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Oracle Global Human Resources Cloud 2025 Implementation Professional
Sample Questions (Q140-Q145):
NEW QUESTION # 140 
You are working with a customer whose enterprise operates in a country that requires contract information for employees.
Which two employment models can be configured to meet the customer's needs?

A. Multiple contract - Single assignment
B. Single assignment with contracts
C. Contract assignment
D. Multiple assignments

Answer: A,B

Explanation:
In Oracle Global Human Resources Cloud, employment models define how work relationships, assignments, and contracts are
structured for employees to meet organizational and regulatory requirements. The scenario indicates that the customer operates in a
country requiring contract information for employees, implying that the system must support the tracking of employment contracts.
Oracle provides several employment models, including Single Assignment, Single Assignment with Contract, Multiple Assignments,
and Multiple Contract - Single Assignment, among others. The task is to identify which two models explicitly support contract
information.
* Option A: Contract assignmentThere is no employment model in Oracle Global Human Resources Cloud explicitly named
Contract assignment. Oracle documentation defines employment models such as Single Assignment, Single Assignment with
Contract, and Multiple Contract - Single Assignment, but Contract assignment is not a recognized term or model. It may be
confused with contract-related configurations, but it does not exist as a distinct model. Therefore, this option is incorrect.
* Option B: Single assignment with contractsThis is a valid employment model and a correct answer.
The Single Assignment with Contract model is designed for scenarios where an employee has one work relationship, one
assignment, and one or more employment contracts associated with that assignment. This model supports countries that mandate
contract information, such as start and end dates, contract types (e.g., fixed-term or permanent), and other contractual terms. The
model allows the enterprise to track contract details in the Employment Terms section, ensuring compliance with local regulations.
For example, an employee might have a single assignment as a "Consultant" with multiple fixed-term contracts linked to it, each with
distinct terms. This model is ideal for the customer's requirement to track contract information.
* Option C: Multiple assignmentsThe Multiple Assignments model allows an employee to have one work relationship with multiple
assignments, each representing different roles or jobs within the organization (e.g., an employee working as both a "Teacher" and an
"Administrator"). While this model supports flexibility in managing multiple roles, Oracle documentation does not indicate that it
inherently includes contract information as a mandatory component. Contracts can be associated with assignments in other models
(e.g., Single Assignment with Contract), but the Multiple Assignments model focuses on assignment multiplicity rather than contract
tracking. Since the customer's requirement emphasizes contract information, this model is not the best fit and is incorrect.
* Option D: Multiple contract - Single assignmentThis is a valid employment model and a correct answer. The Multiple Contract -
Single Assignment model is specifically designed for scenarios where an employee has one work relationship, one assignment, and
multiple contracts linked to that assignment, with each contract potentially having different terms or conditions. This model is used in
countries where regulatory requirements mandate tracking multiple contracts for a single role, such as in cases of temporary or
project-based contracts. For example, an employee in a single assignment as a
"Developer" might have multiple contracts for different projects, each with unique durations or clauses.
This model directly supports the customer's need to track contract information and is appropriate for the scenario.
* Why these two models?Both Single Assignment with Contract and Multiple Contract - Single Assignment explicitly support the
tracking of contract information, which is the core requirement of the scenario. The Single Assignment with Contract model is
suitable when an employee typically has one primary contract (or a sequence of contracts) tied to their assignment, while the Multiple
Contract
- Single Assignment model is used when multiple concurrent or sequential contracts are needed for regulatory compliance. These
models allow the customer to capture contract details like type, duration, and terms, ensuring adherence to local laws. The other
options (Contract assignment and Multiple Assignments) do not align with Oracle's predefined models or the requirement for
contract information.
References
* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID:
docs.oracle.com, Published: 2023-12-12
* Section: Employment Models: "Oracle Fusion HCM provides these employment models: single assignment, single assignment with
contract, multiple assignments, multiple assignments with contract, multiple contract - single assignment. You select an employment
model when you create a legislative data group."



* Section: Single Assignment with Contract: "Use this model to manage employees who have one assignment and one or more
contracts in a single work relationship."
* Section: Multiple Contract - Single Assignment: "Use this model for employees who have multiple contracts associated with a
single assignment in a single work relationship."
* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.
oracle.com, Published: 2024-07-02
* Section: Employment Contracts: "Some countries require that you record contract information for employees. You can associate
one or more contracts with an employee assignment when using the single assignment with contract or multiple contract - single
assignment employment models."
* Oracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27
* Section: Employment Model Enhancements: "Continued support for contract-based employment models to meet global regulatory
requirements."

NEW QUESTION # 141 
You are implementing the Enterprise Checklist functionality for one of your customers. The customer wants certain checklist tasks
allocated to the employee automatically before their hire date. What should you do to achieve the required functionality?

A. The worker must be added as a Pending Worker, and the enterprise or step checklist needs to betied to the Add a
Pending Worker action.
B. Associate the area of responsibility with the checklist template to allocate the checklist to persons automatically when they
are given the specific area of responsibility.
C. Managers can automatically allocate checklist templates to the persons whom they manage from the Onboarding work
area.
D. Associate a life event with the checklist template to allocate the checklist to persons automatically when they experience
the event.
E. Associate the eligibility profile with the checklist template to allocate the checklist to persons automatically when they
satisfy the criteria built in the eligibility profile.

Answer: A

Explanation:
Oracle Global Human Resources Cloud's checklist functionality allows tasks to be automatically allocated to workers based on
specific triggers or actions. The requirement here is to allocate tasksbefore the hire date, which points to the use of the "Pending
Worker" functionality, as employees are not fully active until their hire date.
Option A: A Pending Worker is a person added to the system before their official hire date (e.g., during recruitment or pre-
boarding). Checklists can be tied to the "Add a Pending Worker" action, ensuring tasks are allocated automatically when the worker
is entered as a pending worker. This meets the requirement of pre- hire allocation and is the correct approach per Oracle's checklist
setup process.
Option B: Managers can manually allocate checklists from the Onboarding work area, but this is not automatic and does not
guarantee allocation before the hire date, as it depends on manager intervention post- hire.
Option C: Areas of responsibility (AOR) can trigger checklists, but this is typically for existing employees when assigned specific
responsibilities, not for pre-hire scenarios.
Option D: Life events (e.g., marriage, birth) can trigger checklists, but they are unrelated to the hiring process or pre-hire allocation.
Option E: Eligibility profiles can automate checklist allocation based on criteria (e.g., job, location), but they apply to active
employees, not pending workers before their hire date.
The correct answer isA, as it leverages the Pending Worker action to meet the pre-hire requirement, as detailed in "Implementing
Global Human Resources" under Checklist Configuration.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 11:
Checklists.

NEW QUESTION # 142 
Your customer has decided to use Position Management for at least a portion of their workforce due to the Position Synchronization
functionality, which will be beneficial in managing their workforce.
Which are three advantages of using Position Synchronization?

A. If you use Position Synchronization, Manager Self Service cannot be used.
B. Synchronized attributes will be displayed as read-only in the assignment to ensure the position as the only source of truth.
C. The customer can configure which assignment attributes to synchronize from the position.



D. For synchronized attributes, any position update will automatically be pushed to the incumbents' assignments.

Answer: B,C,D

Explanation:
Position Synchronization in Oracle Global Human Resources Cloud allows assignments to inherit values from associated positions,
streamlining workforce management by ensuring consistency between position definitions and employee assignments. The question
asks for three advantages of using Position Synchronization, given that the customer has chosen Position Management for this
functionality. The provided web results offer detailed insights into how Position Synchronization operates, which are leveraged here
to validate the answer.
* Option A: The customer can configure which assignment attributes to synchronize from the position.This is a correct answer.
Position Synchronization allows customers to select specific attributes (e.g., job, department, location, manager) to synchronize from
the position to the assignment.
This configurability is set at the enterprise or legal entity level using tasks like Manage Enterprise HCM Information or Manage Legal
Entity HCM Information. For example, a customer might choose to synchronize the job and manager but not the location, tailoring
the synchronization to their needs. Oracle documentation confirms that users can specify which attributes are inherited, providing
flexibility in workforce management.
* Option B: For synchronized attributes, any position update will automatically be pushed to the incumbents' assignments.This is a
correct answer. When Position Synchronization is enabled, changes to synchronized attributes in a position (e.g., updating a
position's department) are automatically reflected in all active assignments linked to that position. This automation reduces manual
updates and ensures consistency across incumbents' assignments. The Synchronize Person Assignments from Position process may
be required for retroactive changes, but for active assignments, updates are typically automatic for synchronized attributes. Oracle
documentation highlights that synchronized attributes inherit changes, streamlining maintenance.
* Option C: Synchronized attributes will be displayed as read-only in the assignment to ensure the position as the only source of
truth.This is a correct answer. To maintain data integrity, synchronized attributes in an assignment are displayed as read-only,
preventing manual edits at the assignment level unless override is explicitly allowed. For instance, if the manager attribute is
synchronized, the assignment's manager field cannot be changed directly, ensuring the position remains the single source of truth.
Oracle documentation notes that this read-only behavior enforces consistency, though overrides can be configured if needed.
* Option D: If you use Position Synchronization, Manager Self Service cannot be used.This option is incorrect. There is no
restriction in Oracle HCM Cloud preventing the use of Manager Self Service when Position Synchronization is enabled. Manager
Self Service allows managers to perform actions like viewing team details or initiating transactions, and these functions are
compatible with Position Synchronization. Oracle documentation does not mention any such limitation, and Position Synchronization
operates independently of self-service capabilities, making this option invalid.
* Why these three advantages?The advantages in A, B, and C directly align with the benefits of Position Synchronization:
configurability (choosing attributes), automation (automatic updates), and data integrity (read-only attributes). These features reduce
administrative effort, ensure consistency, and maintain a single source of truth, which are critical for effective workforce management.
Option D is a false statement, as Position Synchronization does not restrict Manager Self Service.
References
* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID:
docs.oracle.com, Published: 2023-12-12
* Section: Position Synchronization: "You can select attributes to synchronize, and synchronized attributes are inherited automatically
by assignments. Synchronized fields are read-only unless overrides are allowed."
* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.
oracle.com, Published: 2024-07-02
* Section: Position Management: "Changes to positions are reflected in assignments for synchronized attributes, ensuring
consistency."
* Oracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27
* Section: Workforce Structures Enhancements: "Position Synchronization improvements for attribute management."

NEW QUESTION # 143 
A human resource specialist creates a checklist template with Category Offboarding and Action Termination.
An employee retires from the organization and hence his work relationship is terminated with the legal employer. However, there is
no Offboarding checklist allocated to the retired employee in the Manage Allocated Checklist region. What is the cause for this?

A. The Allocate Checklist seeded process must be run to automatically allocate the checklist to the person.
B. Action Type was not defined for the checklist.
C. Action Reasons were not defined in the checklist.
D. The Action associated with the checklist does not match the Action selected during the termination process.

Answer: A



Explanation:
Full Detailed in Depth Explanation:
In Oracle Global Human Resources Cloud, checklists are used to manage tasks associated with specific HR processes, such as
offboarding. When a checklist template is created with a category (e.g., Offboarding) and an action (e.g., Termination), it must be
allocated to a worker to appear in the Manage Allocated Checklist region. The allocation does not happen automatically upon
termination unless a specific process is triggered.
Option D ("The Allocate Checklist seeded process must be run to automatically allocate the checklist to the person") is correct.
Oracle HCM Cloud provides a seeded process called "Allocate Checklists," which must be scheduled or run manually to assign
checklists to eligible workers based on predefined criteria (e.g., termination action). If this process is not executed after the
termination, the checklist will not appear in the Manage Allocated Checklist region, even if the template is correctly configured. The
documentation in
"Implementing Global Human Resources" explains that checklist allocation relies on this process to match the worker's life event
(e.g., termination) with the appropriate template.
Option A ("Action Type was not defined for the checklist") is incorrect because the question states the checklist was created with an
Action (Termination), implying the Action Type is defined. Action Type is a higher-level classification (e.g., Termination), and its
presence is assumed here.
Option B ("The Action associated with the checklist does not match the Action selected during the termination process") could be a
potential issue, but the question specifies the checklist uses the
"Termination" action, which aligns with the employee retiring (a form of termination). Without evidence of a mismatch, this is not the
primary cause.
Option C ("Action Reasons were not defined in the checklist") is incorrect because Action Reasons are optional in checklist
templates and not mandatory for allocation. The checklist can still be allocated based on the Action alone.
References:
"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Chapter on Checklists and Tasks, section on
allocating checklists.
"Oracle Human Resources Cloud: Using Checklists" - Details on the Allocate Checklists process.

NEW QUESTION # 144 
You hired an employee on January 1, 2023. This employee got married on June 12, 2023. You received a request from the
employee on July 11, 2023, to change their last name from the date of marriage. You changed the last name of the employee by
using the Person Quick Action as requested on the same day. What are the effective dates for the Person and Assignment records?

A. August 15, 2023 for Person and June 12, 2023 for Assignment
B. June 12, 2023 for Person and Assignment
C. January 1, 2023 for Assignment and July 11, 2023 for Person
D. June 12, 2023 for Person and January 1, 2023 for Assignment

Answer: B

Explanation:
In Oracle HCM Cloud, the Person Quick Action (e.g., Change Name) updates the global person record, which is separate from
assignment records. When an HR specialist changes an employee's last name via Person Quick Action and specifies an effective
date (e.g., the marriage date, June 12, 2023), this date applies to the person record. The documentation states that name changes
can be backdated to reflect life events, and if the
"Synchronize to Assignments" option is enabled (default behavior unless overridden), the updated name also propagates to all active
assignments with the same effective date-here, June 12, 2023. The assignment's original start date (January 1, 2023) remains
unchanged unless explicitly modified via a separate transaction (e.g., Manage Employment).
Option A introduces an arbitrary August 15 date, which has no basis. Option B uses July 11 (request date) for Person, ignoring the
backdated request, and January 1 for Assignment, which doesn't reflect synchronization.
Option D keeps Assignment at January 1, contradicting the synchronization default. Option C correctly sets both Person and
Assignment to June 12, 2023, per Oracle's name change and synchronization behavior.
References: Oracle Docs - "Using Global Human Resources" (docs.oracle.com, published 2023-10-03), Person Management
section.
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