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¢ Organization Data: This section measures the abilities of HR Data Analysts and Organizational
Development Specialists in managing and utilizing organizational information relevant to compensation. It

e 71 mnvolves understanding organizational structures, employee data relationships, and how this data supports

accurate compensation processing and reporting.

e Admmnistration and Security: This domain targets HR Administrators and Security Officers focusing on the
management and safeguarding of compensation data. It covers how to administer compensation systens

ey 72 securely, apply user permissions, enforce policies, and maintain data integrity and confidentiality within

compensation management platforms, ensuring compliance with organizational security standards.

¢ Pipeline and Calculation: This domain targets Payroll Specialists and Compensation Calculators with

knowledge of the compensation calculation process. It covers the end-to-end pipeline from nput data
bEY 73 through to final payout calculations, including deductions, adjustments, and validations to ensure accurate
compensation processing,
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¢ Key Concepts: This section of the exam measures skills of Compensation Analysts and HR Specialists and

covers fundamental ideas related to compensation management. It introduces key terminology, principles,
FEw 24 and high-level concepts vital to understanding how compensation programs are structured and
admunistered within an organization. Candidates become familiar with basic compensation frameworks and
their strategic roles.

¢ C(lassification and Compensation Elements: This domain assesses skills of Job Classification Specialists and

Pay Structure Analysts related to defining and managing classification schemas and various compensation
hEY 75 elements. Candidates learn how to establish job grades, salary ranges, and compensation components
critical to designing competitive and equitable pay models.
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B #78

Which of'the following are characteristics of variables? Note: There are 2 correct answers to this question.

A. Variable assignments made at title level supersede assignments made at position level.
B. A variable can be a placeholder for a lookup table.

C. A variable can be associated with any type of compensation element.

D. A variable can be assigned a default value.

Eﬁ: B\ D

HE#79
You are configuring calculation run preferences for your implementation.
Which of the following should you keep in mind? Note: There are 2 correct answers to this question.

A. If Allow Negative Payments is set to True, then balances are carried forward to the next period.

B. If On Demand Position Processing is set to False, all positions, including inactive ones, are processed.
C. A zero value in the Minimum Payment Threshold setting indicates there is NO threshold.

D. Log Warnings to Database must be enabled to display errors in the Pipeline workspace.

IE%: B\ C

H #80
After runming Compensate and Pay, you discover that a credit contains the wrong value. You determine the issue is caused by an
incorrect value in the transaction. What is the best way to resolve this issue?

A. Manually adjust the value of the transaction and re-run the Allocate stage.

B. Manually adjust the value of the credit and re-run the Allocate stage.

C. Manually adjust the value of the transaction and re-run Compensate and Pay.
D. Manually adjust the value of the credit and re-run Compensate and Pay.

Ef#: C
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E #81
Which of'the following features of SAP Commissions contribute to upholding data privacy regulations? Note: There are 2 correct
answers to this question.

A. Block an individual position from a purge.
B. Set the retention period for purge jobs.

C. Block an individual participant froma purge.
D. Automatically purge custormer data.

_EE%: B\ C

H #82
Which of the following is used to aggregate deposits into one payment?

A. Position Groups
B. Event Types

C. Eaming Codes
D. Earning Groups

Ef#: D
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