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SAP C_THR83_2505 Prüfungsplan:

Thema Einzelheiten

Thema 1
Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
the candidate profile template. It includes the layout, field usage, and integration of candidate data to
streamline talent acquisition and evaluation.

Thema 2
Candidate Management: This section of the exam evaluates the knowledge of Recruiting Analysts in
managing candidates through the recruiting process. It covers status handling, talent pools, and system
behavior as candidates move through different stages.

Thema 3
Application Template: This section of the exam assesses the ability of SAP Consultants to configure and
maintain the application template. It includes customization of the candidate application process to ensure
that data collection aligns with business requirements.

Thema 4
Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
enabling and managing job requisition templates. It focuses on permissions, fields, and configuration
elements necessary for defining job openings within the system.

Thema 5
Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and
document generation.

Thema 6
E-mail Notifications: This section of the exam assesses the ability of Recruiting Analysts to manage e-mail
triggers and notification templates. It includes configuration of communication settings to support automated
messaging during the recruiting cycle.

Thema 7
Setting Up the Instance: This section of the exam measures skills of SAP Consultants and covers the
foundational steps required to configure a SuccessFactors instance for Recruiting Management. It includes
understanding provisioning settings and initial system setup tasks that enable core recruiting functionality.

Thema 8

Advanced Job Requisition Settings: This section of the exam evaluates the ability of SAP Consultants to
handle advanced configuration of job requisitions. It includes field mapping, custom tokens, and XML
configurations that enhance the requisition process.

https://drive.google.com/open?id=12XjX68wO_PcoWk-gyd4gfWzj76eHU7X4
https://www.zertpruefung.ch/C_THR83_2505_exam.html


>> C_THR83_2505 Online Test <<

C_THR83_2505 Fragen Beantworten, C_THR83_2505
Ausbildungsressourcen
Fühlen Sie sich schmerzvoll, wenn Sie so viele IT-Zertifizierungen und Zertifizierungsunterlagen sehen? Was sollen Sie machen?
Welche Prüfung und welche Prüfungsunterlage sollen Sie wählen? Wir DeutschPrüfung können die geeignete Prüfungen für Sie
wählen, wenn Sie wissen nicht, wie sich zu entscheiden. Sie können jetzt sehr populäre SAP C_THR83_2505 Zertifizierungsprüfung
wählen. Diese Zertifizierung hat viele Vorteile. Außerdem, wenn Sie sehr effektiv die Prüfung vorbereiten, können Sie sich für SAP
C_THR83_2505 Dumps von DeutschPrüfung entscheiden. Es ist die beste Methode für dich, diese SAP C_THR83_2505 Prüfung
einfach zu bestehen.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Recruiter Experience C_THR83_2505 Prüfungsfragen mit
Lösungen (Q59-Q64):
59. Frage 
How are an interviewer's ratings of an applicant displayed to a recruiter? Note: There are 2 correct answers to this question.

A. As recommended or not recommended
B. As approved or declined
C. As an average rating for each competency
D. As a percentage

Antwort: A,C

Begründung:
In SAP SuccessFactors Recruiting, interviewers' ratings for an applicant are displayed to recruiters in specific formats, including:
Average Rating for Each Competency (Option A):
In Interview Central, interviewers rate candidates based on defined competencies, and these ratings are averaged across all
interviewers. This average score per competency gives recruiters an at-a-glance view of the candidate's performance.
Recommendation Status (Option B):
Interviewers can also provide an overall recommendation, such as "Recommended" or "Not Recommended," which is displayed to
recruiters, helping them assess whether the candidate is a good fit based on feedback from interviewers.
Reference:
Explanation of Incorrect Options:
C (As a percentage) and D (As approved or declined) are not applicable formats for displaying interviewer ratings in SAP
SuccessFactors Recruiting.

60. Frage 
What happens if you set the candidate application attribute sensitive to "true"?

A. The field is hidden unless an override is set.
B. The field content is covered by ***
C. The field is considered for purging of personally identifying data.
D. "Access or change this field" will be captured in the Read Audit Log.

Antwort: C

Begründung:
Setting the candidate application attribute sensitive to "true" marks the field for consideration in data purging routines. This is part of
data privacy features where personal data is purged according to data retention and privacy policies.
* Functionality and Effects:
* When a field is marked sensitive, it is included in data purging processes to remove PII from the system after certain retention
periods.
* This aligns with data protection regulations by ensuring PII is only retained as necessary.
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: SAP SuccessFactors Recruiting Management Data Privacy Guide - Sensitive Data Handling and Data Purge.
Explanation of Incorrect Options:
Option A - "Access or change this field" will be captured in the Read Audit Log: This is more relevant to audit configuration than to
data sensitivity settings.
**Option C - The field content is covered by ***: Masking the content is separate from marking data as sensitive.
Option D - The field is hidden unless an override is set: Marking a field as sensitive does not automatically hide it; it flags it for data
purging.

61. Frage 
The (S) Sourcer operator has a field permission taken away but the V operator gives permission to that field. The (S) Sourcer is an
approver in the Route Map. What is the result?

A. It depends on the order in which the permissions were configured.
B. The V permission overrides the taken away S permission.
C. The V permission is irrelevant in this situation.
D. The V permission causes the S permission to only allow for reporting of the field in questions .

Antwort: B

62. Frage 
You need to set up a route map step where the Hiring Manager reviews a job requisition during the creation process. This hiring
manager does NOT necessarily need to be the person who creates the form.
What needs to be configured in the first step of the Route Map? Note: There are 2 correct answers to this question.

A. The Originator role needs to be added to the modify step.
B. The modify step should be configured as an iterative or collaborative step depending on the requirements of the customer.
C. The Hiring Manager (G) needs to be added to the modify step.
D. The modify step needs to be configured as a single role type.

Antwort: B,C

Begründung:
To allow the Hiring Manager to review the job requisition during its creation, the Route Map should be configured as follows:
Add Hiring Manager (G) to Modify Step (Option B):
This configuration allows the Hiring Manager to review and, if necessary, modify the job requisition without being the form's creator.
Assigning the G role to the modify step grants them this permission.
Configure as Iterative or Collaborative Step (Option D):
Set the modify step as collaborative if multiple roles need concurrent access to review, or iterative if each reviewer should access the
requisition one after another.
Reference:
Explanation of Incorrect Options:
Option A: The Originator role would apply only if the creator of the requisition must participate in this modify step.
Option C: Configuring a single role type restricts access to one user, limiting flexibility in a review process that might require multiple
reviewers.

63. Frage 
How are an interviewer's ratings of an applicant displayed to a recruiter? Note: There are 2 correct answers to this question.

A. As recommended or not recommended
B. As approved or declined
C. As an average rating for each competency
D. As a percentage

Antwort: A,C

Begründung:
In SAP SuccessFactors Recruiting, interviewers' ratings for an applicant are displayed to recruiters in specific formats, including:
* Average Rating for Each Competency (Option A):



* In Interview Central, interviewers rate candidates based on defined competencies, and these ratings are averaged across all
interviewers. This average score per competency gives recruiters an at-a-glance view of the candidate's performance.
* Recommendation Status (Option B):
* Interviewers can also provide an overall recommendation, such as "Recommended" or "Not Recommended," which is displayed to
recruiters, helping them assess whether the candidate is a good fit based on feedback from interviewers.
: SAP SuccessFactors Recruiting Management Implementation Guide - Configuring and Using Interview Central.
Explanation of Incorrect Options:
C (As a percentage) and D (As approved or declined) are not applicable formats for displaying interviewer ratings in SAP
SuccessFactors Recruiting.

64. Frage
......

In den letzten Jahren entwickelt sich die IT-Branche sehr schnell. Viele Leute fangen an, IT-Kenntnisse zu lernen. Sie geben viel
Mühe aus, um eine bessere Zukunft zu haben. Die SAP C_THR83_2505 Zertifizierungsprüfung ist eine unentbehrliche
Zertifizierungsprüfung in der IT-Branche. Viele Leute machen sich große Sorgen um die Prüfung. Heute empfehle ich Ihnen einen
gute Methode, nämlich, die Fragenkataloge zur SAP C_THR83_2505 Zertifizierungsprüfung von DeutschPrüfung zu kaufen. Sie
können Ihnen helfen, die SAP C_THR83_2505 Zertifizierungsprüfung 100% zu bestehen. Sonst geben wir Ihnen eine volle
Rückerstattung. Und Sie würden keine Verluste erleiden.
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