
Workday-Pro-Compensation資料勉強、Workday-Pro-
Compensation模擬試験最新版

P.S.PassTestがGoogle Driveで共有している無料の2025 Workday Workday-Pro-Compensationダン
プ：https://drive.google.com/open?id=1-P6GFDIeEoIHfTekj4qSgAUg1SVUQ3rU

Workday-Pro-Compensation認証試験に合格したいのは簡単ではなく、いい復習方法は必要です。我々はあなたに
詳しい問題と答えがあるWorkday-Pro-Compensation問題集を提供します。この問題集は我々の経験がある専門家
たちによって開発されています。我々のすばらしいWorkday-Pro-Compensation問題集はお客様の試験への成功を
確保することができます。

Workday Workday-Pro-Compensation 認定試験の出題範囲：

トピック 出題範囲

トピック 1
構成可能なセキュリティ: Workday Pro 報酬試験のこの領域では、構成可能なセキュリティ
によって報酬関連のデータとワークフローへの制御されたアクセスがどのように維持され
るかに重点を置き、Workday セキュリティ管理者の専門知識を評価します。

トピック 2
Workday 人材管理: Workday Pro 報酬試験のこの領域では、報酬機能を Workday 人材管理環
境全体と整合させることに重点を置いて、HRIS アナリストのスキルを評価します。

トピック 3
ビジネス プロセス管理 (BPM): ビジネス プロセス管理 (BPM) では、さまざまなアプローチ
を使用してビジネス プロセスを識別、設計、分析、評価、改良、自動化し、効率性を向
上させます。

トピック 4
報酬管理: 報酬管理とは、従業員の報酬および表彰プログラムの公正かつバランスのとれ
た管理を確保することに重点を置いた HR 分野を指します。

トピック 5
運用レポート: データ システムでは、運用レポートによってリアルタイムの運用アクティ
ビティと現在のパフォーマンスの詳細に関する情報が提供されます。

https://drive.google.com/open?id=1-P6GFDIeEoIHfTekj4qSgAUg1SVUQ3rU
https://www.passtest.jp/Workday/Workday-Pro-Compensation-shiken.html


>> Workday-Pro-Compensation資料勉強  <<

Workday Workday-Pro-Compensation模擬試験最新版 & Workday-Pro-
Compensation模擬モード

PassTestの専門家チームが君の需要を満たすために自分の経験と知識を利用してWorkdayのWorkday-Pro-
Compensation認定試験対策模擬テスト問題集が研究しました。模擬テスト問題集と真実の試験問題がよく似てい
ます。一目でわかる最新の出題傾向でわかりやすい解説と充実の補充問題があります。

WorkdayProCompensationExam 認定 Workday-Pro-Compensation 試験問
題 (Q38-Q43):
質問  # 38 
You need to create a car allowance plan. In order for your compensation plan to be paid by payroll, you determine you need to
create a compensation element. What task do you use to set up the compensation element?

A. Maintain Compensation Element Groups
B. Map Compensation Elements to Payroll Earnings
C. Maintain Compensation Elements
D. Edit Tenant Setup HCM

正解：C

解説：
When setting up acar allowance plan(or any allowance/compensation plan in Workday), you must ensure that it is tied to payroll
through the correctcompensation element.
Here's the breakdown of the options:
* Maintain Compensation Elements#
* This task is where youcreate, configure, and manage compensation elements.
* Everycompensation plan(like salary, allowance, bonus) must be associated with acompensation element, which then links topayroll
earningsfor processing.
* For acar allowance, you would create a new compensation element (type = allowance) so that payroll can recognize and pay it.
* Maintain Compensation Element Groups
* This is used to group multiple compensation elements together for easier administration, reporting, or eligibility rules.
* It does not create the element itself, so it's not the right task here.
* Map Compensation Elements to Payroll Earnings
* This step is necessaryafterthe element exists, to map the element to the correctpayroll earning code(so payroll knows how to pay
it).
* However, you can't map something that hasn't been created yet.
* Edit Tenant Setup HCM
* This is a higher-level tenant configuration task for broad HCM settings (security, defaults, integrations, etc.).
* It is not used for creating compensation elements.
#The correct first step to create acar allowance compensation plan that can be processed by payrollis to use the taskMaintain
Compensation Elements.
References (Workday Pro Compensation knowledge & training):
* Workday Pro Compensation Training:Compensation elements are the foundation for linking plans to payroll. The "Maintain
Compensation Elements" task is where new elements are created.
* Workday Community - Compensation Element Setup Guide:Clarifies the difference between creating (Maintain Compensation
Elements), grouping (Maintain Compensation Element Groups), and mapping (Map Compensation Elements to Payroll Earnings).
* Workday Payroll & Compensation Integration Documentation:Requires elements to be defined before they can be mapped to
earnings.

質問  # 39 
For the past four years, your company offered employees a $3,000 annual housing allowance plan. The company wants to increase
this plan to $3,500 annually and make sure the existing employees on the plan get the new amount granted to them.
How would you make this change so that new and existing employees receive the new amount?

A. Create a new housing allowance plan for the new amount and add it to the compensation package.

https://www.passtest.jp/Workday/Workday-Pro-Compensation-shiken.html
https://www.jpshiken.com/Workday-Pro-Compensation_shiken.html


B. Run the Set Up Allowance Plan Adjustment task to change the amount and indicate that you want to adjust to new defaults
for the employees.
C. Use the Request Compensation Change process for the existing employees to edit the allowance plan to reflect the new
amount.
D. Edit the allowance plan with the new effective date and change the Plan Amount.

正解：B

解説：
* To increase thehousing allowance plan from $3,000 # $3,500and update both new and existing employees:
* UseSet Up Allowance Plan Adjustmentwith optionAdjust to New Defaults.
* This updates all employees on the plan to the new standard amount while ensuring future hires also default to the updated value.
Why not the others?
* A. Create a new plan# Creates unnecessary duplication, complicating reporting.
* B. Edit the allowance plan directly# Updates default for future, but not current employees.
* D. Request Compensation Change per employee# Manual, time-consuming, not scalable.
References:
Workday Pro Compensation - Allowance Plan Adjustments:"Adjust to New Defaults" is the method to update current assignments.

質問  # 40 
What does the Gross Up checkbox on the one-time payment plan indicate?

A. You want Workday to show the taxes to the user when requesting a one-time payment.
B. You want Workday to automatically adjust the one-time payment so the employee receives the full amount after taxes.
C. You want Workday to apply taxes on the one-time payment.
D. You want Workday to require a compensation partner to manually update the gross up amount when requesting a one-
time payment.

正解：B

解説：
* Gross Up= Adjusting a payment so that after tax deductions, the employee takes home the intended net amount.
* Example: If you want an employee tonet $1,000, and taxes are 20%, Workday will calculate and issue
~$1,250 gross so the employee keeps $1,000 after taxes.
Why not the others?
* A. Show taxes to user# Not what Gross Up does.
* B. Manual update required# Gross up is automated, not manual.
* C. Apply taxes normally# Workday already applies taxes; gross up goes further by adjusting amounts.
References:
Workday Pro Compensation - One-Time Payment Plan Setup:Gross Up ensures net payment equals requested amount.
Workday Community - Gross Up Functionality.

質問  # 41 
A compensation partner runs the Employee Compensation Step Progression Audit report and notices seven employees listed on the
report.
What should you do?

A. Use the Set Up Grade Job Profile Adjustment task to update the grade assigned to the employees on the report.
B. Use the Schedule Automatic Step Progression task to move eligible employees to the next step.
C. Use the Change Job business process to move the employees on the report to a new compensation grade and step.
D. Use the Maintain Compensation Steps task and add a progression rule to the steps.

正解：B

解説：
* progressionbut haven't yet been moved to the next step.
* The corrective action is to runSchedule Automatic Step Progression, which processes all eligible employees and updates their step
automatically.
Why not the others?



* B. Maintain Compensation Steps + progression rule# Only needed if rules are missing. If employees appear, rules already exist.
* C. Change Job# Not required; step progression is automated.
* D. Set Up Grade Job Profile Adjustment# Used for grade changes, not step progression.
References:
Workday Pro Compensation - Step Progression Process:Audit report + Schedule Automatic Step Progression ensures progression
is applied.

質問  # 42 
A customer requires an additional month to be paid as per the country's legislative requirements.
How do you configure this?

A. Create an amount-based allowance plan with plan profiles for each month.
B. Create a percent-based merit plan.
C. Create a one-time payment plan.
D. Create a period salary plan with a multiplier of one month.

正解：D

解説：
* Some countries (e.g., Italy, Spain) legally require employees to be paid13 or 14 times per year.
* Workday supports this by using aPeriod Salary Planwith amultiplier, which allows additional months, weeks, or days of pay.
* In this case, to meet the legislation for an extra month, configure theperiod salary plan with a 1-month multiplier.
Why not the others?
* A. Amount-based allowance plan# Allowances are supplemental, not designed for legislated base salary multipliers.
* B. Percent-based merit plan# Merit is performance-based, not a legislative requirement.
* C. One-time payment plan# One-time payments are ad hoc, not recurring annual extra months.
References:
Workday Pro Compensation - Period Salary Plans:Used for countries with 13th/14th month pay requirements.
Workday Community - Regional Compensation Setup Guides.

質問  # 43
......

PassTestは、受験者向けのWorkday-Pro-Compensation試験資料を作成するための専門的なプラットフォームです。
Workday-Pro-Compensation試験に合格し、関連する認定をより効率的で簡単な方法で取得できるようお手伝いし
ます。当社のWorkday-Pro-Compensation試験材料の優れた品質とリーズナブルな価格により、当社のWorkday-
Pro-Compensation試験トレントは、国際分野の他のメーカーよりも価格が優れているだけでなく、多くの点で明
らかに優れています。 Workday-Pro-Compensation試験問題集の合格率は99％〜100％であり、これは市場で独特
です。

Workday-Pro-Compensation模擬試験最新版 : https://www.passtest.jp/Workday/Workday-Pro-Compensation-shiken.html

試験の準備方法-実用的なWorkday-Pro-Compensation資料勉強試験-素晴らしいWorkday-Pro-Compensation模擬
試験最新版 ⌛ { www.jpexam.com }を開いて⇛ Workday-Pro-Compensation ⇚を検索し、試験資料を無料でダウ
ンロードしてくださいWorkday-Pro-Compensation学習体験談
Workday-Pro-Compensation資格難易度 � Workday-Pro-Compensation受験資格 � Workday-Pro-Compensation
資格難易度 � ➡ www.goshiken.com ���から簡単に✔ Workday-Pro-Compensation �✔�を無料でダウンロー
ドできますWorkday-Pro-Compensation日本語復習赤本
Workday-Pro-Compensationリンクグローバル ✉ Workday-Pro-Compensation勉強時間 � Workday-Pro-
Compensation日本語 � [ www.passtest.jp ]サイトで▶ Workday-Pro-Compensation ◀の最新問題が使える
Workday-Pro-Compensation日本語認定
Workday-Pro-Compensation資格難易度 ↘ Workday-Pro-Compensation認定デベロッパー � Workday-Pro-
Compensation資格難易度 � ☀ www.goshiken.com �☀�に移動し、「 Workday-Pro-Compensation 」を検索し
て、無料でダウンロード可能な試験資料を探しますWorkday-Pro-Compensation関連資格知識
Workday-Pro-Compensation日本語復習赤本 � Workday-Pro-Compensation学習体験談 � Workday-Pro-
Compensation学習体験談 � ウェブサイト✔ www.xhs1991.com �✔�を開き、➽ Workday-Pro-Compensation
�を検索して無料でダウンロードしてくださいWorkday-Pro-Compensation学習体験談
試験の準備方法-実用的なWorkday-Pro-Compensation資料勉強試験-素晴らしいWorkday-Pro-Compensation模擬
試験最新版 � ▶ www.goshiken.com ◀に移動し、✔ Workday-Pro-Compensation �✔�を検索して、無料でダウ

https://www.xhs1991.com/Workday-Pro-Compensation.html
https://www.passtest.jp/Workday/Workday-Pro-Compensation-shiken.html
https://www.jpexam.com/Workday-Pro-Compensation_exam.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.passtest.jp%252fWorkday%252fWorkday-Pro-Compensation-shiken.html
https://www.passtest.jp/Workday-Pro-Compensation-mondaishuu.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.passtest.jp%252fWorkday%252fWorkday-Pro-Compensation-shiken.html
https://www.xhs1991.com/Workday-Pro-Compensation.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.passtest.jp%252fWorkday%252fWorkday-Pro-Compensation-shiken.html


ンロード可能な試験資料を探しますWorkday-Pro-Compensation模擬試験最新版
Workday-Pro-Compensation資料勉強 - 正確的な Workday-Pro-Compensation模擬試験最新版 準備するために少
しの時間とエネルギーを費やす � ➠ www.passtest.jp �サイトにて▷ Workday-Pro-Compensation ◁問題集を
無料で使おうWorkday-Pro-Compensation模擬モード
Workday-Pro-Compensation認定試験 � Workday-Pro-Compensation学習体験談 ☸ Workday-Pro-Compensation資
格難易度 � ▷ www.goshiken.com ◁から☀ Workday-Pro-Compensation �☀�を検索して、試験資料を無料でダ
ウンロードしてくださいWorkday-Pro-Compensation学習体験談
Workday-Pro-Compensationテキスト � Workday-Pro-Compensation日本語復習赤本 � Workday-Pro-
Compensation日本語 � ✔ www.mogiexam.com �✔�にて限定無料の➥ Workday-Pro-Compensation �問題集
をダウンロードせよWorkday-Pro-Compensation問題数
試験の準備方法-実用的なWorkday-Pro-Compensation資料勉強試験-素晴らしいWorkday-Pro-Compensation模擬
試験最新版 � ⇛ www.goshiken.com ⇚は、� Workday-Pro-Compensation �を無料でダウンロードするのに最
適なサイトですWorkday-Pro-Compensation問題数
正確的なWorkday-Pro-Compensation資料勉強試験-試験の準備方法-効率的なWorkday-Pro-Compensation模擬試
験最新版 � ▶ www.it-passports.com ◀から簡単に✔ Workday-Pro-Compensation �✔�を無料でダウンロード
できますWorkday-Pro-Compensation日本語復習赤本
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, mpgimer.edu.in, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw,
www.stes.tyc.edu.tw, xzbbs.pzdapi.com, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, Disposable vapes

ちなみに、PassTest Workday-Pro-Compensationの一部をクラウドストレージからダウンロードできま
す：https://drive.google.com/open?id=1-P6GFDIeEoIHfTekj4qSgAUg1SVUQ3rU

https://www.passtest.jp/Workday-Pro-Compensation-exam.html
https://bunnyowner.com/?s=Workday-Pro-Compensation%25e8%25aa%258d%25e5%25ae%259a%25e8%25a9%25a6%25e9%25a8%2593+%25f0%259f%2594%259b+Workday-Pro-Compensation%25e5%25ad%25a6%25e7%25bf%2592%25e4%25bd%2593%25e9%25a8%2593%25e8%25ab%2587+%25e2%2598%25b8+Workday-Pro-Compensation%25e8%25b3%2587%25e6%25a0%25bc%25e9%259b%25a3%25e6%2598%2593%25e5%25ba%25a6+%25f0%259f%2593%25a6+%25e2%2596%25b7+www.goshiken.com+%25e2%2597%2581%25e3%2581%258b%25e3%2582%2589%25e2%2598%2580+Workday-Pro-Compensation+%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2581%25a6%25e3%2580%2581%25e8%25a9%25a6%25e9%25a8%2593%25e8%25b3%2587%25e6%2596%2599%25e3%2582%2592%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2597%25e3%2581%25a6%25e3%2581%258f%25e3%2581%25a0%25e3%2581%2595%25e3%2581%2584Workday-Pro-Compensation%25e5%25ad%25a6%25e7%25bf%2592%25e4%25bd%2593%25e9%25a8%2593%25e8%25ab%2587
https://www.mogiexam.com/Workday-Pro-Compensation-exam.html
https://www.jornalacaradorio.com.br/?s=%25e8%25a9%25a6%25e9%25a8%2593%25e3%2581%25ae%25e6%25ba%2596%25e5%2582%2599%25e6%2596%25b9%25e6%25b3%2595-%25e5%25ae%259f%25e7%2594%25a8%25e7%259a%2584%25e3%2581%25aaWorkday-Pro-Compensation%25e8%25b3%2587%25e6%2596%2599%25e5%258b%2589%25e5%25bc%25b7%25e8%25a9%25a6%25e9%25a8%2593-%25e7%25b4%25a0%25e6%2599%25b4%25e3%2582%2589%25e3%2581%2597%25e3%2581%2584Workday-Pro-Compensation%25e6%25a8%25a1%25e6%2593%25ac%25e8%25a9%25a6%25e9%25a8%2593%25e6%259c%2580%25e6%2596%25b0%25e7%2589%2588+%25f0%259f%2590%25bd+%25e2%2587%259b+www.goshiken.com+%25e2%2587%259a%25e3%2581%25af%25e3%2580%2581%25e2%258f%25a9+Workday-Pro-Compensation+%25e2%258f%25aa%25e3%2582%2592%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2599%25e3%2582%258b%25e3%2581%25ae%25e3%2581%25ab%25e6%259c%2580%25e9%2581%25a9%25e3%2581%25aa%25e3%2582%25b5%25e3%2582%25a4%25e3%2583%2588%25e3%2581%25a7%25e3%2581%2599Workday-Pro-Compensation%25e5%2595%258f%25e9%25a1%258c%25e6%2595%25b0
https://www.it-passports.com/Workday-Pro-Compensation.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3839681
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3839666
https://mpgimer.edu.in/profile/leoston914
https://myportal.utt.edu.tt/ICS/icsfs/052b50ee-e19c-476f-a8ef-05791f2955c1.pdf?target=f5bd5b42-7c18-427e-9dd3-be77dc3290ed
https://myportal.utt.edu.tt/ICS/icsfs/189da88c-87e7-408f-b1a9-060e3ecfe16a.pdf?target=b547f5e7-ca26-4ab9-8686-a3ef9bd02b5f
https://myportal.utt.edu.tt/ICS/icsfs/253cb3c1-2602-4d61-8bc0-91d1b167c384.pdf?target=5c94a785-cff9-4996-ab80-dee4aa093577
https://myportal.utt.edu.tt/ICS/icsfs/2f5b3075-050c-4aa0-928d-1c639c1bc402.pdf?target=62a0fc27-caa4-4f66-977d-592276bf328a
https://myportal.utt.edu.tt/ICS/icsfs/802e4607-8079-4660-83e8-12b3dff74eda.pdf?target=c4366e54-e8a0-47b6-99c1-56a756d1ed8d
https://myportal.utt.edu.tt/ICS/icsfs/9387a44c-3273-4a1e-af1e-a777f4d3690b.pdf?target=93431d21-2e50-4e77-bc17-d5e865e8dfc2
https://myportal.utt.edu.tt/ICS/icsfs/a545048f-ca49-4152-a7bf-a46c9b7f8a12.pdf?target=813f5ec4-ee64-4458-a41a-02b839d1565b
https://myportal.utt.edu.tt/ICS/icsfs/c985a88f-10b2-4282-b57f-92f52aa0e7eb.pdf?target=9d663fc5-7d12-48b9-94af-344f213ef092
https://myportal.utt.edu.tt/ICS/icsfs/f2c9e832-3e6b-4ee6-814d-934e4953eea7.pdf?target=79a1b32e-a1da-4315-acb9-19feb2fb6ff4
https://myportal.utt.edu.tt/ICS/icsfs/f682107d-03f0-40fe-8982-5840833d80cc.pdf?target=19016a66-87b0-4910-9c21-0ce645d1b586
https://myportal.utt.edu.tt/ICS/icsfs/010ca032-190b-4b8a-9e0e-ed229091fd2f.pdf?target=7b12d26f-107d-4763-9104-ad888cc2c3e9
https://myportal.utt.edu.tt/ICS/icsfs/0524b826-ea09-4685-bbd8-5e41e7e838d5.pdf?target=f09e4229-6866-4479-9735-5cde3b234db4
https://myportal.utt.edu.tt/ICS/icsfs/0d45968b-94d7-4396-8847-4b43a0325f3d.pdf?target=db5ccde9-f5da-4c08-a2f8-48b6fdf7ba85
https://myportal.utt.edu.tt/ICS/icsfs/365a036e-29b0-40f6-89a7-ffd3c220993c.pdf?target=7779ee22-c276-485c-b522-a747e83bfe11
https://myportal.utt.edu.tt/ICS/icsfs/3b39293a-e306-4f48-81bc-f14dbb40fca9.pdf?target=80f3dbe1-8689-4fa6-9a06-4280ca63c9b1
https://myportal.utt.edu.tt/ICS/icsfs/3dcc5569-b998-432c-a540-33da57f7a4fe.pdf?target=c60583c9-c609-431b-82f0-a3d97df7ec72
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