
Prepare with Confidence Using SAP's Updated C-
THR86-2505 Dumps and Receive Free Updates for 1 Year

P.S. Free 2026 SAP C-THR86-2505 dumps are available on Google Drive shared by ExamcollectionPass:
https://drive.google.com/open?id=1-8WXX0EITvlPSKk9Zn9iMrHFib5zm2BQ

Our C-THR86-2505 study question has high quality. So there is all effective and central practice for you to prepare for your test.
With our professional ability, we can accord to the necessary testing points to edit C-THR86-2505 exam questions. It points to the
exam heart to solve your difficulty. With a minimum number of questions and answers of C-THR86-2505 Test Guide to the most
important message, to make every user can easily efficient learning, not to increase their extra burden, finally to let the C-THR86-
2505 exam questions help users quickly to pass the exam.

In order to serve you better, we have offline and online chat service stuff, and any questions about C-THR86-2505 training
materials, you can consult us directly or you can send your questions to us by email. In addition, C-THR86-2505 exam dumps of us
will offer you free domo, and you can have a try before purchasing. Free demo will help you to have a deeper understanding of what
you are going to buy. If you have any question about the C-THR86-2505 Training Materials of us, you can just contact us.

>> C-THR86-2505 Valid Braindumps Sheet <<

C-THR86-2505 Valid Braindumps Sheet - 100% Newest Questions Pool
We promise during the process of installment and payment of our SAP Certified Associate - Implementation Consultant - SAP
SuccessFactors Compensation prep torrent, the security of your computer or cellphone can be guaranteed, which means that you
will be not afraid of virus intrusion and personal information leakage. Besides we have the right to protect your email address and not
release your details to the 3rd parties. Moreover if you are not willing to continue our C-THR86-2505 Test Braindumps service, we
would delete all your information instantly without doubt. The main reason why we try our best to protect our customers’ privacy is
that we put a high value on the reliable relationship and mutual reliance to create a sustainable business pattern.

https://drive.google.com/open?id=1-8WXX0EITvlPSKk9Zn9iMrHFib5zm2BQ
https://www.exam4labs.com/C-THR86-2505-practice-torrent.html
https://www.prepawayete.com/SAP/C-THR86-2505-latest-exam-dumps.html
https://www.examcollectionpass.com/SAP/C-THR86-2505-practice-exam-dumps.html
https://www.vceengine.com/C-THR86-2505-vce-test-engine.html


SAP C-THR86-2505 Exam Syllabus Topics:

Topic Details

Topic 1
Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forms,
fields, and processes.

Topic 2
Compensation Statements: This section of the exam assesses the ability of SAP Consultants to configure
and generate employee-facing compensation statements. It includes statement templates, design options,
and output settings to ensure clear communication of compensation results.

Topic 3
Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields
like pay, performance, and custom metrics.

Topic 4
Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that
guide manager decisions during compensation cycles.

Topic 5
Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet
behavior needed to support merit, bonus, and stock processes.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q46-Q51):
NEW QUESTION # 46 
Your customer requires a field on the worksheet where planners can select from a list to categorize the reason for the employee
receiving a lump sum. How can you achieve this?

A. Create a read-only string field make it reportable.
B. Create an editable string field with enumerated values.
C. Create an editable string field make it reportable.
D. Create a read-only string field make it reloadable.

Answer: B

NEW QUESTION # 47 
You create a test user data file (UDF) for use with a compensation template. The template uses the Second Manager hierarchy. The
CEO is head of both hierarchies.
In the user record of the CEO, what values would you use for the MANAGER SECOND_MANAGER columns?

A. MANAGER: blank
*SECOND MANAGER: NO_MANAGER
B. MANAGER: blank
*SECOND MANAGER: blank
C. MANAGER: NO_MANAGER
*SECOND_MANAGER: NO_MANAGER
D. MANAGER: NO_MANAGER
*SECOND MANAGER: blank

Answer: C

NEW QUESTION # 48 
In an EC-integrated compensation worksheet, what are some of the reasons you might include a lookup table in your configuration?
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Note: There are 3 correct answers to this question.

A. Converting a code into its text equivalent for display
B. Converting money values from functional to local currency
C. Determining appropriate car allowance by grade
D. Holding previous year's salary by Employee ID
E. Providing budget percentage by country

Answer: C,D,E

NEW QUESTION # 49 
While validating the current cycle's compensation statements, you want to prevent them from being visible on employee profile while
still allowing access to past compensation statements.
How can you accomplish this?

A. Disable access to all statements, including the prior years' statements.
B. Use Role-Based Permissions to control access to only display previous years' statements.
C. Remove access to Employee Profile during compensation planning.
D. Under the permissions of the current statement(s), change the setting to Generated statements are not viewable.

Answer: D

NEW QUESTION # 50 
Your client is using Salary Proration importing the Proration percentage rather than using Start End Dates. An employee is imported
with a 50% proration. The merit guideline table for this employee would normally be 4-6%.
The planner enters a $1,000 merit increase, which is within the displayed guidelines. Which of the following scenarios is accurate?

A. Guideline is displayed as 2-3%
* Total Increase is $1,000
B. Guideline is displayed as 4-6%
* Total Increase is $500
C. Guideline is displayed as 2-3%
* Total Increase is $500
D. Guideline is displayed as 4-6%
* Total Increase is $1,000

Answer: C

NEW QUESTION # 51
......
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