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BEE#19
An employee submiits a birth event on July 1 for their child born on June 20. The benefit partner submits an Administrative
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Correction event for the same employee with a benefit event date of June 20. How will Workday coordinate these events?

A. Workday will create a hybrid event.

B. Workday will put the later event on hold.

C. Workday will require the employee to complete the events in the order they were submitted.
D. Workday will put the earlier event on hold.
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The correct answer is B because Workday coordinates overlapping benefits events primarily based on the benefit event date , not
simply on the date the events were submitted. In this scenario, both the birth event and the administrative correction relate to the
same enployee, but the administrative correction has a benefit event date of June 20 , which is earlier than the birth event submission
date of July 1. When Workday encounters multiple events that may affect the same benefits records, it gives priority to the event
with the earlier effective event date and places the later event on hold until the earlier-dated event is resolved.

This sequencing protects the integrity of coverage elections, effective dates, and deductions by ensuring changes are processed in the
correct chronological order. Option A is incorrect because Workday does not place the earlier event on hold when it should drive
the foundational coverage timeline. Option C is incorrect because submission order is not the governing factor here. Option D is also
incorrect because Workday does not combine these into a hybrid event. The later event is held until the earlier-dated event is
processed.

HE #20

Refer to the following scenario to answer the question below:

Youneed to configure an Open Enrollment event for your client, with these requirements:

All benefit coverages and deductions will start at the beginning of the new plan year.

Employees may select any benefit for which they are eligible.

Ifemployees do not make changes during open enroliment, they should remain enrolled in the benefits they had prior to open
enroliment.

Ifemployees do not enroll in Health Savings Account and Flexible Spending Accounts, then those benefits should no longer be
active for the employee.

On the Coverage Rules tab, what must you enter in the Defaulting Rules field to ensure employees making no changes to their HSA
and FSA elections are no longer enrolled in those plans?

A. Default to Current Elections or Waive

B. Reinstate Previous Elections or Waive

C. Default to Waive

D. Default to Current Provider/Classification or Waive
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The correct answer is A because Health Savings Accounts (HSA) and Flexible Spending Accounts (FSA) typically require active
re-enroliment each plan year , meaning they do not automatically carry forward prior elections. In Workday, this behavior is
controlled through the Defaulting Rules on the Coverage Rules tab of the Enrollment Event Rule. By selecting Default to Waive , the
system ensures that if an employee does not take action during Open Enroliment, their election for these plans will default to waived
status, effectively ending their participation for the new plan year.

Option B is incorrect because Default to Current Elections or Waive would retain prior elections if no changes are made, which
contradicts the requirement that HSA and FSA should not remain active without explicit enroliment. Option C is also incorrect
because reinstating previous elections would automatically continue participation. Option D is not relevant because provider or
classification defaulting does not control whether coverage continues or is waived. Therefore, to enforce active enrolliment and
prevent automatic carryover, the correct configuration is Default to Waive .

AE #21
‘What report shows a detailed breakdown by benefit group of all in progress, submitted, cancelled, closed, and finalized events?

A. Benefit Census

B. Benefit Group Audit

C. Open Enrollment Status
D. Enrolliment Count
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The correct answer is D because the Open Enrolliment Status report in Workday provides a comprehensive view of benefit event
activity across different statuses, including in progress, submitted, cancelled, closed, and finalized events . It is specifically designed
to track enrollment progress and completion at a summarized level, often grouped by benefit group , allowing admmnistrators to
monitor participation and identify outstanding actions during enroliment cycles.

Option A is incorrect because Enroliment Count focuses on numerical summaries of enroliments rather than detailed status tracking
across event stages. Option B is also incorrect because the Benefit Group Audit report is used to validate eligibility and identify
workers assigned to multiple benefit groups, not to track event processing statuses. Option C is incorrect because Benefit Census
provides a snapshot of current enrollments and participant data but does not track event lifecycle statuses. The Open Enroliment
Status report is the appropriate tool for monitoring event progress and status breakdowns across benefit groups.

EE #22

A benefit administrator needs to roll out a new plan to replace an existing plan to employees who have been with the company for
12 months. Employees who reach their 12-month length of service should get this plan on their anniversary. What type of event
should the benefit administrator use to roll out this plan to employees in the U.S. benefit group?

A. Worker Selectable
B. Open Enrollment
C. New Hire

D. Passive
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The correct answer is C because a Passive event in Workday is used when benefit changes must occur automatically without
requiring employee action. In this scenario, the new plan is triggered when employees reach a 12-month service milestone , and the
requirenent is to automatically transition them to the new plan on their anniversary date. Passive events are designed for exactly this
type of situation, where the system enforces enroliment changes based on predefined eligibility conditions or milestones.

Option A is incorrect because Open Enrollment applies to all eligible employees during a scheduled enrollment window and requires
employee participation. Option B is incorrect because New Hire events only apply at the time of hire, not for service anniversaries.
Option D is also incorrect because Worker Selectable events require the employee to actively make a choice, which contradicts the
requirement for automatic enroliment. A Passive event ensures the system evaluates eligibility at the 12-month mark and applies the
new plan without requiring any employee interaction, making it the correct configuration approach.

A2 #23
Terminated employees' benefits should stay active through the last day of the month. However, their benefits are inactive on their
termination date. What would cause this?

A. On the Enrollment Event Rule termination event, the Coverage End Date is set to On the Event Date.

B. On the Enroliment Event Rule termination event, the Coverage End Date is set to Last Day of the Month.

C. On the Enrollment Event Rule termination event, the Coverage End Date is set to On Pay Period Begin After Event Date.
D. On the Enrolliment Event Rule termination event, the Coverage End Date is set to On the Half Month.
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The correct answer is D because the behavior described shows that benefit coverage is ending immediately on the employee's
termination date rather than continuing through the end of the month. In Workday, this outcome is controlled by the Coverage End
Date setting on the termination event within the Enrollment Event Rule . If that setting is configured as On the Event Date , coverage
ends on the exact date of termination, which explains why benefits become mactive right away.

Option C is incorrect because if the Coverage End Date were set to Last Day of the Month , the employee's benefits would remain
active until the month-end, which is the desired result. Option A is not the best answer because a half-month rule would produce a
different timing result and would not directly explain coverage ending exactly on the termination date. Option B is also incorrect
because an end date based on the next pay period begin date would not typically cause immediate termination-date inactivation.
Since the system is ending benefits on the termination date itself, the termination event rule is clearly set to On the Event Date .
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