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H #26
Ifan enployer ignores stress in employees what symptom are employees likely to develop?

e A Tumover

¢ B. De-motivation
e C. Tumors

e D. Burnout

1IEf#: D

B #27
As an HR Professional you need to be familiar with the Age Discrimination in Employment Act 1967. What is the maximum age this
act applies to people?
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A0
B. 1
C. There is no age limit in the act
D.2

Ef: C

R -
Explanation/Reference:

HM #28

Fran is a HR Professional for her organization and she is interviewing applicants for a warehouse position. One of the candidates has
written on his application that he speaks Spanish. Fran interviews this candidate in Spanish and interviews all other candidates in
English. This is an example of what?

A. Accommodation

B. Disparate treatment

C. Disparate impact

D. Perpetuating past discrimination

Ef#: B

HP #29

As an HR Professional you must recognize and be aware of several pieces of legislation that affect your performance as an HR
Professional. What term describes the illegal agreement of the management to give an individual a job, as long as the person does not
join or be mvolved with a labor union?

A. Non-union agreement
B. Yellow dog contract
C. Scab

D. Shill contract

IEf#: B

ER #30

You are a HR Professional for your organization and you're preparing your team for a series of interviews.

You want the team to be familiar with the validity types you'll use and encourage in the series of interviews.

One of'the requirements for the open position is that the candidates are fluent in both English and Spanish.

This is based on the high performers among current employees that have this trait. This is an example of what type of validity?

A. Predictive validity

B. Criterion-related validity
C. Content validity

D. Construct-related validity

EfE: B
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