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LUESTION
What Action sleps managpe responsibilines o stalling business processes? Select 2
correct answers.
A Document Delivery
B. Create Workday Account
C. Manage Business: Process for Worker
D. Assign Rodes » Change Assign for Worker

C. Manage Business Process for Worker
D. Assign Roles - Change Assipn for Worker

QUESTION

What 15 the difference between o delegation and reassipnment of a 1&T
A Delegation stays connected o the ongmal owner.

B. Delegation can only be done by o BP admimstrtor,

2 [‘J\;pr_:liun moves 1he xb\ll)c,'l'\h|‘| ulmpiuwl:,

n I)q:]u-‘.::mun can only be Jone h}.‘ an allowed secumty T,

ARswer]

A, Deleganon stays connected o 1he uuglrul owner

UESTION

True or Falie: You can only cancel o business process event if i 18 oot complee.
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Our Workday-Pro-Compensation study materials are designed carefully. We have taken all your worries into consideration. Also,
we adopt the useful suggestions about our Workday-Pro-Compensation study materials from our customers. Now, our study
materials are out of supply. Thousands of people will crowd into our website to choose the Workday-Pro-Compensation study
materials. So people are different from the past. Learning has become popular among different age groups. Our Workday-Pro-
Compensation Study Materials truly offer you the most useful knowledge. You can totally trust us. We are trying our best to meet
your demands. Why not give our Workday-Pro-Compensation study materials a chance? Our products will live up to your
expectations.

Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details

¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 1 fair and balanced admmistration of employee rewards and recognition programs.
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¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Workday Security Administrators, emphasizing how configurable security maintains controlled access to

Topic 2
o compensation-related data and workflows.

¢ Business Process Management (BPM): Business process management (BPM) involves using different
approaches to identify, design, analyze, evaluate, refine, and automate business processes for better

Topic 3
P efficiency.

¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human

Topic 4 . .
Capital Management environment.

¢ Operational Reporting: In data systems, operational reporting provides insights into real-time operational
Topic 5 activities and current performance details.
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We are engaged in IT certification examinations guide torrent many years, most our products are similar with the real test. Normally
questions quantity of our Workday Workday-Pro-Compensation guide torrent materials are more than the real test. Sometimes
candidates may doubt why our questions are more than the real test. Our Workday-Pro-Compensation Guide Torrent materials are
not only including a part of real test questions but also a part of practice questions, buyers can master exam key knowledge better.

WorkdayProCompensationExam Sample Questions (Q22-Q27):

NEW QUESTION # 22
What report allows you to view each worker's compensation details including total base pay, compensation package, and compa-
ratio, for one or more organizations that you manage or support, and optionally their subordinates?

A. Employee Compensation Audit

B. Employee Compensation Details by Job Profile
C. Compensation Spreadsheet

D. Total Rewards

Answer: C

Explanation:

* TheCompensation Spreadsheet reportprovides a detailed view of

* Worker'stotal base pay.

* Assignedcompensation package.

* Compa-ratio(position in range).

* Can be scoped by organizations and includes subordinates if required.

Why not the others?

* A. Total Rewards# Worker-facing summary report, not detailed comp admin view.

* B. Employee Compensation Details by Job Profile# Focused on jobs, not individual worker conp breakdown.
* D. Employee Conmpensation Audit# Audit mismatches, not full comp detail.

References:

Workday Pro Compensation - Reports Overview:Compensation Spreadsheet = detailed comp report by org.

NEW QUESTION # 23
You enter a date in the Actual End Date field of a compensation plan.
‘When will Workday remove the plan from the employee's record?

¢ A Onthe last day of the pay period plus one day.
e B. On the actual end date plus one day.
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¢ C. Onthe actual end date.
¢ D. Onthe last day of the month plus one day.

Answer: B

Explanation:

* In Workday, when you set anActual End Dateon a compensation plan, the plan remains activethrough that date.
* Workday automaticallyremoves the plan the day afterthe entered actual end date.

* Example: If Actual End Date = March 31, the plan is removed effectiveApril 1.

Why not the others?

* B. Last day of the month +1# Too restrictive; not always tied to month-end.

* C. On the actual end date# Wrong; the plan is validthroughthe end date.

* D. Last day of the pay period +1# Not relevant; tied to end date, not pay periods.

References:

Workday Pro Compensation - Plan End Dating Rules:Actual End Date +1 day removes the plan.

NEW QUESTION # 24
After creating a new allowance plan, how can you assign the plan to all eligble employees?

e A Use the View Conpensation Plan Rollout Process task to assign eligible employees to the plan.

¢ B. Run the Compensation Plan Assignment Audit report to identify employees eligible for the plan and enter via Request
Compensation Changes.

e (. Use the Rollout Compensation Plans to Employees task and select the Eligibility Rule that identifies your eligible
population.

e D. Use the Employee Compensation Plans - Allowance report to identify eligble employees and enter via Change Job events.

Answer: C

Explanation:

* After creating a newallowance plan, you must assign it to all employees who qualify.

* TheRollout Compensation Plans to Employeestask is the standard Workday process that mass-assigns plans to all workers who
meet the eligibility rules.

* This ensures bothcurrent and future eligible employeesreceive the plan automatically.

‘Why not the others?

* B. View Compensation Plan Rollout Process# Monitoring tool, not an assignment process.

* C. Compensation Plan Assignment Audit# Audit/reporting only, does not assign.

* D. Employee Compensation Plans - Allowance report# Reporting only; still requires manual actions.

References:

Workday Pro Compensation - Rollout Compensation Plans Process: Ensures eligible employees are assigned plans in bulk.

NEW QUESTION # 25

You are creating a compensation eligibility rule. The entry you are making in the Source External Field or Condition Rule colunn is
displaying all valid fields and eligbility rules.

How can you exclude other condition rules?

A. Place an asterisk before your entry.

B. Enter your search in all capital letters.

C. Enclose your entry in brackets.

D. Enter the prefix "field:" first before your entry.

Answer: D

Explanation:

* In eligibility rule setup, theSource External Field or Condition Rulecolumn shows both fields and condition rules.
* To restrict your entry tofields only, Workday requires theprefixfield:.

* Example: enteringfield:Worker Typeensures only fields appear, excluding other condition rules.

Why not the others?

* B. Brackets# Not a recognized syntax.

* C. All caps# Doesn't change filtering behavior.



* D. Asterisk# Used for wildcard searches, not filtering.

References:

Workday Pro Compensation - Eligibility Rule Building Guide:Syntax uses prefixes such asfield:to filter available options.
Workday Community - Condition Rule Entry Best Practices.

NEW QUESTION # 26

An enployee is eligible for these compensation bases:

* International Compensation (ranking 2)

* Management Compensation (ranking 1)

* Sales Compensation (ranking 3)

‘What compensation basis will display as the employee's primary compensation basis?

A. Management Compensation
B. International Compensation
C. Sales Compensation

D. Total Base Pay

Answer: A

Explanation:

* When multiplecompensation basesapply to an employee, Workday selects theprimary basisbased onranking (lowest number =
highest priority).

* Rankings here:

* Management = 1

* International = 2

* Sales =3

* Therefore,Management Compensationis the primary basis.

‘Why not the others?

* B. Sales Compensation# Ranked lowest (3).

* C. International Compensation# Ranked 2, lower than Management.

* D. Total Base Pay# Not listed among eligible ranked bases here.

References:

Workday Pro Compensation - Configurable Compensation Bases:Ranking determines primary basis (lowest rank wins).

NEW QUESTION # 27
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