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B #44

What functions are available in a compensation profile? Note: There are 3 correct answers to this question.

D. View budgets.

IEf#: B. C. E

B #45

A. Tmport salary history into the profile.
B. Promote an employee.
C. Display salary history.

E. Enter recommendations.

Which of the following Permissions is NOT recommended to be given to all HRBPs who are supporting a Salary Review Process?

IEf#E: A

H #46

A. Executive Review Edit Permissions

B. Executive Review Export Permissions

C. Report Permissions

D. Compensation Management Permissions

Your custoer has the following requirements for their compensation plan:
1. Allow planners to make recommendations outside of the highvlow values.
2. Display only the max min values in the compensation worksheet.
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Which guideline rule settings must you set to fulfill these requirements?

¢ A InDisplay Settings use min-max
*Hard Limit: No
*High/Low Action: Warn

¢ B. In Display Settings use min-max
*Hard Limit: Yes
*High/Low Action: Allow

¢ C. InDisplay Settings use low-high
*Hard Limit: Yes
*High/Low Action: Allow

¢ D. In Display Settings use min-max
*Hard Limit: No
*High/Low Action: Allow

Ef#: D

A -

To allow planners to make recommendations outside of the high/low values but only display max and min values on the worksheet:
* Option A: "In Display Settings use min-max, Hard Limit: No, High/Low Action: Allow"

* Min-max display shows only the mininmum and maximum guideline values. Setting Hard Limit to "No" allows planners to make
recommendations outside these values, and High/Low Action:

Allow enables the flexibility needed by the client.

: SAP SuccessFactors Compensation Guide > Guideline Management > Setting High/Low and Hard Limit Options.

Explanation for Incorrect Options:

Options B, C, and D include settings that would restrict planner flexibility or incorrectly display guideline ranges.

B #47
What are some general principles for creating Route Maps for client projects? Note: There are 2 correct answers to this question.

A. Only include those that would alter a decision, not simply review.

B. Use the "Get Feedback" finction to allow people outside the hierarchy to comment on the decisions.

C. Use reporting Executive Review for reviewing trends aggregate budgets.

D. Use a Signature step so the employee is aware of the decisions once the form is marked as "Conmplete".

Ef#: AL C

E R #48

A customer's salary process has a Final Review step at the end of the route map during which the reward team reviews the
recommendations that have been made to ensure budget spend meets limits. The merit guideline is based upon performance rating,
compa-ratio, two custom fields, Country Job Family. The customer wishes that the merit increase is reset to the default when the
Country changes for an employee, but NOT when the Job Family changes. How can this requirement be met?

e A Set the Force Default On Rating Change option within guidelines to Yes.
*Make sure the Country columm is reloadable Job Family is not.

e B. Ensure the default value for all merit guidelines is non-zero.
*Make sure the Country Job Family colunns are both reloadable.

e C. Set the Force Default On Custom Colunmn Change option within guidelines to Yes.
*Make sure the Country Job Family colunns are both reloadable.

e D. Set the Force Default On Custom Colunn Change option within guidelines to Yes.
*Make sure the Country columm is reloadable Job Family is not.

iIEf@E: D

A

In SAP SuccessFactors Compensation, the Force Default On Custom Colunn Change option in guidelines ensures that when
specific custom fields change (such as Country), the merit increase is reset to its default.

This meets the requirement of resetting the merit increase only when Country changes, not when Job Family changes.

* Configuring Force Default on Custom Column Change



* Option D: By setting Force Default On Custom Column Change to "Yes," the system will reset the merit increase to default values
whenever a change occurs in a reloadable custom field marked as critical

* Reloadable Columns: Making only the Country colunn reloadable ensures that changes in Country will trigger the reset, while Job
Family changes will not affect the merit guideline.

* Why Other Options Are Incorrect

* Option A involves Force Default On Rating Change, which is irrelevant for custom columns like Country or Job Family.

* Option B and Option C involve making both Country and Job Family reloadable, which does not meet the requirement to ignore
Job Family changes.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Guidelines and Force Default Settings.
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