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Ifyou try to get the SAP Certified Associate - Implementation Consultant - SAP SuccessFactors Recruiting: Recruiter Experience
certification that you will find there are so many chances wait for you. You can get a better job; you can get more salary. But if you
are trouble with the difficult of C_THR83 2505 exam, you can consider choose our C_THR83 2505 Exam Questions to improve
your knowledge to pass C_THR83 2505 exam, which is your testimony of competence. Now we are going to introduce our
C_THRS83 2505 test guide to you, please read it carefully.

SAP C_THRS83 2505 Exam Syllabus Topics:

Topic Details

¢ Application Template: This section of the exam assesses the ability of SAP Consultants to configure and
maintain the application template. It includes customization of the candidate application process to ensure
that data collection aligns with business requirements.

Topic 1

¢ E-muil Notifications: This section of the exam assesses the ability of Recruiting Analysts to manage e-mail
triggers and notification templates. It includes configuration of commumication settings to support automated

Topic 2
ope messaging during the recruiting cycle.

o Setting Up the Instance: This section of the exam measures skills of SAP Consultants and covers the
foundational steps required to configure a SuccessFactors instance for Recruiting Management. It includes

Topic 3
ope understanding provisioning settings and initial system setup tasks that enable core recruiting functionality.

¢ Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
enabling and managing job requisition templates. It focuses on permissions, fields, and configuration

Topic 4 S . o
elements necessary for defining job openings within the system.
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¢ Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
the candidate profile template. It includes the layout, field usage, and integration of candidate data to

Topic 5
o streamline talent acquisition and evaluation.

¢ Recruiting Posting: This section of the exam evaluates the skills of SAP Consultants in setting up and
maintaining Recruiting Posting, It includes job board integration and configuration to support multi-channel

Topic 6
ope job distribution and monitoring

o Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and

Topic 7 .
document generation.
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SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Recruiter Experience Sample Questions (Q25-Q30):

NEW QUESTION # 25
What happens when a job board is marked as preselect?

¢ A The job board is available for the Posting Profile and the job must be posted to this job board.

¢ B. The job board is available for the Posting Profile and the job will be posted to this job board if NOT removed from the list
during the posting process.

e C. The job board is available for the Posting Profile but the job does NOT have to be posted to this job board.

Answer: C

NEW QUESTION # 26
You have enabled Interview Scheduling,
Where can a candidate manage all of their activities related to an interview?

A. In the Candidates tab
B. In Interview Central
C. Inthe Agency Portal
D. In the Career Portal

Answer: D

Explanation:

When Interview Scheduling is enabled in SAP SuccessFactors, candidates can manage all their interview-related activities through
the Career Portal. This includes reviewing interview invitations, confirming interview times, and viewing any related information about
the interview process.

Career Portal Access for Candidates:

The Career Portal serves as the primary interface where candidates can view and manage their scheduled interviews and related
actions.

Reference:

Explanation of Incorrect Options:

B (Agency Portal): Used by agencies to submit candidates but not for candidates to manage their own interview schedules.
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C (Candidates tab) and D (Interview Central) are tools used by recruiters and interviewers, not for candidate self-service.

NEW QUESTION # 27
What are some SAP recommended guiding principles to achieve clean core operations? Note: There are 3 correct answers to this
question.

A. Integrate clean core practices in the end-to-end value process chain.

B. Establish an organizational structure technical foundation and transformation methodology for clean core.
C. Define roles and responsibilities as part of a process transformation office.

D. Establish release management.

E. Establish regular housekeeping tasks and procedures.

Answer: A,D.E

Explanation:

SAP recommends several guiding principles to maintain a clean core in SAP environments, minimizing customizations that can
complicate future upgrades and maintenance:

Establish Regular Housekeeping Tasks (Option A):

Routine housekeeping ensures the system s free of obsolete data and configurations, improving performance and simplifying
managenment.

Establish Release Management (Option B):

An organized release management strategy is crucial to streamline updates, maintain clean configurations, and prevent conflicting
customizations.

Integrate Clean Core Practices in the End-to-End Value Process Chain (Option D):

Embedding clean core principles across all business processes helps maintain consistency, standardize operations, and ensure the
long-term maintanability of the system

Reference:

Explanation of Incorrect Options:

Option C - Define roles and responsibilities: While important, this is not a specific guiding principle for a clean core.

Option E - Establish organizational structure for clean core: This focuses more on team structure than on core system practices.

NEW QUESTION # 28
How do you define permissions for job requisition fields? Note: There are 3 correct answers to this question.

A. Define the permissions in the Role-Based Permissions section in the Admin Center.
B. Assign a permission to a field for each status (pre-approved approved and closed).
C. Set the permissions to write or read for each field.

D. Permission the J role for each field.

E. Add the operators for each permission block.

Answer: B,C.E

Explanation:

In SAP SuccessFactors Recruiting, defining permissions for job requisition fields involves several key steps to ensure that the right
users have the necessary read or write access for each field:

Assign Permission for Each Status (Option A):

Different statuses in the requisition lifecycle (pre-approved, approved, and closed) may require distinct permissions for fields.
Add Operators for Each Permission Block (Option B):

Define operators (e.g, recruiter, hiring manager) for each permission block, determining who can view or edit fields.

Set Write or Read Permissions (Option D):

Specify the level of access-either read or write-for each field based on the roles and statuses.

Reference:

Explanation of Incorrect Options:

Option C - Permission the J role: Permissions are assigned by field and operator, not a single role.

Option E - Role-Based Permissions in Admin Center: Job requisition field permissions are typically configured within the Job
Requisition Data Model XML, not directly in Role-Based Permissions.



NEW QUESTION # 29
What are some SAP recommended guiding principles to achieve clean core operations? Note: There are 3 correct answers to this
question.

A. Integrate clean core practices in the end-to-end value process chain.

B. Establish an organizational structure technical foundation and transformation methodology for clean core.
C. Define roles and responsibilities as part of a process transformation office.

D. Establish release management.

E. Establish regular housekeeping tasks and procedures.

Answer: AD,E

Explanation:

SAP recommends several guiding principles to maintain a clean core in SAP environments, minimizing customizations that can
complicate future upgrades and maintenance:

* Establish Regular Housekeeping Tasks (Option A):Routine housekeeping ensures the systemis free of obsolete data and
configurations, improving performance and simplifying management.

* Establish Release Management (Option B):An organized release management strategy is crucial to streamline updates, maintain
clean configurations, and prevent conflicting customizations.

* Integrate Clean Core Practices in the End-to-End Value Process Chain (Option D):Embedding clean core principles across all
business processes helps maintain consistency, standardize operations, and ensure the long-term maintainability of the system.

: SAP Clean Core Strategy Guide - Principles and Best Practices for SAP S/4AHANA and SuccessFactors.

Explanation of Incorrect Options:

Option C - Define roles and responsibilities: While important, this is not a specific guiding principle for a clean core.

Option E - Establish organizational structure for clean core: This focuses more on team structure than on core system practices.

NEW QUESTION # 30
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