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matter and experts. We provide the latest and accurate Workday Pro HCM Core Certification Exam exam torrent to the client and
the questions and the answers we provide are based on the real exam. But you buy our Workday-Pro-HCM-Core prep torrent you
can mainly spend your time energy and time on your job, the learning or family lives and spare little time every day to learn our
Workday Pro HCM Core Certification Exam exam torrent. Our answers and questions are compiled elaborately and easy to be
mastered. Because our Workday-Pro-HCM-Core Test Braindumps are highly efficient and the passing rate is very high you can
pass the exam fluently and easily with little time and energy needed.

Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

Topic Details

Topic 1

Organizations: This section of the exam measures the skills of HR System Administrators and covers
managing organizational structures in Workday. It includes creating and maintaining organization types such
as supervisory and cost center hierarchies, configuring reporting structures, and defining locations.
Candidates also demonstrate the ability to assign workers, establish leadership roles, and manage the
relationships between organizations and employees.
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Topic 2

Jobs and Positions: This section of the exam measures the skills of HR Operations Specialists and focuses
on managing positions and employee life cycle processes. It includes creating positions, applying hiring
restrictions, performing job changes, managing staffing movements, and handling employee terminations.
The section also covers contingent worker management and contract administration.

Topic 3

Security: This section of the exam measures the skills of Workday Security Administrators and covers
maintaining secure access within Workday. It includes managing functional areas, domains, and security
policies; distinguishing between user-based and role-based groups; and updating permissions. Candidates
demonstrate how to maintain domain and business process security effectively.

Topic 4

Staffing Models: This section of the exam measures the skills of Workday Functional Consultants and
focuses on understanding staffing models used in Workday. It includes identifying the characteristics of
position management and job management models, setting position restrictions, and applying them when
creating positions. Candidates must understand how staffing models support workforce planning and
organizational efficiency.

Topic 5

Navigation, Finding Data, and Business Objects: This section of the exam measures the skills of Workday
HCM Analysts and focuses on navigating the Workday interface efficiently, finding relevant data, and
understanding how business objects function. Candidates are tested on their ability to apply navigation
techniques, recognize the structure and purpose of Workday business objects, and link them to
organizational data management processes.

Topic 6
Report Security: This section of the exam measures the skills of Workday Access Control Specialists and
focuses on implementing security controls in report design. It covers sharing options, user access
considerations, and transferring ownership responsibly.

Topic 7
Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
involves creating custom reports using standard or indexed data sources. It includes adding business object
fields, enabling web services, and building reports that support decision-making.

Topic 8

Business Process Steps: This section of the exam measures the skills of Workday Implementation
Consultants and focuses on executing tasks, approvals, and subprocesses within business workflows.
Candidates demonstrate managing approvals and maintaining approval chains for accurate process
tracking.

Topic 9

Compensation: This section of the exam measures the skills of Compensation and Benefits Managers and
involves building and maintaining compensation frameworks. It includes defining eligibility rules, configuring
compensation packages, salary plans, and allowance plans. Candidates must understand compensation
defaulting, manage worker compensation events, and ensure alignment with organizational pay structures.

Topic 10
Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
introduces candidates to standard report modification. It focuses on copying, editing, and adapting reports
to meet organizational requirements.
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NEW QUESTION # 89 
In what step type can you add a validation condition rule?

A. Service step
B. Integration step
C. Approval step
D. Initiation step

Answer: C

Explanation:
As per the Workday Module 2 Binder:
"Validation condition rules are used in approval steps to determine whether the step should occur or be skipped based on specific
conditions."
- Workday Module 2 Binder, Business Processes Section
* Situation:In a business process in Workday, organizations want certain steps (like approvals) to occur only if specific conditions
are met-for example, skipping approval if the amount is under a certain threshold.
* Task:Implement logic that dynamically controls the flow of a business process based on conditions.
* Action:You apply avalidation condition rulewithin anapproval step. This rule evaluates defined criteria and determines if the step
should be executed or bypassed.
* Result:This enhances automation, improves efficiency, and reduces manual intervention in workflow execution.
Hence,approval stepsare the specific step type in whichvalidation condition rulescan be added.

NEW QUESTION # 90 
A customer configured astep-based gradewith aprogression sequencethat useseligibility rules. The design progresses an
employeeonly if the employee does not have a poor performance rating.
Performance is measured on a1-5 scale, where:
* 1 = Poor performance
* 5 = Outstanding performance
The progression sequence is:
* Step 1: $25 hourly
* Step 2: $30 hourly
* Step 3: $35 hourly
What should theconditional logicbe?

A. Step 1, Step 2, and Step 3 require conditional logic that evaluates if the performance review ratingisin selection list value 1.
B. Conditional logic for Step 1, Step 2, and Step 3 should be added to the grade profile.
C. Step 1 and Step 2 require conditional logic that evaluates if the performance review rating isnotin selection list value 1.
D. Conditional logic for Step 1 and Step 2 should be added to the grade profile.

Answer: C

Explanation:
In Workday,step-based gradesuse progression logic to control movementfrom one step to the next.
Conditional logic is appliedonly to steps that an employee progresses through, not to the final step in the sequence.
In this scenario, the business requirement is to allow progressiononly if the employee does not have a poor performance rating (value
1). This condition must be evaluated when the employee attempts to move from:
* Step 1 # Step 2
* Step 2 # Step 3
There isno progression after Step 3, so conditional logic isnot requiredfor that step.
Conditional logic for step progression is configured at thestep level, not at the grade profile level. The logic must explicitly evaluate
that theperformance review rating is not equal to selection list value 1.
Options B and D are incorrect because grade profiles do not control step-level progression logic. Option C incorrectly allows
progression only when performance is poor, which is the opposite of the requirement.
Therefore, conditional logic should be applied toStep 1 and Step 2, evaluating that the rating isnot in selection list value 1,
makingOption Athe correct answer.

NEW QUESTION # 91 
While creating an Offer, you notice that default compensation configured on the job requisition is defaulting onto the offer. The



location is changing, which may impact the candidate's eligibility for certain compensation elements.
How can you ensure that Workday runs eligibility rules during the Offer business process, even when default compensation exists on
the job requisition?

A. Select the Run Eligibility Rules when there is Requisition Compensation setting in Edit Tenant Setup - HCM.
B. Edit the Offer business process security policy.
C. Select the Enable Eligibility Rule Performance Enhancement for Compensation Plan Profiles setting in Edit Tenant Setup -
HCM.
D. Select the Enable Defaulting Based on Changes to Guidelines setting in Edit Tenant Setup - HCM.

Answer: A

Explanation:
By default, when compensation is preconfigured on a job requisition, Workday carries those values forward into the Offer event
without re-evaluating eligibility. This can cause issues when attributes such as location change, because eligibility rules tied to country,
location, or other organizational attributes may no longer be valid.
The tenant-level setting Run Eligibility Rules when there is Requisition Compensation, found in Edit Tenant Setup - HCM, instructs
Workday to re-run compensation eligibility rules during the Offer process, even if compensation has already defaulted from the
requisition. This ensures that compensation elements are validated against the candidate's current attributes, including location.
The eligibility performance enhancement setting affects processing speed only and does not change evaluation behavior. Guideline
defaulting settings impact guideline recalculation, not eligibility. Security policy edits do not control eligibility rule execution.
Therefore, enabling Run Eligibility Rules when there is Requisition Compensation is the correct configuration, making option A
correct.

NEW QUESTION # 92 
You need to view thecompa-ratiofor employees, but it isnot currently visiblewhen viewing a worker's compensation.
How will you set this up?

A. Select the correct option for the compa-ratio display in thecompensation package analytics.
B. Add the compensation grade to the correct job profile.
C. Verify the eligibility rule on the compensation grade.
D. Modify the security policy for the Worker Data: Compensation Grade domain.

Answer: A

Explanation:
In Workday,compa-ratiois a calculated metric that compares an employee's pay to the midpoint of their compensation grade range.
While the calculation depends on grades and pay, itsvisibilityis controlled through compensation package analytics settings.
If the compa-ratio is not visible when viewing worker compensation, the most likely cause is that the metric has not been enabled for
display within thecompensation package analytics configuration. Administrators must explicitly select which analytics-such as compa-
ratio, position in range, or range penetration-are displayed to users.
Security policies control access to data but do not toggle metric visibility. Eligibility rules and job profile assignments affect
calculation accuracy but not whether the metric is shown.
By enabling the compa-ratio option incompensation package analytics, Workday displays the metric consistently during
compensation events.
Therefore, optionBis the correct answer.

NEW QUESTION # 93 
You are creating acompensation package.
What can you add to the compensation package?

A. Future payment plan
B. Retirement plan
C. Calculated plan
D. One-time payment plan

Answer: D

Explanation:



In Workday,compensation packagesare used to groupcompensation plans that are presented and assigned during staffing events,
such as Hire or Change Job. These packages are designed to include plans that are transactionally assignedand visible during
compensation proposals.
Aone-time payment planis explicitly supported within compensation packages and is commonly used for sign-on bonuses, relocation
payments, or other ad hoc payments offered during hiring.
Calculated plans and retirement plans are not assigned directly through compensation packages. Calculated plans are system-
derived and depend on other plans, while retirement plans are managed through Benefits configuration. Future payment plans are
handled separately and are not eligible for inclusion in compensation packages.
Therefore, the only valid option isOne-time payment plan, making optionDcorrect.

NEW QUESTION # 94
......

Now there are many IT training institutions which can provide you with Workday certification Workday-Pro-HCM-Core exam
related training material, but usually through these website examinees do not gain detailed material. Because the materials they
provide are specialized for Workday Certification Workday-Pro-HCM-Core Exam, so they didn't attract the examinee's attention.
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