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XE 120-1046-24 A5 B RE (Q116-Q121):

HM #116
As an implementation consultant, you are in the process of setting up geographies in the application. Which three statements are true

about defining geographies?

A. You must identify the top-level of geography as Country and define a geography type.

B. You can only modify all levels of the geography structure before you load geography hierarchy.
C. You must map geography to reporting establishments for reporting purposes.

D. You must set geography validation for the specific address style for a country.

iIFf#: A. B. D

R :

Full Detailed In-Depth Explanation:

Geographies in Oracle Global Human Resources Cloud are set up via the "Manage Geographies" task to define address hierarchies
(e.g., country, state, city) for location and reporting purposes.

Option A: Correct. The geography structure (levels like country, province) can only be modified before loading the hierarchy data;
post-load changes are restricted to maintain data integrity.

Option B: Incorrect. Mapping geographies to reporting establishments is not mandatory; it's an optional configuration for specific
reporting needs.

Option C: Correct. The top level must be defined as "Country," and each level requires a geography type (e.g., State, City) to
structure the hierarchy.

Option D: Correct. Geography validation must be enabled for a country's address style (e.g., US vs. UK format) to ensure accurate
address entry, set via Manage Geographies.

The correct answers are A, C, and D, per "lmplementing Global Human Resources" on geography setup.

R #117
Your customer wants to know how many employees are leaving the organization on their own. Identify the correct sequence of steps
that you need to perform to meet this requirement.

A. Create a new action type > Create a new action reason and use it during termination.

B. Create a new action > Create a new reason and use it during termination.

C. Create a new action reason and associate it with the available action type. Use it during termnation.

D. Create a new action type > Create a new action > Create a new action reason and use it during termination.

E. Create a new action > Associate it with an existing action type > Create a new action reason and use it during termination.

IEf: C

AR

Full Detailed in Depth Explanation:

To track voluntary terminations in Oracle HCM Cloud, you need to configure Actions and Action Reasons to categorize
terminations accurately, then use reporting to analyze the data.

Option C ("Create a new action reason and associate it with the available action type. Use it during termination") is correct. The
simplest and most accurate sequence is:


https://www.it-passports.com/1z0-1046-24.html
https://www.mogiexam.com/1z0-1046-24-exam.html

Use an existing Action Type (e.g., Termination).

Create a new Action Reason (e.g., "Voluntary Resignation") in "Manage Action Reasons." Associate it with the Termination Action
Type.

Apply this reason during termination processes. This leverages existing setups efficiently, as explained in the

"Implementing Global Human Resources" guide.

Option A omits associating the reason with an Action Type.

Option B overcomplicates by creating a new Action Type, which isn't necessary.

Option D skips creating an Action, which is required for proper tracking,

Option E reverses the logical order and assumes an unnecessary new Action.

HM #118
While promoting an employee in the system, it is required that the HR specialist be able to see the name of the next three jobs the
employee can progress to in the list of values against the Job field. Which setup meets this requirement?

A. Benchmark all the jobs in the system.

B. Job Evaluation criteria must be set up during job creation.

C. Descriptive flexfields must be defined to hold Progression Job Information.
D. Create an appropriate job set.

E. Progression Job Information must be defined during job creation.

Ef#: E

fEE -

Full Detailed in Depth Explanation:

In Oracle HCM Cloud, job progression information can be configured to assist HR specialists during processes like promotions by
displaying potential next jobs in the Job field's list of values (LOV). The requirement here is to show the next three jobs an employee
can progress to, which relates to the job setup.

Option E ("Progression Job Information must be defined during job creation") is correct. Oracle allows you to define job
progression details when creating or editing a job in the system. This is done via the "Progression Job Information" section in the job
definition, where you can specify a job family or progression path, including the next jobs in the sequence. When an HR specialist
promotes an employee and searches the Job field, the system can display these related jobs in the LOV based on this setup. The
"Implementing Global Human Resources" guide explains how job progression paths can be configured to support career planning
and promotion processes.

* Option A ("Descriptive flexfields must be defined to hold Progression Job Information") is incorrect because descriptive flexfields
(DFFs) are used for custom attributes, not for defining job progression paths natively in the Job field LOV.

* Option B (""Create an appropriate job set") is incorrect. Job sets are used to group jobs for reporting or processing, not to define
progression paths visible in the Job field.

* Option C ("Benchmark all the jobs in the system") relates to compensation benchmarking and does not influence job progression
visibility in the LOV.

* Option D ("Job Evaluation criteria must be set up during job creation”) is about evaluating job worth (e.

g, for compensation), not progression paths.

M #119
As an HR specialist, you have been asked to create and assign a new schedule to enployees that will be working a new shift. What
steps should you follow to meet this requirement?

A. Create a shift, create a work pattern, create a work schedule, assign the shift through the manage employment task
B. Create a shift, create a work pattern, create a work schedule, assign the schedule through work schedule assignment
C. Create a work pattern, create a shift, create a work schedule, assign the schedule through workschedule assignment
D. Create a shift, create a work pattern, assign the work pattern through work schedule assignment

IEfE: B
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Full Detailed In-Depth Explanation:

To create and assign a new schedule in Oracle Global Human Resources Cloud, the "Managing Workforce Schedules" guide
outlines the process:

* Create a shift: Define the specific work hours (e.g., 9 AM-5 PM).

* Create a work pattern: Combine shifts into a repeating sequence (e.g., 5 days on, 2 off).



* Create a work schedule: Build a schedule using the pattern, specifying start/end dates.

HA #120

You hired an employee on January 1, 2015. This employee got married on June 12, 2015. You received a request from the
employee on July 11, 2015, to change their last name from the date of the marriage. You changed the last name of the employee as
requested on the same day. What effective start date for this new employee is displayed by the system as of August 15, 2015?

e A January 1, 2015
e B.July 11,2015
e C. August 15, 2015
e D. June 12, 2015

Ef#: D

RN

Full Detailed In-Depth Explanation:

In Oracle Global Human Resources Cloud, the "effective start date" for an employee typically refers to the start date of their person
record or a specific change, depending on context. Here, the question involves a name change backdated to the marriage date, and
we need the effective start date displayed as of August 15,

2015.

Option A: July 11, 2015, is the date the change was requested and processed. However, the name change was applied retroactively
to the marriage date, not this transaction date.

Option B: Correct. June 12, 2015, is the marriage date, and the request was to update the last name effective from that date. In
Oracle HCM, when you update a person's name with an effective date (via Manage Person or a similar task), the systemrecords
this as the effective start date of the name change. As of August 15,

2015, the system displays the name change effective from June 12, 2015, reflecting the backdated update.

Option C: January 1, 2015, is the hire date and the nitial effective start date of the person record. However, the name change
overrides this for the specific attribute (last name), and the question implies the effective date tied to the update.

Option D: August 15, 2015, is the "as of" date, not an effective start date for any change or the employee's record.

The correct answer isB, as the effective start date of the name change is June 12, 2015, per "Using Global Human Resources" on
managing person data with effective dating,
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