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CHRP Practice Exam 1 (Latest)
Questions With Complete Solutions!!

What aré the 3 basic ccoupational health and safety rights of all employess?

a) The right o know, the right 1o participata, and the right to refuse unsafe work.
b) The right o training, ihe righl to safe conditions, and the night o persanal
protective equipment

¢} Tha right to know, the right to communicala, and the right io quesiion unsafe
conditions.

d) The right to safety policias, the right to partcipate, and (ke right to estabifishad
procedures, Answer- A

What are the 4 categories of stress-induced strain reaction?
a) Interpersonal, responsibility, parformance, and cogritive.
b) Acute, chronic, temparary, and catastrophic.

c) Peychological, physical, behavioural, and organizatonal
d) internal, external, vertical, and horizontal. Answer- B

An organizabion is charged with & safety offence and defends itself on the grounds
that il took all reasonabie siaps to avoid the particudar evanl. What s this defance
known as?

a) Due procass

b) Reasonable cause

c) Due diligance

dj Just cause Answer- C

Which of the following best describes “general adaplation syndrome*?

a) A fight or flight reaction to slress

b} An ability to block out negative stimuli in the environment.

c} An ability to change even when the change is more painful than remadning the
same.

d) A tendency o go along with the group. Answer- A

Which of the following & an enginearng intensantion in a healih and safety program?
a) Modilying workplace proceduras and policies.

b) Encouraging workers {o ba proactively involved in workplace salety.

c) Encouraging workers o follow core safely-related niles.

d) Medilying work processes and equipment. Answer- D

Al what stage of a fire are llames first visible?
a) Free-burning stags
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Our CHRP-KE training braindumps are famous for its wonderful advantages. The content is carefully designed for the CHRP-KE
exam, rich question bank and answer to enable you to master all the test knowledge in a short period of time. Our CHRP-KE Exam
Questions have helped a large number of candidates pass the CHRP-KE exam yet. Hope you can join us, and we work together to
create a miracle.

HRPA CHRP-KE Exam Syllabus Topics:

Topic Details

o Compensation: This section of the exam measures the skills of Compensation Analysts and covers

principles of designing, implementing, and maintaining effective compensation systens. It focuses on
Topic 1 understanding job evaluation, pay structures, incentive programs, and equity considerations to attract and
retain talent.

¢ HR Planning: This section of the exam measures the skills of HR Planners and focuses on workforce
planning and forecasting to meet organizational needs. It includes succession planning, skills gap analysis,

Topic 2
ope and aligning human capital strategy with long-term organizational goals.
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o This section of the exam measures the skills of Health and Safety Officers and covers workplace safety
practices, hazard identification, and compliance with health and safety regulations. It focuses on promoting

Topic 3
o employee well-being, implementing prevention programms, and managing risks in the work environment.
¢ Finance & Accounting: This section of the exam measures the skills of HR Business Partners and focuses
on understanding financial principles that impact HR decisions. It includes budgeting, financial statement
Topic 4 analysis, cost-benefit assessments, and aligning HR initiatives with financial performance and business

objectives.

¢ HR Management: This section of the exam measures the skills of HR Generalists and focuses on

understanding the role and functions of human resources within an organization. It covers HR policies,
Topic 5 strategic alignment of HR practices with business goals, and managing employee relations to ensure
organizational effectiveness and compliance.

¢ Recruitment & Selection: This section of the exam measures the skills of Talent Acquisition Specialists and
covers methods for sourcing, screening, and selecting candidates. It includes job analysis, interview

Topic 6 techniques, legal considerations, and ensuring fair and effective hiring decisions that align with organizational

needs.

Topic 7 ¢ Occupational Health & Safety

¢ Training & Development: This section of the exam measures the skills of Learning and Development

Managers and focuses on employee training, skill development, and performance improvement. It includes
Topic 8 designing training programs, conducting needs assessments, evaluating learning outcomes, and supporting
career development initiatives.
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Three Versions Of Updated HRPA CHRP-KE Exam Dumps

Since it is obvious that different people have different preferences, we have prepared three kinds of different versions of our CHRP-
KE practice test, PDF, Online App and software version. Last but not least, our customers can accumulate CHRP-KE exam
experience as well as improving their exam skills in the mock exam What's more, our software version of CHRP-KE practice
materials can best simulate the real exam, but it can only be operated under the Windows operation system. I strongly believe that
you can find the version you want in multiple choices of our CHRP-KE practice test.

HRPA CHRP Knowledge Exam Sample Questions (Q138-Q143):

NEW QUESTION # 138
What is the purpose of the National Standard for Psychological Health and Safety in the Workplace?

A. To provide organizations with tools to improve psychological health and safety
B. To create awareness of workplace stressors

C. To mandate legislation to address employee psychological health and safety

D. To require large enployers to have an employee and family assistance program

Answer: A

Explanation:

The HRPA competency area for Health, Wellness, and Safe Workplace expects HR to implement recognized standards and
practices that support psychological health. The National Standard for Psychological Health and Safety in the Workplace (CSA
71003 / MHCC) is a voluntary framework that offers policies, procedures, and implementation tools to systematically identify,
assess, and control psychosocial hazards and to promote a psychologically healthy and safe workplace.

It goes beyond simple awareness (A) by providing structured implementation guidance.

It does not mandate EFAPs (B) nor create legislative obligations (D); rather, it guides organizations to build comprehensive
psychological H&S prograns consistent with due diligence and continuous improvement.

Relevant Framework Reference (HRPA):
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Professional Competency Framework: competencies on implementing health and safety programs, including psychological health and
safety practices.

HRPA Study Guide: overview of the National Standard (voluntary nature; framework, tools, and guidance for organizational
implementation).

NEW QUESTION # 139
Which factor is generally the most difficult to justify when making an HR Information System investment decision?

A. Demonstrating ways to manage operational and legal risks

B. Showing improvement in the organization's effectiveness

C. Balancing the investment's benefit-cost analysis

D. Detaching the investment cost from previous project cost issues

Answer: B

Explanation:

In the HRPA Human Resources Competency Framework (Functional Domain: Reporting and Financial Management), HR
professionals are expected to assess, justify, and manage investments in HR technology systens (HRIS).

While cost-benefit analysis and risk management are quantifiable, demonstrating improvement in overall organizational effectiveness
is the most difficult justification, because it involves indirect and long-term impacts (e.g,, employee satisfaction, process efficiency,
and decision-making quality).

Extract:

"The greatest challenge in HR technology mnvestment decisions lies in quantifying the strategic and organizational effectiveness gains
resulting from system implementation." (HRPA Conpetency Framework - Reporting and Financial Management, CHRP Level, Key
Competency: Evaluate and Implement HR Information Systems) Therefore, D. Showing improvement in the organization's
effectiveness is correct, as it is complex to measure and justify financially compared to direct cost or risk-related factors.

Verified Reference Summary:

HRPA Human Resources Competency Framework - Reporting and Financial Management CHRP Knowledge Exam Blueprint -
HR Technology and Systems HRPA Exam Preparation Guide - HRIS Cost-Benefit and Value Assessment

NEW QUESTION # 140
Which of the following tactics are workers using when they are at work but perform only to the minimum standard required and slow
down work during a labour dispute?

A. Essential services agreement
B. Work to rule

C. Right to work

D. Wildcat strike

Answer: B

Explanation:

Within the HRPA Human Resources Competency Framework (Functional Domain: Labour and Employee Relations) and the
CHRP Knowledge Exam Blueprint, HR professionals must demonstrate knowledge of labour relations principles, including types of
work stoppages, dispute resolution mechanisis, and employee tactics during collective bargaining conflicts.

Work-to-rule is a form of job action or labour disruption tactic used by unionized employees when negotiations have broken down
but before or instead of a full strike.

Key definitions and distinctions:

Work-to-Rule

Employees perform only the minimum requirements of their job descriptions and strictly adhere to workplace rules, deliberately
reducing productivity.

The goal is to exert pressure on management while remaining within the letter of the employment contract.

Extract:

"A work-to-rule campaign involves employees performng tasks strictly according to job descriptions and policies, resulting in
reduced output without a formal work stoppage." (HRPA Competency Framework - Labour and Employee Relations, Knowledge
Area: Labour Legislation and Collective Bargaining Practices) Wildcat Strike An illegal strike that occurs without union authorization
or in violation of a collective agreement.

Right to Work

Refers to laws (primarily in the U.S.) that prohibit mandatory union membership or dues as a condition of employment; not a



Canadian labour relations concept.

Essential Services Agreement

A prearranged agreement ensuring that critical public services continue during a strike or lockout.

Therefore, D. Work to rule correctly describes employees' actions during a labour dispute when they intentionally reduce
productivity by adhering strictly to rules.

Verified Reference Summary (HRPA Frameworks and Study Materials):

HRPA Human Resources Competency Framework - Functional Domain: Labour and Employee Relations CHRP Knowledge Exam
Blueprint (HRPA, Ontario) HRPA Exam Preparation Guide - Labour Relations and Collective Bargaining Section Ontario Labour
Relations Act, 1995 (Context Reference for Strike and Job Action Definitions)

NEW QUESTION # 141
Which of the following key messages should be in an employee total rewards statement?

A. What approach was used to budget reward payouts

B. The percentage of each reward within the total compensation program
C. Which benefits exceed legal minimum requirements

D. How the salary and benefits are fair, equitable, and competitive

Answer: D

Explanation:

Within the Total Rewards domain, the HRPA competency model and study guidance emphasize that a total rewards statement is a
commumnication tool that reinforces the organization's reward philosophy (e.g., faimess, internal equity, and external competitiveness)
and helps employees understand the value proposition of pay and benefits. HR's role includes aligning messaging to the
compensation philosophy, market positioning, and internal equity principles, and ensuring employees can see how rewards are fair,
equitable, and competitive relative to the market and internal peers.

While a breakdown of components (percentages) or references to budget approaches can be supplemental, the key message that
must be consistently comnmumnicated is the fairness, equity, and competitiveness of rewards, which directly supports engagement,
retention, and legal/ethical expectations in compensation governance.

Reference (HRPA Framework/Study Guide):

HRPA Professional Competency Framework - Total Rewards (communication of compensation philosophy; internal equity and
external competitiveness).

HRPA Study Guide - Total Rewards (purpose and content of total rewards statements; alignment to pay philosophy and market
position).

NEW QUESTION # 142
A training program costs $200,000 and the financial benefit is $600,000. What is the return on investment for each dollar spent?

A. -50.67
B.-$2.00
C. $2.00
D. $0.67

Answer: C

Explanation:
HRPA's metrics guidance defines ROI as (Benefit — Cost) + Cost and also expresses it as the net return per $1 invested. Here,
(600,000 — 200,000) + 200,000 = 2.00, meaning each dollar spent generated $2.00 in net return.

NEW QUESTION # 143

A CHRP Knowledge Exam will not only expand your knowledge but it will polish your abilities as well to advance successfully in the
world of HRPA. Real HRPA CHRP-KE Exam QUESTIONS certification increases your commitment and professionalism by
giving you all the knowledge necessary to work in a professional setting. We have heard from thousands of people who say that
using the authentic and Reliable CHRP-KE Exam Dumps was the only way they were able to pass the CHRP-KE.
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