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If you don't have an electronic product around you, or you don't have a network, you can use a printed PDF version of our
Workday-Pro-Integrations training materials. We also strongly recommend that you print a copy of the PDF version of your
Workday-Pro-Integrations study materials in advance so that you can use it as you like. And you can also take notes on the printale
Workday-Pro-Integrations Exam Questions whenever you had a better understanding. Of course, which kind of equipment to
choose to study will ultimately depend on your own preference.

Workday Workday-Pro-Integrations Exam Syllabus Topics:

Topic Details

e XSLT: This section of the exam measures the skills of Data Integration Developers and covers the use of
Extensible Stylesheet Language Transformations (XSLT) in Workday integrations. It focuses on

Topic 1 transforming XML data structures, applying conditional logic, and formatting output for various integration

use cases such as APIs and external file delivery.
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¢ Cloud Connect: This section of the exam measures the skills of Workday Implementation Consultants and

focuses on using Workday Cloud Connect solutions for third-party integration. It includes understanding
Topic 2 pre-built connectors, configuration settings, and how to manage data flow between Workday and external
systerms while ensuring security and data integrity.

¢ Reporting; This section of the exam measures the skills of Reporting Analysts and focuses on building,

modifying, and managing Workday reports that support integrations. It includes working with report writer
Topic 3 tools, custom report types, calculated fields within reports, and optimizing report performance to support
automated data exchange.

>> Exam Workday-Pro-Integrations Revision Plan <<

Workday-Pro-Integrations Valid Exam Review | Workday-Pro-Integrations
Test Guide Online

With a vast knowledge in the field, PassTorrent is always striving hard to provide actual, authentic Workday Exam Questions so that
the candidates can pass their Workday Pro Integrations Certification Exam (Workday-Pro-Integrations) examin less time.
PassTorrent tries hard to provide the best Workday Workday-Pro-Integrations dumps to reduce your chances of failure in the
Workday Pro Integrations Certification Exam (Workday-Pro-Integrations) exam. PassTorrent provides an exam scenario with its
Workday Workday-Pro-Integrations practice test (desktop and web-based) so the preparation of the Workday Pro Integrations
Certification Exam (Workday-Pro-Integrations) exam questions becomes quite easier.

Workday Pro Integrations Certification Exam Sample Questions (Q68-Q73):

NEW QUESTION # 68

Refer to the scenario. You are configuring a Core Connector: Worker integration with the Data Initialization Service (DIS) enabled,
scheduled to run once daily. The integration must extract only active worker records with changes to compensation, home address,
or business title since the last 24 hours. It uses Workday's change detection to avoid full extracts.

During testing, the Core Connector: Worker DIS output unexpectedly includes terminated workers, even though the change
detection date parameters are correctly defined for a Full-Diff extract. The requirements specify that only active workers should be
included in the output.

‘What configuration step should you modify to ensure the integration excludes terminated workers?

A. Configure Integration Transaction Log step to subscribe to everything except termination transactions.

B. Configure Integration Attributes for Integration System step to enable Include Inactive Workers in Full File.

C. Configure Integration Population Eligibility step to filter out terminated employees.

D. Configure Integration Field Overrides step to use the correct Eligibility Criterion to filter out terminated enmployees.

Answer: C

Explanation:

This scenario addresses an issue where a Core Connector: Worker integration - with DIS enabled and Full-Diff mode configured -
unexpectedly includes terminated workers in the output, despite a requirement to include only active workers.

The correct step to address this issue is the configuration of Integration Population Eligibility.

From the Workday Pro: Integrations - Core Connector Configuration Guide, the relevant extract states:

"The Integration Population Eligibility step allows users to define which workers or populations are eligible to be included in the
integration output. This includes filtering by worker status, organization, supervisory org, or other eligibility criteria. If this is not
configured to exclude terminated workers, the integration will include all workers who meet the event conditions, regardless of their
current status." Even though the integration uses change detection and the correct launch parameters, Workday still considers any
worker with a qualifying change, including those terminated, unless they are explicitly excluded via eligbility rules.

Therefore, to prevent terminated workers from appearing in the output, you must set a filter in the Integration Population Eligibility
step to include only active workers (e.g., using Worker.Status = Active or similar criteria).

Incorrect Options Explained:

A . Configure Integration Attributes... Include Inactive Workers in Full FileThis option would cause nactive (e.g., terminated)
workers to be included when enabled. It doesn't help filter them out.

B . Configure Integration Transaction Log... subscribe to everything except terminationSubscription controls which events trigger
processing but does not control population eligibility. Terminated workers with address changes prior to termination could still
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appear if eligibility is not defined.

D . Configure Integration Field Overrides... use Eligbility CriterionField Overrides change data mappings or formats, not population
eligibility. It cannot exclude terminated workers.

Reference:

Workday Pro: Integrations Curriculum - Core Connector: Worker Configuration and Population Eligibility Workday Community:
Integration System Configuration > Integration Population Eligibility Workday Training Materials: Core Connector Deployment Best
Practices

NEW QUESTION # 69

Your manager has asked for a value on their dashboard for how many days away the birthdays are of their direct reports. The
format of the output should be [Worker's Name]'s birthday is in [X] days, where you must calculate the number of days until a
Worker's next birthday. An example output is "Logan McNeil's birthday is in 103 days." Which calculated field fnctions do you
need to accomplish this?

A. Build Date, Format Date, Extract Single Instance, Format Text

B. Increment or Decrement Date, Format Number, Text Constant, Concatenate Text
C. Date Difference, Format Number, Text Constant, Concatenate Text

D. Format Date, Increment or Decrement Date, Extract Single Instance, Format Text

Answer: C

Explanation:

The requirement is to create a calculated field for a dashboard that displays a worker's name and the number of days until their next
birthday in the format 'TWorker's Name]'s birthday is in [X] days" (e.g., "Logan McNeil's birthday is in 103 days"). This nvolves
calculating the difference between today's date and the worker's next birthday, then formatting the output as a text string. Let's break
down the necessary functions:

* Date Difference:To calculate the number of days until the worker's next birthday, you need to determine the difference between the
current date and the worker's birthdate in the current or next year (whichever is upcoming). The Date Difference finction calculates
the number of days between two dates. In this case:

* Use the worker's "Date of Birth" field (from the Worker business object).

* Adjust the year of the birthdate to the current year or next year (if the birthday has already passed this year) using additional logic.
* Calculate the difference from today's date to this adjusted birthday date. For example, if today is February 21, 2025, and Logan's
birthday is June 4 (adjusted to June 4, 2025), Date Difference returns 103 days.

* Format Number:The result of Date Difference is a numeric value (e.g., 103). To ensure it displays cleanly in the output string
(without decimals or unnecessary formatting), Format Number can be used to convert it to a simple integer string (e.g,, "103").

* Text Constant:To build the output string, static text like s birthday is in " and " days" is needed. The Text Constant finction
provides fixed text values to include in the final concatenated result.

* Concatenate Text:The final step is to combine the worker's name (e.g., "Logan McNeil"), the static text, and the calculated days
nto one string, Concatenate Text merges muiltiple text values into a single output, such as "Logan McNeil" + "s birthday is in " +
"103" + " days".

* Option Analysis:

* A. Format Date, Increment or Decrement Date, Extract Single Instance, Format Text:

Incorrect. Format Date converts dates to strings but doesn't calculate differences. Increment or Decrement Date adjusts dates but
isn't suited for finding days until a future event. Extract Single Instance is for multi-instance fields, not relevant here. Format Text
adjusts text appearance, not numeric calculations.

* B. Build Date, Format Date, Extract Single Instance, Format Text: Incorrect. Build Date creates a date from components, usefil
for setting the next birthday, but lacks the difference calculation. Format Date and Extract Single Instance don't apply to the core
need.

* C. Date Difference, Format Number, Text Constant, Concatenate Text: Correct. These flnctions cover calculating the days,
formatting the number, adding static text, and building the final string,

* D, Increment or Decrement Date, Format Number, Text Constant, Concatenate Text:

Incorrect. Increment or Decrement Date can't directly calculate days to a future birthday without additional complexity; Date
Difference is more appropriate.

* Implementation:

* UseDate Differenceto calculate days from today to the next birthday (adjusting the year dynamically with additional logic if
needed).

* ApplyFormat Numberto ensure the result is a clean integer.

* UseText Constantfor static text (""s birthday is in " and " days").

* UseConcatenate Textto combine Worker Name, static text, and the formatted number.

References from Workday Pro Integrations Study Guide:



* Workday Calculated Fields: Section on "Date Functions" explains Date Difference for calculating time spans.
* Report Writer Fundamentals: Covers Concatenate Text and Text Constant for string building in reports.

NEW QUESTION # 70

You have a population of workers who have put mutltiple names in their Legal Name - First Name Workday delivered field. Your
third-party vendor only accepts one-word first names. For workers that have included a middle name, the first and middle names are
separated by a single space. You have been asked to implement the following logic:

* Extract the value before the single space from the Legal Name - First Name Workday delivered field.

* Count the number of characters in the extracted value.

* Identify if the number of characters is greater than.

* Ifthe count of characters is greater than 0, use the extracted value. Otherwise, use the Legal Name - First Name Workday
delivered field.

What functions are needed to achieve the end goal?

A. Text Constant, Substring Text, Arithmetic Calculation, Evaluate Expression

B. Extract Single Instance, Text Length, Numeric Constant, True/False Condition

C. Format Text, Convert Text to Number, True/False Condition, Evaluate Expression
D. Substring Text, Text Length, True/False Condition, Evaluate Expression

Answer: D

Explanation:

The task mvolves processing the "Legal Namme - First Name" field in Workday to meet a third-party vendor's requirement of
accepting only one-word first names. For workers with multiple names (e.g., "John Paul"), separated by a single space, the logic
must:

Extract the value before the space (e.g., "John" from "John Paul").

Count the characters in the extracted value.

Check if the character count is greater than 0.

Use the extracted value if the count is greater than 0; otherwise, use the original "Legal Name - First Name" field.

This logic is typically implemented in Workday using calculated fields within a custom report or integration (e.g., EIB or Studio).
Let's break down the required finctions:

Substring Text:This function is needed to extract the portion of the "Legal Name - First Name" field before the space. In Workday,
the Substring Text function allows you to specify a starting position (e.g., 1) and extract text up to a delimiter (e.g., a space). For
example, Substring Text("John Paul", 1, Index of " ") would return "John." Text Length:After extracting the substring (e.g., "John"),
the logic requires counting its characters to ensure it's valid. The Text Length fimction returns the number of characters in a text string
(e.g, Text Length("John') = 4). This is critical for the condition check.

True/False Condition:The logic mvolves a conditional check: "Is the number of characters greater than 0?" The True/False Condition
function evaluates this (e.g., Text Length(extracted value) > 0), returning True if the extracted value exists and False if it's empty
(e.g., if no space exists or extraction fails).

Evaluate Expression:This function implements the if-then-else logic: if the character count is greater than 0, use the extracted value
(e.g, "John"); otherwise, use the original "Legal Name - First Name" field (e.g,, "John Paul"). Evaluate Expression combines the
True/False Condition with the output values.

Option Analysis:

A . Extract Single Instance, Text Length, Numeric Constant, True/False Condition: Incorrect. Extract Single Instance is used for
multi-instance fields (e.g,, selecting one dependent), not text parsing. Numeric Constant isn't needed here, as no fixed number is
mvolved.

B. Text Constant, Substring Text, Arithmetic Calculation, Evaluate Expression: Incorrect. Text Constant provides a fixed string
(e.g., "abc"), not dynamic extraction. Arithmetic Calculation isn't required, as this is a text length check, not a numeric operation
beyond comparison.

C . Format Text, Convert Text to Number, True/False Condition, Evaluate Expression: Incorrect. Format Text adjusts text
appearance (e.g., capitalization), not extraction. Convert Text to Number isn't needed, as Text Length already returns a number.
D . Substring Text, Text Length, True/False Condition, Evaluate Expression: Correct. These functions align perfectly with the
requirements: extract the first name, count its length, check the condition, and choose the output.

Implementation:

Create a calculated field using Substring Text to extract text before the space.

Use Text Length to count characters in the extracted value.

Use True/False Condition to check if the length > 0.

Use Evaluate Expression to return the extracted value or the original field based on the condition.

Reference from Workday Pro Integrations Study Guide:

Workday Calculated Fields: Section on "Text Functions" details Substring Text and Text Length usage.



Integration System Fundamentals: Explains how calculated fields with conditions (True/False, Evaluate Expression) transform data
for third-party systers.
Core Connectors & Document Transformation: Highlights text manipulation for outbound integration requirements.

NEW QUESTION # 71
‘What task is needed to build a sequence generator for an EIB integration?

A. Edit Tenant Setup - Integrations

B. Create ID Definition/Sequence Generator

C. Configure Integration Sequence Generator Service
D. Put Sequence Generator Rule Configuration

Answer: B

Explanation:

In Workday, a sequence generator is used to create unique, sequential identifiers for integration processes, such as Enterprise
Interface Builders (EIBs). These identifiers are often needed to ensure data uniqueness or to meet external system requirements for
tracking records. The question asks specifically about building a sequence generator for an EIB integration, so we need to identify
the correct task based on Workday's integration configuration framework.

Understanding Sequence Generators in Workday

A sequence generator in Workday generates sequential numbers or IDs based on predefined rules, such as starting number,
increment, and format. These are commonly used in integrations to create unique identifiers for outbound or inbound data, ensuring
consistency and compliance with external system requirements. For EIB mtegrations, sequence generators are typically configured as
part of the integration setup to handle data sequencing or identifier generation.

Analyzing the Options

Let's evaluate each option to determine which task is used to build a sequence generator for an EIB integration:

A . Put Sequence Generator Rule Configuration

Description: This option suggests configuring rules for a sequence generator, but "Put Sequence Generator Rule Configuration" is not
a standard Workday task name or functionality. Workday uses specific nomenclature like "Create ID Definition/Sequence
Generator" for sequence generator setup. This option seens vague or incorrect, as it doesn't align with Workday's documented
tasks for sequence generators.

Why Not Correct?: It's not a recognized Workday task, and sequence generator configuration is typically handled through a specific
setup process, not a "put” or rule-based configuration in this context.

B. Create ID DefinitionvSequence Generator

Description: This is a standard Workday task used to create and configure sequence generators. In Workday, you navigate to the
"Create ID Definition/Sequence Generator" task under the Integrations or Setup domain to define a sequence generator. This task
allows you to specify the starting number, increment, format (e.g,, numeric, alphanumeric), and scope (e.g., tenant-wide or
integration-specific). For EIB integrations, this task is used to generate unique IDs or sequences for data records.

Why Correct?: This task directly aligns with Workday's documentation for setting up sequence generators, as outlined in integration
guides. It's the standard method for building a sequence generator for use in EIBs or other integrations.

C . Edit Tenant Setup - Integrations

Description: This task mnvolves modifying broader tenant-level integration settings, such as enabling services, configuring security, or
adjusting integration parameters. While sequence generators might be used within integrations, this task is too high-level and does not
specifically address creating or configuring a sequence generator.

Why Not Correct?: It's not granular enough for sequence generator setup; it focuses on tenant-wide integration configurations rather
than the specific creation of a sequence generator.

D . Configure Integration Sequence Generator Service

Description: This option suggests configuring a service specifically for sequence generation within an integration. However, Workday
does not use a task named "Configure Integration Sequence Generator Service." Sequence generators are typically set up as ID
definitions, not as standalone services. This option appears to be a misnomer or non-standard terminology.

Why Not Correct?: It's not a recognized Workday task, and sequence generators are configured via "Create ID
Definition/Sequence Generator," not as a service configuration.

Conclusion

Based on Workday's integration framework and documentation, the correct task for building a sequence generator for an EIB
integration is B. Create ID Definition/Sequence Generator. This task allows you to define and configure the sequence generator with
the necessary parameters (e.g,, starting value, increment, format) for use in EIBs. This is a standard practice for ensuring unique
identifiers in integrations, as described in Workday's Pro Integrations training materials.

Surprising Insight

It's interesting to note that Workday's sequence generators are highly flexible, allowing customization for various use cases, such as
generating employee IDs, transaction numbers, or integration-specific sequences. The simplicity of the "Create ID



Definition/Sequence Generator" task makes it accessible even for non-technical users, which aligns with Workday's no-code
integration philosophy.

Key Citations

Workday Pro Integrations Study Guide, Module 3: EIB Configuration

‘Workday Integration Cloud Connect: Sequence Generators

‘Workday EIB and Sequence Generator Overview

Configuring Workday Integrations: ID Definitions

NEW QUESTION # 72
Refer to the following XML to answer the question below.

You are an integration developer and need to write XSLT to transform the output of an EIB which is using a web service enabled
report to output worker data along with their dependents. You currently have a template which matches on wd:Dependents Group
to iterate over each dependent. Within the template which matches on wd:Dependents_Group you would like to output a
relationship code by using an <xsl:choose> statement.

‘What XSLT syntax would be used to output SP when the dependent relationship is spouse, output CH when the dependent
relationship is child, otherwise output OTHER?
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Answer: D

Explanation:

In Workday integrations, XSLT is used to transform XML data, such as the output from an Enterprise Interface Builder (EIB) or a
web service-enabled report, into a desired format for third-party systens. In this scenario, you need to write XSLT to process
wd:Dependents_Group elements and output a relationship code based on the value of the wd:Relationship attribute or element. The
requirerment is to output "SP" for a

"Spouse" relationship, "CH" for a "Child" relationship, and "OTHER" for any other relationship, using an

<xslchoose> statement within a template matching wd:Dependents Group.

Here's why option C is correct:

* XSLT <xslchoose> Structure: The <xslchoose> element in XSLT provides conditional logic similar to a switch statement. It
evaluates conditions in <xslwhen> elements sequentially, executing the first matching condition, and uses <xsl:otherwise> for any
case that doesn't match.

* Relationship as an Attribute: Based on the provided XML snippet, wd:Relationship is an attribute (e.g.,
<wd:Relationship>Spouse</wd:Relationship> within wd:Dependents Group). However, in Workday XML for integrations,
wd:Relationship is often represented as an attribute ((@wd:Relationship) rather than a child element, especially in contexts like
dependent data in reports. The syntax @wd:

Relationship in the test attribute of <xskwhen> correctly references this attribute, aligning with Workday's typical XML structure for
such data.

* Condition Matching;

* The first <xskwhen test="(@wd:Relationship="Spouse'>SP</xslwhen> checks if the wd:

Relationship attribute equals "Spouse" and outputs "SP" if true.

* The second <xskwhen test="{@wd:Relationship="Child">CH</xsl:when> checks if the wd:

Relationship attribute equals "Child" and outputs "CH" if true.

* The <xslotherwise>OTHER</xslotherwise> handles all other cases, outputting "OTHER" if the relationship is neither "Spouse”
nor "Child."

* Context in Template: Since the template matches on wd:Dependents_Group, the test conditions operate on the current
wd:Dependents_Group element and its attributes, ensuring the correct relationship code is output for each dependent. The XML
snippet shows wd:Relationship as an element, but Workday documentation and integration practices often standardize it as an
attribute in XSLT transformations, making (@wd:Relationship appropriate.

Why not the other options?

*A

xml

WrapCopy

<xslchoose>

<xskwhen test="wd:Relationship="Spouse'">SP</xsl:when>

<xskwhen test="wd:Relationship="Child"">CH</xsl:when>

<xslotherwise>OTHER</xsLotherwise>

</xslchoose>

This assumes wd:Relationship is a child element of wd:DependentsGroup, not an attribute. The XML snippet shows
wd:Relationship as an element, but in Workday integrations, XSLT often expects attributes for efficiency and consistency, especially
in report outputs. Using wd:Relationship without (@ would not match the attribute-based structure commonly used, making it
incorrect for this context.

*B.

xml

WrapCopy

<xslchoose>

<xslwhen test="(@wdRelationship='"Spouse'>SP</xslwhen>

<xslwhen test="(@wdRelationship='Child"">CH</xsl:when>

<xslotherwise>OTHER</xsl.otherwise>

</xslchoose>

This correctly uses (@wd:Relationship for an attribute but has a logical flaw: if wd:Relationship="Child", the second <xslwhen> would
output "CH," but the order of conditions matters. However, the primary issue is that it doesn't match the exact structure or intent as
clearly as option C, and Workday documentation often specifies exact attribute-based conditions like those n option C.

*D.

xml

WrapCopy

<xslchoose>

<xslwhen test="/wdRelationship="Spouse"*>SP</xsl:when>

<xslwhen test="/wdRelationship='Child">CH</xsl:when>

<xslotherwise>OTHER</xsl:otherwise>



</xslchoose>

This uses an absolute path (/wd:Relationship), which searches for a wd:Relationship element at the root of the XML document, not
within the current wd:Dependents Group context. This would not work correctly for processing dependents in the context of the
template matching wd:Dependents_Group, making it incorrect.

To implement this in XSLT:

* Within your template matching wd:Dependents Group, you would include the <xsl:choose> statement from option C to evaluate
the wd:Relationship attribute and output the appropriate relationship code ("SP," "CH," or "OTHER") based on its value. This
ensures the transformation aligns with Workday's XML structure and integration requirements for processing dependent data in an
EIB or web service- enabled report, even though the provided XML shows wd:Relationship as an element- XSLT transformations
often normalize to attributes for consistency.

Workday Pro Integrations Study Guide: Section on "XSLT Transformations for Workday Integrations" - Details the use of
<xslchoose>, <xsl:when>, <xslotherwise>, and XPath for conditional logic in XSLT, including handling attributes like
(@wd:Relationship.

Workday EIB and Web Services Guide: Chapter on "XML and XSLT for Report Data" - Explains the structure of Workday XML
(e.g, wd:Dependents_Group, (@wdRelationship) and how to use XSLT to transform dependent data, including attribute-based
conditions.

Workday Reporting and Analytics Guide: Section on "Web Service- Enabled Reports" - Covers integrating report outputs with
XSLT for transformations, including examples of conditional logic for relationship codes.

NEW QUESTION # 73

The system of Workday-Pro-Integrations study materials is very smooth and you don't need to spend a lot of time installing it. We
take mto account all aspects on the Workday-Pro-Integrations exam braindumps and save you as much time as possible. After the
installation is complete, you can devote all of your time to studying Workday-Pro-Integrations Exam Questions. And a lot of our
worthy customers always praise the high-efficiency of our Workday-Pro-Integrations learning guide. If you buy i, i guess you will
love it as well.
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