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E R #38
Youneed to create a car allowance plan. In order for your compensation plan to be paid by payroll, you determine you need to
create a compensation element. What task do you use to set up the compensation element?

A. Maintain Conmpensation Element Groups

B. Map Compensation Elements to Payroll Earnings
C. Maintain Compensation Elements

D. Edit Tenant Setup HCM

Ef: C

A -

‘When setting up acar allowance plan(or any allowance/compensation plan in Workday), you must ensure that it is tied to payroll
through the correctcompensation element.

Here's the breakdown of the options:

* Maintain Compensation Elements#

* This task is where youcreate, configure, and manage compensation elements.

* Everycompensation plan(like salary, allowance, bonus) must be associated with acompensation element, which then links topayroll
earingsfor processing.

* For acar allowance, you would create a new compensation element (type = allowance) so that payroll can recognize and pay it.
* Maintain Compensation Element Groups

* This is used to group mutltiple compensation elements together for easier administration, reporting, or eligbility rules.

* Tt does not create the element itself, so it's not the right task here.

* Map Compensation Elements to Payroll Earnings

* This step is necessaryafterthe element exists, to map the element to the correctpayroll earning code(so payroll knows how to pay
it).

* However, you can't map something that hasn't been created yet.

* Edit Tenant Setup HCM

* This is a higher-level tenant configuration task for broad HCM settings (security, defaults, integrations, etc.).

* It is not used for creating compensation elements.

#The correct first step to create acar allowance compensation plan that can be processed by payrollis to use the taskMaintain
Compensation Elements.

References (Workday Pro Compensation knowledge & training):

* Workday Pro Compensation Training:Compensation elements are the foundation for linking plans to payroll. The "Maintain
Compensation Elements" task is where new elements are created.

* Workday Community - Compensation Element Setup Guide:Clarifies the difference between creating (Maintain Compensation
Elements), grouping (Maintain Compensation Element Groups), and mapping (Map Compensation Elements to Payroll Earnings).
* Workday Payroll & Compensation Integration Documentation:Requires elements to be defined before they can be mapped to

earnings.

HAE #39
For the past four years, your company offered employees a $3,000 annual housing allowance plan. The company wants to increase

this plan to $3,500 annually and make sure the existing enployees on the plan get the new amount granted to them
How would you make this change so that new and existing employees receive the new amount?

¢ A. Create a new housing allowance plan for the new amount and add it to the compensation package.
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¢ B. Run the Set Up Allowance Plan Adjustment task to change the amount and indicate that you want to adjust to new defaults
for the enployees.

e (. Use the Request Compensation Change process for the existing employees to edit the allowance plan to reflect the new
amount.

¢ D. Edit the allowance plan with the new effective date and change the Plan Amount.

IEf%: B

A -

* To increase thehousing allowance plan from $3,000 # $3,500and update both new and existing employees:

* UseSet Up Allowance Plan Adjustmentwith optionAdjust to New Defauilts.

* This updates all employees on the plan to the new standard amount while ensuring future hires also default to the updated value.
Why not the others?

* A. Create a new plar# Creates unnecessary duplication, complicating reporting.

* B. Edit the allowance plan directly# Updates default for future, but not current employees.

* D. Request Compensation Change per employee# Manual, time-consuming, not scalable.

References:

Workday Pro Compensation - Allowance Plan Adjustments:"Adjust to New Defaults" is the method to update current assignments.

H #40
‘What does the Gross Up checkbox on the one-time payment plan indicate?

A. You want Workday to show the taxes to the user when requesting a one-time payment.

B. You want Workday to automatically adjust the one-time payment so the employee receives the full amount after taxes.
C. You want Workday to apply taxes on the one-time payment.

D. You want Workday to require a compensation partner to manually update the gross up amount when requesting a one-
time payment.

Ef#: B

R :

* Gross Up= Adjusting a payment so that after tax deductions, the enployee takes home the intended net amount.
* Example: If you want an employee tonet $1,000, and taxes are 20%, Workday will calculate and issue
~$1,250 gross so the employee keeps $1,000 after taxes.

‘Why not the others?

* A. Show taxes to user# Not what Gross Up does.

* B. Manual update required# Gross up is automated, not manual.

* C. Apply taxes normally# Workday already applies taxes; gross up goes firther by adjusting amounts.
References:

Workday Pro Compensation - One-Time Payment Plan Setup:Gross Up ensures net payment equals requested amount.
Workday Community - Gross Up Functionality.

HH #41

A compensation partner runs the Employee Compensation Step Progression Audit report and notices seven employees listed on the
report.

What should you do?

A. Use the Set Up Grade Job Profile Adjustment task to update the grade assigned to the employees on the report.

B. Use the Schedule Automatic Step Progression task to move eligible employees to the next step.

C. Use the Change Job business process to move the employees on the report to a new compensation grade and step.
D. Use the Maintain Compensation Steps task and add a progression rule to the steps.

EfE: B

A

* progressionbut haven't yet been moved to the next step.

* The corrective action is to runSchedule Automatic Step Progression, which processes all eligible employees and updates their step
autormatically.

‘Why not the others?



* B. Maintain Compensation Steps + progression rule# Only needed if rules are missing. If employees appear, rules already exist.

* C. Change Job# Not required; step progression is autormated.

*D. Set Up Grade Job Profile Adjustment# Used for grade changes, not step progression.

References:

Workday Pro Compensation - Step Progression Process:Audit report + Schedule Automatic Step Progression ensures progression
is applied.

B #42

A customrer requires an additional month to be paid as per the country's legislative requirements.
How do you configure this?

A. Create an amount-based allowance plan with plan profiles for each month.
B. Create a percent-based merit plan.

C. Create a one-time payment plan.

D. Create a period salary plan with a multiplier of one month.

Ef#: D

A -

* Some countries (e.g., Italy, Spain) legally require employees to be paid13 or 14 times per year.

* Workday supports this by using aPeriod Salary Planwith amultiplier, which allows additional months, weeks, or days of pay.
* In this case, to meet the legislation for an extra month, configure theperiod salary plan with a 1-month nmultiplier.
‘Why not the others?

* A. Amount-based allowance plan#t Allowances are supplemental, not designed for legislated base salary muiltipliers.
* B. Percent-based merit plan# Mertit is performance-based, not a legislative requirement.

* C. One-time payment plard One-time payments are ad hoc, not recurring annual extra months.

References:

Workday Pro Compensation - Period Salary Plans:Used for countries with 13th/14th month pay requirements.
Workday Community - Regional Compensation Setup Guides.
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