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i =8 #63

As of July 24, 2009, the federal minimum wage was established at $7.25 per hour. Grace Clothing, a successful line of retail clothing
stores located in Calif ornia, will be hiring 10 new workers at minimum wage with the option for commission. Calif ornia has a
statewide minimum wage of S 15.00 per hour, so the company owners have contacted human resources manager Edwina regarding
the disparity in minimum wage pay at the state and federal level

Which statement below best describes the policy Edwina would cite to help Grace Clothing resolve the dif ference?

A. When a federal minimum wage is lower than a state minimum wage, companies may use
B. When a state minimum wage is higher than the federal minimum wage, the company is

C. The size of Grace Clothing makes it exempt from minimum wage requirements, so the

D. Grace Clothing is required to pay employees the lowest minimum wage of any state in the

EX: B

i RE S B -

Minimum wage law is as follows: the federal minimum wage is primary if the state minimum wage is lower than the federal minimum
wage. [fthe state minimum wage is higher than the federal level, however, the company is required to pay the state minimum wage.
In other words, companies are expected to pay whatever happens to be higher. There are, of course, a number of variables that can
affect mmmmum wage and what a company is expected to pay, but in this question, one should assume that Grace Clothing in Calif
ornia is required to pay whatever happens to be the higher minimum wage. This means that answer choices A and B are immediately
incorrect. In the case of answer choice D, the question does not provide any information about the size of the company, so the
answer choice becores irrelevant to the discussion. (Again, it must be assumed based on the question that Grace Clothing is
required to pay mmimum wage; the real question is which mmimum wage?). The minimum wage is the mmimum a company is
expected to pay employees. Any commissions represent an addition to payment, but because commissions cannot be guaranteed,
they cannot compensate for lower mnimum wage.

R #64
Which of the following is NOT considered one of the criteria under which the NLRB recognizes a successor employer, or a new
employer, who has taken over a company?

A. Demonstrating a clear parallel in the products and procedures of the company
B. Establishing a clear agreement with the previous employer

C. Indicating a signif icant continuity in standard business activities

D. Assimilating all employees under the previous employer into the company

ZX: D
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Among the criteria under which the NLRB recognizes a successor employer, or a new employer who has taken over a company,
are the following; indicating a signif icant continuity in standard business activities, establishing a clear agreement with the previous
employer, and demonstrating a clear parallel in the products and procedures of the company. The NLRB also recognizes a
successor employer as one who assimilates a reasonable number of employees from under the previous employer, but the successor
employer is not necessarily expected to assimilate all employees.

PRI #65
In assessing human resources (HR) techn010U programs, what is an example of a "best of breed" concept?

A. Selecting an HR/payroll system and a separate third-party learning management system

B. Selecting an all-in-one, integrated solution with HR. payroll, performance management, and
C. Selecting an HR/payroll system that requires the least amount of customization to ensure a
D. Performing a needs analysis internally to determine the optimal system to streamline

BE: A

fE R A«
"Best of breed" is a termused to describe the process of selecting only the best sof tware system for a specific need of the
organization, which of ten means not choosing an all-in-one system, which may have system limitations in various areas.



il 8 #66
Which of'the following statements about union decertif ication is true?

¢ A Decertification is an employer-led process.

¢ B. Decertif ication does not prevent employees from joining a dif ferent union later.

o (. At least half of the employees must petition the NLRB before a decertif ication vote is held.
¢ D. Enployers may lobby employees during the decertif ication process.

EX: B

it B B -

Decertif ication does not prevent employees from joining a union later-either the same union or a dif ferent union. Decertif ication is
not always indicative of problens with the union but can only be initiated and led by employees. In some cases, a union will decertif
y because it has outgrown its usefulness, or because the workers wish to file suit against ownership without the interference of the
union. Employers are not allowed to lobby employees during the decertif ication process, and only 30% of the employees need to
petition the NLRB for there to be a decertif ication vote.

R #67
Which of the following is not a recognized type of picketing?

A. Organizational
B. Recognitional
C. Petitional

D. Informational

ER: A

BB«

A "petitionar form of picketing does not exist The recognized forms of picketing are as follows: organizational, informational, and
recognitional. Organizational picketing seeks to persuade the employer to recognition of the picketing union as the collective
bargaining union, usually amongst other unions. Informational picketing seeks to inform the public of a matter of concern.
Recognitional picketing seeks union recognition from the employer.

PR #68

A THRCI SPHRERFHEZ A ME S MM ERANES THEFHEEM, TERSERANEA, HEERITITEAL
M ASBREEEE. REABENRREEGFHN—EZZLREEEY, FELETEARZEENK. B
B HEBEMRS HERRAE S EBK, £ WEBHRCI SPHRZF LR T EMEBENE L. R TestpdfR
A] DL A PR32 i@ B HRCT SPHRIGR 78 % s S 1R 485G . BAM TestpdfA $HBHRCI SPHRiFZ FEZ AL TR, "TUA
R TR R B IBHRCI SPHRiZZFE % #R, M7BHRCI SPHRiZZFEE A EH. MARMETURRALM LR, B
— BT DATE 5 D B ) B /D S 88 v AR Wk A B MRS 1 REMRRIEERIFE K

B ¥ SPHRiZ 1 & : https//www.testpdfnet/SPHRi.html

B R B E SPHRIFEEKIARA B, WRRARE, A E SPHRIFEE M A REMAHE, BMFEEH
BR, B Testpdf B ¥ SPHRI i REAY b 2 7E S ik KI5 0 2B KB AR SR Bt IR IF SR (B HE IO AR BS»  Testpdf 5387 SPHRi%
HEMER R IREAHE AR, B A DARRIR 2 L3205 5 UL R EA K88, Bril, A& SPHRIE B B
B, RMSEAKBARE XME 8, BRECRHMYIEIFIRIELSPHRSE &, HRCI SPHREH RS & L4% 78
HENAEGE, SHEERGHE NS, BhEO0BHE P, HRCI SPHREBTRE R _LAR FAFTHISRE B &R
HEHERE BRI,

TfEEE, AR, BABEEENRER, BEMEERE, RERRMAE SPHRMESLENRAR K, W

REERE, MHESPHRIF ELH R R BUE, BEERAR, B Testpd Bl uh R 7E FRAHIS N R EKE
A SR B 0 o (R O R

BRI HISPHRIF R EE F4%, HRCI B&¥FSPHRi*% 5 &


https://www.pdfexamdumps.com/SPHRi_valid-braindumps.html
https://www.testpdf.net/SPHRi.html
https://www.pdfexamdumps.com/SPHRi_valid-braindumps.html

TestpdENMERE A BVREI A H B AURe ], 1B W ARRIR 22 032 25 S A S NEA K388, Brbd, AN SPHRE RE#E 2 E
BErk, BRMREANREHEEHE &, HRECRATIENBIELSPHREE, ARENEGE, SHEREX
HAEF LR, WHELEHE D,

o SPHRiZ% /48 [ SPHRi% 1 | SPHRIFEAREE [ 1E = www.kaoguticom [ # & &> SPHRi [
78 B SPHRiZE 7 R &

o SPHRi#ZEZ N [ SPHRi% i FEHE R (| SPHRizZ 78 % X HT 1) SB[ 36 www.newdumpspdf.com (8- (] |
# %> SPHRi «CL & H 4 & T 8 SPHR% &

o AP SPHREB R E B _F AR & THAR Y HRCIRFE 353 - A FH BIHRCI Senior Professional in Human Resources -
International [ 4 & T %[ SPHRi | X 7% 7E[ www.pdfexamdumps.com | - # & £ 37 SPHRizA &

o FihRSPHRiE & L4% () SPHRiZZ % (| SPHRiEA 788 (1 7E = www.newdumpspdf.com (11483, T 85 & [
SPHRI /& & W £ SPHR% 1 fE 73 &

o 55T 5E R A SPHREHT RSURE B b A5FT 3 # 5 5 4F 538 1 8 75 5 Sl i) B BT SPHRE T R L) £ tw. fast2test.com 48
REHH ( SPHRi) REJESPHRIZ

o SPHR#EEE & [ SPHRiFAFTREHR [ SPHRIFZEEZ IR [ 7E> www.newdumpspdf.com <48k T 5 E =
SPHRi [ & W £ SPHRIzR 7% 75 3k,

o TR SPHREFT i B b AR & 58 58 2% ok 1) 48 L35 AR A 8 S8 7 e 37 SPHRZE 8 [ 4 B 48 bk vee
www.veesoft.com [ 1FTBIE#EZE  SPHRi ) 4 & T &k &% H7 SPHRiE & & &

o BT SEHT A SPHREH iR B b AR |Feidad 2R i 25 5 AR B4 P I SPHR: - Senior Professional in Human Resources -
International [ # X = www.newdumpspdf.com (13 F» SPHRi <% & T & SPHR 7 78

o THAMISPHREHT IR RE & b AR & 58 5875 3 (1 S5 53 1L A0 55 3 B8 3% B %1 SPHRE i &8 [ 7E[ www. veesoft.com |
HBl b 4 # 9 %-e- SPHRi [ -7 & SPHR% & /) B

o SPHRiZ 7 @RS (| SPHRiIZF% A& E (| SPHRiFZ [ 48 B 4g 1k e www.newdumpspdf.com (1T B I8 &

[ SPHRi ] %% T #SPHRi% E & IR

o SPHRizZFEE A (| SPHRiFZ [ #7ARSPHRiE E _LAR (1 [ www.veesoft.com [ 4% 2% w SPHRi [13f 4
B ;BT SPHRIE & & A

o www.stes.tyc.edu.tw, bbs.linyiapp.com, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw,
excelcommunityliving, website, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
www.stes.tyc.edu.tw, Disposable vapes

B4, 18 Testpdf SPHRIZE 5 &8 & )8 4 WA TRAE & % & ¥ hitps:/drive.google.com/open?
id=11QgVmd500XOSzrpIW VeplskpgwUxA0qZ


https://www.kaoguti.com/SPHRi_exam-pdf.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.testpdf.net%252fSPHRi.html
https://www.pdfexamdumps.com/SPHRi_valid-braindumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.testpdf.net%252fSPHRi.html
https://tw.fast2test.com/SPHRi-premium-file.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.testpdf.net%252fSPHRi.html
https://www.vcesoft.com/SPHRi-exam-questions.html
https://kufafamily.com/?s=%25e6%259c%2580%25e8%25bf%2591%25e6%259b%25b4%25e6%2596%25b0%25e7%259a%2584SPHRi%25e6%2596%25b0%25e7%2589%2588%25e9%25a1%258c%25e5%25ba%25ab%25e4%25b8%258a%25e7%25b7%259a+%257c%25e9%25ab%2598%25e9%2580%259a%25e9%2581%258e%25e7%258e%2587%25e7%259a%2584%25e8%2580%2583%25e8%25a9%25a6%25e6%259d%2590%25e6%2596%2599%257c%25e7%2586%25b1%25e9%2596%2580%25e7%259a%2584SPHRi%25ef%25bc%259aSenior+Professional+in+Human+Resources+-+International+%25f0%259f%258f%25a9+%25e9%2580%25b2%25e5%2585%25a5%25e2%259e%25a5+www.newdumpspdf.com+%25f0%259f%25a1%2584%25e6%2590%259c%25e5%25b0%258b%25e2%2596%25b6+SPHRi+%25e2%2597%2580%25e5%2585%258d%25e8%25b2%25bb%25e4%25b8%258b%25e8%25bc%2589SPHRi%25e8%2580%2583%25e5%258f%25a4%25e9%25a1%258c
https://www.vcesoft.com/SPHRi-exam-questions.html
https://fifibeaute.com/?s=SPHRi%25e8%2580%2583%25e5%258f%25a4%25e9%25a2%2598%25e6%258e%25a8%25e8%2596%25a6+%25f0%259f%2590%25a3+SPHRi%25e8%2580%2583%25e8%25a9%25a6%25e9%25a1%258c%25e5%25ba%25ab+%25f0%259f%2593%2599+SPHRi%25e8%25aa%258d%25e8%25ad%2589+%25f0%259f%2594%25b8+%25e8%25a4%2587%25e8%25a3%25bd%25e7%25b6%25b2%25e5%259d%2580%25e2%259e%25a0+www.newdumpspdf.com+%25f0%259f%25a0%25b0%25e6%2589%2593%25e9%2596%258b%25e4%25b8%25a6%25e6%2590%259c%25e7%25b4%25a2%25e3%2580%2590+SPHRi+%25e3%2580%2591%25e5%2585%258d%25e8%25b2%25bb%25e4%25b8%258b%25e8%25bc%2589SPHRi%25e8%2580%2583%25e9%25a1%258c%25e8%25b3%2587%25e6%25ba%2590
https://www.vcesoft.com/SPHRi-exam-questions.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3848644
https://bbs.linyiapp.com/home.php?mod=space&uid=1533
https://myportal.utt.edu.tt/ICS/icsfs/18ec6dae-2e54-4ca5-bf0c-46ec39fe3362.pdf?target=8a88b373-ac13-4e46-a917-3ffc83826f3e
https://myportal.utt.edu.tt/ICS/icsfs/1b7a7ec0-91fe-49a9-8ecf-0cf2a9c7ee5c.pdf?target=810680a4-820e-424e-85eb-a432a0d7bb9f
https://myportal.utt.edu.tt/ICS/icsfs/215c4c49-75a5-4f9c-98ae-b28209ce7d56.pdf?target=2d03c236-c567-4c1a-a961-2148deee8187
https://myportal.utt.edu.tt/ICS/icsfs/31a15409-55c5-480f-af36-1bf519135390.pdf?target=79f4ecb3-80dc-4f64-a632-24ff37f5c5f6
https://myportal.utt.edu.tt/ICS/icsfs/a4df7c83-146f-4242-bbcd-e3e4c21b7ba0.pdf?target=514d540e-9175-4914-91ae-6d39e49c5055
https://myportal.utt.edu.tt/ICS/icsfs/b5f70e00-2e2f-4f5b-af20-d94612dbcb46.pdf?target=672cbdd6-6954-4fbf-9a00-e23aa49a1d93
https://myportal.utt.edu.tt/ICS/icsfs/be77a4a2-7311-46ac-9c88-77e370876046.pdf?target=21e8c795-2dfd-4bd2-afe7-c1e95442d9ee
https://myportal.utt.edu.tt/ICS/icsfs/dba1f893-462c-4a8e-95e9-1007f58f0b33.pdf?target=a91ddfbb-a89e-4d08-a681-a28c17a5c892
https://myportal.utt.edu.tt/ICS/icsfs/fd67fc1c-9ced-4c8f-bbee-73843a98961f.pdf?target=4f85b813-0979-49cd-b3a0-e50dc3bde46e
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3849459
https://excelcommunityliving.website/profile/jackmar563
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3848951
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3849177
https://myportal.utt.edu.tt/ICS/icsfs/302cd255-5611-41d6-ae0b-41261c364813.pdf?target=2f1b4f8c-1534-4563-81ff-40b498f1d2d4
https://myportal.utt.edu.tt/ICS/icsfs/4ce0c59a-e031-4bff-b989-958ede791486.pdf?target=d9c628dc-e631-4d67-9e67-5b66089928f5
https://myportal.utt.edu.tt/ICS/icsfs/60442e09-ad5e-4a66-a8ac-b1e8e0930e5e.pdf?target=d69b9cff-ff50-41c1-9038-96d215b1bf63
https://myportal.utt.edu.tt/ICS/icsfs/61c77ab9-e2e8-4f8b-a1e3-987f6743b394.pdf?target=485dcc85-d601-4fc2-bf55-bd92e33b5525
https://myportal.utt.edu.tt/ICS/icsfs/6ffb1342-8856-435c-9243-8540b3b40a19.pdf?target=d0d14c93-1774-4fe7-9009-0765cf3af0a2
https://myportal.utt.edu.tt/ICS/icsfs/7337dbc2-5dac-4433-86de-575dc91fccc0.pdf?target=4831230c-a8e8-43d3-9ef2-fa78523ad923
https://myportal.utt.edu.tt/ICS/icsfs/97d302b9-1da0-4c81-83a5-a5b9f309d2ba.pdf?target=93be11d7-0b64-4fc7-901c-63bc0cf65907
https://myportal.utt.edu.tt/ICS/icsfs/b92348f3-bbee-43f8-a4f9-b926cbcc0335.pdf?target=a1b91f42-a9d0-421a-886e-068644d805b0
https://myportal.utt.edu.tt/ICS/icsfs/bd23a36a-3e83-47ec-8e9d-15f815e130df.pdf?target=d15630aa-7ff7-46e5-bd94-97e94037773d
https://myportal.utt.edu.tt/ICS/icsfs/dea2b906-2e32-4249-aa0f-16a141cf4651.pdf?target=7092b44a-e506-4a81-b97d-609c8d33bf47
https://myportal.utt.edu.tt/ICS/icsfs/12470c04-be00-4c89-ad8c-675f9f6ec19a.pdf?target=4eae40f4-cb20-4d1d-b537-efc2dddbd3e0
https://myportal.utt.edu.tt/ICS/icsfs/27b87c74-b340-4ef1-9c14-7d4dd02e5e02.pdf?target=33f308c9-a6e1-4127-90a9-750a25fd5bb2
https://myportal.utt.edu.tt/ICS/icsfs/3558caab-204b-43ed-a148-a2f94fccbcc8.pdf?target=12583cbf-0192-4d10-893b-a9fdefdb837b
https://myportal.utt.edu.tt/ICS/icsfs/3df0516f-0319-4e2e-b418-d86569805c00.pdf?target=e7a44c8f-3a6a-4492-bab5-412174e7ec07
https://myportal.utt.edu.tt/ICS/icsfs/a37248c0-9310-4e5d-9ded-80bf1dc67a72.pdf?target=e79934d3-8e5f-4ee4-accb-e335f5d496d0
https://myportal.utt.edu.tt/ICS/icsfs/ae6b0920-89b5-4d3d-971f-b788c16d3c0e.pdf?target=acc7cf9f-b05a-4c79-b549-530eb7babdb7
https://myportal.utt.edu.tt/ICS/icsfs/b56286ad-99d0-4f1e-8709-f65749a36056.pdf?target=3154ea40-bc95-4575-99d5-df1d19adddf6
https://myportal.utt.edu.tt/ICS/icsfs/da65f574-81b8-46ae-9e30-51d3a3966416.pdf?target=8ba1ea3c-663d-45f1-bcb1-092dd7af9aa1
https://myportal.utt.edu.tt/ICS/icsfs/df58fe86-8601-408d-a7bd-9c3920b5ecc4.pdf?target=379933d9-db20-4d1f-8e67-d978278295b5
https://myportal.utt.edu.tt/ICS/icsfs/f519409e-544a-4bc2-87c3-624871098c6d.pdf?target=8e3e3ad6-0043-483e-83bc-ca1aa774f789
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3848407
https://frvape.com
https://drive.google.com/open?id=1IQgVmd5oOXOSzrplWVepIskpgwUxA0qZ

