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Forget your daydream! Forget living in cloud-cuckoo-land! Just be down-to-earth to prepare for an IT certification. Workday
Workday-Pro-Benefits latest exam sanmple questions on our website are free to download for your reference. If you still want to find
a valid dump, our website will be your beginning. Our Workday Workday-Pro-Benefits Latest Exam sample questions are a small
part of our real products. If you think the free version is excellent, you can purchase our complete version.

We know deeply that a reliable Workday-Pro-Benefits exam material is our company's foothold in this competitive market. High
accuracy and high quality are the most important things we always looking for. Compared with the other products in the market, our
Workday-Pro-Benefits latest questions grasp of the core knowledge and key point of the real exam, the targeted and efficient
Workday Pro Certification exam study training dumps guarantee our candidates to pass the test easily. Passing exam won’t be a
problem anymore as long as you are familiar with our Workday-Pro-Benefits Exam Material (only about 20 to 30 hours practice).
High accuracy and high quality are the reasons why you should choose us.

>> Workday-Pro-Benefits Reliable Study Notes <<

2026 Workday-Pro-Benefits — 100% Free Reliable Study Notes | Valid Exam
Workday-Pro-Benefits Review

Considering all customers’ sincere requirements, Workday-Pro-Benefits test question persist in the principle of “Quality First and
Clients Supreme” all along and promise to our candidates with plenty of high-quality products, considerate after-sale services as well
as progressive management ideas. To be out of the ordinary and seek an ideal life, we must master an extra skill to get high scores
and win the match in the workplace. Our Workday-Pro-Benefits Exam Question can help make your dream come true. What’s
more, you can have a visit of our website that provides you more detailed information about the Workday-Pro-Benefits guide
torrent.

Workday Pro Certification exam Sample Questions (Q26-Q31):

NEW QUESTION # 26
You create a cross-plan dependency to require employees to enroll in Basic Life before they can enroll in Spouse Life. The cross-
plan dependency does not have a benefit group in the Benefit Group field. What is the expected behavior?

A. The cross-plan dependency will not apply to any benefit groups.

B. You cannot save a cross-plan dependency without entering a benefit group. You will get an error.

C. The cross-plan dependency will apply to all benefit groups.

D. You can save a cross-plan dependency without entering a benefit group but it will not be valid. You will get an alert.

Answer: C

Explanation:

The correct answer is D because in Workday, when a configuration object such as a cross-plan dependency is created without a
specific Benefit Group value, the setup is treated as broadly applicable rather than restricted to one population. In this case, leaving
the Benefit Group field blank means the dependency is not limited to a single benefit group, so it is evaluated across all benefit
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groups where the referenced plans are available. As a result, employees must enroll in Basic Life before Spouse Life wherever that
dependency is relevant.

Option A is incorrect because the system does allow the setup to be saved without populating the Benefit Group field. Option B is
also incorrect because a blank group does not mean the dependency is ignored; it means it is not group-specific. Option C is not
correct because this is not simply an invalid setup that generates an alert without effect. Workday commonly uses blank scoping
fields to indicate global applicability. Therefore, omitting the Benefit Group causes the cross-plan dependency to apply to all benefit
groups rather than none or only one.

NEW QUESTION # 27

A benefit administrator needs to roll out a new plan to replace an existing plan to employees who have been with the company for
12 months. Employees who reach their 12-month length of service should get this plan on their anniversary. What type of event
should the benefit administrator use to roll out this plan to employees in the U.S. benefit group?

A. New Hire

B. Passive

C. Worker Selectable
D. Open Enroliment

Answer: B

Explanation:

The correct answer is C because a Passive event in Workday is used when benefit changes must occur automatically without
requiring employee action. In this scenario, the new plan is triggered when employees reach a 12-month service milestone , and the
requirement is to automatically transition them to the new plan on their anniversary date. Passive events are designed for exactly this
type of situation, where the system enforces enroliment changes based on predefined eligibility conditions or milestones.

Option A is incorrect because Open Enrollment applies to all eligible employees during a scheduled enroliment window and requires
employee participation. Option B is incorrect because New Hire events only apply at the time of hire, not for service anniversaries.
Option D is also incorrect because Worker Selectable events require the employee to actively make a choice, which contradicts the
requirement for automatic enroliment. A Passive event ensures the system evaluates eligibility at the 12-month mark and applies the
new plan without requiring any employee interaction, making it the correct configuration approach.

NEW QUESTION # 28
You have an employee assistance plan that you offer at no cost to eligible employees. How do you automate employee enrollment in
this plan?

A. Select Auto Enroll in the benefit plan. Ensure the appropriate benefit events reference the benefit coverage type.

B. Configure the plan as a benefit default within the enroliment event rule.

C. Create an enrollment instruction for the benefit coverage type indicating that employees need to elect coverage for the plan.
D. Select the Only One Election checkbox in the Maintain Benefits Coverage Types task.

Answer: A

Explanation:

The correct answer is C because Workday supports automatic enrollment for plans that should be assigned to all eligible employees
without requiring them to actively make an election. For an employee assistance plan offered at no cost, the standard configuration is
to enable Auto Enroll on the benefit plan itself. This tells the system to automatically place eligible workers into the plan when a
relevant benefits event occurs. To make that automation work correctly, the corresponding benefit events must reference the plan's
benefit coverage type , ensuring the plan is included when the event is processed.

Option A is incorrect because a benefit default influences default election behavior during an event, but it is not the primary
configuration for systematically auto-enrolling employees into the plan. Option B is also incorrect because Only One Election limits
election behavior within a coverage type and does not cause automatic enrolliment. Option D is unrelated because enrollment
mstructions provide guidance to employees, not automation. When the goal is to automatically enroll all eligible workers i a no-cost
plan, the correct approach is to enable Auto Enroll on the plan and ensure relevant events include that coverage type.

NEW QUESTION # 29
How do you update the HSA contribution limits to take effect in the upcoming open enrolliment?



A. HSA contribution limits are only configured in Workday Payroll. They are not configured on the HSA Benefit Plan.

B. When open enrollment is initiated, a prompt will require an update to the HSA limits.

C. Edit the HSA plan using an effective date that is the first day of the new plan year and update the new contribution limits.
D. Workday automatically updates the benefit plan HSA limits.

Answer: C

Explanation:

The correct answer is B because Workday uses effective dating to manage changes to benefit plans over time, including contribution
limits for plans such as Health Savings Accounts (HSAs). To ensure that new contribution limits apply for the upcoming open
enroliment period, administrators must update the HSA plan with an effective date aligned to the start of the new benefit plan year.
This allows the system to maintain historical accuracy while applying updated limits prospectively for future enroliments.

By entering the new limits with the correct future effective date, Workday ensures that employees enrolling during open enroliment
will see and be governed by the updated contribution thresholds. Option A is incorrect because HSA contribution limits are
configured within the benefit plan, not solely in payroll. Option C is incorrect because Workday does not prompt administrators
automatically to update limits during enrollment events. Option D is also incorrect because Workday does not automatically adjust
HSA limits; administrators must manually update them to reflect regulatory changes. Proper use of effective dating ensures accurate
and compliant benefit plan configuration across plan years.

NEW QUESTION # 30
The benefit partner is monitoring new hire benefit events that are in progress. What report provides this information?

A. Benefit Group Audit

B. Benefit Events Status
C. Benefit Census

D. Open Enroliment Status

Answer: B

Explanation:

The correct answer is B because the Benefit Events Status report is specifically designed to track and monitor benefit events across
various stages, including in progress, submitted, completed, or cancelled . This report provides visibility into event activity at the
individual worker level and is commonly used by benefits administrators to monitor ongoing events such as new hire benefit
enroliments . It allows administrators to identify which employees still need to complete their elections and ensures timely follow-up.
Option A is incorrect because the Benefit Group Audit report focuses on validating worker assignment to benefit groups and
identifying eligibility overlaps, not event progress. Option C is also incorrect because the Benefit Census report provides a snapshot
of current benefit enrollments rather than tracking event status.

Option D is incorrect because Open Enrollment Status is specific to open enrollment events and does not provide detailed tracking
for other event types like new hire events. For monitoring active benefit events, especially new hire enrolliments, the correct report is
Benefit Events Status .

NEW QUESTION # 31

There are a lot of excellent experts and professors m our company. The high quality of the Workday-Pro-Benefits reference guide
from our company resulted from their constant practice, hard work and their strong team spirit. After a long period of research and
development, our Workday-Pro-Benefits test questions have been the leader study materials in the field. We have taken our
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