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10. Frage
How can exit interviews be used to reduce voluntary turnover?

A. To determine why employees were fired
B. To ensure equitable departure processes
C. To identify causes and improve current conditions
D. To track potential wrongful termination conditions

Antwort: C

Begriindung;

Exit interviews are an important tool for understanding employee turnover. According toHuman Resource Management, 16th
Editionby Gary Dessler, exit interviews are most effective when used toidentify the underlying causes of employee departuresand to
guide improvements in current workplace conditions.

Dessler notes that while exit interviews cannot prevent the departure of the exiting employee, they provide valuable insights into
organizational weaknesses such as poor supervision, inadequate pay, limited advancement opportunities, or unsatisfactory working
conditions. When organizations systematically analyze exit interview data, they can identify patterns and take corrective action to
reduce future voluntary turnover.

Exit interviews are not designed to investigate wrongful termination or to determine why employees were fired, as they are typically
conducted during voluntary separations. Ensuring equitable departure processes is an administrative concern, not a retention
strategy. Thus, the primary value of exit interviews lies nidentifying causes of turnover and improving organizational practices.
Source:

Gary Dessler,Human Resource Management, 16th Edition, Chapter on Employee Retention, Turnover, and Exit Interviews

11. Frage
Which area has the main functions of staffing, health, safety, employee-management relations, rewards, benefits, training,
development, and performance management?

A. Human and financial management
B. Human resource management

C. Succession planning

D. Strategic management planning

Antwort: B

Begrindung;

* Scope of HRM: Human resource management (HRM) covers a wide range of functions critical to managing an organization's
workforce.

* Key Functions:

* Staffing: Recruiting, selecting, and onboarding employees.

* Health and Safety: Ensuring a safe workplace and promoting enployee well-being,

* Employee-Management Relations: Managing interactions between employees and management to maintain a positive work
environment.

* Rewards and Benefits: Designing compensation packages and benefits that attract and retain talent.
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* Training and Development: Providing learning opportunities to enhance employee skills and career growth.

* Performance Management: Evaluating and improving employee performance to align with organizational goals.

* Objective: The main objective of HRM is to maximize employee performance and ensure that human capital contributes effectively
to the achievement of organizational goals.

References:

* Fundamentals of Human Resource Management by Gary Dessler

* SHRM guidelines and best practices in HRM

12. Frage
How can job design benefit an organization?

¢ A. By creating positions that enable the organization to achieve its goals while motivating employees by assigning them work
based on their needs and talents

¢ B. By creating positions that require consistent performance from employees, which increases the organization's output

¢ C. By creating positions that motivate managers to segment work into very simple elements, removing opportunities for
creativity and increasing efficiency

¢ D. By creating positions that can push an employee to the highest level of output for the benefit of the organization

Antwort: A

Begrindung;

Job design is the process of organizing tasks, duties, and responsibilities into a productive unit of work. By creating positions that
align with employees' needs and talents, job design can significantly benefit an organization. This approach not only helps in achieving
organizational goals by ensuring that work is done efficiently and effectively but also motivates employees by recognizing their
individual strengths and preferences. Motivated employees tend to be more engaged, productive, and satisfied with their jobs, which
in turn leads to higher retention rates and better overall organizational performance. Effective job design considers various factors
such as job enrichment, job enlargement, job rotation, and the use of teans to create a fulfilling work environment.

References

* Hackman, J. R., & Oldham, G. R. (1976). "Motivation through the Design of Work: Test of a Theory." Organizational Behavior
and Human Performance.

* Armstrong, M. (2021). "Armstrong's Handbook of Human Resource Management Practice." Kogan Page.

13. Frage
What is a retention strategy for reducing voluntary turnover?

A. Track and monitor performance trends for merit pay
B. Source internal candidates to reduce vacancy problems
C. Develop a strong pipeline of external candidates

D. Conduct employee satisfaction surveys

Antwort: D

Begriindung;

Reducing voluntary turnover requires organizations to understand why employees leave and what factors influence their decision to
stay. According toHuman Resource Management, 16th Editionby Gary Dessler, an effectiveretention strategyis toconduct employee
satisfaction surveys. These surveys help management identify issues related to pay, supervision, workload, career development, and
work environment before dissatisfaction leads to resignation.

Dessler explains that voluntary turnover is often avoidable when organizations proactively listen to employees and address concerns
early. Satisfaction surveys provide actionable data that enable HR managers to implement targeted interventions such as improving
leadership practices, adjusting compensation, or enhancing work-life balance initiatives.

In contrast, sourcing internal or external candidates focuses on staffing and replacement rather than retention.

Monitoring performance trends for merit pay relates to compensation management but does not directly uncover reasons employees
may leave. Therefore, the most effective retention-focused strategy listed isconducting employee satisfaction surveys.

Source:

Gary Dessler,Human Resource Management, 16th Edition, Chapter on Employee Retention and Turnover Management

14. Frage



Which factor influences employees' attitudes about workplace safety?

A. Leadership's positive reinforcement of reporting potential hazards
B. An employee's level of compensation

C. An enployee's potential for career development

D. An organization's generous attendance policy

Antwort: A

Begrindung;

Employees' attitudes toward workplace safety are strongly shaped by leadership behavior and organizational culture. According
toHuman Resource Management, 16th Editionby Gary Dessler, one of the most influential factors in shaping safety attitudes
ismanagement's visible commitment to safety, particularly through positive reinforcement of safe behaviors and hazard reporting.
Dessler explains that when leaders actively encourage employees to report unsafe conditions without fear of retaliation and recognize
those who do so, employees perceive safety as a core organizational value. This perception increases safety awareness, conpliance
with safety rules, and employee participation in safety initiatives. In contrast, if leadership ignores or discourages hazard reporting,
employees may believe productivity is valued more than safety, which weakens safety attitudes.

Factors such as compensation, attendance policies, or career development opportunities may affect motivation or satisfaction, but
they do not directly shape employees' perceptions of safety priorities. Leadership behavior sends a powerful signal about what truly
matters in the organization. Therefore,positive reinforcement by leadership for reporting potential hazardsmost directly influences
employees' attitudes about workplace safety.

Source:

Gary Dessler,Human Resource Management, 16th Edition, Chapter on Employee Safety and Health

Wenn Sie sich zir WGU Managing- Human-Capital Zertifizierungspriifing anmelden, sollen Sie sofort gute Lernmaterialien oder
Priifungsunterlagen wahlen, um sich gut auf die Priifung vorzubereiten. Denn die WGU Managing-Human-Capital
Zertifizierungspriifung ist eine schwierige Priifing und Sie miissen dafiir ausreichende Vorbereitungen haben.

Managing-Human-Capital German: https//www.pruefungfrage.de/Managing- Human-Capital-dumps-deutsch. html

e WGU Managing-Human-Capital Quiz - Managing-Human-Capital Studienanleitung - Managing- Human-Capital
Trainingsmaterialien (1 Suchen Sie auf der Webseite = www.echtefrage.top [] nach { Managing-Human-Capital )
und laden Sie es kostenlos herunter [ IManaging-Human-Capital Fragenkatalog

e Managing-Human-Capital Traningsmaterialien: WGU Managing Human Capital C202 - Managing-Human-Capital Lernmittel
- WGU Managing-Human-Capital Quiz 4> Suchen Sie jetzt auf { www.itzert.com } nach = Managing-Human-Capital € um
den kostenlosen Download zu erhalten [ 1/Managing-Human-Capital Examengine

e Managing-Human-Capital Der beste Partner bei Threr Vorbereitung der WGU Managing Human Capital C202 [1 Offhen
Sie die Website “ www.pruefungfrage.de ”” Suchen Sie [ Managing-Human-Capital ] Kostenloser Download [
[ 'Managing-Human-Capital Testing Engine

¢ Managing-Human-Capital Lernressourcen [ | Managing-Human-Capital Testing Engine [ | Managing-Human-Capital
Priifungsaufgaben [ 1 > www.itzert.com < ist die beste Webseite um den kostenlosen Download von { Managing-Human-
Capital } zu erhalten [ Managing-Human-Capital Demotesten

¢ Managing-Human-Capital Exam Fragen [| Managing-Human-Capital Testfagen (| Managing- Human-Capital Testengine []
Suchen Sie einfach auf v/ www.zertpruefing.de [/ [1 nach kostenloser Download von ¢ Managing-Human-Capital
(v [] [IManaging-Human-Capital Fragenkatalog

e Managing-Human-Capital Fragen Und Antworten [} Managing-Human-Capital Vorbereitung [ Managing-Human-
Capital Priifings-Guide [ Suchen Sie auf - www.itzert.com [ 128-[ ] nach { Managing-Human-Capital } und erhalten Sie
den kostenlosen Download mithelos <Managing-Human-Capital Vorbereitungsfragen

¢ Die anspruchsvolle Managing-Human-Capital echte Priifingsfragen von uns garantiert [hre bessere Berufsaussichten! []
Offhen Sie die Webseite ¢/ www.passdtest.de [+ [ und suchen Sie nach kostenloser Download von » Managing-Human-
Capital < [ IManaging-Human-Capital Examengine

e Managing-Human-Capital Vorbereitung [1 Managing-Human-Capital Dumps Deutsch [] Managing-Human-Capital
Priifingsaufgaben [ | Suchen Sie auf ™ www.itzert.com [| nach “ Managing-Human-Capital ”” und erhalten Sie den
kostenlosen Download mithelos ['Managing-Human-Capital Priifingsaufgaben

o Managing-Human-Capital Ubungstest: WGU Managing Human Capital C202 - Managing-Human-Capital Braindumps
Priifing [ Offhen Sie ™ www.deutschpruefing.com (| geben Sie || Managing-Human-Capital [ | ein und erhalten Sie
den kostenlosen Download [ /Managing-Human-Capital Testing Engine


https://www.itzert.com/Managing-Human-Capital_valid-braindumps.html
https://www.pruefungfrage.de/Managing-Human-Capital-dumps-deutsch.html
https://www.echtefrage.top/Managing-Human-Capital-deutsch-pruefungen.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.pruefungfrage.de%252fManaging-Human-Capital-dumps-deutsch.html
https://www.pruefungfrage.de/Managing-Human-Capital-dumps-deutsch.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.pruefungfrage.de%252fManaging-Human-Capital-dumps-deutsch.html
https://www.zertpruefung.de/Managing-Human-Capital_exam.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.pruefungfrage.de%252fManaging-Human-Capital-dumps-deutsch.html
https://www.pass4test.de/Managing-Human-Capital.html
https://loreleibooks.com/?s=Managing-Human-Capital%20Vorbereitung%20%25f0%259f%25a5%25ad%20Managing-Human-Capital%20Dumps%20Deutsch%20%25f0%259f%25a6%25b0%20Managing-Human-Capital%20Pr%25c3%25bcfungsaufgaben%20%25f0%259f%2595%2589%20Suchen%20Sie%20auf%20%25e2%259e%25a0%20www.itzert.com%20%25f0%259f%25a0%25b0%20nach%20%25e2%2580%259c%20Managing-Human-Capital%20%25e2%2580%259d%20und%20erhalten%20Sie%20den%20kostenlosen%20Download%20m%25c3%25bchelos%20%25f0%259f%258d%25afManaging-Human-Capital%20Pr%25c3%25bcfungsaufgaben
https://www.deutschpruefung.com/Managing-Human-Capital-deutsch-pruefungsfragen.html

¢ Managing-Human-Capital Priifungs-Guide [} Managng-Human-Capital Testfagen [ | Managing-Human-Capital
Schulungsunterlagen [ | Suchen Sie auf der Webseite [ www.itzert.com ] nach [ Managing-Human-Capital | und laden
Sie es kostenlos herunter e Managing-Human-Capital Vorbereitung

¢ Managing-Human-Capital Demotesten [ | Managing-Human-Capital Schulungsunterlagen || Managing-Human-Capital
Priifings-Guide [} Offen Sie = www.zertsoft.com [ 111 ] geben Sie [ Managing-Human-Capital ] ein und erhalten Sie den
kostenlosen Download ['Managing-Human-Capital Fragen Und Antworten

o scalar.usc.edu, pixabay.com, learn.csisafety.com.au, learn.csisafety.comau, azzouznorri.blogspot.com, scalar.usc.edu,
www.stes.tyc.edu.tw, fortunetelleroracle.com, scalar.usc.edu, www.callcentersindia.co.in, Disposable vapes

AuBerdem sind jetzt einige Teile dieser PriifingFrage Managing-Human-Capital Priifingsfragen kostenlos erhéltlich:
https/drive.google.comvopen?id=11C9PcW9ZhlO3c6NUvweugjrMhyi0_pfF


https://www.epawatch.net/?s=Managing-Human-Capital%20Pr%25c3%25bcfungs-Guide%20%25f0%259f%25a5%25a0%20Managing-Human-Capital%20Testfagen%20%25f0%259f%259b%2590%20Managing-Human-Capital%20Schulungsunterlagen%20%25f0%259f%259f%25aa%20Suchen%20Sie%20auf%20der%20Webseite%20%5B%20www.itzert.com%20%5D%20nach%20%25e3%2580%258c%20Managing-Human-Capital%20%25e3%2580%258d%20und%20laden%20Sie%20es%20kostenlos%20herunter%20%25e2%258c%259aManaging-Human-Capital%20Vorbereitung
https://www.zertsoft.com/Managing-Human-Capital-pruefungsfragen.html
https://scalar.usc.edu/works/pass-guaranteed-/2026-realistic-3v0-2225-reliable-dumps-ebook-help-you-pass-3v0-2225-easily
https://pixabay.com/users/u_fo9uvzikem-57087114/
https://learn.csisafety.com.au/eportfolios/5418/Accueil/PEGACPDC25V1__Certified_Pega_Decisioning_Consultant_25
https://learn.csisafety.com.au/eportfolios/5159/Home/Die_seit_kurzem_aktuellsten_Palo_Alto_Networks_CyberSecApprentice_Prfungsinformationen_100_Garantie_fr_Ihen_Erfolg_in_der_Prfungen
https://azzouznorri.blogspot.com/2026/08/the-expertise-horizon-recognition.html
https://scalar.usc.edu/works/pass-guaranteed-/2026-workday-pro-recruiting-100-exam-coverage-100-pass--high-pass-rate-workday-workday-pro-recrui
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4037185
https://fortunetelleroracle.com/news/Foundations-of-Computer-Science%20Deutsche%20-%20Foundations-of-Computer-Science%20Ausbildungsressourcen-1314845
https://scalar.usc.edu/works/pass-guaranteed-/100-pass-quiz-lpi---305-300-pass-sure-exam-review
https://www.callcentersindia.co.in/topic/12215/valid-dumps-nis-2-directive-lead-implementer-files-nis-2-directive-lead-implementer-valid-study-guide
https://frvape.com
https://drive.google.com/open?id=11C9PcW9ZhlO3c6NUvwcuqjrMhyi0_pfF

