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Our CIPP-US exam questions can meet your needs to the maximum extent, and our CIPP-US learning materials are designed to the
greatest extent from the customer's point of view. So you don't have to worry about the operational complexity. As soon as you
enter the learning interface of our system and start practicing our CIPP-US Learning Materials on our Windows software, you will
find small buttons on the interface. These buttons show answers, and you can choose to hide answers during your learning of our
CIPP-US exam quiz so as not to interfere with your learning process. Every espect is perfect.

The CIPP-US exam covers a wide range of topics related to privacy laws and regulations, including the US Privacy Act, the
HIPAA, the GLBA, and the TCPA. CIPP-US exam also covers the principles of privacy management, such as risk assessment,
privacy policies, and compliance programs. CIPP-US exam is computer-based and consists of 90 multiple-choice questions that
need to be answered within two hours. Candidates must score at least 300 out of a possible 500 points to pass the exam. The
CIPP-US certification is valid for two years, after which the candidate must renew their certification by taking a recertification exam
or by earning continuing education credits.

IAPP CIPP-US Certification Exam is an essential certification for professionals who work in the privacy and data protection field in
the United States. Certified Information Privacy Professional/United States (CIPP/US) certification demonstrates an individual's
competency in the field of privacy and can give them an edge in the job market. Passing the exam requires a thorough understanding
of U.S. privacy laws and regulations, privacy program governance, data breaches, and privacy issues in the workplace.
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After a series of investigations and studies, we found that those students who wish to pass the CIPP-US exam through their own in-
depth study of the textbooks are often slack in their learning. Some students may even feel headaches when they read the content
that difficult to understand in the textbooks. Our CIPP-US Study Materials are excellent examination review products composed by
senior industry experts that focuses on researching the mock examination products which simulate the real CIPP-US test
environment. And you will be more confident to pass the CIPP-US exam.

IAPP Certified Information Privacy Professional/United States (CIPP/US)
Sample Questions (Q141-Q146):
NEW QUESTION # 141 
Mega Corp. is a U.S.-based business with employees in California, Virginia, and Colorado. Which of the following must Mega
Corp. comply with in regard to its human resources data?

A. California Privacy Rights Act and Colorado Privacy Act.
B. California Privacy Rights Act, Virginia Consumer Data Protection Act, and Colorado Privacy Act.
C. California Privacy Rights Act and Virginia Consumer Data Protection Act.
D. California Privacy Rights Act.

Answer: B

Explanation:
Mega Corp. is a U.S.-based business with employees in California, Virginia, and Colorado. Therefore, it must comply with the
privacy laws of these three states in regard to its human resources data, unless it qualifies for an exemption under each law.
The California Privacy Rights Act (CPRA) is an amendment to the California Consumer Privacy Act (CCPA) that was approved by
voters in November 2020 and will take effect on January 1, 2023. The CPRA expands the rights and protections of California
residents with respect to their personal information and creates a new category of sensitive personal information that includes certain
employment-related data, such as Social Security numbers, driver's license numbers, passport numbers, financial account
information, biometric information, and geolocation data. The CPRA also establishes a new enforcement agency, the California
Privacy Protection Agency, to oversee and enforce the law.
The Virginia Consumer Data Protection Act (VCDPA) is a comprehensive privacy law that was enacted in March 2021 and will
take effect on January 1, 2023. The VCDPA grants Virginia residents several rights with respect to their personal data, such as the
right to access, correct, delete, port, and opt out of certain processing activities. The VCDPA also imposes various obligations on
businesses that control or process personal data of Virginiaresidents, such as conducting data protection assessments, entering into
contracts with processors, and providing privacy notices.
The Colorado Privacy Act (CPA) is another comprehensive privacy law that was enacted in July 2021 and will take effect on July 1,
2023. The CPA grants Colorado residents similar rights as the VCDPA, with some variations, such as the right to appeal a
business's response to a request and the right to opt out of targeted advertising, the sale of personal data, and certain profiling
activities. The CPA also imposes similar obligations as the VCDPA, with some differences, such as requiring opt-in consent for the
processing of sensitive data and allowing businesses to join a universal opt-out mechanism.
All three laws apply to businesses that conduct business in or target consumers in the respective states and meet certain thresholds of
revenue or data processing volume. However, all three laws also provide exemptions for certain types of data or entities that are
subject to other federal or state laws, such as the Gramm-Leach-Bliley Act (GLBA), the Health Insurance Portability and
Accountability Act (HIPAA), the Fair Credit Reporting Act (FCRA), and the Family Educational Rights and Privacy Act (FERPA).
One of the exemptions that may be relevant for Mega Corp. is the employee data exemption, which excludes personal data that is
collected and used by an employer within the context of an employment relationship or for emergency contact or benefits
administration purposes. However, this exemption is not permanent or uniform across the three laws. The CPRA's employee data
exemption is set to expire on January 1, 2023, unless extended by the legislature. The VCDPA's employee data exemption is set to
expire on January 1,
2023, unless repealed by the legislature. The CPA's employee data exemption does not have an expiration date, but it does not
apply to the right to opt out of the sale of personal data or the right to appeal a business's response to a request.
Therefore, depending on the type and scope of the human resources data that Mega Corp. collects and processes, it may have to
comply with the California Privacy Rights Act, the Virginia Consumer Data Protection Act, and the Colorado Privacy Act, unless it
qualifies for another exemption under each law.
References:
* [IAPP CIPP/US Study Guide], Chapter 10: State Data Security Laws, pp. 227-229.
* CIPP/US Practice Questions (Sample Questions), Question 32.

NEW QUESTION # 142 
The U.S. Supreme Court has recognized an individual's right to privacy over personal issues, such as contraception, by
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acknowledging which of the following?

A. Federal preemption of state constitutions that expressly recognize an individual right to privacy.
B. The doctrine of stare decisis, which allows the U.S. Supreme Court to follow the precedent of previously decided case
law.
C. A "penumbra" of unenumerated constitutional rights as well as more general protections of due process of law.
D. An interpretation of the U.S. Constitution's explicit definition of privacy that extends to personal issues.

Answer: C

Explanation:
The U.S. Supreme Court has recognized an individual's right to privacy over personal issues, such as contraception, by
acknowledging a "penumbra" of unenumerated constitutional rights as well as more general protections of due process of law. This
means that the right to privacy is not explicitly stated in the Constitution, but it is implied from other rights that are explicitly stated,
such as the First Amendment rights of speech and assembly, the Third Amendment right to be free from quartering of soldiers, the
Fourth Amendment right to be secure from unreasonable searches and seizures, the Fifth Amendment right to be free from self-
incrimination, and the Ninth Amendment right to retain other rights not enumerated in the Constitution. These rights create a "zone of
privacy" that protects individuals from undue government interference in their personal affairs. The Supreme Court first articulated
this concept of privacy in Griswold v.
Connecticut (1965), where it struck down a state law that prohibited the use of contraceptives by married couples. The Court also
relied on the due process clause of the Fourteenth Amendment, which prohibits states from depriving any person of life, liberty, or
property without due process of law. The Court interpreted this clause to include a substantive component that protects certain
fundamental rights from state regulation, unless there is a compelling state interest and the regulation is narrowly tailored to achieve
that interest. The Court has applied this due process analysis to other privacy issues, such as abortion, marriage, and sexual
orientation. References:
* Privacy | Wex | US Law | LII / Legal Information Institute
* Privacy isn't in the Constitution - but it's everywhere in constitutional law
* Privacy Rights and Personal Autonomy Legally Protected by the ... - Justia
* Right to privacy | Wex | US Law | LII / Legal Information Institute

NEW QUESTION # 143 
Which of the following types of information would an organization generally NOT be required to disclose to law enforcement?

A. Information about workspace injuries under OSHA requirements
B. Information about medication errors under the Food, Drug and Cosmetic Act
C. Personal health information under the HIPAA Privacy Rule
D. Money laundering information under the Bank Secrecy Act of 1970

Answer: C

NEW QUESTION # 144 
SCENARIO
Please use the following to answer the next question:
Miraculous Healthcare is a large medical practice with multiple locations in California and Nevada. Miraculous normally treats
patients in person, but has recently decided to start offering telehealth appointments, where patients can have virtual appointments
with on-site doctors via a phone app.
For this new initiative. Miraculous is considering a product built by MedApps. a company that makes quality telehealth apps for
healthcare practices and licenses them to be used with the practices" branding. MedApps provides technical support for the app.
which it hosts in the cloud MedApps also offers an optional benchmarking service for providers who wish to compare their practice
to others using the service.
Riya is the Privacy Officer at Miraculous, responsible for the practice s compliance with HIPAA and other applicable laws, and she
works with the Miraculous procurement team to get vendor agreements in place. She occasionally assists procurement in vetting
vendors and inquiring about their own compliance practices. as well as negotiating the terms of vendor agreements Riya is currently
reviewing the suitability of the MedApps app from a pnvacy perspective Riya has also been asked by the Miraculous Healthcare
business operations team to review the MedApps' optional benchmarking service. Of particular concern is the requirement that
Miraculous Healthcare upload information about the appointments to a portal hosted by MedApps.
Which of the following would accurately describe the relationship of the parties if they enter into a contract for use of the app?

A. Miraculous Healthcare would be a covered entity because it is the healthcare provider; MedApps would also be a



covered entity because the data in the app is being shared with it.
B. Miraculous Healthcare would be the covered entity because it is the healthcare provider; MedApps would be a business
associate because it is providing a service to support Miraculous.
C. MedApps would be the covered entity because it built and hosts the app and all the data.
Miraculous Healthcare would be a business associate because it only provides its brand on the app.
D. Miraculous Healthcare would be the covered entity because Us name and branding are on the app. MedApps would be a
business associate because it Is hosting the data that supports the app

Answer: B

Explanation:
Under the Health Insurance Portability and Accountability Act (HIPAA), entities involved in the handling of protected health
information (PHI) are classified as either covered entities or business associates based on their roles and activities.
Definitions Under HIPAA:
Covered Entity (CE):
A healthcare provider, health plan, or healthcare clearinghouse that creates, receives, maintains, or transmits PHI.
Miraculous Healthcare qualifies as a covered entity because it is a medical practice directly providing healthcare services to patients.
Business Associate (BA):
An organization or individual that performs functions, activities, or services involving the use or disclosure of PHI on behalf of a
covered entity.
MedApps qualifies as a business associate because it is providing a telehealth app service to Miraculous, which involves hosting and
maintaining PHI (e.g., appointment details, patient information).
Analysis of the Relationship:
Miraculous Healthcare: As the healthcare provider, it is responsible for patient care and compliance with HIPAA. Since it directly
provides healthcare services to patients, it is the covered entity in this scenario.
MedApps: Although MedApps designed, hosts, and supports the telehealth app, it is providing these services on behalf of
Miraculous Healthcare. As such, MedApps is a business associate under HIPAA. This designation requires MedApps to comply
with HIPAA regulations through a Business Associate Agreement (BAA), ensuring that it appropriately safeguards the PHI it
handles on behalf of Miraculous Healthcare.
Consideration of the Benchmarking Service:

NEW QUESTION # 145 
Privacy Is Hiring Inc., a CA-based company, is an online specialty recruiting firm focusing on placing privacy professionals in roles at
major companies. Job candidates create online profiles outlining their experience and credentials, and can pay $19.99/month via
credit card to have their profiles promoted to potential employers. Privacy Is Hiring Inc. keeps all customer data at rest encrypted
on its servers.
Under what circumstances would Privacy Is Hiring Inc., need to notify affected individuals in the event of a data breach?

A. If the personal information stolen included the individuals' names and credit card pin numbers.
B. If law enforcement has completed its investigation and has authorized Privacy Is Hiring Inc. to provide the notification to
clients and applicable regulators.
C. If the job candidates' credit card information and the encryption keys were among the information taken.
D. If Privacy Is Hiring Inc., reasonably believes that job candidates will be harmed by the data breach.

Answer: C

Explanation:
California law requires a business or state agency to notify any California resident whose unencrypted personal information, as
defined, was acquired, or reasonably believed to have been acquired, by an unauthorized person. (California Civil Code s.
1798.29(a) [agency] and California Civ. Code s. 1798.82(a) [person or business].) https://oag.ca.gov/privacy/databreach/reporting

NEW QUESTION # 146
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If the clients have any problems on our CIPP-US training guide they could contact our online customer service personnel or contact
us by the mails. We will reply their questions sincerely and help them solve their problems at any time since we offer service on 24/7
time format. We provide the best CIPP-US Study Guide and hope our sincere service will satisfy all the clients. And our services
are praised by our worthy customers who said that when they talked with us, they knew we are relialbe and professional.
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