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Just imagine that if you get the C-THR81-2505 certification, then getting high salary and promotion will completely have no problem.
At the same time, you will have more income to lead a better life and develop your life quality. Who will refuse such a wonderful
dream? So you must struggle for a better future. Life is a long journey. It is never too late to learn new things. Our C-THR81-2505
Study Materials will never disappoint you. And you will get all you desire with our C-THR81-2505 exam questions.

SAP C-THR81-2505 Exam Syllabus Topics:

Topic Details

Topic 1

Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP
Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
and ensures policy compliance for employee-initiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.
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Topic 2

Employee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the
essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
configure foundational system features, including data models, business rules, event reasons, and
workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.

Topic 3

Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in
applying HR transaction rules within the system. It focuses on the creation and use of business rules for
automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.

Topic 4

Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,
relationship assignments, and synchronization with job information. Candidates are assessed on how
effectively they support organizational planning through accurate position data setup and integration with
other SAP modules.

>> C-THR81-2505 Exam Exercise <<

Pass Guaranteed Quiz 2026 C-THR81-2505: Fantastic SAP Certified
Associate - SAP SuccessFactors Employee Central Core Exam Exercise
The world is changing rapidly and the requirements to the employees are higher than ever before. If you want to find an ideal job and
earn a high income you must boost good working abilities and profound major knowledge. Passing C-THR81-2505 certification can
help you realize your dreams. If you buy our product, we will provide you with the best C-THR81-2505 Study Materials and it can
help you obtain C-THR81-2505 certification. Our product is of high quality and our service is perfect.

SAP Certified Associate - SAP SuccessFactors Employee Central Core
Sample Questions (Q85-Q90):
NEW QUESTION # 85 
This is a global customer and HR admins will be assigned based on legal entity. The HR admins should be getting approval
workflows from their target population.
How can you define this in one workflow?

A. Create a dynamic role for each legal entity and assign the Resolver as the head of the legal entity.
B. Create a dynamic role using the Legal Entity filter and assign the Resolver type as dynamic group
C. Create dynamic groups per each legal entity and add the necessary approver steps.
D. Create permission groups for each legal entity and assign them to the HR admin role.

Answer: B

Explanation:
For a global customer where HR admins are assigned based on legal entities and need to receive approval workflows for their target
population, you can configure the workflow as follows:
Create a Dynamic Role using the Legal Entity filter.
Assign the Resolver Type as a Dynamic Group to ensure the workflow automatically routes to the correct HR admin based on the
legal entity.
This configuration avoids creating multiple static workflows and simplifies management by dynamically resolving approvers based on
the legal entity.
Scenario 2: Approvals for Self-Service

NEW QUESTION # 86 
Which HRIS elements share the same People Profile block? Note: There are 2 correct answers to this question.
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A. personInfo and globalinfo
B. compInfo and payComponentRecurring
C. personalinfo and globalinfo
D. jobinfo and organizationInfo

Answer: B,C

Explanation:
In SAP SuccessFactors Employee Central, the People Profile is designed to consolidate related HRIS elements into cohesive blocks
for streamlined data management. Specifically, the compInfo (Compensation Information) and payComponentRecurring (Recurring
Pay Components) HRIS elements share the same People Profile block. Similarly, the personalinfo (Personal Information) and
globalinfo (Global Information) HRIS elements are grouped together within the People Profile. This structured grouping enhances the
user experience by providing a unified view of related employee information.

NEW QUESTION # 87 
This is a global customer and HR admins will be assigned based on legal entity. The HR admins should be getting approval
workflows from their target population.
How can you define this in one workflow?

A. Create a dynamic role for each legal entity and assign the Resolver as the head of the legal entity.
B. Create a dynamic role using the Legal Entity filter and assign the Resolver type as dynamic group
C. Create dynamic groups per each legal entity and add the necessary approver steps.
D. Create permission groups for each legal entity and assign them to the HR admin role.

Answer: B

Explanation:
For a global customer where HR admins are assigned based on legal entities and need to receive approval workflows for their target
population, you can configure the workflow as follows:
Create a Dynamic Role using the Legal Entity filter.
Assign the Resolver Type as a Dynamic Group to ensure the workflow automatically routes to the correct HR admin based on the
legal entity.
This configuration avoids creating multiple static workflows and simplifies management by dynamically resolving approvers based on
the legal entity.
Scenario 2: Approvals for Self-Service

NEW QUESTION # 88 
Your client is live with the employee transfer process in the production instance. The workflow shown in the screenshot is triggered
when an employee transfer is initiated.
What is the expected behavior of this workflow?

A. The alternate workflow is used when there is a future-dated record entered for the employee.
B. An approver can automatically reroute this request to another employee during vacation.
C. If an approver does NOT take any action for 3 days, a reminder notification is sent by the system.
D. The initiator of the employee transfer process is given an option to choose New Hire Workflow as an alternate workflow
to WF_Employee_Transfer.

Answer: A

Explanation:
In the scenario where an employee transfer process is initiated, and a workflow is triggered, the system behavior is as follows:
* Alternate Workflow Usage: If there is a future-dated record entered for the employee, the system utilizes the alternate workflow.
This mechanism ensures that the appropriate workflow is applied based on the effective date of the transaction, allowing for accurate
processing of future-dated changes.
This functionality is designed to handle scenarios where actions need to be taken in advance, ensuring that the system processes the
correct workflow when the future-dated record becomes effective.



NEW QUESTION # 89 
Which fields must be enabled for the HRIS element payComponentNonRecurring? Note: There are 3 correct answers to this
question.

A. pay-component-code
B. value
C. pay-date
D. is-target
E. frequency

Answer: A,B,C

Explanation:
In SAP SuccessFactors Employee Central, the payComponentNonRecurring HRIS element is used to record one-time payments or
bonuses for employees. The following fields are mandatory and must be enabled for this element:
A . value
This field captures the monetary amount of the non-recurring payment.
B . pay-component-code
This field specifies the type of payment, such as a bonus or commission, by referencing predefined pay components.
C . pay-date
This field indicates the date on which the non-recurring payment is made.
These fields are essential for accurately processing and recording non-recurring payments within the system. It's important to note
that other fields like frequency and is-target are not applicable to non-recurring pay components and are therefore not required.

NEW QUESTION # 90
......
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