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Which clause meets the WFD_Address rule requirement?




Scenarlo 1: HR Transaction Rules
Lo
VWheoh cliease moeds, the WEF 1)_Addness, nie regarmont?
4 B
Adaresses mCorfig Name s ratequal 10 Address Change
Then
Set Addressas wiConfig 10 be equal 0 Address Change(AddresaChange)

a
Acdrowses &S]l negaat o Na
or - mmmg,eﬂto ﬂl
11‘&-“ . M— B Megitn s equalto  Nul
Then

St _'ﬂ-:nm wiConfig %0 Do eQual 1o Address Change(AddressChange)

- N
Addresses Addresal s equal o N&
and Addrvuam Cty neguaalto Nl
Addresses CountryRegun s equalto N
Then

90 Addresses vAConig 10 De eQuil 10 AdSress Change AddressChange )

A. Option D
B. Option A
C. Option B
D. Option C

Ef: A
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The clause in Option D meets the WFD_Address rule requirement because it checks the following conditions comprehensively:
* Address is not equal to Null.

* City and CountryRegion are equal to Null

* When these conditions are met, it sets the configuration for Address Change accordingly, ensuring data completeness and



accuracy for address-related transactions.
Scenario 1: HR Transaction Rules

HH #64
Which of'the following API types does SAP recommend to use to achieve clean core integrations? Note:
There are 2 correct answers to this question.

e A IDoc
e B.RFC
e (. Data
e D. SOAP

_EE%: C\ D

A -

SAP recommends using SOAP APIs and Data APIs for clean core integrations.

* SOAP APIs: Provide a structured, standardized method of commumication for integrations, especially suitable for real-time and
synchronous processes.

* Data APIs: Enable smooth data exchange and are preferred for achieving non-intrusive clean core integrations.

* Other methods like IDoc and RFC are older technologies that might compromise the clean core principles by requiring deeper
system customizations.

HM #65

This is a global customer and HR admins will be assigned based on legal entity. The HR admins should be getting approval
workflows from their target population.

How can you define this in one workflow?

A. Create a dynamic role for each legal entity and assign the Resolver as the head of the legal entity.
B. Create dynamic groups per each legal entity and add the necessary approver steps.

C. Create permission groups for each legal entity and assign them to the HR admin role.

D. Create a dynamic role using the Legal Entity filter and assign the Resolver type as dynamic group

Ef#: D

fi .-

For a global customer where HR admins are assigned based on legal entities and need to receive approval workflows for their target
population, you can configure the workflow as follows:

Create a Dynamic Role using the Legal Entity filter.

Assign the Resolver Type as a Dynamic Group to ensure the workflow automatically routes to the correct HR admin based on the
legal entity.

This configuration avoids creating multiple static workflows and simplifies management by dynamically resolving approvers based on
the legal entity.

Scenario 2: Approvals for Self-Service

H A #66

Youneed to create a one-to-many association from Location to Legal Entity. You also need to configure filtering of the Location
field based on the Company field in the Job Information block.

What do you need to add to the data models? Note: There are 2 correct answers to this question.

A. <association> as part of <hris-element id="location">
B. <association> as part of <hris-element id="jobInfo">
C. <field-criteria> as part of <hris-field="location">

D. <field-criteria> as part of <hris-field="company">

EME: AL C
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To establish a one-to-many association from Location to Legal Entity and enable filtering of the Location field based on the



Company field in the Job Information block, the following configurations are necessary:

Define the Association in the Location Object:

In the location object definition, add an <association> element to link it to the legalEntity object. This association should be defined
within the <hris-element id="location™> section.

Configure Field Criteria for the Location Field:

Within the Job Information (jobInfo) element, add a <field-criteria> element as part of the <hris-field id="location">. This
configuration ensures that the Location field is filtered based on the selected Company (Legal Entity) in the Job Information block.
Therefore, the correct answers are:

B: <field-criteria> as part of <hris-field id="location™>

D: <association> as part of <hris-element id="location">

These configurations align with the standard practices for setting up associations and field criteria in SAP SuccessFactors Employee
Central.

HM #67
In which cases should the value for CREATE Respects Target Criteria be set to Yes in the Position object definition? Note: There
are 2 correct answers to this question.

A. To restrict access to create positions from Manage Positions

B. To restrict access at the field level when creating positions

C. To restrict access to create positions based on the granted user's target population
D. To restrict access to create lower-level positions from the Position Org Chart

iFfE: C. D

R -

The CREATE Respects Target Criteria setting in the Position object definition ensures that the system applies access control criteria
when creating positions. This is critical for maintaining organizational and data security. It should be set to Yes i the following cases:
A . To restrict access to create positions based on the granted user's target population:

This ensures that users can only create positions for entities (e.g., departments, locations) within their authorized target population.

C . To restrict access to create lower-level positions from the Position Org Chart:

This limits the ability to create subordinate positions in the hierarchy to authorized users, maintaining the mntegrity of position
relationships.
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