible.
What report will you use?

A. Enmployee Compensation Audit

B. View Rollout Compensation Plan Rollout Process
C. Enployees Assigned Multiple Bonus Plans

D. Conpensation Spreadsheet

e A

ME:

* TheEnmployee Compensation Audit reportidentifies mismatches, such as employees:

* Assigned to conp plans for which they are not eligible.

* Missing comp plans they should have.

* It is the standard audit tool for verifying eligibility alignment with assigned compensation.
Why not the others?

* B. Rollout Process report# Tracks rollout actions, not eligibility mismatches.

* C. Employees Assigned Multiple Bonus Plans# Only checks duplicate plan assignments.
* D. Conpensation Spreadsheet# Used for review/updates, not eligiility audits.
References:

Workday Pro Compensation - Audit Reports:Enmployee Compensation Audit identifies eligibility issues.
#Fmal Verified answer: A. Employee Compensation Audit.

AE#15

You are creating a compensation eligibility rule. The entry you are making in the Source External Field or Condition Rule colunmn is
displaying all valid fields and eligbility rules.

How can you exclude other condition rules?



A. Enter the prefix "field:" first before your entry.
B. Enclose your entry in brackets.

C. Place an asterisk before your entry.

D. Enter your search in all capital letters.

HE: A

Y.

* In elighbility rule setup, theSource External Field or Condition Rulecolunmn shows both fields and condition rules.
* To restrict your entry tofields only, Workday requires theprefixfield:.

* Example: enteringfield:Worker Typeensures only fields appear, excluding other condition rules.

Why not the others?

* B. Brackets# Not a recognized syntax.

* C. All caps# Doesn't change filtering behavior.

* D. Asterisk# Used for wildcard searches, not filtering.

References:

Workday Pro Compensation - Eligibility Rule Building Guide:Syntax uses prefixes such asfield:to filter available options.
Workday Community - Condition Rule Entry Best Practices.

HE #16
An employee is transferring from one supervisory organization to another and they are subject to compensation change.
‘What compensation business process will the Change Job transaction trigger?

A. Propose Compensation Hire

B. Propose Compensation Change
C. Request Compensation Change
D. Propose Compensation Offer

H¥e: B

MH.

* When an employee undergoes aChange Job(e.g,, transferring between supervisory orgs), Workday triggers thePropose
Compensation Changebusiness process if compensation is impacted.

* This allows HR/Comp to adjust salary, allowances, or other plans based on the new job/org details.

‘Why not the others?

* A. Propose Compensation Offer## Used duringhire/recruiting offers, not job changes.

* B. Request Compensation Change# Typically a standalone process, not triggered automatically by Change Job.

* C. Propose Compensation Hire# Used athire events, not transfers.

References:

Workday Pro Compensation - Business Process Integration:Change Job triggersPropose Compensation Changewhen comp
changes are required.

Workday Community - Change Job & Compensation Flow.

AR #17
What report lists all compensation components using any eligibility rule?

A. Conpensation Changes

B. Employee Compensation Audit
C. Compensation Spreadsheet

D. Compensation Rule Assignment

He:. D

Y.

* TheCompensation Rule Assignment reportlistsall compensation components (plans, packages, elements, etc.) that are using
eligibility rules.

* This helps admnistrators verify where and how eligibility rules are applied across the system.

‘Why not the others?

* B. Employee Compensation Audit# Focuses on mismatches between eligibility and assignments, not all rules in use.



* C. Compensation Spreadsheet# Shows comp details, not eligibility rules.

* D. Compensation Changes# Tracks transaction history, not rule assignments.

References:

Workday Pro Compensation - Audit & Reporting Tools:Rule Assignment report = all components tied to rules.
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