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¢ Operational Reporting: In data systemns, operational reporting provides insights into real-time operational
FE 1 activities and current performance details.

¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
EN D) skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human
Capital Management environment.

¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring

FE3 fair and balanced administration of employee rewards and recognition programs.
¢ Business Process Management (BPM): Business process management (BPM) involves using different
FEE 4 approaches to identify, design, analyze, evaluate, refine, and autormate business processes for better
efficiency.

e Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
TEE 5 Workday Security Administrators, emphasizing how configurable security maintains controlled access to
compensation-related data and workflows.
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PRI #29
After creating a new allowance plan, how can you assign the plan to all eligible employees?

¢ A. Run the Compensation Plan Assignment Audit report to identify employees eligible for the plan and enter via Request
Compensation Changes.

e B. Use the Rollout Compensation Plans to Employees task and select the Eligibility Rule that identifies your eligible
population.

e (. Use the View Conpensation Plan Rollout Process task to assign eligible employees to the plan.

e D. Use the Employee Compensation Plans - Allowance report to identify eligible employees and enter via Change Job events.
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* After creating a newallowance plan, you must assign it to all employees who qualify.

* TheRollout Compensation Plans to Employeestask is the standard Workday process that mass-assigns plans to all workers who
meet the eligbility rules.

* This ensures bothcurrent and future eligible employeesreceive the plan automatically.

Why not the others?

* B. View Compensation Plan Rollout Process# Monitoring tool, not an assignment process.

* C. Compensation Plan Assignment Audit# Audit/reporting only, does not assign.

* D. Employee Compensation Plans - Allowance report# Reporting only; still requires manual actions.

References:

Workday Pro Compensation - Rollout Compensation Plans Process: Ensures eligible employees are assigned plans in bulk.
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You create a new bonus plan to replace an existing bonus plan.
How can you easily remove the existing bonus plan from all employees?

e A Edit the bonus plan with an appropriate effective date and mark the plan as Inactive.

e B. Use the Change Job task to remove employees from the existing plan.

e (. Use the Remove Compensation Plans from Employees task and select a compensation eligibility rule that identifies
employees assigned to the plan.

¢ D. Use the Request Bonus Payment web service to remove employees from the existing plan.

ZR: C



i RE R «

* To retire or replace an existingbonus plan, you need to mass-remove it from all employees currently assigned.
* The standard Workday task for this isRemove Compensation Plans from Employees, which allows you to:

* Select thecompensation planto remove.

* Apply aneligbility ruleto identify affected employees.

* This is efficient and ensures employees no longer carry the outdated plan.

Why not the others?

* A. Mark plan inactive# Prevents new assignments but doesn't remove existing employee assignments.

* C. Request Bonus Payment web service# Used for issuing payments, not removing plans.

* D. Change Job# Not appropriate for mass plan removal.

References:

Workday Pro Compensation - Compensation Plan Lifecycle Management:Removing old plans requires theRemove Compensation
Plans from Employeestask.

8 #31
A salary plan uses an eligibility rule that evaluates if pay rate type is salaried.
To minimize data discrepancies, what configuration do you complete next?

A. Assign a pay rate type to job requisitions.

B. Assign pay rate types to job profiles.

C. Assign the salary plan to job profiles.

D. Modify the eligibility rule to evaluate all job profiles.
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* Since the eligibility rule evaluatespay rate type = salaried, you need to ensure every job profile has thecorrect pay rate type
assigned.

* This prevents mismatches where employees may not qualify for the salary plan due to missing or inconsistent data.

Why not the others?

* A. Modify rule to evaluate all job profiles# Broadens scope incorrectly; doesn't ensure data integrity.

* C. Pay rate type on job requisitions# Impacts recruiting, not existing employee eligibility.

* D. Assign salary plan to job profiles# Comes after ensuring the pay rate type is consistently set.

References:

Workday Pro Compensation - Eligibility Rules & Job Profiles:Pay rate type must be assigned consistently at the job profile level
Workday Community - Preventing Data Discrepancies in Eligibility.
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A mobile allowance plan has an amount of $150 per month. The new amount will be $200 for those employees using the plan.
Employees using an override amount will keep their current difference.

How will you update the plan target and maintain current differences?

A. Use the Set Up Allowance Plan Adjustiment task and select Adjust by Same Amounts for Employees Using Override.
B. Use the Set Up Allowance Plan Adjustment task and select Adjust to New Defaults for Employees Using Override.
C. Change the allowance plan amounts and rollout the plan to all eligible workers.

D. Use the Remove Conpensation Plan process and rollout the new plan to all eligible workers.
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* The business requirement: Raise the defaultmobile allowance from $150 # $200, butkeep employees with override amounts at
their current difference.

* UsingSet Up Allowance Plan Adjustmentwith the optionAdjust by Same Amounts for Employees Using Overrideensures that:
* The default is increased by $50.

* Employees with overrides will also receive a $50 adjustment (preserving their override difference).

Why not the others?

* B. Change plan amounts & rollout## Would overwrite override amounts, losing differences.

* C. Remove and rollout new plar# Unnecessary and disruptive.

* D. Adjust to New Defaults# Would reset overrides to default, elimmnating differences.



References:
Workday Pro Compensation - Allowance Plan Adjustments:Adjust by same amount option maintains override differences.
Workday Community - Managing Plan Adjustments.
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Where can you configure a guideline warning for a Compensation Package?

A. On the position in range

B. On the primary compensation basis pay range
C. On the segment range

D. On the compa-ratio
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* Guideline warningsin Workday Compensation are configured at theprimary compensation basis pay rangelevel.

* These warnings alert HR/Managers if an entered amount isoutside the allowed range or guideline thresholds(e.g., 90%-110% of
midpoint).

* They act as soft controls for ensuring compliance with comp policy.

Why not the others?

* A. Position in range# This is a calculation, not a configuration point.

* B. Compa-ratio# A metric comparing pay to midpoint; doesn't hold guideline warnings.

* D. Segment range# Related to segment-based ranges in variable comp, not base pay packages.

References:

Workday Pro Compensation - Compensation Basis & Pay Range Setup:Guideline warnings configured at compensation basis.
Workday Community - Pay Range Guidelines Configuration.
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