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process of the exam, so that you can relieve your nerves. C_THR81_2505 Online Exam engine supports all web browsers, and it
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SAP C_THR81_2505 Exam Syllabus Topics:

Topic Details

Topic 1

Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,
relationship assignments, and synchronization with job information. Candidates are assessed on how
effectively they support organizational planning through accurate position data setup and integration with
other SAP modules.
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Topic 2

Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in
applying HR transaction rules within the system. It focuses on the creation and use of business rules for
automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.

Topic 3

Employee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the
essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
configure foundational system features, including data models, business rules, event reasons, and
workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.

Topic 4

Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP
Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
and ensures policy compliance for employee-initiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.
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C_THR81_2505 Most Reliable Questions, Reliable C_THR81_2505 Study
Materials
It is a common sense that in terms of a kind of SAP Certified Associate - SAP SuccessFactors Employee Central Core test torrent,
the pass rate would be the best advertisement, since only the pass rate can be the most powerful evidence to show whether the
C_THR81_2505 Guide Torrent is effective and useful or not. We are so proud to tell you that according to the statistics from the
feedback of all of our customers, the pass rate among our customers who prepared for the exam under the guidance of our SAP
Certified Associate - SAP SuccessFactors Employee Central Core test torrent has reached as high as 98%to 100%, which
definitely marks the highest pass rate in the field. Therefore, you can carry out the targeted training to improve yourself in order to
make the best performance in the real exam, most importantly, you can repeat to do the situation test as you like.

SAP Certified Associate - SAP SuccessFactors Employee Central Core
Sample Questions (Q68-Q73):
NEW QUESTION # 68 
What are some SAP recommended guiding principles to achieve clean core operations? Note: There are 3 correct answers to this
question.

A. Establish regular housekeeping tasks and procedures.
B. Integrate clean core practices in the end-to-end value process chain.
C. Establish an organizational structure, technical foundation, and transformation methodology for clean core.
D. Define roles and responsibilities as part of a process transformation office.
E. Establish release management.

Answer: B,C,D

Explanation:
SAP recommends the following guiding principles to maintain clean core operations:
Integrate Clean Core Practices in End-to-End Processes: Embed clean core strategies throughout the value chain for consistency.
Define Roles and Responsibilities: Establish clear accountability for clean core implementation via a process transformation office.
Organizational and Technical Foundation: Develop a robust framework, including technical structures and methodologies, to drive
clean core adherence.
Other activities like release management and regular housekeeping are operational best practices but not core guiding principles.
Scenario 1: HR Transaction Rules

NEW QUESTION # 69 
Your customer would like to autogenerate the Position Code to avoid manual entry. Which of the following are prerequisites to
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achieve this requirement?
Note: There are 3 correct answers to this question.

A. Set a Business Rule using the Rules for MDF Based Objects with the event type onSave and assign it in Position > Save
Rules
B. Set a Business Rule using the Rules for MDF Based Objects with the event type onSave and assign it in Position > code
C. Set Position External Code Generation by On Save rule to Yes in Position Management Settings > General tab
D. Set a Business Rule using the Trigger Rules to Generate Assignment ID External with the event type onSave and assign it in
Position > Save Rules
E. Set the Position Code field as read-only in the Position Object Definition

Answer: C,D,E

Explanation:
To autogenerate the Position Code in Position Management, the following prerequisites must be fulfilled:
B . Set a Business Rule using the Trigger Rules to Generate Assignment ID External with the event type onSave and assign it in
Position > Save Rules:
This rule ensures that the Position Code is automatically generated when a position is saved, based on the predefined logic in the
business rule.
C . Set Position External Code Generation by On Save rule to Yes in Position Management Settings > General tab:
Enabling this setting ensures that the system allows automatic code generation based on the onSave rules defined in the Position
Management module.
E . Set the Position Code field as read-only in the Position Object Definition:
Making the Position Code field read-only prevents manual entry, ensuring that the code is exclusively autogenerated by the system.
These settings align with best practices in automating Position Code generation and reducing manual input errors.

NEW QUESTION # 70 
You need to create a one-to-many association from Location to Legal Entity. You also need to configure filtering of the Location
field based on the Company field in the Job Information block.
What do you need to add to the data models? Note: There are 2 correct answers to this question.

A. <association> as part of <hris-element id="location">
B. <field-criteria> as part of <hris-field="company">
C. <association> as part of <hris-element id="jobInfo">
D. <field-criteria> as part of <hris-field="location">

Answer: A,D

Explanation:
To establish a one-to-many association from Location to Legal Entity and enable filtering of the Location field based on the
Company field in the Job Information block, the following configurations are necessary:
Define the Association in the Location Object:
In the location object definition, add an <association> element to link it to the legalEntity object. This association should be defined
within the <hris-element id="location"> section.
Configure Field Criteria for the Location Field:
Within the Job Information (jobInfo) element, add a <field-criteria> element as part of the <hris-field id="location">. This
configuration ensures that the Location field is filtered based on the selected Company (Legal Entity) in the Job Information block.
Therefore, the correct answers are:
B: <field-criteria> as part of <hris-field id="location">
D: <association> as part of <hris-element id="location">
These configurations align with the standard practices for setting up associations and field criteria in SAP SuccessFactors Employee
Central.

NEW QUESTION # 71 
How do you create country/region-specific fields (CSF) for a country that does NOT have pre- delivered Legal Entity CSF fields?
Note: There are 3 correct answers to this question.

A. Update the field criteria of the association.
B. Create a new generic object.



C. Update the condition and condition values of the association.
D. Create a composite association to the new generic object on Legal Entity.
E. Create a composite association on the new generic object to Legal Entity.

Answer: A,B,D

Explanation:
To create country/region-specific fields (CSF) for a country that does not have pre-delivered Legal Entity CSF fields, follow these
steps:
Create a New Generic Object: Develop a new generic object to define the specific fields required for the country/region. This object
will store the additional data fields pertinent to the Legal Entity.
Create a Composite Association to the New Generic Object on Legal Entity: Establish a composite association from the Legal Entity
to the newly created generic object. This association links the Legal Entity to the country/region-specific fields, enabling the system
to recognize and utilize these fields appropriately.
Update the Field Criteria of the Association: Modify the field criteria within the association to ensure that the new fields are correctly
associated with the Legal Entity. This step involves setting conditions that determine when the new fields are applicable, based on
factors such as country/region.
These steps align with the standard procedures for extending the data model in SAP SuccessFactors Employee Central to
accommodate country/region-specific requirements.

NEW QUESTION # 72 
Due to confidentiality reasons, when the HR Business Partner (maintained in Job Relationship) is creating a change in salary for an
employee, this action will need to be approved by the manager of the HR Business Partner creating the request.
How do you define this in the workflow when filling in the Approver Type, Approver Role, Context, and Relationship to Approver?
Refer to the screenshot to answer the question

A. By selecting in Step 1: Role - Employee HR-Source- Initiator
B. By selecting in Step 1: Role - Manager - Source - Initiator
C. By selecting in Step 1: Role - Self-Source - Initiator
D. By selecting in Step 1: Role - Employee HR - Source - Employee

Answer: B

Explanation:
To ensure that the salary change initiated by the HR Business Partner is approved by their manager, you need to configure the
workflow with the following details:
Approver Type: Manager
Approver Role: Manager
Context: Initiator (this ensures the approval request is routed to the manager of the person initiating the workflow).
Relationship to Approver: From the initiator's position, the system derives the relationship to their manager.
Selecting Role: Manager - Source: Initiator in Step 1 aligns with these requirements.
Scenario 2: Approvals for Self-Service

NEW QUESTION # 73
......

For candidates who are going to pay for C_THR81_2505 test materials online, they may care more about the money safety. We
apply the international recognition third party for payment, and if you pay for C_THR81_2505 exam materials, we can ensure the



safety of your money and account. Besides, the third party will also protect your interests. The pass rate for C_THR81_2505 testing
materials is 98.75%, and we can guarantee you that you can pass the exam just one time. We are pass guarantee and money back
guarantee if you fail to pass the exam, and the refund will be returned to your payment account.

C_THR81_2505 Most Reliable Questions: https://www.actual4labs.com/SAP/C_THR81_2505-actual-exam-dumps.html

Exam C_THR81_2505 Practice � Reliable C_THR81_2505 Dumps � C_THR81_2505 Practice Test Engine �
Search for { C_THR81_2505 } and easily obtain a free download on ▶ www.examcollectionpass.com ◀ �
�C_THR81_2505 Trusted Exam Resource
Exam C_THR81_2505 Practice � Certification C_THR81_2505 Test Answers � Exam C_THR81_2505 Study
Solutions � 《 www.pdfvce.com 》 is best website to obtain ➽ C_THR81_2505 � for free download �Latest
C_THR81_2505 Test Practice
C_THR81_2505 Practice Test Engine � C_THR81_2505 Test Pass4sure � C_THR81_2505 Test Pass4sure �
Download 【 C_THR81_2505 】 for free by simply searching on 【 www.pass4test.com 】 �Latest C_THR81_2505
Test Practice
C_THR81_2505 Learning Mode � Exam C_THR81_2505 Certification Cost � Exam C_THR81_2505 Study Solutions
� Open ➽ www.pdfvce.com � and search for （ C_THR81_2505 ） to download exam materials for free �
�C_THR81_2505 Valid Test Camp
Exam C_THR81_2505 Practice � Valid Exam C_THR81_2505 Registration � C_THR81_2505 Practice Test Engine
� Copy URL { www.vce4dumps.com } open and search for ➡ C_THR81_2505 ��� to download for free �
�C_THR81_2505 Learning Mode
The Best C_THR81_2505 Trustworthy Dumps Spend Your Little Time and Energy to Clear C_THR81_2505: SAP
Certified Associate - SAP SuccessFactors Employee Central Core exam certainly � Search for 【 C_THR81_2505 】
and download exam materials for free through （ www.pdfvce.com ） �C_THR81_2505 Valid Test Format
Exam C_THR81_2505 Certification Cost � C_THR81_2505 Trusted Exam Resource � C_THR81_2505 Learning
Mode � ⇛ www.prepawaypdf.com ⇚ is best website to obtain ➥ C_THR81_2505 � for free download �
�C_THR81_2505 Practice Test Engine
C_THR81_2505 Valid Test Format � C_THR81_2505 Practice Test Engine � C_THR81_2505 Valid Test Format �
� Open ▷ www.pdfvce.com ◁ and search for � C_THR81_2505 � to download exam materials for free �Detail
C_THR81_2505 Explanation
Certification C_THR81_2505 Test Answers � C_THR81_2505 Learning Mode � Valid Exam C_THR81_2505
Registration � Search for 【 C_THR81_2505 】 and easily obtain a free download on ⇛ www.prepawayexam.com ⇚ �
�Valid Test C_THR81_2505 Tips
C_THR81_2505 Vce Test Simulator � C_THR81_2505 Practice Test Engine � C_THR81_2505 Practice Test Engine
� Download ▶ C_THR81_2505 ◀ for free by simply entering ☀ www.pdfvce.com �☀� website �Reliable
C_THR81_2505 Dumps
C_THR81_2505 Valid Test Format � Valid Test C_THR81_2505 Braindumps � Valid Test C_THR81_2505 Tips �
� Search for 【 C_THR81_2505 】 and download exam materials for free through { www.practicevce.com } �Reliable
C_THR81_2505 Dumps
gatherbookmarks.com, aprildooi175526.wikifiltraciones.com, francestlhg671196.mappywiki.com,
tomasmhpv164570.blog4youth.com, nicoleexzg953479.wiki-cms.com, keithswuk054301.bloggerchest.com, notefolio.net,
donnaofns115095.blogsidea.com, tamzinzgjv495285.blogdemls.com, lexiegwmi498192.bloggerswise.com, Disposable vapes

What's more, part of that Actual4Labs C_THR81_2505 dumps now are free: https://drive.google.com/open?
id=1dOghxSqCh0e8NRWDqjc9I4yDpIscZ8QK

https://www.prepawaypdf.com/SAP/C_THR81_2505-practice-exam-dumps.html
https://www.actual4labs.com/SAP/C_THR81_2505-actual-exam-dumps.html
https://www.examcollectionpass.com/SAP/C_THR81_2505-latest-exam-dumps.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.actual4labs.com%252fSAP%252fC_THR81_2505-actual-exam-dumps.html
https://www.pass4test.com/C_THR81_2505-exam-questions.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.actual4labs.com%252fSAP%252fC_THR81_2505-actual-exam-dumps.html
https://www.vce4dumps.com/C_THR81_2505-valid-torrent.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.actual4labs.com%252fSAP%252fC_THR81_2505-actual-exam-dumps.html
https://www.prepawaypdf.com/SAP/C_THR81_2505-practice-exam-dumps.html
https://vegasexperience.com/?s=C_THR81_2505%20Valid%20Test%20Format%20%25f0%259f%2598%25a8%20C_THR81_2505%20Practice%20Test%20Engine%20%25f0%259f%2598%25a2%20C_THR81_2505%20Valid%20Test%20Format%20%25f0%259f%2595%2599%20Open%20%25e2%2596%25b7%20www.pdfvce.com%20%25e2%2597%2581%20and%20search%20for%20%25e2%258f%25a9%20C_THR81_2505%20%25e2%258f%25aa%20to%20download%20exam%20materials%20for%20free%20%25f0%259f%258d%259dDetail%20C_THR81_2505%20Explanation
https://www.prepawayexam.com/SAP/braindumps.C_THR81_2505.ete.file.html
https://gamerflips.com/?s=C_THR81_2505%20Vce%20Test%20Simulator%20%25f0%259f%25a6%2590%20C_THR81_2505%20Practice%20Test%20Engine%20%25f0%259f%25a5%25b0%20C_THR81_2505%20Practice%20Test%20Engine%20%25f0%259f%2593%258e%20Download%20%25e2%2596%25b6%20C_THR81_2505%20%25e2%2597%2580%20for%20free%20by%20simply%20entering%20%25e2%2598%2580%20www.pdfvce.com%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%20website%20%25f0%259f%258d%25b3Reliable%20C_THR81_2505%20Dumps
https://www.practicevce.com/SAP/C_THR81_2505-practice-exam-dumps.html
https://gatherbookmarks.com/story22557590/juniper-jn0-364-latest-visual-cert-exam
https://aprildooi175526.wikifiltraciones.com/4683647/exam_hp_hpe7_a09_tutorials_reliable_hpe7_a09_test_book
https://francestlhg671196.mappywiki.com/2412781/splk_4001%25E6%2597%25A5%25E6%259C%25AC%25E8%25AA%259E%25E9%2596%25A2%25E9%2580%25A3%25E5%25AF%25BE%25E7%25AD%2596_splk_4001%25E6%2597%25A5%25E6%259C%25AC%25E8%25AA%259E%25E7%2589%2588%25E5%2595%258F%25E9%25A1%258C%25E8%25A7%25A3%25E8%25AA%25AC
https://tomasmhpv164570.blog4youth.com/42163379/marvelous-training-c-thr70-2505-material-by-preppdf
https://nicoleexzg953479.wiki-cms.com/8535182/free_pdf_exam_pmi_pmocp_outline_the_best_official_study_guide_for_your_pmi_pmi_pmocp
https://keithswuk054301.bloggerchest.com/41773000/training-d-pdm-dy-23-materials-d-pdm-dy-23-trustworthy-dumps
https://notefolio.net/s.tr.o.jincs.k.u.bi.s.y.7.5.3.59826/461461
https://donnaofns115095.blogsidea.com/48453230/%25E6%259C%2580%25E6%2596%25B0%25E7%259A%2584ccmp%25E8%25AA%258D%25E8%25AD%2589%25E8%2580%2583%25E8%25A9%25A6%25E7%259A%2584%25E5%25AD%25B8%25E7%25BF%2592%25E8%25B3%2587%25E6%2596%2599
https://tamzinzgjv495285.blogdemls.com/41403360/trustworthy-np-con-101-exam-torrent-reliable-np-con-101-dumps-files
https://lexiegwmi498192.bloggerswise.com/50071996/relevant-juniper-jn0-452-questions-jn0-452-latest-test-simulations
https://frvape.com
https://drive.google.com/open?id=1dOghxSqCh0e8NRWDqjc9I4yDpIscZ8QK

