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Unser It-Pruefung ist eine fachliche IT-Website. Ihre Erfolgsquote beträgt 100%. Viele Kandidaten haben das schon bewiesen. Weil
wir ein riesiges IT-Expertenteam hat, das nach ihren fachlichen Erfahrungen und Kenntnissen die SAP C_BCHCM_2502
Prüfungsfragen und Antworten bearbeitet, um die Interessen der Kandidaten zu schützen und zugleich ihren Bedürfnisse abzudecken.
Nach den Bedürfnissen der Kandidaten haben sie zielgerichtete und anwendbare Schulungsmaterialien entworfen, nämlich die
Schulungsunterlagen zur SAP C_BCHCM_2502 Zertifizierungsprüfung, die Fragen und Antworten enthalten.

SAP C_BCHCM_2502 Prüfungsplan:

Thema Einzelheiten

Thema 1

SAP SuccessFactors Talent Management: This section of the exam measures the skills of Talent
Management Specialists and covers areas related to recruiting, onboarding, learning, performance, goals,
and succession planning within the SuccessFactors suite. It evaluates knowledge of how these modules
work together to support the full talent lifecycle and how they help organizations attract, develop, and
retain top talent through an integrated and strategic approach to talent management.

Thema 2

SAP SuccessFactors Core HR and Payroll: This section of the exam measures the skills of HR Technology
Analysts and focuses on core human capital management capabilities offered by SuccessFactors. It
includes topics related to Employee Central, payroll integration, and localization. The goal is to assess the
understanding of how core HR data is managed, maintained, and used for payroll and compliance
purposes within a global framework using SAP's cloud-based HR solutions.
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Thema 3

Positioning SAP Business Suite via SAP SuccessFactors HCM Solutions: This section of the exam
measures the skills of SAP Solution Consultants and covers the integration and value proposition of SAP
SuccessFactors HCM within the broader SAP Business Suite. It includes understanding how
SuccessFactors complements existing SAP systems, supports cloud transformation, and enables
businesses to shift from transactional systems to strategic HR processes. The section evaluates the ability to
communicate the benefits and positioning of SuccessFactors in line with modern enterprise needs.

>> C_BCHCM_2502 Online Test <<

C_BCHCM_2502 Deutsche Prüfungsfragen - C_BCHCM_2502 Probesfragen
Um die SAP C_BCHCM_2502 Zertifizierungsprüfung zu bestehen, ist es notwendig, geeignete Prüfungsmaterialien zu wählen.
Unser It-Pruefung bietet Ihnen die effiziente Materialien zur SAP C_BCHCM_2502 Zertifizierungsprüfung. Die IT-Experten von It-
Pruefung sind alle erfahrungsreich. Die von ihnen erforschten Materialien sind den realen Prüfungsthemen fast gleich. It-Pruefung ist
eine Website, die den Kandidaten Bequemlichkeiten zur Zertifizierungsprüfung bietet und Ihnen helfen, die SAP C_BCHCM_2502
Prüfung zu bestehen.

SAP Certified Associate - Positioning SAP Business Suite via SAP
SuccessFactors HCM Solutions C_BCHCM_2502 Prüfungsfragen mit
Lösungen (Q22-Q27):
22. Frage 
Which o the following are key business value crivers for SAP SuccessFactors Talent Management solutions?Note: There are 2
correct ansviers o this question

A. increased customer engagement
B. Reduction in titmo heire:
C. Reduction n twmover
D. Usability of analytics tools

Antwort: B,C

Begründung:
B . Reduction in turnover - SAP SuccessFactors Workforce Analytics can deliver a 5-10% reduction in employee turnover, which
is cited as a key value driver of talent management solutions.
� D. Reduction in time to hire - SAP highlights that Recruiting and Onboarding can yield a 25-40% reduction in time to hire, making
this another core business value of the suite learning.sap.com.
The other options are not directly listed as key business value drivers on learning.sap.com:
* A. Increased customer engagement is unrelated to HR/talent management solutions.
* C. Usability of analytics tools may be beneficial, but it's not presented as a primary business value driver in the specified context.
Correct answers: B and D.

23. Frage 
What i the purpose of total workforce management from SAP?

A. Proactively managing full-time employees
B. Proviing a clear view of the entire workforce
C. Analyzinghistorical data forstrategic planning
D. Automating only manual processes.

Antwort: B

Begründung:
A . Providing a clear view of the entire workforce - As stated on learning.sap.com, "Total Workforce Management from SAP helps
the organization establish a clear view of the entire workforce", including full-time, part-time, and contingent workers.
The other options don't match the SAP description exactly:
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* B refers only to full-time employees, but Total Workforce Management covers all workforce segments - internal and external - not
just full-time .
* C mentions analyzing historical data for strategic planning. While SAP solutions include analytics, this isn't listed as the core
purpose of Total Workforce Management on learning.sap.com.
* D says "automating only manual processes." The site describes reducing manual effort, but that isn't the sole purpose - it's part of a
broader goal including visibility and proactive management.
Correct answer: A.

24. Frage 
What does the Develop to Grow process emphasize?

A. Onboardinnewg hires
B. Evaluating potential candidates
C. Attracting telented candidates
D. Setting employee goals and their continuous grovth

Antwort: D

Begründung:
Solution:
B . Setting employee goals and their continuous growth
According to learning.sap.com, the Develop to Grow process focuses on the entire employee development journey: defining and
aligning personal and organizational goals, facilitating continuous performance management, enabling coaching and mentoring, and
enabling learning to support ongoing skill and career growth.
The other options are not applicable:
* A. Attracting talented candidates is associated with the Recruit to Onboard process, not Develop to Grow.
* C. Onboarding new hires also falls under Recruit to Onboard, not the development phase.
* D. Evaluating potential candidates is part of recruitment, not the focus of Develop to Grow.
Final correct answer from learning.sap.com: B. Setting employee goals and their continuous growth.

25. Frage 
SAP SuccessFactors Performance and Goals enables organizations to do which of the following?Note: There are 2 correct answers
to this questio n.

A. Use Algenerated goals and automated workfiows.
B. Automate and simplfy employee compensation planning.
C. Help employees discover new growth and development opportuniies
D. Track and messure cynamic teams'success with objectives and key results.

Antwort: A,D

Begründung:
Solution:
A . Track and measure dynamic teams' success with objectives and key results.
SAP SuccessFactors Performance and Goals supports Objectives and Key Results (OKR) methodology through "Dynamic
Teams," allowing organizations to track and measure teams' success with measurable key results.
� B. Use AI-generated goals and automated workflows.
The platform includes generative AI to create goals and automates workflows around goal management, enhancing efficiency and
alignment SAP LearningSAP Learning.
� C. Automate and simplify employee compensation planning - Compensation planning is handled by the SuccessFactors
Compensation module, not Performance and Goals.
� D. Help employees discover new growth and development opportunities - While performance tools support employee
development broadly, this specific point isn't emphasized under Performance and Goals; it's more tied to Talent Intelligence or
Learning solutions.
Final correct answers (per learning.sap.com): A and B.

26. Frage 



What are the five key pillars of SAP SuccessFactors HCM that support the business needs of Chief Human Resoutce Officers?

A. Talent Acqisition | Learning and Talent Management | Workforce Analytics and Planning | Risk & Compliance
B. Core HR, Time and Payroll | Working Capital | Learming and Talent Management | Workforce Analytics and Planning |
HR Compliance
C. Core HR, Time and Payroll | Talent Acquisition | Learning and Talent Management | Integrated Business Planning | HR
Compliance
D. Core HR, Time and Payroll. |Talent Acquisition |Leaming and Talent Management | Workiorce Analytics and Planning |
HR Compliance

Antwort: D

Begründung:
B . Core HR, Time and Payroll | Talent Acquisition | Learning and Talent Management | Workforce Analytics and Planning | HR
Compliance On learning.sap.com, SAP SuccessFactors HCM is structured around five key pillars that support CHROs' needs:
* Core HR, Time & Payroll
* Talent Acquisition (recruiting/onboarding)
* Learning & Talent Management
* Workforce Analytics & Planning
* HR Compliance
This aligns precisely with option B, encompassing all five essential pillars discussed for CHRO-focused business support.
The other options either miss crucial components (like Time & Payroll or Analytics) or include unrelated pillars (e.g., Integrated
Business Planning or Working Capital).
Final correct answer: B.

27. Frage
......

It-Pruefung hat ein professionelles IT-Team, das sich mit der Forschung der Fragen und Antworten zur SAP C_BCHCM_2502
Zertifizierungsprüfung beschäftigt und Ihnen sehr effektive Prüfungsunterlagen und Online-Dienste bietet. Wenn Sie It-Pruefung
Produkte kaufen, wird It-Pruefung Ihnen mit den neulich aktualisierten, sehr detaillierten Schulungsunterlagen von bester Qualität und
genaue Prüfungsfragen und Antworten zur Verfügung stellen. So können Sie sich ganz unbesorgt auf Ihre SAP C_BCHCM_2502
Zertifizierungsprüfung vorbereiten. Benutzen Sie ganz beruhigt unsere It-Pruefung Produkte. Sie können 100% die
C_BCHCM_2502 Prüfung erfolgreich ablegen.
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