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If'you are willing to clear exam successfilly, you need to not only read books and study materials but also purchase SAP
C_THR86 2505 reliable exam cram for well-directed review which will make you half the work with double results. You can find
three versions for each exam: PDF version, Software version and APP version. You can choose one or more versions of
C_THR86 2505 Reliable Exam Crambased on your studying methods and habits.

SAP C_THRS86_2505 Exam Syllabus Topics:

Topic

Details

Topic 1

Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that
guide manager decisions during compensation cycles.

Topic 2

Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning, It includes importing and mapping fields
like pay, performance, and custom metrics.

Topic 3

Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
up reports and approval workflows. It covers route maps, executive reviews, and standard reporting
capabilities.

Topic 4

Conpensation Statements: This section of the exam assesses the ability of SAP Consultants to configure
and generate employee-facing compensation statements. It includes statement templates, design options,
and output settings to ensure clear commumication of compensation resuilts.

Topic 5

Conpensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
n managing compensation worksheets. It involves planning templates, colunns, formulas, and worksheet
behavior needed to support merit, bonus, and stock processes.

Topic 6

Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to
operationalize compensation plans.

Topic 7

Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forns,
fields, and processes.
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C_THRS86_2505 Dump Torrent | Valid C_THRS86_ 2505 Test Review

It is known that our C_ THR86 2505 valid study guide materials have dominated the leading position in the global market with the
decades of painstaking efforts of our experts and professors. There are many special fnctions about C_THR86 2505 study
materials to help a lot of people to reduce the heavy burdens when they are preparing for the C_ THR86 2505 Exans for the
C_THRS86 2505 study practice question from our company can help all customers to make full use of their sporadic time. Hust buy
our C_ THR86 2505 exam questions, you will be able to pass the C THR86 2505 exam easily.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q24-Q29):

NEW QUESTION # 24

Your client wants to display a paragraph in the body of the Compensation Statement that is displayed only to employees who are on
a Performance Improvement Plan (PIP). An employee is on a PIP if they have a rating of 1 or 2. The standard Rating colunn is
available on the worksheet.

However, the client does not want the rating itself to ever be displayed on the Statement. How can you satisfy this requirement?

e A. Add a paragraph to the body of the Statement that states that the section applies only to those who are on a Performance
Improvement Plan those employees who are not may ignore the paragraph.
¢ B. Include a Conditional Text Section on the statement using the rating field as a condition because all columns on the
worksheet are available for conditional logic.
* Ensure the rating field is hidden from employees on the worksheet with Field-Based Permissions.
¢ C. Include the rating on the statement in the right section.
* Include a Conditional Text Section on the statement using the rating field as a condition.
* Ensure the rating field is hidden from employees on the worksheet with Field-Based Permissions.
¢ D. Include the rating on the statement in the right section.
* Include a Conditional Text Section on the statement using the rating field as a condition.
* Ensure the rating field is hidden on the statement by setting an impossible display condition.

Answer: B

NEW QUESTION # 25
What is the recommended leading practice workflow for a compensation template?

e A Process Setup — Manager Planning — Next Level Manager Review — Final Review — Conyplete

¢ B. Process Setup Manager Planning — Next Level Manager Review — Third Level Manager Review — Complete

¢ C. Manager Planning — Next Level Manager Review — Compensation Admin Review — HR Manager Planning —
Complete

¢ D. Manager Planning — Next Level Manager Review — HR Manager Planning — Complete

Answer: A

NEW QUESTION # 26
‘What happens to compensation forms when the currency conversion table is updated during the planning period?

A. In-progress forms are NOT affected.

B. Change is dynamic to in-progress forms.

C. In-progress forns are only affected when Update All Worksheets is run.
D. Only completed forns are affected.

Answer: B

NEW QUESTION # 27
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Which statements accurately describe Rollup Reports? Note: There are 3 correct answers to this question.

A. The Standard, Compensation, Rollup Hierarchies are all supported.

B. Enabling the Rollup Report for End-Users requires a specific tag in the XML.

C. Custom Colummns with the "Show Totals" attribute selected are shown.

D. The Rollup Report provides a summary of compensation entries budget information.
E. The Rollup Report is based on the current hierarchy not that at form creation.

Answer: B,D.E

NEW QUESTION # 28
Which of the following permissions are required to be able to use Executive Review offline edit to download, modify, upload bulk
changes? Note: There are 3 correct answers to this question.

A. The user needs the Ad Hoc Reports for the Compensation Planning domain permission.
B. The user needs the Executive Review - Import permission.

C. The user needs the Executive Review - Export permission.

D. The user needs the Executive Review - Mass Action permission.

E. The user needs the Executive Review - Edit permission.

Answer: B,C.E

Explanation:

To use the Executive Review Offtine Edit feature in SAP SuccessFactors Compensation, certain permissions are required for
downloading data, making bulk changes offline, and re-uploading those changes.

* Executive Review - Export Permission

* Option A: This permission allows users to export the compensation data from the Executive Review page to a downloadable
format (such as Excel). This is essential for performing offtine edits.

* Executive Review - Inport Permission

* Option B: This permission enables users to import or re-upload the edited data back into the system after making bulk changes
offline. It's critical to ensure these changes are successfully integrated into the worksheet.

* Executive Review - Edit Permission

* Option D: This permission allows users to edit entries within the Executive Review interface. It is necessary for making adjustments
to compensation data.

* Why Other Options Are Incorrect

* Option C (Executive Review - Mass Action permission) is unrelated to offline editing; it pertains to actions like applying mass
updates within the online Executive Review.

* Option E (Ad Hoc Reports for the Compensation Planning domain) is for reporting rather than permissions directly related to
offline editing capabilities.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Executive Review Permissions and Offline Edit Requirement

NEW QUESTION # 29

We have three packages of the C_ THR86 2505 study materials: the PDF, Software and APP online and each one of them has its
respect and different advantages. So you can choose as you like accoding to your study interest and hobbies. We strongly advise
you to purchase all three packages ofthe C THR86 2505 Exam Questions. And the prices of our C_ THR86 2505 learning guide
are quite favourable so that you absolutely can afford for them.
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