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Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

interactive reports.

Topic Details
¢ Prompting; This section of the exam measures the skills of Report Designers and focuses on configuring
Topic 1 prompts in report definitions. It involves identifying built-in prompts and optimizing their use to create
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Topic 2

Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,
filtering, and logic-building techniques to generate accurate results.

Topic 3

Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow!
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Topic 4

Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
mntroduces candidates to standard report modification. It focuses on copying, editing, and adapting reports
to meet organizational requirements.

Topic 5

Navigation, Finding Data, and Business Objects: This section of the exam measures the skills of Workday
HCM Analysts and focuses on navigating the Workday iterface efficiently, finding relevant data, and
understanding how business objects fimction. Candidates are tested on their ability to apply navigation
techniques, recognize the structure and purpose of Workday business objects, and link them to
organizational data management processes.

Topic 6

Compensation: This section of the exam measures the skills of Compensation and Benefits Managers and
involves building and maintaining compensation frameworks. It includes defining eligibility rules, configuring
compensation packages, salary plans, and allowance plans. Candidates must understand compensation
defaulting, manage worker compensation events, and ensure alignment with organizational pay structures.

Topic 7

Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
mvolves creating custom reports using standard or indexed data sources. It includes adding business object
fields, enabling web services, and building reports that support decision-making,

Topic 8

Job Profiles: This section of the exam measures the skills of Talent Management Specialists and includes
creating, editing, and managing job profiles. It also covers understanding the relationship between job
profiles, jobs, positions, and workers. Candidates are expected to create job family groups, build job
requisitions, and ensure job structures align with workforce needs.

Topic 9

Business Process Framework: This section of the exam measures the skills of Business Process Designers
and focuses on how organizations, security, and processes interact. It includes identifying rule-based and
organization-specific process definitions and understanding key business process concepts such as events,
steps, and types.

Topic 10

Staffing Models: This section of the exam measures the skills of Workday Functional Consultants and
focuses on understanding staffing models used in Workday. It includes identifying the characteristics of
position management and job management models, setting position restrictions, and applying them when
creating positions. Candidates must understand how staffing models support workforce planning and
organizational efficiency.
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What is a use case for a segment-based security group?

A. HR partners need to be able to view documents but only those assigned to the Performance Review category.
B. HR partners need to be able to run performance reports.

C. HR partners need to be able to create performance review templates.

D. HR partners need to be able to approve performance reviews.

Answer: A

Explanation:

The correct answer isD - HR partners need to be able to view documents but only those assigned to the Performance Review
category.

Segment-based security groupsare used in Workday to grant access tospecific subsets of data within a domain, based on defined
"segments" such as document category, location, or other defined dimensions.

Unlike role-based or organization-based groups, segment-based security providesfine-grained access control that limits visibility
within a specific domain.

In this case, the HR partners should only be able toview documents categorized under "Performance Review", not all employee
documents. A segment-based group is ideal here because it restricts access based on the document category segment defined in
theDocument Review domain.

Reference:Workday Pro HCM -Security Configuration and Management, "Segment-Based Security Groups" section.

NEW QUESTION # 33

You created aRole-Based (Constrained)security group and aUser-Basedsecurity group. Both security groups have access to
approve compensation changes.

What access will members of each group have?

¢ A Both security groups can approve compensation of all workers they are assigned to support.

¢ B. Role-Based (Constrained) can approve compensation of workers they are assigned to support. User- Based can approve
compensation of all workers.

¢ C. Both security groups can approve compensation of all workers.

¢ D. Role-Based (Constrained) can approve the compensation of all workers. User-Based can approve the compensation of
workers they are assigned to support.

Answer: B

Explanation:

The correct answer isA - Role-Based (Constrained) can approve compensation of workers they are assigned to support. User-
Based can approve compensation of all workers.

In Workday,Role-Based (Constrained)security groups restrict access based on an assigned organization or supervisory hierarchy.
Members of a constrained role (such asCompensation Partner) can perform actions- like approving compensation changes-only for
workers within their assigned supervisory organizations.

Conversely,User-Basedsecurity groups arenot tied to an organizationunless specifically constrained, and typically haveunconstrained,
tenant-wide access. When both security groups have access to the same domain or business process (€.g., "Approve Compensation
Change"), theUser-Basedgroup can approve changes for all workers, while theRole-Based (Constrained)group's access is limited
by their assigned scope.

Reference:Workday Pro HCM -Security Fundamentals, "Constrained vs. Unconstrained Access in Role- Based and User-Based
Security Groups."

NEW QUESTION # 34
What is the purpose of the reorganization event?

A. Maintain organization settings.

B. Track role inheritance.

C. Group organization changes by common effective date.
D. Report on organization membership.

Answer: C

Explanation:



Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Organizations and Reorganization Events
Guide, 2023R2):

TheReorganization Eventin Workday is used togroup and manage multiple organization changes that share a common effective date.
This functionality ensures that all changes-such as reorganizing reporting structures, moving subordinates, or reassigning workers-are
executed simultaneously as part of a controlled event.

It helps maintain organizational data integrity and ensures that all related updates occur in a coordinated and auditable way.

Options A, B, and C describe other organization finctions:

* A'Reporting on membership is done through standard reports.

* B:Role inheritance occurs automatically via supervisory structure, not through reorganization events.

* C:Maintaining settings is done through "Edit Organization" tasks.

Therefore,Dcorrectly captures the purpose of a reorganization event.

Reference (Paraphrased Source):

Workday Pro HCM Core - Organizations Configuration Guide (2023R2), Section: "Reorganization Events and Effective Dating,"

NEW QUESTION # 35

Your client frequently has special projects their employees work on. These projects are temporary and are staffed with existing
employees. Your client needs a way to assign a temporary manager for each project and be able to see all the team members in the
tenant. What organization type will allow them to accomplish this?

A. Supervisory

B. Location Hierarchy
C. Pay Group

D. Matrix

Answer: D

Explanation:

Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Organization Types and Structures Guide,
2023R2):

The correct organization type for managingtemporary project-based teamsis aMatrix Organization.

Matrix organizations are designed to group employees from different supervisory organizations to work together on a temporary or
functional basis, such as projects or task forces.

This structure allows the assignment of atemporary manager (Matrix Manager)who oversees project- related activities without
changing employees' primary supervisory reporting relationships. The matrix manager gains visibility into all assigned members,
enabling effective project oversight.

Options A (Location Hierarchy) manages physical work locations, not project teams.

Option B (Supervisory) defines permanent reporting structures.

Option D (Pay Group) organizes workers for payroll purposes only.

Thus,Matrix Organizationprovides the flexibility and visibility required for cross-functional, project-based staffing,

Reference (Paraphrased Source):

Workday Pro HCM Core - Organizations Configuration Guide (2023R2), Section: "Matrix Organizations and Project-Based
Management."

NEW QUESTION # 36
WhatJob Profilefield allows you to default the appropriatesalary rangeduring staffing events?

A. Restrict to Country
B. Compensation Grade
C. Job Classification

D. Job Code

Answer: B

Explanation:

The correct answer isC - Compensation Grade.

In Workday, theCompensation Gradefield within theJob Profileconfiguration defines thedefault salary range or pay rangefor that
profile. When a worker is hired, transferred, or promoted into a job that references a compensation grade, Workday automatically
defaults the associatedminimum, midpoint, and maximum pay rangesinto the staffing or compensation event.

TheCompensation Gradeis typically tied toCompensation Grade Profiles, which further refine pay ranges based on factors such



aslocation, job level, or eligibility rules. This ensures pay consistency and compliance with internal compensation structures.

Other fields such asJob CodeorJob Classificationare used primarily for external reporting or regulatory mapping (e.g., EEO, SOC
codes) and do not control compensation defaults.

Reference:Workday Pro HCM -Compensation Configuration and Job Profiles Guide, "Using Compensation Grades to Default Pay

Ranges During Staffing Events."

NEW QUESTION # 37

Normally, you will come across almost all of the real test questions on your usual practice. Maybe you are doubtful about our
Workday-Pro-HCM-Core training questions. We have statistics to tell you the truth. The passing rate of our products is the highest
according to the investigation. Many candidates can also certify for our Workday-Pro-HCM-Core Study Materials. As long as you
are willing to trust our Workday-Pro-HCM-Core preparation materials, you are bound to get the certificate.

New Workday-Pro-HCM-Core Test Discount: https’//www.realexams.comyWorkday-Pro-HCM-Core_braindumps.html

¢ Free PDF Quiz Workday - Workday-Pro-HCM-Core - Workday Pro HCM Core Certification Exam Pass-Sure Reliable
Test Review [| Enter (] www.troytecdumps.com ] and search for “ Workday-Pro-HCM-Core " to download for free
['Workday-Pro-HCM-Core Latest Examprep

¢ Workday-Pro-HCM-Core New Practice Questions [] Workday-Pro-HCM-Core New Test Camp [ Valid Workday-
Pro-HCM-Core Dumps [ Search for { Workday-Pro-HCM-Core » and download it for free immediately on >
www.pdfice.com < [TWorkday-Pro-HCM-Core Study Center

¢ Quiz 2026 Workday-Pro-HCM-Core: Valid Reliable Workday Pro HCM Core Certification Exam Test Review [
Download [ Workday-Pro-HCM-Core ] for free by simply entering » www.validtorrent.com < website [ 1Workday-
Pro-HCM-Core Study Center

¢ Quiz 2026 Workday-Pro-HCM-Core: Valid Reliable Workday Pro HCM Core Certification Exam Test Review [ >
www.pdfvce.com < is best website to obtain > Workday-Pro-HCM-Core [ for fiee download [ /Online Workday-Pro-
HCM-Core Lab Simulation

¢ Workday-Pro-HCM-Core Reliable Guide Files [ Reliable Workday-Pro-HCM-Core Test Materials (] Workday-Pro-
HCM-Core Exam Tests [1 Download { Workday-Pro-HCM-Core » for free by simply searching on =
www.easy4engine.com 117 [Latest Workday-Pro-HCM-Core Test Dumps

¢ Workday-Pro-HCM-Core Exam Preparation [J Test Workday-Pro-HCM-Core Passdsure [1 Workday-Pro-HCM-
Core Boot Camp [ Search for [] Workday-Pro-HCM-Core [J and obtain a free download on [ www.pdfyvce.com ]
['Workday-Pro-HCM-Core New Test Camp

o Test Workday-Pro-HCM-Core Passdsure [1 Workday-Pro-HCM-Core Reliable Guide Files [ | Latest Workday-Pro-
HCM-Core Practice Materials [] Search on “ www.prep4sures.top ” for [ Workday-Pro-HCM-Core ] to obtain exam
materials for fiee download % Workday-Pro-HCM-Core New Test Camp

e 100% Pass 2026 Workday Workday-Pro-HCM-Core —High-quality Reliable Test Review € Search for = Workday-Pro-
HCM-Core < and download it for free immediately on = www.pdfice.com < [1Online Workday-Pro-HCM-Core Lab
Simulation

e Workday-Pro-HCM-Core Certification Exam Infor [1 Test Workday-Pro-HCM-Core Pass4sure || Workday-Pro-
HCM-Core Exam Tests [ | Open website { www.passdtest.com } and search for = Workday-Pro-HCM-Core [ for
free download [ Latest Workday-Pro-HCM-Core Practice Materials

¢ Workday-Pro-HCM-Core Exam Guides - Workday-Pro-HCM-Core Test Answers - Workday-Pro-HCM-Core Exam
Torrent [ | Search for ( Workday-Pro-HCM-Core ) and download exam materials for free through -
www.pdfvee.com [1°8:[] [1Valid Workday-Pro-HCM-Core Dumps

e Workday-Pro-HCM-Core Exam Tests [1 Workday-Pro-HCM-Core New Practice Questions [] Workday-Pro-HCM-
Core New Practice Questions % Simply search for *“ Workday-Pro-HCM-Core  for free download on
www.practicevce.com” [ |Latest Workday-Pro-HCM-Core Braindumps Files

e www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, Disposable vapes

BTW, DOWNLOAD part of Reakexams Workday-Pro-HCM-Core dumps from Cloud Storage: httpsz/drive.google.com/open?
id=1gilUvGSPjddIAxzhgvuSkIEZ73X1s-K VI


https://www.vceengine.com/Workday-Pro-HCM-Core-vce-test-engine.html
https://www.real4exams.com/Workday-Pro-HCM-Core_braindumps.html
https://www.troytecdumps.com/Workday-Pro-HCM-Core-troytec-exam-dumps.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.real4exams.com%252fWorkday-Pro-HCM-Core_braindumps.html
https://www.validtorrent.com/Workday-Pro-HCM-Core-valid-exam-torrent.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.real4exams.com%252fWorkday-Pro-HCM-Core_braindumps.html
https://www.easy4engine.com/Workday-Pro-HCM-Core-test-engine.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.real4exams.com%252fWorkday-Pro-HCM-Core_braindumps.html
https://www.prep4sures.top/Workday-Pro-HCM-Core-exam-dumps-torrent.html
http://www.lorenzomasini.studio/?s=100%25%20Pass%202026%20Workday%20Workday-Pro-HCM-Core%20%25e2%2580%2593High-quality%20Reliable%20Test%20Review%20%25e2%259d%25a3%20Search%20for%20%25e2%2587%259b%20Workday-Pro-HCM-Core%20%25e2%2587%259a%20and%20download%20it%20for%20free%20immediately%20on%20%25e2%2587%259b%20www.pdfvce.com%20%25e2%2587%259a%20%25f0%259f%25a7%25b3Online%20Workday-Pro-HCM-Core%20Lab%20Simulation
https://www.pass4test.com/Workday-Pro-HCM-Core-exam-questions.html
https://sokoswines.gr/?s=Workday-Pro-HCM-Core%20Exam%20Guides%20-%20Workday-Pro-HCM-Core%20Test%20Answers%20-%20Workday-Pro-HCM-Core%20Exam%20Torrent%20%25f0%259f%2590%25a4%20Search%20for%20%25ef%25bc%2588%20Workday-Pro-HCM-Core%20%25ef%25bc%2589%20and%20download%20exam%20materials%20for%20free%20through%20%25e2%2598%2580%20www.pdfvce.com%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%20%25f0%259f%25a7%259dValid%20Workday-Pro-HCM-Core%20Dumps
https://www.practicevce.com/Workday/Workday-Pro-HCM-Core-practice-exam-dumps.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871839
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3872615
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3872097
https://myportal.utt.edu.tt/ICS/icsfs/088bde3a-f3f9-43b0-8485-beacb2356690.pdf?target=a2835980-ced3-4b1e-9684-7182bb607fc6
https://myportal.utt.edu.tt/ICS/icsfs/0cf10034-abed-417f-8c7a-66b82d8840a8.pdf?target=2cc88082-b9cd-4419-8dce-2a6176151606
https://myportal.utt.edu.tt/ICS/icsfs/17b4330d-96d4-4de0-98f3-f959eacb4952.pdf?target=84c9b56e-c44c-4790-b6b1-1f0d8af5d81a
https://myportal.utt.edu.tt/ICS/icsfs/1989081d-d6b5-4f02-be45-62caf1a25ffb.pdf?target=c2302b7d-069f-407e-a879-77794cc31b5e
https://myportal.utt.edu.tt/ICS/icsfs/446996c3-f061-479a-ae1a-91054e0b7642.pdf?target=cbb7c7dd-2792-43f3-9c47-5e6ab69e8bb3
https://myportal.utt.edu.tt/ICS/icsfs/53a5b551-25e2-45ba-96b0-7507fc60f8f4.pdf?target=d99a0fb8-9c1c-4f74-ab49-a228a567ef80
https://myportal.utt.edu.tt/ICS/icsfs/8cce6c9a-2bca-4f40-91d8-9952bd2cbe89.pdf?target=177fe6d0-623e-477a-9085-09cffa03f100
https://myportal.utt.edu.tt/ICS/icsfs/adcfa931-ca37-4ff9-9b00-c87585fd9776.pdf?target=35add702-85fd-48ae-bad7-25afff5fcded
https://myportal.utt.edu.tt/ICS/icsfs/d68f9b26-46da-4082-8e6e-ad449fc7cdcb.pdf?target=8ba2cd05-34d8-45b8-bd69-6cee050e4cd7
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3872119
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871208
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3872873
https://myportal.utt.edu.tt/ICS/icsfs/0f053a22-164d-4654-8554-84f00d52f1f9.pdf?target=a9203362-adc4-4f17-b370-daa7125e3bee
https://myportal.utt.edu.tt/ICS/icsfs/1d090567-0c3d-4b0e-8d86-c85bb30604ad.pdf?target=acf71c99-a31b-4030-a37a-0560c4233022
https://myportal.utt.edu.tt/ICS/icsfs/1db2d9e8-1f7a-40c6-9103-551b037dc742.pdf?target=d363b147-d6e5-4fe5-9008-d3666b61db17
https://myportal.utt.edu.tt/ICS/icsfs/4384e41e-be6b-44d1-8603-63594d7fc833.pdf?target=577cfe09-6ce4-439c-9889-a13348f38962
https://myportal.utt.edu.tt/ICS/icsfs/5b669de6-84a6-4625-8f22-398354a0eb7d.pdf?target=8fc8f30d-015c-4b7b-8f04-a0691f2963b7
https://myportal.utt.edu.tt/ICS/icsfs/6b333af1-3b38-4a25-93cb-10d3a46c35ed.pdf?target=c17679a0-ca42-49c9-9417-825cbeba7bfa
https://myportal.utt.edu.tt/ICS/icsfs/704ff0d7-50e9-4c10-a227-5806628d62d5.pdf?target=15a82b26-b44f-4bb5-8e99-1d80bd822fb3
https://myportal.utt.edu.tt/ICS/icsfs/807ebb50-d03a-432d-bd69-498ff246ed52.pdf?target=7ffaed9c-1d12-493f-ac51-bcfda8645c85
https://myportal.utt.edu.tt/ICS/icsfs/bad93de4-f88d-4547-8617-2a25758c23b5.pdf?target=ecc2bf41-4813-492d-b5ed-61ab171e896f
https://myportal.utt.edu.tt/ICS/icsfs/fd9ee8e0-3346-4b00-8379-e35199a0024a.pdf?target=5a26a1e4-f18d-46a5-a7ba-6dbb22521612
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871732
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3870698
https://frvape.com
https://drive.google.com/open?id=1giUvGSPjddlAxzhgvuSkIEz73X1s-KVl

