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R #22
User A schedules a report in Report Center Scheduler What can user A achieve by enabling the Job Completion notification option
for a scheduled job in the Report Center Scheduler?

¢ A. A notification appears for user A on the home page after the report distribution process is complete.

¢ B. Ane-mailis sent to the recipient of the report that the report distribution process is complete.

¢ C. A notification appears for the recipient of the report on the home page after the report distribution process is complete.
e D. Ane-mail is sent to user A after the report distribution process is complete.
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* Job Completion Notification:

* When the Job Completion Notification is enabled for a scheduled job, the scheduling user (User A) receives an email notification
once the report distribution process is complete.

HRE#23

‘When you format a list report component, which actions can you perform? Note: There are 3 correct answers to this question.

e A. Adjust column widths.
e B. Change colunn headers.
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¢ C. Save formats to a template.
e D. Change the order of columns.
¢ E. Change column types.

IEf#: AL B. D
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* List Report Formatting OverviewList report components in SAP SuccessFactors allow detailed data visualization in a tabular
format. Formatting enhances usability and readability.

* Formatting Options

* Change the Order of Columns: Columns in a list report can be rearranged to prioritize specific data.

* Adjust Column Widths: Column widths can be resized to fit content or optimize display space.

* Change Column Headers: Column headers can be renamed or updated to improve clarity and alignment with report requirements.
* Explanation of Correct Answers

* Option A: Correct, as reordering columns is a standard customization feature.

* Option C: Correct, because column width adjustment is supported for better layout and content display.

* Option D: Correct, since column headers can be edited to reflect data labels better.

* Explanation of Incorrect Options

* Option B: Incorrect, because column types (e.g., text to numeric) cannot be changed directly in a list report component.

* Option E: Incorrect, as list report formatting changes cannot be saved as templates for reuse.

References and Documentation

* SAP SuccessFactors People Analytics Reporting Guide

* SAP List Report Component Features: SAP Help Portal

* openSAP Training Materials: Detailed guidelines on report customization options.
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Youare creating a Story report on employment and compensation information. You have created two queries to support the story
report. The table and the left chart are using an employment query as its data source. The right chart uses a compensation query as
its data source. Both queries include the field for the employee Job Title. When you add an input control to the page, it only filters
the table and the left chart. What action must you take to configure the nput control to effect both charts and the table?

¢ A Enable Cascading Effects.

e B. Convert it to a Story Filter.
¢ C. Update Linked Analysis.

e D. Set up Linked Dimensions.

IEfE: D
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* Problem Description

* The mput control must filtter multiple queries (employment and compensation) by the Job Title field. This requires linking
dimensions across the queries.

* Solution: Linked Dimensions

* Configuring Linked Dimensions connects the shared field (Job Title) between the queries. This ensures the mput control affects all
visuals based on the linked field.

* Why Other Options are Incorrect

* A (Story Filter): Applies filters globally but does not link dimensions between queries.

* B (Update Linked Analysis): Handles interactivity within a single query but not across multiple queries.

* C (Enable Cascading Effects): This is unrelated to linking dimensions.

References

* SAP SuccessFactors Linked Dimensions Guide

HH #25

In the Advanced Reporting tool, you want to create a query where the results meet the following criteria: Only show one row per
employee, Only show the pay components Base Salary and Bonus, Show these pay components as individual columns. You have
joined the Global Job Information table with the Compensation table. What else must you do? Note: There are 2 correct answers to
this question.

e A Duplicate the Compensation table.



¢ B. Configure a table restriction of the Global Job Information table.
e (. Change the table join to the Compensation table to an inner join.
e D. Configure a table restriction of the Compensation table.
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To meet the specified query requirements in Advanced Reporting:

* Duplicate the Compensation Table (B):

* You must duplicate the table to represent Base Salary and Bonus as separate columns. Each instance of the table focuses on one
pay componernt.

* Configure a Table Restriction of the Compensation Table (C):

* Apply restrictions to filter the data in each duplicated table to only include the specific pay component (e.g., Base Salary in one
table and Bonus in the other).

H #26

An executive reviews a canvas report on employee compensation. The executive discovers that NOT all employees are included in
the report. You need to adjust the report so that all employees are included by defautlt, but included employees can be adjusted at
runtime. How do you accomplish this task? Note: There are 2 correct answers to this question.

A. Set the People Scope Team Manager to CEO and set Team Reporting Type to Team View.

B. Set a run-time filter on User Sys ID.

C. Set the People Scope Team Manager to Logged in User and set Team Reporting Type to other filters.
D. Enable User Prompted People Scope.

EFf@E: C. D
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To include all employees in a report by default and allow runtime adjustments:

* Enable User Prompted People Scope (A):

* This allows the report runner to adjust the scope of employees included at runtime.

* Set the People Scope Team Manager to Logged in User and Team Reporting Type to Other Filters (B):

* By configuring the People Scope, all employees are included by default based on the team hierarchy, but the user can apply
additional runtime filters to adjust the scope.
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