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SAP C_OCM_2503 Exam Syllabus Topics:

Topic

Details

Topic 1

e Change Enablement: This section of the exam measures the skills of a Change Manager and deals with the

tools, training, and support systens that empower employees to adopt and sustain the change. It ensures
that people are equipped with the right capabilities to thrive in the new environment.

Topic 2

o Change Leadership: This section of the exam measures the skills of a Transformation Consultant and
emphasizes the leadership skills required to champion change. It imvolves fostering commitment among
stakeholders, guiding teans through transformation, and maintaining momentum throughout the change
journey.
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¢ Change Communication: This section of the exam measures the skills of a Change Manager and focuses on
the communication plans and methods necessary for successful change. It involves designing

Topic 3 communication strategies that engage stakeholders, promote transparency, and address concerns during

the transition.

¢ Change Realization: This section of the exam measures the skills of a Transformation Consultant and
includes the practical execution of change initiatives. It covers how change plans are implemented in real-

Topic 4
ope world scenarios, ensuring that the intended benefits are realized and reinforced throughout the organization.
¢ Change Effectiveness: This section of the exam measures the skills of a Transformation Consultant and
Topic 5 evaluates how well the change has been adopted and integrated into the organization. It involves tracking
metrics, gathering feedback, and assessing outcomes to continuously improve the change approach.
e Change Strategy: This section of the exam measures the skills of a Change Manager and centers on
Topic 6 formulating the right strategy for managing organizational change. It includes defining the direction, scope,

and impact of change efforts while ensuring alignment with strategic business objectives.

¢ Organizational Change Management Set-up: This section of the exam measures the skills of a

Transformation Consultant and addresses the initial planning and structuring of change management
Topic 7 activities. It focuses on preparing the organization, setting up governance structures, and identifying roles
and responsibilities to drive change successflly.
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All these three SAP C_OCM_2503 exam questions formats are easy to use and perfectly work with all devices, operating systens,
and the latest web browsers. The SAP Certified Associate - Organizational Change Management (C_ OCM_2503) PDF dumps file
is the collection of real and updated SAP Certified Associate - Organizational Change Management (C_OCM_2503) exam
questions that are being presented in PDF format. You can install C_OCM_2503 Pdf Dumps file on your desktop computer,
laptop, tab, or even on your smartphone devices. Just install the C OCM_2503 PDF dumps file and start SAP Certified Associate
- Organizational Change Management (C_OCM_2503) exam preparation anywhere and anytime.

SAP Certified Associate - Organizational Change Management Sample
Questions (Q69-Q74):

NEW QUESTION # 69
‘What should a change manager keep in mind when identifying stakeholder groups?

A. The number of impacted employees should be documented

B. The stakeholder identification is a one-time activity

C. A business unit should be broken down into about five stakeholder groups
D. Management tears are not listed as separate stakeholder groups

Answer: A

Explanation:

Identifying stakeholder groups in SAP OCM (Prepare phase) builds the foundation for engagement. Option B is correct because
documenting the number of impacted employees-e.g., "S0 warehouse staff affected by inventory changes"-quantifies the scope,
aiding resource planning (e.g., training sessions) and impact assessment (e.g., resistance scale). Without this, efforts might under- or
over-allocate, like scheduling one session for 200 users, overwhelming trainers.

Option A is incorrect-arbitrarily setting "five groups" per unit lacks basis; groups (e.g., key users, managers) depend on impact, not a
fixed number. Option C is incorrect-management teams are distinct stakeholders if impacted (e.g., finance leads losing report
customization), requiring specific strategies. Option D is incorrect; identification iterates as the project evolves (e.g., new units added
in later waves). SAP OCM emphasizes scale documentation for practical planning,

"When identifying stakeholder groups, document the number of impacted enployees to assess the scale and tailor change
management efforts accordingly” (SAP Activate, Stakeholder Identification Guidelines).
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NEW QUESTION # 70
What are typical topics for a change assessment at the beginning of an SAP cloud implementation? Note:
There are 3 correct answers to this question.

A. The company's change management capabilities

B. The cloud project's vision and expected benefits

C. The scope for change management

D. The change culture of the company

E. The assessment of the key stakeholders' attitude towards the project

Answer: AD,E

Explanation:

A change assessment at the start of an SAP cloud project (typically in the Prepare phase) evaluates the organization's readiness for
change. Option A is correct because understanding the company's change culture (e.g., openness to innovation) sets the tone for the
approach. Option D is correct as it assesses the organization's existing change management capabilities (e.g,, skills, tools), identifying
gaps to address.

Option E is correct because gauging stakeholders' attitudes (e.g., support or resistance) is critical for planning engagement strategies.
Option B is incorrect-defining the scope of change management is an outcome of the assessment, not a topic itself. Option C is also
incorrect; the project vision and benefits are defined by project leadership, not assessed as part of the change assessment.

Extract from SAP OCM Concepts: The change assessment in SAP Activate's Prepare phase focuses on readiness factors like
culture, capabilities, and stakeholder perspectives (SAP OCM Framework).

NEW QUESTION # 71
What are some typical symptons of low user adoption after the go-live of an SAP cloud solution? Note:
There are 2 correct answers to this question.

A. Users avoid consuming additional, value-adding fimctionalities

B. Users strictly follow the new organizational policies and procedures

C. Users constantly change the way they interact with the system in their daily work
D. Users stick to old processes and apply workarounds wherever possible

Answer: A,D

Explanation:

Low user adoption in the SAP Activate Run phase signals resistance or discomfort. Option A is correct because sticking to old
processes (€.g,, using Excel instead of SAP) and workarounds (e.g., manual overrides) indicate users aren't embracing the new
system, undermining benefits like efficiency. Option C is correct as avoiding value-adding functionalities (e.g,, analytics tools in
S/AHANA) shows partial adoption, missing the solution's full potential-often due to lack of training or trust.

Option B is incorrect-strict adherence to new policies suggests high adoption, not low. Option D is incorrect; constant changes in
interaction might reflect experimentation or confusion, not necessarily low adoption. SAP OCM monitors these symptoms to trigger
mterventions.

"Low adoption symptoms include reliance on old processes, workarounds, and avoidance of new functionalities, indicating
incomplete system acceptance” (SAP Activate, User Adoption Monitoring).

NEW QUESTION # 72
What should be considered when developing personas? Note: There are 2 correct answers to this question.

A. Aligning the persona descriptions with the employee representatives of the respective target groups
B. Finding the right level of detail, avoiding a too granular or too generic description of personas

C. Using a real person as an inspiration for the persona to make the persona as realistic as possible
D. Involving representatives of the target group into the development of personas

Answer: B,D

Explanation:
Personas in SAP OCM personalize communication, and their development requires balance and input. Option A is correct because
the right detail level-e.g,, "Finance User, 35, cautious, needs process clarity™-avoids being too specific (e.g., daily tasks) or too



vague (e.g., "employee"), ensuring usability without losing focus.

Option B is correct as involving target group reps (e.g., a key user) ensures accuracy-e.g,, they might note

"we need system tips," shaping a persona's needs realistically.

Option C is incorrect-employee reps (e.g., works council) focus on rights, not persona details; alignment isn' t needed. Option D is
incorrect; using a real person risks bias or privacy issues-personas are composites, not copies. SAP OCM stresses relevance and
collaboration in persona creation.

"Develop personas with balanced detail and target group input to ensure they reflect stakeholder needs accurately" (SAP OCM
Framework, Persona Creation Guidelines).

NEW QUESTION # 73
An SAP cloud project is supported by an external change management advisor and an internal change manager in a delivery role.
How would you assign the responsibilities? Note: There are 3 correct answers to this question.

A. The external change manager develops the overall plans and concepts for change management in the project.

B. The external change manager provides the change management approach and delivers "best practice" tools and templates.
C. The external change manager takes over the holistic responsibility for the change management support of the project.

D. The internal change manager executes change management tasks, such as change communication activities.

E. The internal change manager ensures that an ongoing change management know-how transfer is established.

Answer: B,D,E

Explanation:

In SAP projects, external advisors bring expertise, while internal managers operationalize it. Option A is correct because the internal
change manager, embedded in the organization, ensures knowledge transfer for sustainability. Option C is correct as the internal
manager executes tasks (e.g., communication) due to their proximity to stakeholders. Option E is correct because the external
advisor provides strategic approaches and tools (e.g., templates from SAP Activate), leveraging their expertise. Option B is
incorrect-developing plans is collaborative, not solely external. Option D is incorrect; holistic responsibility is shared, not fully
outsourced. This division balances external best practices with internal execution.

"External advisors provide best-practice approaches and tools, while internal change managers execute activities and ensure
knowledge transfer for long-term capability" (SAP Activate Methodology, Change Management Roles and Responsibilities).

NEW QUESTION # 74

Did you often feel helpless and confused during the preparation of the C_ OCM_2503 exam? Do you want to find an expert to help
but feel bad about the expensive tutoring costs? Don't worry. Our C_ OCM_2503 exam questions can help you to solve all the
problens. Our C_OCM_2503 Study Material always regards helping students to pass the examas it is own mission. And we have
successfully helped numerous of the candidates pass their exars.
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