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¢ Defining Workforce Structures: This section of the exam measures the skills of Workforce Planning
Analysts and focuses on structuring an organization's workforce. It includes creating organizations,
divisions, and legal entities, defining geographies, and setting up enterprise structures. The section also
covers configuring workforce attributes such as grades, jobs, and positions while ensuring the system aligns
with business needs through effective dating and enterprise HCM settings.

FEY 72

¢ Managing Workflows, Approvals, and Notifications: This section of the exam measures the skills of HR

System Administrators and focuses on automating HR approvals and communication. It includes defining
approval policies, configuring rules and approver types, and deploying notifications to facilitate seamless
workflow execution. Candidates will also learn to write policies for approval transactions and use Alerts
Composer to enhance communication through system-generated notifications.

FEY 73

e Admnistering People Management: This section of the exam measures the skills of HR Administrators and

covers managing workforce data, maintaining worker directories, and configuring employment-related
mformation. It includes an overview of the Person and Employment Model, workforce lifecycle
management, and configuring self-service options for employees and managers. Candidates are also
expected to configure directory searches and set up HCM Cloud using the Experience Design Studio.
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¢ Configuring Checklists, Schedules, Trees, and Journeys: This section of the exam measures the skills of HR

Specialists and covers setting up key HR processes such as onboarding, task tracking, and workflow
FEw 7 4 automation. It involves creating checklists for employment transitions, defining work schedules, configuring
profile options, and managing calendar events and trees for reporting and approval purposes. Additionally,
it includes setting up Journeys to streamline employee and personal events.
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HM #76
Workers can personalize the following items on the News Feeds home page?

e A Springboard display and Infolets display

¢ B. Quick Action display, Springboard display, Infolets display

¢ C. Quick Action display, Springboard display, Things to Finish display, and Infolets display
e D. Springboard display, Things to Finish display, and Infolets display

Ef#: C
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Full Detailed In-Depth Explanation:

In Oracle Global Human Resources Cloud, the News Feed home page serves as a central hub for workers to access key
information and tasks. Workers have the ability to personalize this page to suit their preferences and work requirements. According
to the official Oracle documentation, specifically the "Using Global Human Resources" guide, workers can customize the following
elements on the News Feed home page:

Quick Actions (which provide shortcuts to frequent tasks), Springboard display (the tiled navigation area), Things to Finish display
(showing pending tasks or actions), and Infolets display (small informational widgets providing at-a-glance insights). These
personalization options allow workers to tailor the layout and content visibility to enhance productivity. Option C is the most
comprehensive and accurate, as it includes all four customizable elements explicitly supported by the system. Options A, B, and D
are incomplete as they omit one or more of these personalization features.

' #77
Which three settings on the Manage Enterprise HCM Information Task can be overwritten at the Manage Legal Entity HCM
Information task?

A. Global Name Language

B. Employment Model

C. Position Synchronization
D. Work Day Information

E. Person Number Generation

Ef#: B. C. D

A -
Full Detailed in Depth Explanation:
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The Manage Enterprise HCM Information task sets global defaults, some of which can be overridden at the legal entity level:
* B: Employment Model (e.g., 2-tier, 3-tier) can be customized per legal entity to reflect local requirements.

* D: Work Day Information (e.g., hours per day) can be adjusted for specific legal entities.

* E: Position Synchronization settings can be overridden to control position data inheritance at the legal entity level

HE#78

The Promote transaction was configured using Page Composer to require the location field. Another change was made to the
transaction using the Transaction Design Studio that indicated the location field must be hidden when a manager uses the Promote
transaction. How does the system determine how the user interface will render?

¢ A Transaction Design Studio configurations always override Page Composer configurations.

¢ B. Ifmodifications were made in both tools and the changes conflict, the last change created in either tool will be applied.
o C. When a user tries to use the Promote transaction, the page will error when loading,

¢ D. Page Composer configurations always override Transaction Design Studio configurations.

Ef&: B
A -
Full Detailed In-Depth Explanation:

In Oracle Global Human Resources Cloud, Page Composer and Transaction Design Studio (TDS) are tools for customizing UL
behavior. Page Composer modifies page layouts globally or by role, while TDS applies transaction-specific rules, often by role or
context. When configurations conflict, precedence is determined by the system's conflict resolution logic.

* Option A: Incorrect. Page Composer does not universally override TDS; precedence depends on timing and context.

* Option B: Correct. When conflicting changes exist (e.g., Page Composer making location required, TDS hiding it for managers),
Oracle applies thelast changenmade in either tool. The system uses a timestamp-based approach to resolve conflicts, ensuring the
most recent configuration takes effect.

* Option C: Incorrect. Conflicting configurations do not cause page errors; the system resolves them silently.

* Option D: Incorrect. TDS does not universally override Page Composer; it depends on the order of changes.

The correct answer isB, per "Using Global Human Resources" on Ul customization tools.

B #79

An HR representative enters employee details in the application as part of the hiring process. On the Review page, the HR
representative notices that Person Number does not show any number, but indicates "Generated Automatically.” Identify the option
that relates to this intended behavior.

A. Worker Number at the Enterprise Level is set to Manual.

B. Person Number at the Enterprise Level is set to Automatic before submission.
C. Person Number at the Enterprise Level is set to Automatic after final save.

D. Person Number at the Enterprise Level is set to Manual.

EfE: C

R

Full Detailed In-Depth Explanation:

In Oracle Global Human Resources Cloud, the Person Number generation method is configured via "Manage Enterprise HCM
Information." Options include Manual, Automatic before submission, or Automatic after final save. The behavior described-showing
"Generated Automatically” with no number on the Review page-indicates the number is assigned post-submission.

Option A: "Automatic before submission” generates the person number immediately upon initiating the hire process, visible before
review. This doesn't match the scenario.

Option B: "Worker Number" is distinct from Person Number and irrelevant here. Manual setting would require user input, not
"Generated Automatically." Option C: Correct. "Automatic after final save" delays person number generation until the transaction is
fully submitted and saved, explaining why it's not visible on the Review page but marked as automatic.

Option D: Manual requires the user to enter a number, contradicting the "Generated Automatically” indication.

The correct answer isC, as detailed in "Implementing Global Human Resources" under Person Number setup.

HR #80
‘When working on the Manage Geographies page, in what order do you need to access the areas that are available if you are



manually configuring your geographies?

e A Structure Defined, Hierarchy Defined, Validation Defined
¢ B. Validation Defined, Hierarchy Defined, Structure Defined
¢ (. Validation Defined, Address Cleansing Defined, Hierarchy Defined, Structure Defined
¢ D. Hierarchy Defined, Structure Defined, Validation Defined

Ef#: A

fR e«

Full Detailed in Depth Explanation:

‘When manually configuring geographies in Oracle HCM Cloud using the Manage Geographies page, the correct sequence is critical
to ensure the geography framework is set up properly. The process begins with defining theStructureof the geography (e.g., country,
state, city levels), followed by defining theHierarchy (how these levels relate to one another), and finally setting up Validation(rules to
ensure data integrity and usability). This sequence ensures that the foundational structure is in place before relationships are
established and validated. According to the Oracle HCM Cloud documentation, specifically the "Tmplementing Global Human
Resources" guide, the recommended order is:

* Structure Defined: Define the levels of geography (e.g., country, province, city).

* Hierarchy Defined: Establish parent-child relationships between geography levels.

Z ] #81
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