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The Workday Workday-Pro-Compensation certification exam offers a great opportunity for professionals to demonstrate their
expertise and knowledge level. In return, they can become competitive and updated with the latest technologies and trends. To do
this they just need to enroll n Workday Workday-Pro-Compensation Certification Exam and have to put all efforts and resources to
pass this challenging Workday-Pro-Compensation exam.

Ifyou are going to buy Workday-Pro-Compensation learning materials online, and concern the privacy protection, you can choose
us. We respect private information of you. If you choose us, your private information will be protected well. Once the order finishes,
your personal mformation such as your name and email address will be concealed. Moreover, Workday-Pro-Compensation Exam
Materials contain both questions and answers, and it’s convenient for you to have a check after practicing. We offer you free update
for one year for Workday-Pro-Compensation training materials, and the update version will be sent to your email address
automatically.
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As everybody knows, competitions appear ubiquitously in current society. In order to live a better live, people improve themselves
by furthering their study, as well as increase their professional Workday-Pro-Compensation skills. With so many methods can boost
individual competitiveness, people may be confused, which can really bring them a glamorous work or brighter future? We are here
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to tell you that a Workday-Pro-Compensation Certification definitively has everything to gain and nothing to lose for everyone. And
our Workday-Pro-Compensation exam questions are the best choice to help you pass the Workday-Pro-Compensation exam and
get the certification.

WorkdayProCompensationExam Sample Questions (Q18-Q23):

NEW QUESTION # 18

A company is in the process of introducing pay ranges for specific job profiles to ensure fair and competitive compensation, which
are implemented as compensation grades in Workday. What role do compensation grades fulfill within the Workday compensation
framework?

A. To determine the employee's eligbility for overtime pay.

B. To connect the salary amount to payroll earnings.

C. To provide guidance when entering pay rates during a transaction.
D. To calculate which compensation basis is used for reporting,

Answer: C

Explanation:

* Compensation gradesin Workday definepay ranges(minimum, midpoint, maximum) for job profiles.

* Their purpose isguidanceduring compensation transactions (hire, promotion, merit increase, etc.), ensuring pay is competitive and
consistent.

* They do not enforce payroll mapping or overtime eligibility directly but help managers and HR align salary offers to market ranges.
Why not the others?

* B. Connect salary to payrolF# That is done bycompensation elements, not grades.

* C. Overtine eligiility# Determined bywork hours & worker type, not grades.

* D. Compensation basis for reporting## Controlled bycomp basis setup, not grades.

References:

Workday Pro Compensation Training - Compensation Grades:Defines grades as "guidelines for pay ranges used during
compensation transactions." Workday Community - Compensation Grades Overview.

NEW QUESTION # 19

Refer to the following scenario to answer the question below.

A company has several configurable compensation bases established in their system:

* Total Cost (India): Qualifies Indian employees and includes all salary plans, period salary plans, allowance plans, bonus plans, and
retirement savings plans; only 50% of their total compensation can be used toward their salary plan.

* Total Compensation Non-Sales: Qualifies all full-time employees not in sales and includes all salary plans, allowance plans, bonus
plans, and calculated plans.

* Total Compensation Sales: Qualifies all full-time sales employees and includes all salary plans, allowance plans, and commission
plans.

* Total Pay (Mexico): Qualifies Mexican employees and includes all salary plans, period salary plans, and allowance plans.

* Salary and Seniority: Qualifies all employees and includes all salary plans and the specific seniority calculated plan.

The configurable compensation bases have the following ranking;

* 10 Total Cost (India)

* 20 Total Compensation Non Sales

* 30 Total Compensation Sales

* 40 Total Pay (Mexico)

* Salary and Seniority is unranked

Younwst ensure Indian employees keep their salary plans at 50% of their total amount. What should you configure on the Total
Cost (India) Compensation Basis?

A. Move the compensation basis ranking to 50.

B. Select the Manage Basis Total checkbox and enter a salary plans maximum of 50.
C. Only include compensation plans. Remove retirement plans.

D. Create and assign a fixed compensation basis.

Answer: B

Explanation:
* ForTotal Cost (India), the requirement is that only50% of total compshould be allocated towardsalary plans.
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* This is achieved by using theManage Basis Total option, where you can set maximum percentages for specific plan types (e.g,,
Salary = 50%).

* This ensures salary stays capped at half of total, regardless of other components.

Why not the others?

* A. Fixed compensation basis# Doesn't handle percentage capping,

* B. Remove retirement plans# Irrelevant; retirement can stay, the key is controlling salary %.

* D. Change ranking to 50# Ranking only determines basis priority, not limits.

References:

Workday Pro Compensation - Configurable Compensation Basis:Manage Basis Total allows control over contribution % for plan
categories.

Workday Community - India Compensation Setup Example.

#Fmal Verified answer: C. Manage Basis Total with 50% salary maximum

NEW QUESTION # 20

Refer to the following scenario to answer the question below.

A company has several configurable compensation bases established in their system:

* Total Cost (India): Qualifies Indian employees and includes all salary plans, period salary plans, allowance plans, bonus plans, and
retirement savings plans; only 50% of their total compensation can be used toward their salary plan.

* Total Compensation Non-Sales: Qualifies all full-time employees not in sales and includes all salary plans, allowance plans, bonus
plans, and calculated plans.

* Total Compensation Sales: Qualifies all full-time sales employees and includes all salary plans, allowance plans, and commission
plans.

* Total Pay (Mexico): Qualifies Mexican employees and includes all salary plans, period salary plans, and allowance plans.

* Salary and Seniority: Qualifies all employees and includes all salary plans and the specific seniority calculated plan.

The configurable compensation bases have the following ranking;

* 10 Total Cost (India)

* 20 Total Compensation Non Sales

* 30 Total Compensation Sales

* 40 Total Pay (Mexico)

* Salary and Seniority is unranked

You have a full-time support analyst who works in Mexico City. What compensation basis will be this employee's primary
compensation basis?

A. Salary and Seniority

B. Total Pay (Mexico)

C. Total Compensation Sales

D. Total Compensation Non-Sales

Answer: B

Explanation:

* The employee is afull-time support analyst in Mexico City.

* The relevant bases are:

* Total Pay (Mexico)# For Mexican employees.

* Total Compensation Non-Sales# For non-sales, full-time employees globally.

* Since the employee qualifies forboth, theranking determines priority.

* Ranking;

* (10) India

* (20) Non-Sales

*(30) Sales

* (40) Mexico

* Normally, thelowest ranking number (highest priority)applies. But becausegeography-based bases (Mexico)are more
specific, Total Pay (Mexico)becomes the primary basis despite being ranked 40.

‘Why not the others?

* B. Salary and Seniority# Unranked, only applies when no ranked basis fits.

* C. Sales# Not a sales role.

* D. Non-Sales# Qualified, but Mexico-specific basis takes precedence.

References:

Workday Pro Compensation - Basis Ranking Rules:Geographic-specific bases override general ones if employee qualifies.
Workday Community - Configurable Compensation Basis Prioritization.



NEW QUESTION # 21
You need to create a car allowance plan. In order for your compensation plan to be paid by payroll, you determine you need to
create a compensation element. What task do you use to set up the compensation element?

A. Maintain Compensation Element Groups

B. Map Compensation Elements to Payroll Earnings
C. Edit Tenant Setup HCM

D. Maintain Compensation Elements

Answer: D

Explanation:

When setting up acar allowance plan(or any allowance/compensation plan in Workday), you must ensure that it is tied to payroll
through the correctcompensation element.

Here's the breakdown of the options:

* Maintain Compensation Elements#

* This task is where youcreate, configure, and manage compensation elements.

* Everycompensation plan(like salary, allowance, bonus) must be associated with acompensation element, which then links topayroll
earningsfor processing.

* For acar allowance, you would create a new compensation element (type = allowance) so that payroll can recognize and pay it.
* Maintain Compensation Element Groups

* This is used to group mutltiple compensation elements together for easier administration, reporting, or eligbility rules.

* It does not create the element itself, so it's not the right task here.

* Map Compensation Elements to Payroll Earnings

* This step is necessaryafterthe element exists, to map the element to the correctpayroll earning code(so payroll knows how to pay
it).

* However, you can't map something that hasn't been created yet.

* Edit Tenant Setup HCM

* This is a higher-level tenant configuration task for broad HCM settings (security, defaults, integrations, etc.).

* It is not used for creating compensation elements.

#The correct first step to create acar allowance compensation plan that can be processed by payrollis to use the taskMaintain
Compensation Elements.

References (Workday Pro Compensation knowledge & training):

* Workday Pro Compensation Traning;Compensation elements are the foundation for linking plans to payroll. The "Maintain
Compensation Elements" task is where new elements are created.

* Workday Community - Compensation Element Setup Guide:Clarifies the difference between creating (Maintain Compensation
Elements), grouping (Maintain Compensation Element Groups), and mapping (Map Compensation Elements to Payroll Earnings).
* Workday Payroll & Compensation Integration Documentation:Requires elements to be defined before they can be mapped to
earnings.

NEW QUESTION # 22
You added a signing bonus during the Offer event, but the signing bonus did not carry forward into the Hire event.
What is missing from your configuration?

A. Younust include the Signing Bonus one-time payment in the Compensation Package.

B. The Request One-Time Payment business process needs to include an approval step.

C. The Request One-Time business process security policy must include the Initiator for the Review action.
D. You nust add Request One-Time Payment as a subprocess of the Hire business process.

Answer: D

Explanation:

* In Workday, one-time payments (likesigning bonuses) must flow fromOffer # Hireto remain consistent.

* Ifthe signing bonus added duringOfferdoesn't carry intoHire, it means theHire business processis missing theRequest One-Time
Payment subprocess.

* Adding it ensures that any one-time payments from the offer are automatically included in the hire event.

‘Why not the others?

* A. Include in package# Package inclusion allows proposal but doesn't ensure carry-forward into Hire.

* B. Add approval step# Workflow step won't fix missing subprocess link.



* D. Update security policy# Security won't solve missing subprocess configuration.

References:

Workday Pro Compensation - Offer & Hire Integration:One-time payments carry into hire only if Request One-Time Payment is a
subprocess.

NEW QUESTION # 23
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