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FEY Z A
o Operational Reporting: This domain measures the abilities of HRIS Analysts and covers the use of
operational reporting to provide real-time insights into ongoing HR and business activities. It emphasizes

FEY 21
7 creating and managing reports that support data-driven decision-making within Workday.
e Performance Enablement: This section assesses the skills of HR Business Partners and focuses on aligning
FEwY 22 employee performance with organizational goals. It includes managing performance reviews, setting

objectives, and enabling continuous feedback within Workday to enhance workforce productivity.

¢ Configurable Security: This domain evaluates the expertise of Workday Security Administrators and covers
how configurable security settings manage access to sensitive HR data and processes. It focuses on
hEY 73 maintaining secure, role-based permissions within the Workday environment to protect organizational

integrity.
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¢ Talent Management (TM): This section of the exam evaluates the competencies of HR Managers and

covers how to anticipate and plan for organizational talent needs. It focuses on leveraging Workday's
bEY 7 4 Talent Management tools for recruiting, developing, and retaining high-performing employees to support
long-term business success.

¢ Business Process Management (BPM): This section of the Workday Pro HCM exam measures the skills

of HRIS Analysts and focuses on understanding how business process management (BPM) enables
hEY 75 organizations to model, analyze, and optimize workflows. It assesses the ability to improve and automate
HR and organizational processes to ensure efficiency and alignment with business objectives.
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B #28

Before the performance review event began, workers set their goals. You want to automatically include their goals in the
performance review content.

What configuration option do you select on the employee review template?

e A. Allow User to Add Existing Goals Manually
¢ B. Show Additional Rating to Employee

e C. Load Relevant Goals

e D. Items Rated

IEf: C

R

* To automatically include goals that workers set before the review began, enableLoad Relevant Goalson the employee review
template.

* This ensures the goals tied to the review period are pulled into the content automatically.

* Incorrect options:

* Allow User to Add Existing Goals Manually# lets employees add goals one by one, not automatic.

* Show Additional Rating to Employee# provides extra rating display, unrelated to loading goals.

* Itemns Rated# defines what is rated in the review but doesn't auto-load goals.

References:

Workday employee review template configuration.

Workday Pro Talent & Performance exam content:"Load Relevant Goals automatically includes active goals tied to the review
period."

HH #29

Your organization has detailed new goals that are tied to your divisions. The manager of each division needs to create a goal, then
distribute that goal to their direct reports.

What task do managers use to accomplish this?
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e A Create Goal for Worker

¢ B. Maintain Goal Completion Statuses
¢ (. Add Goal To Enployees

¢ D. Manage Organization Goals

Ef#: D

R

* Add Goal To Employeesis used for bulk assigning existing goals to workers, not for creating new organizational goals.

* Maintain Goal Completion Statusesis used to track and update progress, not goal creation.

* Create Goal for Workerapplies only to individual workers.

* Manage Organization Goalsis the correct task for a manager to create a goal at thedivision or supervisory organization leveland
cascade it to their direct reports.

References:

Workday Talent & Performance: Goal Management.

Workday Pro study guide: "Managers use Manage Organization Goals to create and cascade organizational goals to their teans."

HM #30
The HR department wants to gather talent information from their employees and managers.
What business process can they use?

A. Launch Talent Review

B. Launch Calibration

C. Start Performance Review

D. Conplete Manager Evaluation

Ef: A

fEE L

* TheLaunch Talent Reviewbusiness process is used by HR and Talent Partners to gather, review, and calibrate employee
information from both employees and managers.

* It provides a structured way to collect talent-related data (performance, potential, risk of loss, impact of loss, etc.) for workforce
planning and succession.

* Incorrect options:

* Complete Manager Evaluation# part of performance reviews, not general talent data gathering,

* Launch Calibration# aligns ratings but does not broadly gather talent nformation.

* Start Performance Review# focused on annual/performance evaluations, not holistic talent review.

References:

Workday Talent Review documentation:"Launch Talent Review is the business process to gather talent information from employees
and managers."

ER #31

Before the performance review event began, workers set their goals. You want to automatically include their goals in the
performance review content.

‘What configuration option do you select on the employee review template?

A. Allow User to Add Existing Goals Manually
B. Show Additional Rating to Employee

C. Load Relevant Goals

D. Itens Rated

IEf: C

A -

* To automatically include goals that workers set before the review began, enableLoad Relevant Goalson the employee review
termplate.

* This ensures the goals tied to the review period are pulled into the content automatically.

* Incorrect options:

* Allow User to Add Existing Goals Manually# lets employees add goals one by one, not automatic.



* Show Additional Rating to Employee# provides extra rating display, unrelated to loading goals.

* Jtemms Rated# defines what is rated in the review but doesn't auto-load goals.

References:

Workday employee review template configuration.

Workday Pro Talent & Performance exam content:"Load Relevant Goals automatically includes active goals tied to the review
period."

B #32

Refer to the following scenario to answer the question below.

Maintain Goal Setup

Configure Individual Goals

Process
“Feid “Crivenia Enforce  Midden For Required For
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n Web
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" More Information

Configure Organization Goals

Organization Alignment

Organization Goal Allows Organization Alignment Through Hierarchy
Default Organization Goal to Private

Enable Percent Complete

Allow Automatic Calculation of Percent Complete
Configure Goals In Reviews

Lock Goals Associatled with In Progress Reviews
Aliow Deletion of Goals Associated with Reviews

Allow Ordering of Goals in Reviews

Maintain Goal Unis Maintain Goal Payout Bands Configure Talent Tags Maintain Goal Categones Maintain Goal Penods Maintain Goal Completion Statuses

An enterprise creates organizational goals that include the following criteria:
* The organizational goals span five years.

* Workers can align their individual goals with the organizational goals.

* Workers must provide a description for each individual goal.

* Each individual goal must fall within one of three groupings.

When workers create their goals, they need to include a goal description.
Where do you make the goal description a required field?

A. Configure Organization Goals section
B. Configure Individual Goals section

C. Maintain Goal Units task

D. Maintain Goal Categories task

IFf#: B

s

* To make specific goal fieldsmandatory(such as requiring a goal description), you must configure this in theConfigure Individual
Goals sectionof theMaintain Goal Setuptask.

* In this section, admmistrators define which fields are:

* Required(must be conpleted by the worker),

* Optional, or

* Hidden(not shown to users).



* TheMaintain Goal Categories taskonly sets up categories such as Innovation, Financial, Productivity.

* TheMaintain Goal Units taskconfigures measurement units (e.g., percentages, dollars).

* TheConfigure Organization Goals sectiongoverns how enterprise-level organizational goals behave, but does not control whether
an individual field like "Description” is required.

Therefore, to enforce that workers must always provide a goal description, you configure this requirement in theConfigure Individual
Goals section.

References:

Workday Talent & Performance Admin Guide: "Configure Individual Goals section allows fields such as description, due date, and
measurement to be marked as required or optional." Workday Pro Talent & Performance study material confirms:"Goal description
requirements are set in Configure Individual Goals, not in organization goal setup or categories."
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