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With the qualification certificate, you are qualified to do this professional job. Therefore, getting the test SPHR certification is of vital
importance to our future employment. Our SPHR practice materials are updating according to the precise of the real exam. Our test
prep can help you to conquer all difficulties you may encounter. In other words, we will be your best helper. Pass the SPHR Exam,
for most people, is an ability to live the life they want, and the realization of these goals needs to be established on a good basis of
having a good job. A good job requires a certain amount of competence, and the most intuitive way to measure competence is
whether you get a series of the test SPHR certification and obtain enough qualifications.

To be eligible to sit for the SPHR exam, candidates must have a minimum of four years of HR experience, a graduate degree in HR
or a related field, or a combination of education and experience. SPHR exam covers a wide range of HR topics, including strategic
management, workforce planning and employment, employee relations, compensation and benefits, and risk management. SPHR
Exam consists of 150 multiple-choice questions, and candidates have four hours to complete it.
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This relieves any sort of anxiety in the candidate mind before the purchase of HRCI SPHR exam preparation material. This SPHR
exam study material is offered to you at a very low price. We also offer up to 365 days of free updates on HRCI SPHR Dumps
after the date of purchase.

HRCI The Professional in Human Resources (SPHR) Sample Questions (Q72-
Q77):
NEW QUESTION # 72 
Professionals, craft workers, and laborers/helpers have what in common?

A. They are all job categories on the EEO-1 report.
B. They are all examples of types of labor unions.
C. They are all classifications for defining exempt workers.
D. They are all examples of protected-class individuals.

Answer: A

Explanation:
Section: Volume F
Explanation/Reference:
Answer option B is correct.
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The EEO-1 report requires employers to group jobs into job categories based on average skill level, knowledge, and responsibility.
Exempt workers are defined by professional, executive, and administrative exemption criteria (C), and these are not examples of the
protected class groups under federal law (A).
Chapter: Workforce Planning and Employment
Objective: Review Questions

NEW QUESTION # 73 
As a HR Professional you must understand the laws and regulations, which affect employee compensation. Which of the following
was the first to address a minimum wage for employees?

A. Portal-to-Portal Act
B. Walsh-Healey Public Contracts Act
C. Davis-Bacon Act
D. Fair Labor Standards Act

Answer: C

Explanation:
Explanation/Reference:
Answer option A is correct.
In 1931, the Davis-Bacon Act, was the first piece of legislation to actually establish a minimum wage. The act was, however, limited
to the construction industry.
Answer option B is incorrect. The Walsh-Healey Public Contracts Act, addressed contractors with the federal government that
exceed $10,000 to pay an established minimum wage to workers, employed through the contract. This act was passed in 1936.
Answer option C is incorrect. The Fair Labor Standards Act, was passed in 1938, addressed minimum wage, overtime pay, child
labor, and record keeping.
Answer option D is incorrect. The Portal-to-Portal Act of 1947, clarified hours of working for the purpose of minimum wage and
overtime pay.
Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Six: Total Rewards.
Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section III, The US HR Body
of Knowledge.
Chapter: Compensation and Benefits
Objective: Compensation

NEW QUESTION # 74 
John is the HR Professional for his organization. He is interviewing Sally for a sales position, and he has asked Sally to provide an
instance of how she worked with a tough customer in the past, how she resolved the situation, and what the outcome of the
experience was. This is what type of interviewing technique?

A. Behavior-based interview
B. Directive interview
C. Prescreen interview
D. Stress interview

Answer: A

Explanation:
Explanation/Reference:
Answer option C is correct.
This is a classical example of the behavior-based interview. Sally will need to tell a story to John about her past experiences with a
difficult customer and what the outcome of the situation was.
Answer option B is incorrect. A stress interview deliberately creates a stressful environment to test the candidate's response in the
stress.
Answer option A is incorrect. A prescreen interview is used to determine which candidates qualify for the job requirements and to
make decisions if additional interviews are needed.
Answer option D is incorrect. A directive interview is where the HR Professional controls the interview process through a predefined
set of questions for all interviewees.
Chapter: Workforce Planning and Employment
Objective: Staffing Programs



NEW QUESTION # 75 
Fred is creating a user manual for his organization. On the cover of the manual he has added a picture of a flower that he found on a
website. You ask Fred if he has permission to use the flower and what rights are retained for the flower picture. Fred informs you
that the photo came from a website so it's in the public domain. Are photos and images from web sites considered to be in the public
domain?

A. No, photos and images from web sites are still protected by copyright laws.
B. Yes, the Internet is owned by the government so anything online is in the public domain.
C. Yes, all images, not words or text, are copyright free online.
D. No, photos and images from web sites are protected by International Electronic Copying Laws.

Answer: A

Explanation:
Explanation/Reference:
Answer option A is correct.
Just because an image is on a website doesn't mean the copyright laws don't exist for the site. Images, photos, and web content are
copyright protected. Some websites allow people to purchase rights or have access to limited rights of the image. Each web site may
have different rules and applicable policies.
Answer option D is incorrect. There is no such law as International Electronic Copying Law.
Answer option C is incorrect. The government does not own the Internet; it is a connection of private networks and public
networks.
Answer option B is incorrect. Images are not copyright free just because they are online.
Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5.
Chapter 5: Human Resource Development. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-
586-44149-4, Section III, The US Body of Knowledge.
Chapter: Human Resource Development
Objective: Federal Employment Legislation

NEW QUESTION # 76 
Which of the following is the process used to identify and determine duties associated with a particular job?

A. Needs assessment
B. Job description
C. Risk acceptance
D. Job analysis

Answer: D

Explanation:
Section: Volume E
Explanation/Reference:
Answer option A is correct.
Chapter: Workforce Planning and Employment
Objective: Strategic Workforce Planning

NEW QUESTION # 77
......

By seeing your goofs you can work on your show continually for the HRCI SPHR approach. You can give vast phony tests to make
them ideal for HRCI SPHR and can check their past given exams. HRCI SPHR Dumps will give reliable free updates to our clients
generally all the The Professional in Human Resources (SPHR).

Valid SPHR Exam Tips: https://www.prep4sureexam.com/SPHR-dumps-torrent.html

Quiz 2026 Newest HRCI SPHR: Exam The Professional in Human Resources (SPHR) Fee � “ www.pdfdumps.com ” is
best website to obtain { SPHR } for free download �SPHR Practice Exam Pdf
Valid SPHR Exam Guide � New SPHR Test Prep � New SPHR Exam Simulator � Search for ⇛ SPHR ⇚ and

https://www.vce4dumps.com/SPHR-valid-torrent.html
https://www.prep4sureexam.com/SPHR-dumps-torrent.html
https://www.pdfdumps.com/SPHR-valid-exam.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.prep4sureexam.com%252fSPHR-dumps-torrent.html


download it for free immediately on 《 www.pdfvce.com 》 �SPHR Instant Discount
2026 Exam SPHR Fee 100% Pass | High Pass-Rate Valid SPHR Exam Tips: The Professional in Human Resources (SPHR)
� Search for （ SPHR ） and download it for free immediately on ➽ www.vce4dumps.com � �SPHR Practice
Exam Pdf
SPHR Hottest Certification � SPHR Reliable Study Guide � New SPHR Exam Simulator � Simply search for �
SPHR � for free download on 「 www.pdfvce.com 」 �SPHR Valid Test Experience
2026 Exam SPHR Fee 100% Pass | High Pass-Rate Valid SPHR Exam Tips: The Professional in Human Resources (SPHR)
� Search for � SPHR � and download it for free on 《 www.practicevce.com 》 website �SPHR Valid Study Guide
Exam SPHR Fee - Free PDF HRCI The Professional in Human Resources (SPHR) Realistic Valid Exam Tips � Go to
website ✔ www.pdfvce.com �✔� open and search for � SPHR � to download for free �Latest SPHR Exam Guide
100% Pass Quiz 2026 HRCI SPHR: The Professional in Human Resources (SPHR) Fantastic Exam Fee � Easily obtain {
SPHR } for free download through ➡ www.troytecdumps.com ��� �Latest SPHR Dumps Pdf
SPHR Valid Test Experience � Exam SPHR Labs � Latest SPHR Dumps Pdf � Easily obtain free download of （
SPHR ） by searching on 【 www.pdfvce.com 】 �SPHR Practice Exam Pdf
Exam SPHR Fee - Free PDF HRCI The Professional in Human Resources (SPHR) Realistic Valid Exam Tips � Search
for ✔ SPHR �✔� and download it for free on � www.troytecdumps.com � website �New SPHR Exam Papers
100% Pass Quiz 2026 HRCI SPHR: The Professional in Human Resources (SPHR) Fantastic Exam Fee � （
www.pdfvce.com ） is best website to obtain ➤ SPHR � for free download �SPHR Valid Test Experience
Using HRCI SPHR Dumps, Improve Your Exam Skills � Copy URL ➡ www.torrentvce.com ��� open and search for
➠ SPHR � to download for free �SPHR Questions Exam
www.stes.tyc.edu.tw, training.michalialtd.com, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.intensedebate.com,
marathigruhini.in, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, bbs.t-firefly.com, Disposable vapes

DOWNLOAD the newest Prep4sureExam SPHR PDF dumps from Cloud Storage for free: https://drive.google.com/open?
id=1Jh3a-_r032WEn6fQBcNRGjJK9wbfpzzd

https://www.vce4dumps.com/SPHR-valid-torrent.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.prep4sureexam.com%252fSPHR-dumps-torrent.html
https://www.practicevce.com/HRCI/SPHR-practice-exam-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.prep4sureexam.com%252fSPHR-dumps-torrent.html
https://www.troytecdumps.com/SPHR-troytec-exam-dumps.html
https://erasing-borders.com/?s=SPHR%20Valid%20Test%20Experience%20%25f0%259f%2594%2592%20Exam%20SPHR%20Labs%20%25f0%259f%258d%2587%20Latest%20SPHR%20Dumps%20Pdf%20%25f0%259f%258d%2594%20Easily%20obtain%20free%20download%20of%20%25ef%25bc%2588%20SPHR%20%25ef%25bc%2589%20by%20searching%20on%20%25e3%2580%2590%20www.pdfvce.com%20%25e3%2580%2591%20%25f0%259f%2590%25acSPHR%20Practice%20Exam%20Pdf
https://www.troytecdumps.com/SPHR-troytec-exam-dumps.html
https://www.vv-gestel.com/?s=100%25%20Pass%20Quiz%202026%20HRCI%20SPHR:%20The%20Professional%20in%20Human%20Resources%20(SPHR)%20Fantastic%20Exam%20Fee%20%25f0%259f%258d%25a0%20%25ef%25bc%2588%20www.pdfvce.com%20%25ef%25bc%2589%20is%20best%20website%20to%20obtain%20%25e2%259e%25a4%20SPHR%20%25e2%25ae%2598%20for%20free%20download%20%25f0%259f%25a5%25a4SPHR%20Valid%20Test%20Experience
https://www.torrentvce.com/SPHR-valid-vce-collection.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871032
https://training.michalialtd.com/profile/bencamp115
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3870741
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3870369
https://www.intensedebate.com/people/leftrsdafasf
https://marathigruhini.in/profile/leowhit408
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3870589
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3870314
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3869800
https://bbs.t-firefly.com/home.php?mod=space&uid=687264
https://frvape.com
https://drive.google.com/open?id=1Jh3a-_r032WEn6fQBcNRGjJK9wbfpzzd

