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Free demo is available for C_THR86_2505 training materials, so that you can have a better understanding of what you are going to
buy. Free demo will represent you what the complete version is like. We suggest you try free domo before buying. In addition,
C_THR86_2505 training materials are high quality and accuracy, since we have a professional team to collect the latest information
of the exam. Therefore if you choose C_THR86_2505 Exam Dumps of us, you can get the latest version timely. We provide you
with free update version for one year for C_THR86_2505 training materials.

Studying with us will help you build the future you actually want to see. By giving you both the skills and exposure of your area of
work, our C_THR86_2505 study guides, C_THR86_2505 dump and practice questions and answers will help you pass
C_THR86_2505 Certification without any problem. Our very special C_THR86_2505 products which include C_THR86_2505
practice test questions and answers encourage you to think higher and build a flourishing career in the every growing industry.
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little time and energy to learn our C_THR86_2505 study materials. The clients only need 20-30 hours to learn and prepare for the
test. For those people who are busy in their jobs, learning or other things this is a good news because they needn’t worry too much
that they don’t have enough time to prepare for the test and can leisurely do their main things and spare little time to learn our
C_THR86_2505 Study Materials. So it is a great advantage of our C_THR86_2505 study materials and a great convenience for
the clients.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q33-Q38):
NEW QUESTION # 33 
Which of the following Permissions is NOT recommended to be given to all HRBPs who are supporting a Salary Review Process?

A. Executive Review Edit Permissions
B. Compensation Management Permissions
C. Report Permissions
D. Executive Review Export Permissions

Answer: A

NEW QUESTION # 34 
Your client wants to restrict entry into the Lump Sum field to only members of the reward team. How can you achieve this?

A. Use field-based permissions on the Lump Sum field a permission group of named individuals.
B. Set the Lump Sum field to read-only to prevent planners from using it.
C. Use mass actions through the Executive Review.
D. Update guidelines to put a hard stop on the Lump Sum field set all of the guideline values to 0.

Answer: A

Explanation:
Field-based permissions allow specific control over who can view or edit fields in the compensation worksheet.
* Restricting Access to Lump Sum Field with Field-Based Permissions
* Option C: In SAP SuccessFactors Compensation, you can configure field-based permissions so only selected users (e.g.,
members of the reward team) can access and edit the Lump Sum field.
* This approach uses a permission group to grant edit permissions only to specific individuals, ensuring that only authorized
personnel can make entries in the Lump Sum field.
* Why Other Options Are Incorrect
* Option A (mass actions via Executive Review) does not restrict individual access to fields.
* Option B (setting guidelines to zero) does not provide role-based access restriction and may cause confusion in the compensation
planning process.
* Option D (setting the field to read-only) would prevent all planners from editing, not just those outside the reward team.
* Reference Documentation
* SAP SuccessFactors Compensation Guide on Field-Based Permissions and Permission Groups.

NEW QUESTION # 35 
A customer wants to display a block of text on the compensation statement only if the merit increase percentage is greater than 10%.
How would you proceed?

A. Configure a new percent field with a formula within the compensation template add this field to the statement template. Use
this field in the conditional logic.
B. Duplicate the standard merit field select the Show percent only radio button. Add this field to the statement template use it
for the conditional logic.
C. Use conditional logic in the statement to only display the paragraph if merit is greater than 10.
D. Configure an adjustment field to duplicate the merit field select the Show percent only radio button. Add this field to the
statement template use it for the conditional logic.

Answer: A
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NEW QUESTION # 36 
Your customer is going through a divestiture would like to extract all of the historical data from compensation planning for the
divested entity prior to purging the data from SAP SuccessFactors. How can you capture the compensation data from your
compensation plans? Note: There are 2 correct answers to this question.

A. Run the Rollup report.
B. Export from Executive Review.
C. Export from the employee history file.
D. Run an Ad Hoc report.

Answer: B,D

NEW QUESTION # 37 
Your client wants to ensure that planners justify their decision to NOT give an employee a merit increase.
What is the best way to accomplish this?

A. Under Define Standard Validation Rules, add a Force Comment Rule with the mode set to "raise."
B. Under Define Standard Validation Rules, add a Force Comment Rule with the mode set to "no-raise."
C. Edit the XML add a comp-force-comment-config tag with the mode attribute set to "guideline."
D. Use custom validations with the formula 'if(merit>0,"FALSE","TRUE")".

Answer: B

Explanation:
When planners need to provide a reason for not awarding a merit increase, this can be enforced through standard validation rules.
* Setting a Force Comment Rule with "No-Raise" Mode
* In SuccessFactors Compensation, under the Define Standard Validation Rules section, you can set a Force Comment Rule with
the mode set to "no-raise." This triggers a required comment whenever a planner decides not to give a merit increase.
* This is a straightforward way to enforce explanations for no-raise situations, leveraging standard settings.
* Why Other Options Are Incorrect
* Option B is incorrect because custom validation formulas are not necessary for this type of forced comment.
* Option C (comp-force-comment-config tag with mode "guideline") is unrelated to no-raise situations.
* Option D (setting mode to "raise") is incorrect as this would trigger comments for raises, not for when no raise is given.
* Reference Documentation
* SAP SuccessFactors Compensation Guide on Force Comment Rules.

NEW QUESTION # 38
......

Through years of marketing, our C_THR86_2505 latest certification guide has won the support of many customers. The most
obvious data is that our products are gradually increasing each year, and it is a great effort to achieve such a huge success thanks to
our product development. First of all, we have done a very good job in studying the updating of materials. In addition, the quality of
our C_THR86_2505 real C_THR86_2505 study guide materials is strictly controlled by teachers. So, believe that we are the right
choice, if you have any questions about our C_THR86_2505 study materials, you can consult us.
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You will identify both your strengths and shortcomings when you utilize C_THR86_2505 practice exam software (desktop and
web-based), (C_THR86_2505 guide torrent) Many companies regard continuously learning ability as important, it is a great help for
any jobs, Our experts generalize the knowledge of the exam into our C_THR86_2505 exam materials showing in three versions,
SAP Valid C_THR86_2505 Test Topics Currently, it is a lifetime study time.

Sometimes More Is More, There can be zero, one or many listeners for any one notification, You will identify both your strengths
and shortcomings when you utilize C_THR86_2505 Practice Exam software (desktop and web-based).
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(C_THR86_2505 guide torrent) Many companies regard continuously learning ability as important, it is a great help for any jobs,
Our experts generalize the knowledge of the exam into our C_THR86_2505 exam materials showing in three versions.

Currently, it is a lifetime study time, With Dumps4PDF, you get this amazing and incredible offer to confirm your success in SAP
C_THR86_2505 exam.
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