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HA #40
‘What must be done to ensure that you can use a custom generic (MDF) object for Employee Self- Service?
Note: There are 2 correct answers to this question.

A. Set the externalCode field to Data Type = User.
B. Create one configuration Ul for the object.

C. Create a Valid When association for the object.

D. Set the externalNae field to Data Type = User.

Ef#: A. B

A -

To enable a custom Generic (MDF) object for Employee Self-Service (ESS) in SAP SuccessFactors Employee Central, the
following configurations are necessary:

* C. Create one configuration UI for the object.

* A Configuration Ul (User Interface) must be created for the MDF object to define how users will interact with it. This UI
facilitates data entry and management within the ESS framework.

SAP Learning Hub

*D. Set the externalCode field to Data Type = User.

* The externalCode field should be set to the 'User' data type. This configuration ensures that the object is associated with specific
user records, enabling personalized data management within ESS.

SAP Learning Hub

Options A and B are not required for enabling a custom MDF object for Employee Self-Service:

* A. Set the externalName field to Data Type = User.

* The externalName field typically holds descriptive information and does not need to be set to the

'User' data type for ESS functionality.

* B. Create a Valid When association for the object.

* While associations can define relationships between objects, a 'Valid When' association is not a prerequisite for enabling ESS
capabilities for a custom MDF object.

HH #41
Which HRIS elements share the same People Profile block? Note: There are 2 correct answers to this question.

A. complnfo and payComponentRecurring
B. personInfo and globalinfo

C. personalinfo and globalinfo

D. jobinfo and organizationInfo

EM: AL C

A

In SAP SuccessFactors Employee Central, the People Profile is designed to consolidate related HRIS elements into cohesive blocks
for streamlined data management. Specifically, the compInfo (Compensation Information) and payComponentRecurring (Recurring
Pay Components) HRIS elements share the same People Profile block. Similarly, the personalinfo (Personal Information) and
globalinfo (Global Information) HRIS elements are grouped together within the People Profile. This structured grouping enhances the
user experience by providing a unified view of related employee information.
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HH #42
‘What does it mean when a position is subjected to capacity control?

o A The target FTE is checked to prevent the position from being overstafted.

¢ B. The standard hours are checked to prevent the position from being understaffed.
o C. The target FTE is checked to prevent the position from being understaffed.

¢ D. The standard hours are checked to prevent the position from being overstaffed.

EfE: A

TR

‘When a position is subjected to capacity control in SAP SuccessFactors Employee Central, the system checks the target Full-Time
Equivalent (FTE) to ensure that the position is not overstaffed. Capacity control enforces constraints on the maximum number of
employees or FTEs that can occupy a position, helping organizations manage resources effectively and avoid exceeding the
predefined limits. This feature is particularly useful for managing budgetary and organizational constraints.

H #43
Your client is live with the employee transfer process in the production instance. The workflow shown in the screenshot is triggered
when an employee transfer is initiated.

What is the expected behavior of this workflow?

e A The mitiator of the employee transfer process is given an option to choose New Hire Workflow as an alternate workflow
to WF_Enmployee Transfer.

¢ B. The alternate workflow is used when there is a future-dated record entered for the employee.

¢ C. Anapprover can automatically reroute this request to another employee during vacation.

e D. Ifan approver does NOT take any action for 3 days, a reminder notification is sent by the system.

iIFf@#: B

fEEL:

In the scenario where an employee transfer process is initiated, and a workflow is triggered, the system behavior is as follows:
Alternate Workflow Usage: If there is a future-dated record entered for the employee, the system utilizes the alternate workflow.
This mechanism ensures that the appropriate workflow is applied based on the effective date of the transaction, allowing for accurate
processing of future-dated changes.

This functionality is designed to handle scenarios where actions need to be taken in advance, ensuring that the system processes the
correct workflow when the future-dated record becomes effective.

HH #44
Where do you enable the Enter Manager to Filter Positions option to only display manager's lower-level positions in Hire, MSS Job
Information and History?

A. In Settings > Ul Customizing

B. In Configure Object Definitions > Position
C. In Manage Business Configuration > jobinfo
D. In Settings > Hierarchy Adaptation

IEf#E: A

B #45
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