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You support report consumers. A report consumer asks if it is possible to save the selected iterms

when viewing the detail of a chart in a story report (see screenshot).
How do you tell the report consumrer to save the state? Note: There are 2 correct answers to this question.

¢ A. View the chart in explorer mode, and choose + New View to create an explorer view.

¢ B. View the chart in explorer mode, view the action menu, and choose Export.

¢ C. Select the chart on the canvas, view the action menu, and choose Export.

o D. Select the chart on the canvas, view the bookmark menu, and choose Bookmark Current State.

Eﬁ: A\ D

iR

* Saving Chart States in a Story ReportSAP SuccessFactors Story Reports provide the ability to save states or views for specific
visualizations.

* Explanation of Correct Answers

* B. View the chart in explorer mode, and choose + New View: Explorer mode allows creating a custom view of the chart with
selected filters or dimensions.

* C. Select the chart on the canvas, view the bookmark menu, and choose Bookmark Current State: Bookmarking saves the
current state of the chart for easy retrieval later.

* Explanation of Incorrect Answers

* A. Export: Exporting does not save the state; it simply downloads the chart.

* D. Explorer Mode Export: Similar to A, this does not save the state but generates an export file.

References

* SAP SuccessFactors Story Reporting Guide

HM #61
Why is it important to consider the People step of the report definition when you share a table report with another user?

A. The user may NOT have the same line of sight.

B. The user may NOT have access to run reports.

C. The user may NOT have access to the relevant report domain.
D. The user may NOT have access to the fields in the report.

EfE: A

fiR .-

* People Step in Report Definition:

* The People step in a report determines the population (target group) of employees included in the report.

* When you share the report, the recipient's line of sight (determined by their Role-Based Permissions) will affect their ability to view
the data.

* Example Scenario:

* Ifthe report is configured to include data for a specific department, but the user does not have permission to view data for that
department, they may see limited or no data.

HH #62
You want to create a query that includes information about an employee's current job, as well as information such as name and date
of birth. How do you do this? Note: There are 2 correct answers to this question.

e A. Select Employment from the Category drop down. Expand the Global Job Information table. Select the applicable job-
related fields from Global Job Information. Navigate to and expand the User Category from within the Employment category.
Expand the Employee Information table. Select the applicable personal fields from the Employee Information table.

e B. Select Employment from the Category drop down. Expand the Global Job Information table. Select the applicable job-
related fields from Global Job Information. Navigate to and expand the Person Category from within the Employment
category. Expand the Personal Information table. Select the applicable personal fields from the Personal Information table.

e (. Select User from the Category drop down. Expand the Employee Information table. Select the applicable personal fields
from the Employee Information table. Navigate to the Employment category from within User and expand. Expand the Global
Job Information table. Select the applicable job- related fields from the Global Job Information table.

e D. Select Person from the Category drop down. Expand the Personal Information table. Select the / -1 applicable personal
fields from the Personal Information table. Navigate to and expand the Employment Category from within Person category.



Expand the Global Job Information table. Select the applicable job-related fields from the Global Job Information table.
Eﬁ: B\ D

RN -

* Scenario Analysis

* To include both personal (e.g., name, date of birth) and job-related (e.g,, current job) fields, the query must combine data from the
Personal Information and Global Job Information tables.

* Correct Steps

* Option A: Begin with the Person category, select relevant personal fields, then navigate to Employment and expand Global Job
Information for job-related fields.

* Option B: Alternatively, start with Employment, expand Global Job Information, then navigate to Person to retrieve personal fields.
* Why Other Options are Incorrect

* C: The Enployee Information table does not contain all required personal details.

* D Starting with User does not provide access to the necessary fields.

References

* SAP SuccessFactors Query Designer Guide

Let me know if additional clarification is needed!

HM #63
Ifyou want to create a single filter that utilizes criteria from muiltiple tables in the same query, which filter do you need to use in Query
Designer?

e A Table Advanced filter
¢ B. Query Advanced filter
e C. Query Scope filter
e D. Table Simple filter

Ef#: B
R :
* Filter Types in Query Designer

* A Query Advanced Filter is used to define filter conditions across multiple tables in a single query. This is necessary when the
criteria nvolve fields from different data sources.

* Why Other Options are Incorrect

* A (Query Scope filter): Used to limit data based on scope, but it does not combine criteria across multiple tables.

* B (Table Simple filter): Applies filters only to a single table.

* D (Table Advanced filter): Applies advanced criteria but only within a single table.

References

* SAP SuccessFactors Query Designer Documentation

E Y #64
What permission type applied to table reports is defined by a combination of the user's View permissions and Target Population in
role-based permissions?

A. Row level permission
B. Cell level permission
C. Field level permission
D. Run report permission

IEf#E: A
e e«

* Row Level Permissions Overview:

* In SAP SuccessFactors Table Reports, row-level permissions control which rows of data a user can access based on their role-
based permissions (RBP).

* These permissions depend on the combination of the user's View permissions (fields they are allowed to see) and Target
Population (the subset of employees they are authorized to access).

* How It Works:



* The system evaluates both the target population and the view permissions to determine the rows visible to the user in a table
report.

* For example, if a manager has access to employees in their team but no view permissions for compensation fields, the data rows
related to compensation will not be visible.
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