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SAP C_THR83_2505 Exam Syllabus Topics:

Topic Details

Topic 1
Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and
document generation.

Topic 2
Application Template: This section of the exam assesses the ability of SAP Consultants to configure and
maintain the application template. It includes customization of the candidate application process to ensure
that data collection aligns with business requirements.

Topic 3
Candidate Management: This section of the exam evaluates the knowledge of Recruiting Analysts in
managing candidates through the recruiting process. It covers status handling, talent pools, and system
behavior as candidates move through different stages.

Topic 4
Setting Up the Instance: This section of the exam measures skills of SAP Consultants and covers the
foundational steps required to configure a SuccessFactors instance for Recruiting Management. It includes
understanding provisioning settings and initial system setup tasks that enable core recruiting functionality.

Topic 5
E-mail Notifications: This section of the exam assesses the ability of Recruiting Analysts to manage e-mail
triggers and notification templates. It includes configuration of communication settings to support automated
messaging during the recruiting cycle.

Topic 6
Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
enabling and managing job requisition templates. It focuses on permissions, fields, and configuration
elements necessary for defining job openings within the system.
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SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Recruiter Experience Sample Questions (Q60-Q65):
NEW QUESTION # 60 
What is the effect of activating the Profile Before Application feature?

A. A candidate needs to complete their profile before being able to send an application.
B. A candidate's application can be admitted late to the selection process.
C. The registration via LinkedIn on career sites is now available.
D. A candidate needs to complete their profile before being able to search for a position.

Answer: A

Explanation:
When the Profile Before Application feature is activated in SAP SuccessFactors Recruiting, candidates are required to complete
their profile information before submitting a job application. This feature ensures that key candidate details are collected upfront,
providing recruiters with a more complete candidate profile from the outset.
* Candidate Profile Completion Requirement:
* Candidates are prompted to fill out their profile details, such as work experience, education, and personal information, prior to
applying for a position. This step must be completed before the application process can continue.
* Benefits of Profile Before Application:
* Ensures standardized candidate data for all applications.
* Saves time by reducing repetitive data entry for candidates applying for multiple positions.
: SAP SuccessFactors Recruiting Management Implementation Guide - Activating Profile Before Application.
Explanation of Incorrect Options:
Option A: Profile completion is required before sending an application, not before searching.
Option C: LinkedIn registration is unrelated to this feature.
Option D: Profile Before Application does not influence the timing of application admission.

NEW QUESTION # 61 
If a recruiter forwards a candidate's application (using the Forward as Applicant action) which of the following information can be
accessed from the candidate's initial application? Note: There are 3 correct answers to this question.

A. Previous application score
B. Previous background check results
C. Previous interview results
D. Previous application template name
E. Answers to pre-screening questions

Answer: A,C,E

NEW QUESTION # 62 
What action is possible within Interview Central?

A. Candidates can be moved to another status.
B. Candidates can be rated based on a set of competencies.
C. The recruiter can invite the candidate to apply.
D. The interviewer can extend the Offer Letter.

Answer: B

https://www.testkingpass.com/C_THR83_2505-testking-dumps.html


Explanation:
In Interview Central, interviewers have the ability to rate candidates based on a predefined set of competencies. This feature allows
for structured assessment and consistent evaluation criteria across interviewers.
* Steps to Use:
* Within Interview Central, select the candidate and rate them on each of the competencies provided.
* Ratings can be viewed and used to compare candidates across different competency areas.
: SAP SuccessFactors Recruiting Management Interview Guide - Using Interview Central for Candidate Evaluation.
Explanation of Incorrect Options:
Option A - Move Candidates to Another Status: Status changes are typically done in the main candidate management view.
Option B - Extend Offer Letter: Offer letters are managed separately in the offer management process, not in Interview Central.
Option D - Invite Candidate to Apply: This is done outside of Interview Central.

NEW QUESTION # 63 
How are an interviewer's ratings of an applicant displayed to a recruiter? Note: There are 2 correct answers to this question.

A. As recommended or not recommended
B. As an average rating for each competency
C. As approved or declined
D. As a percentage

Answer: A,B

Explanation:
In SAP SuccessFactors Recruiting, interviewers' ratings for an applicant are displayed to recruiters in specific formats, including:
* Average Rating for Each Competency (Option A):
* In Interview Central, interviewers rate candidates based on defined competencies, and these ratings are averaged across all
interviewers. This average score per competency gives recruiters an at-a-glance view of the candidate's performance.
* Recommendation Status (Option B):
* Interviewers can also provide an overall recommendation, such as "Recommended" or "Not Recommended," which is displayed to
recruiters, helping them assess whether the candidate is a good fit based on feedback from interviewers.
: SAP SuccessFactors Recruiting Management Implementation Guide - Configuring and Using Interview Central.
Explanation of Incorrect Options:
C (As a percentage) and D (As approved or declined) are not applicable formats for displaying interviewer ratings in SAP
SuccessFactors Recruiting.

NEW QUESTION # 64 
You want to link a field in the job requisition to a field in the offer details template. What attribute do you use?

A. template-type="job-req"
B. template-type="job-requisition"
C. template-type="Simple Job Requisition"
D. template-type="job-JRDM"

Answer: A

Explanation:
When linking a field in the job requisition to a field in the offer details template, the correct attribute to use is template-type="job-
req". This attribute specifies that the field being referenced is from the Job Requisition template and allows the offer details template
to access and display that information.
* Use template-type Attribute:
* In the offer details template XML, include template-type="job-req" to link the field from the job requisition.
* Save and Test:
* After configuring, test the setup by creating an offer to verify that the linked field is correctly populated from the job requisition.
: SAP SuccessFactors Recruiting Management Implementation Guide - Linking Fields between Templates.
Explanation of Incorrect Options:
The other template types listed do not apply for linking fields between the job requisition and offer details templates.
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