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B #60
Ifa union wants to organize, it typically moves through five steps to the organizing process. Which one of the following is not one of
the five stages of unionization of work force?

A. Obtaining recognition
B. The election

C. The campaign
D. The financing

IEf#: D

HH #61

An organization has 39 full-time employees (FTE) and 25 part-time employees all working at the same location. The spouse of an
employee in a lawfully recognized common-law marriage was diagnosed with an illness that requires extensive care. The employee
requests Family and Medical Leave Act (FMLA) leave to begin immediately. The employee has been working full time for 10
months and worked 1,300 hours during that period. Six years ago, the employee worked for this employer for 3 months.
According to the Family and Medical Leave Act (FMLA), this organization is:

A. Required to comply; it has at least 25 full-time employees.

B. Not exempt; it employs 50 or more enployees.

C. Exenmpt; part-time employees are only considered one-half of a full-time employee.
D. Not required to comply; it does not employ 50 full-time employees.

IEf#: D

fEERA -

FMLA applies only to employers with 50 or more employees (full-time or part-time) within a 75-mile radius.

Here, the organization has fewer than 50 total employees, so it is not covered by FMLA.

Official Extract:

"FMLA eligibility requires that the employer has 50 or more employees within a 75-mile radius." (Source: HRCI PHR Content
Outline 2024-2025, Enployee and Labor Relations Section, FMLA Employer Coverage)

I #62

Your organization offers an employees' retirement benefit program that is covered by the Employee Retirement Income Security Act
of 1974. The administrative responsibility for enforcement of the Employee Retirement Income Security Act of 1974 is divided
among three government agencies. Which one of the following is not a government agency that helps to enforce ERISA?

A. FDIC

B.IRS

C. Departrent of Labor

D. Pension Benefit Guaranty Corporation

EfE: A

HM #63
‘When developing an enployee opinion survey, it is important to include a neutral rating for survey items in order to:

A. Make favorable and unfavorable ratings more attractive

B. Accommodate an employee's lack of exposure with the item
C. Isolate polarized results when developing follow-up actions

D. Reduce indecisiveness on behalf of the workforce respondents

M
R

: B



fEERA -

Including a neutral option allows respondents to honestly indicate when they have no experience or opinion about a survey item,
improving the accuracy of survey data.

Official Extract:

"Effective survey design includes neutral or 'no opinion' options to allow respondents without direct experience to avoid skewing
results." (Source: HRCI PHR Content Outline 2024-2025, Learning and Development Section, Survey Development and Feedback
Mechanisns)

HM #064
Mark is a HR Professional for his organization and he has been given the assignment to create an Affirmative Action Plan for his
company. As Mark creates this document, which one of the following is not required to be in the Affirmative Action Plan?

A. Placement Goals

B. Compliance Reviews

C. Designation of Responsibility
D. Job Group Analysis

IEf#: B
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