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HH #49
How can a technical consultant organize muiltiple records with the same Effective From Date into one Fact Table record?

A. Use a calculated column called Effective Sequence.
B. Use a calculated colunn to filter unwanted records.
C. Use the Effective Sequence Special Use Type on a nuneric field.
D. Use the To Date Special Use Type on a date field.

A
B
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R #50

A customer wants to implement a Grade/Band dimension using the external code from the Fo Pay Grade T table. The source for all
employee grade data is from the Pay Grade colummn in the Emp Job Info T table. Which table and columns do you use as Lookup
Table, Lookup Column, and Source Colurmn when configuring the Lookup?

A. Fo Pay Grade T as Lookup Table. Code as Lookup Column. Emp Job Info T>Pay Grade as Source Column
B. Fo Pay Grade T as Lookup Table. Internal Code as Lookup Column. Emp Job Info T>Pay Grade as Source Colunn
C. Enmp Job Info T as Lookup Table. Pay Grade as Lookup Column. Fo Pay Grade T>Internal Code as Source Column
D. Emp Job Info T as Lookup Table. Pay Grade as Lookup Column. Fo Pay Grade T>Code as Source Column

F
®
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HM #51
‘What happens when you select a Standard Dimension when creating a new dimension? Note: There are 2 correct answe rs to this
question.

A. Initial dimension structure and dimension structure source are set.
B. Standard labels are applied for internationalization.

C. Label override configuration is provided.

D. Nodes used in benchmarking are included.

Eﬁ: B\ D

H #52

A customer has defined the following EVENT codes for their moveent logic from EMP_JOB INFO _T table: Hire is identified
where EVENT External Code = H (Hire) and R(Rehire) Promotion is identified where EVENT External Code = 8 (Promotion)
Transfer is identified where EVENT External Code = 6 (Transfer) and 16 (Job Change) Other Movement is identified where



EVENT External Code = 23 (Return to Work) Termination is identified where EVENT External Code = 26 (Termination). What
possible Event Lists can you create to capture all employee movements for this customer? Note: There are 2 correct answe rs to this
question.

e A. Create 3 Event lists: Hire and Promotion event codes. Transfer event codes. Termination and Other Movement event
codes

e B. Create 3 Event lists: Hire event codes. Termination event codes. Promotion, Transfer, and Other Movement event codes

e C. Create 5 Event lists: Hire event codes. Termination event codes. Promotion event codes. Transfer event codes. Other
Movement event codes

e D. Create 1 Event list: Hire, Termnation, Promotion, Transfer, and Other Movement event codes

iEﬁ: B\ D

HM#53

Consider the following scenario: A customer has asked to determine their Hires, Terminations, and Movement Events using the
following Event codes: H - Hire P - Promotion D - Demotion X - Transfer T - Termination. Promotions are only counted if there is
an increase in the Salary Band and Demotions are only counted if there is a decrease in the Salary Band. What is the minimum
number of Hire/Movement/Termination conditions that can be created to fulfill these requirements?

e A 3: An Event List condition for Hires, Promotions, Demotions, Transfers, and Terminations. An Increase in Value for
Promotions. A Decrease in Value for Demotions

e B. 5: An Event List condition for Hires, Internal Movements, and Termiations. An Event List and an Increase in Value for
Promotions. An Event List and a Decrease in Value for Demotions

e C. 5: An Event List condition for Hires, Transfers, and Terminations. An Event List and an Increase in Value for Promotions.
An Event List and a Decrease in Value for Demotions

e D. 7: An Event List condition for each movement type. An Increase in Value for Promotions. A Decrease in Value for
Demotions
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