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SAP C_THR86_2505 Exam Syllabus Topics:

Topic Details

Topic 1
Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields
like pay, performance, and custom metrics.

Topic 2
Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that
guide manager decisions during compensation cycles.

Topic 3
Implementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
verifying system configuration using implementation test tools. It includes basic validation and
troubleshooting before plan launch.

Topic 4
Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
up reports and approval workflows. It covers route maps, executive reviews, and standard reporting
capabilities.
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Topic 5
Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to
operationalize compensation plans.

Topic 6
Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet
behavior needed to support merit, bonus, and stock processes.
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Compensation (C_THR86_2505) practice test material to succeed in the SAP C_THR86_2505 exam. With real SAP Certified
Associate - Implementation Consultant - SAP SuccessFactors Compensation (C_THR86_2505) exam questions in PDF,
customizable SAP C_THR86_2505 practice exams, free demos, and 24/7 support, you can be confident that you are getting the
best possible C_THR86_2505 Exam Material for the test. Buy today and start your journey to SAP Certified Associate -
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SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q61-Q66):
NEW QUESTION # 61 
Your customer has the requirement that employees with low performance ratings have a different text in their statement than those
with high performance ratings.
How can you accomplish this?

A. Use conditional text sections in the statement editor.
B. Use the suppress statement function.
C. Use two compensation worksheet templates.
D. Create multiple statement templates use groups.

Answer: A

NEW QUESTION # 62 
What happens to compensation forms when the currency conversion table is updated during the planning period?

A. Change is dynamic to in-progress forms.
B. In-progress forms are NOT affected.
C. Only completed forms are affected.
D. In-progress forms are only affected when Update All Worksheets is run.

Answer: A

NEW QUESTION # 63 
What are some SAP recommended guiding principles to achieve clean core operations? Note: There are 3 correct answers to this
question.

A. Define roles responsibilities as part of a process transformation office.
B. Establish an organizational structure, technical foundation, transformation methodology for clean core.
C. Establish regular housekeeping tasks procedures.
D. Establish release management.
E. Integrate clean core practices in the end-to-end value process chain.
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Answer: A,B,D

NEW QUESTION # 64 
At the start of the calendar year, all employees are assigned a Performance form. At the end of the year, Salary forms are launched
the performance ratings for most employees are displayed correctly, but all new hires are displayed as "N/A". Administrators realize
that any employee that joined during the year is missing a Performance form, so they launch a PM form for each new hire.
All new hires are assigned a rating of "Good".
How will these ratings appear on the Salary worksheet?

A. Unrated
B. Too new to rate
C. Good
D. N/A

Answer: A

NEW QUESTION # 65 
Your customer requires a field on the worksheet where planners can select from a list to categorize the reason for the employee
receiving a lump sum. How can you achieve this?

A. Create an editable string field with enumerated values.
B. Create a read-only string field make it reloadable.
C. Create an editable string field make it reportable.
D. Create a read-only string field make it reportable.

Answer: A

Explanation:
In SAP SuccessFactors Compensation, when a field requires planners to select from a pre-defined list of reasons (enumerated
values) for categorizing lump sum reasons, it's essential to set up an editable string field with enumerated values.
* Configuring an Editable Field with Enumerated Values
* Enumerated values allow you to create a drop-down list of predefined options that planners can select from, ensuring standardized
data entry.
* The field should be configured as editable so that planners can choose from the list on the worksheet, providing clear reasoning for
each lump sum entry.
* Why Option C is CorrectThis option provides a list (enumeration) that is required to capture structured data for reporting and
analysis purposes. It also enables consistent categorization by offering selectable reasons, reducing manual data entry errors.
* Why Other Options Are Incorrect
* Option A and D (read-only fields) do not allow planner input and therefore cannot be used for selections.
* Option B (editable string without enumerated values) would allow free text, which doesn't ensure consistent categorization.
* Reference Documentation
* SAP SuccessFactors Compensation Configuration Guide: Configuring Editable Fields and Enumerated Values.
* SAP Help Portal: Field and Custom Column Setup in Compensation.

NEW QUESTION # 66
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C_THR86_2505 Valid Braindumps Ppt: https://www.exams4collection.com/C_THR86_2505-latest-braindumps.html

Detail C_THR86_2505 Explanation � Detail C_THR86_2505 Explanation � Valid C_THR86_2505 Cram Materials �
� Copy URL { www.examdiscuss.com } open and search for ▶ C_THR86_2505 ◀ to download for free �
�C_THR86_2505 Vce Download
C_THR86_2505 Braindump Free � C_THR86_2505 Valuable Feedback � Practice C_THR86_2505 Test � The

https://www.examdiscuss.com/SAP/exam/C_THR86_2505/questions/
https://www.exams4collection.com/C_THR86_2505-latest-braindumps.html
https://www.examdiscuss.com/SAP/exam/C_THR86_2505/questions/


page for free download of ➠ C_THR86_2505 � on 「 www.pdfvce.com 」 will open immediately �Real
C_THR86_2505 Questions
Valid C_THR86_2505 vce files, C_THR86_2505 dumps latest � Simply search for � C_THR86_2505 � for free
download on � www.testkingpass.com � �Practice C_THR86_2505 Test
Vce C_THR86_2505 Test Simulator � C_THR86_2505 Exam Dump � Valid C_THR86_2505 Cram Materials �
Easily obtain 《 C_THR86_2505 》 for free download through ➠ www.pdfvce.com � �Detail C_THR86_2505
Explanation
Latest C_THR86_2505 Questions � Braindumps C_THR86_2505 Downloads � C_THR86_2505 Exam Reviews �
Download （ C_THR86_2505 ） for free by simply entering （ www.prepawaypdf.com ） website �Practice
C_THR86_2505 Test
Exam C_THR86_2505 Forum � C_THR86_2505 High Quality � Vce C_THR86_2505 Test Simulator � Easily
obtain ✔ C_THR86_2505 �✔� for free download through ▶ www.pdfvce.com ◀ �C_THR86_2505 Valuable
Feedback
Latest C_THR86_2505 Practice Materials � Exam C_THR86_2505 Forum � Exam C_THR86_2505 Forum �
Search on ▷ www.examcollectionpass.com ◁ for ➤ C_THR86_2505 � to obtain exam materials for free download �
�C_THR86_2505 Vce Download
Latest C_THR86_2505 Practice Materials � Vce C_THR86_2505 Test Simulator � C_THR86_2505 Vce Download
� { www.pdfvce.com } is best website to obtain [ C_THR86_2505 ] for free download �Real C_THR86_2505
Questions
100% Pass 2026 SAP C_THR86_2505 –High Pass-Rate Dumps Free Download � Open ⇛ www.dumpsquestion.com
⇚ enter ✔ C_THR86_2505 �✔� and obtain a free download �C_THR86_2505 Braindump Free
Valid C_THR86_2505 Cram Materials � C_THR86_2505 Braindump Free � Valid C_THR86_2505 Cram Materials
� Download [ C_THR86_2505 ] for free by simply entering ➠ www.pdfvce.com � website ✴C_THR86_2505
Braindump Free
C_THR86_2505 Valuable Feedback � Latest C_THR86_2505 Questions � Cert C_THR86_2505 Guide � Search
for � C_THR86_2505 � and obtain a free download on ➽ www.practicevce.com � �Practice C_THR86_2505
Mock
www.stes.tyc.edu.tw, priceactioninstitution.com, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,
ncon.edu.sa, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, shortcourses.russellcollege.edu.au, Disposable vapes

What's more, part of that Exams4Collection C_THR86_2505 dumps now are free: https://drive.google.com/open?
id=1fQuTTEZcVLE_LuWEzztg8TupZfLqVELu

https://www.pdc.edu/?URL=https%253a%252f%252fwww.exams4collection.com%252fC_THR86_2505-latest-braindumps.html
https://www.testkingpass.com/C_THR86_2505-testking-dumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.exams4collection.com%252fC_THR86_2505-latest-braindumps.html
https://www.prepawaypdf.com/SAP/C_THR86_2505-practice-exam-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.exams4collection.com%252fC_THR86_2505-latest-braindumps.html
https://www.examcollectionpass.com/SAP/C_THR86_2505-latest-exam-dumps.html
https://cais.org.br/?s=Latest+C_THR86_2505+Practice+Materials+%25f0%259f%25a7%25aa+Vce+C_THR86_2505+Test+Simulator+%25f0%259f%25a5%259f+C_THR86_2505+Vce+Download+%25e2%2599%25bb+%257b+www.pdfvce.com+%257d+is+best+website+to+obtain+%255b+C_THR86_2505+%255d+for+free+download+%25f0%259f%25a5%259dReal+C_THR86_2505+Questions
https://www.dumpsquestion.com/C_THR86_2505-exam-dumps-collection.html
https://www.thepawblog.com/?s=Valid+C_THR86_2505+Cram+Materials+%25f0%259f%2598%259b+C_THR86_2505+Braindump+Free+%25f0%259f%25a4%25a3+Valid+C_THR86_2505+Cram+Materials+%25f0%259f%2595%25b7+Download+%255b+C_THR86_2505+%255d+for+free+by+simply+entering+%25e2%259e%25a0+www.pdfvce.com+%25f0%259f%25a0%25b0+website+%25e2%259c%25b4C_THR86_2505+Braindump+Free
https://www.practicevce.com/SAP/C_THR86_2505-practice-exam-dumps.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846720
https://priceactioninstitution.com/profile/raymill460
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846426
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3847538
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3847267
https://ncon.edu.sa/profile/leowest591
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846780
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846571
https://myportal.utt.edu.tt/ICS/icsfs/01b118a8-e805-4c3c-a70c-86d5455e2dc9.pdf?target=f4f04763-0f38-48b2-93da-376d1fc496ac
https://myportal.utt.edu.tt/ICS/icsfs/4060291d-ef74-4aaa-ae33-00e2264a6bfc.pdf?target=c3893681-e4ae-4a26-b5bc-e92b8d353a52
https://myportal.utt.edu.tt/ICS/icsfs/51f44545-5894-4596-b286-c5c059c4d637.pdf?target=20d34269-115b-4b32-87c4-4ba93e4ef900
https://myportal.utt.edu.tt/ICS/icsfs/695d74e7-9f3d-485c-b3c0-301c0425dfac.pdf?target=6a4e6713-60c5-47f6-9b6f-2bb1d0290625
https://myportal.utt.edu.tt/ICS/icsfs/6c6b037d-8556-49c9-be4f-53c176fb88c7.pdf?target=faf97998-7ef9-4692-b8c2-b82274796ad6
https://myportal.utt.edu.tt/ICS/icsfs/6f75c336-58cf-4ce4-bed6-8009dd14423c.pdf?target=4d8647cf-8c4f-495e-a614-0b05ad556ba1
https://myportal.utt.edu.tt/ICS/icsfs/8702487a-d8c4-4075-8fc4-0a4b47fd7393.pdf?target=926ca5d6-53c9-4d79-ba29-d0cde01d686f
https://myportal.utt.edu.tt/ICS/icsfs/c6a2f3d0-6c3b-4911-bc13-4200a73e1386.pdf?target=88e459cd-7792-4458-a031-945dbd007ad1
https://myportal.utt.edu.tt/ICS/icsfs/d62206e4-d3a0-48d6-8e8a-a47d0df8d93f.pdf?target=e87dbb20-5cd0-43d7-ab93-ae2639caa66b
https://myportal.utt.edu.tt/ICS/icsfs/f2602bf0-992a-42f9-bef6-1288b3450e78.pdf?target=b57460ba-ebb8-44c0-b814-e69786db7fd1
https://shortcourses.russellcollege.edu.au/profile/edbell148
https://frvape.com
https://drive.google.com/open?id=1fQuTTEZcVLE_LuWEzztg8TupZfLqVELu

