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A #17
Which o the following are components of the Talent Intelligence Hb n the SAP SiccessFactors Talent Management Sute? Note:

There are 3 correct ansviers to this questio n.

e A, Skils Ontology

e B. Anributes Library

e (. Recruiting Dashboard
e D. AP Business Al


https://drive.google.com/open?id=1_8cjf45mqio0QefbiWM0TzTXGPxuzga9
https://www.goshiken.com/SAP/C-BCHCM-2502-free-shiken.html
https://jp.fast2test.com/C-BCHCM-2502-premium-file.html
https://www.mogiexam.com/C-BCHCM-2502-exam.html
https://www.xhs1991.com/C-BCHCM-2502.html

o E. Growth Portfolio
IEf#: A. B. E

R -

B. Attributes Library - The Talent Intelligence Hub features a centralized repository (the Attributes Library) where organizations
define and manage people attributes like competencies and skills.

[J D. Growth Portfolio - This is the employee-facing component where individuals maintain and evolve their own personal attributes,
aided by Al-driven skill recommendations.

[ E. Skills Ontology - Although not always labeled exactly as such, the solution supports a structured and tagged classification
framework (skills ontology) underpinning the Attributes Library and Growth Portfolio.

[ A. SAP Business Al is not a direct component of the Talent Intelligence Hub-it's the broader Al technology that powers it.

[J C. Recruiting Dashboard belongs to SuccessFactors Recruiting, not the Talent Intelligence Hub.

Final correct answers (per learning.sap.com): B, D, and E.

B #18
Which of'the following is a capabilty of SAP SuccessFactors Onboarding?

A. Management of the employee rehiring process
B. Performance goal setting for new employees
C. Career path planning for new employees

D. Automated employee relocation services

Ef: A

fEEL:

Solution:

A . Management of the employee re-hiring process

According to learning.sap.com, SAP SuccessFactors Onboarding includes a robust Rehire capability. This allows organizations to
efficiently manage the re-hiring process-matching inactive employee records, supporting re-hire with new or previous employment,
and facilitating seamless data transfer and verification within onboarding workflows.

[J B. Automated employee relocation services - Not mentioned as an Onboarding capability on learning, sap.com.

[] C. Performance goal setting for new employees - This functionality belongs to Performance Management, not specifically
Onboarding,

[ D. Career path planning for new employees - This is part of Career Development in Talent Management, not the Onboarding
module.

Final correct answer: A. Management of the employee re-hiring process.

R #19
How does SAP SuiccessFactors Employee Central Payrollimprove payrol accuracy?

A. By providing automatic end-of-month payment reviews
B. Through real-time time valuation and continuous payroll
C. By provicing quarterty payroll evaluation review sessions
D. Through the use of mtelligent dashboards and reports

IEf@E: B. D

AR :

Solution:

D . Through real-time time valuation and continuous payroll - As confirmed on learning.sap.com, SAP SuccessFactors Employee
Central Payroll ensures higher payroll accuracy by leveraging real-time payroll valuation and continuous payroll processing, This
approach allows for ongoing evaluation of payroll data and error detection before the final payroll run, ensuring employees are paid
accurately and on time.

[] C. Through the use of intelligent dashboards and reports - The solution also employs intelligent dashboards and reporting tools,
providing real-time insights and visualizations that help identify and resolve potential payroll inaccuracies .

[ A. Providing quarterly payroll evaluation review sessions - Not mentioned as a payroll accuracy mechanism in the source.

[ B. Providing automatic end-of-month payment reviews - The emphasis is on continuous, real-time evaluation, not specific end-of-
month reviews.



Correct answers: C and D.

H #20
What i the purpose of total workforce management from SAP?

¢ A. Analyzinghistorical data forstrategic planning
e B. Proviing a clear view of the entire workforce
¢ C. Automating only manual processes.

¢ D. Proactively managng full-time employees

IEf#: B

TR

A . Providing a clear view of the entire workforce - As stated on learning.sap.com, "Total Workforce Management from SAP helps
the organization establish a clear view of the entire workforce", including full-time, part-time, and contingent workers.

The other options don't match the SAP description exactly:

* B refers only to full-time employees, but Total Workforce Management covers all workforce segments - internal and external - not
Just full-time .

* C mentions analyzing historical data for strategic planning. While SAP solutions include analytics, this isn't listed as the core
purpose of Total Workforce Management on learning sap.com

* D says "automating only manual processes." The site describes reducing manual effort, but that isn't the sole purpose - it's part ofa
broader goal including visibility and proactive management.

Correct answer: A.

HE#21
Which of the following are key capabiltes of the SAP SuccessFactors Talent Management Suite?Note: There are 2 correct ansviers
o this question

A. Employee ata management

B. Ardriven career growth and development
C. sales performance management

D. Continuous performance management

IEf#: B. D

fi .-

Solution:

A . Al-driven career growth and development

Learning,.sap.com highlights that the SAP SuccessFactors Talent Management Suite offers Al-driven career growth and
development, providing personalized skill gap identification, growth portfolios, and career development recommendations.

[ C. Continuous performance management

The suite emphasizes continuous performance management, enabling ongoing performance and goals tracking, real-time feedback,
and alignment with organizational priorities.

[J B. Sales performance management - This is outside the scope of the Talent Management Suite, focusing instead on sales-specific
performance processes.

[ D. Employee data management - Core HR (handled by Employee Central) manages employee data, not the Talent Management
Suite.

Final correct answers (from learning.sap.com): A and C.
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