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Oracle 1z0-1162-1 Exam Syllabus Topics:

Topic Details

¢ Oracle Cloud Success Navigator and Oracle Cloud Quality Standards: This section of the exam measures

the skills of cloud implementation consultants and emphasizes the importance of Cloud Success Navigator
Topic 1 and Cloud Quality Standards for optimizing cloud solutions. It explains how OMBPs are embedded with
Starter Configuration to streamline implementation processes.

¢ Oracle Cloud Applications and Oracle Moderm Best Practice (OMBP): This section of the exam measures
the skills of cloud application specialists and covers the offerings and capabilities of Oracle Cloud

Topic 2 Applications. It includes an overview of the Oracle HCM suite, explaining its key features, data flow, and

integration points within the HCM OMBPs.

e OMBPs for Talent Acquisition and Talent Management: This section of the exam measures the skills of

talent management consultants and focuses on the business process flow from recruit to onboard in Talent
Topic 3 Management. It explains the design considerations, key takeaways, and metrics used to identify team skills
and candidates within these OMBPs.

¢ OMBPs for HR and Payroll: This section of the exam measures the skills of HR process analysts and
covers workforce strategies within HR and Payroll. It includes an explanation of business process flows,

Topic 4
P design considerations, key takeaways, and metrics to measure workforce trends in these OMBPs.
e OMBPs for Workforce Management and Rewards: This section of the exam measures the skills of
workforce management specialists and focuses on business process flows within Workforce Management.
Topic 5 It includes key design considerations, takeaways, and metrics to ensure compliance in Workforce

Management OMBPs.
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Every Oracle aspirant wants to pass the Oracle 120-1162-1 exam to achieve high-paying jobs and promotions. The biggest issue
120-1162-1 exam applicants face is that they don't find credible platforms to buy real 120-1162-1 exam dumps. When candidates
don't locate actual Oracle Fusion Cloud Applications HCM Foundations Associate - Rel 1 (120-1162-1) exam questions they
prepare from outdated material and ultimately lose resources. If'you are also facing the same problem then you are at the trusted
spot.

Oracle Fusion Cloud Applications HCM Foundations Associate - Rel 1
Sample Questions (Q19-Q24):

NEW QUESTION # 19
Which metric helps understand the correlation between data points and is useful in mitigating the risk of resentment and burnout?

A. Total Sickness and Vacation Trend that provides a holistic view of sick and vacation leave.

B. Monthly Overtime Hours that indicates potential overwork.

C. Weekly Absences and Overtime Trend that compares weekly absence and overtime patterns.
D. Absence and Time - Weekly Trend that monitors short-term absence and time-off patterns.

Answer: C

Explanation:

Comprehensive and Detailed Explanation:TheWeekly Absences and Overtime Trendmetric provides a comparative view of both
absence patterns and overtime trends on a weekly basis. This helps organizations identify potential burnout risks by analyzing the
correlation between excessive overtime and increased absenteeism

* Mitigating Burnout:Employees who frequently work overtime without adequate rest may experience stress, fatigue, and reduced
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productivity. Tracking weekly trends helps HR teans take proactive measures, such as workload redistribution and wellness
itiatives.

* Resentment Prevention:If some employees are consistently required to work overtime while others are frequently absent, it can
lead to resentment in the workplace. This metric ensures fair workload distribution.

* Data-Driven Decision MakingManagers can analyze trends and take corrective actions, such as implementing flexible work
policies or ensuring fair shift distribution.

References:Oracle Fusion Cloud HCM - Absence Management and Workforce Trends Analytics Guide.

NEW QUESTION # 20
‘What two metrics from the Attract Talent to Onboard New Hires OMBP assist an organization in evaluating its recruiting
effectiveness and making data-driven decisions?

A. New Hire Tumover Rate, tracks the rate at which new employees leave the company.
B. Time to Onboard, records the time it takes to complete the onboarding process.

C. Offer Acceptance Rate, tracks percentage of job offers accepted by candidates.

D. Time to Fill a Position, measures the time from a position becoming vacant to being filled.
E. Source of Hire, identifies the channels or sources from where successful hires are made.

Answer: C,D

Explanation:

Comprehensive and Detailed ExplanationTwo key metrics in theAttract Talent to Onboard New Hires OMBPthat measure
recruitment effectiveness are:

* Offer Acceptance Rate:Reflects the attractiveness of job offers and the employer brand, helping organizations refine compensation
and engagement strategies.

* Time to Fill a Position:Measures the duration from job vacancy creation to successful hiring, allowing HR teams to optimize

workforce planning,
References:Oracle Fusion Cloud HCM - Recruiting Effectiveness and Workforce Planning Guide.

NEW QUESTION # 21
How do the Al applications, Dynamic Skills and Al Talent Best Match, contribute to a more efficient and successful hiring process?

¢ A They enable automated candidate screening based on predefined criteria, allowing hiring managers to focus on high-
potential candidates.

¢ B. They offer advanced candidate assessment tools, such as virtual interview simulations.

e C. They analyze job requirements and candidate profiles, providing precise skill matching and talent recommendations.

Answer: C

Explanation:

Comprehensive and Detailed Explanation:TheDynamic Skillsand Al Talent Best Matchapplications leverage artificial intelligence
tostreamline hiring decisions.

* AI-Driven Skill MatchingIdentifies the best candidates based on required job competencies.

* Improved Talent Acquisition:Reduces the time spent on manual candidate evaluation.

* Data-Based Hiring Decisions:Enhances workforce planning by matching skills with organizational needs.

References:Oracle Fusion Cloud HCM - Al-Based Talent Acquisition Guide.

NEW QUESTION # 22
Identify three essential components of Oracle Me that empower users to manage their tasks and information efficiently.

A. Goal Plans outlines individual or team objectives.

B. All-in-one Evaluations provides a comprehensive approach to employee assessments.

C. Touchpoints provides managers with personalized team insights and continuous engagement opportunities.
D. Journeys provides personalized, step-by-step guidance for employees using workflows.

E. Help Desk allows employees to submit HR-related inquiries through multiple channels.

Answer: C,D,E



Explanation:

Comprehensive and Detailed Explanation:Oracle Meis a comprehensive employee experience platform that enhances workforce
engagement. Key components include:

* Help Desk:Enables enployees to raise HR-related queries and get timely resolutions.

* Journeys:Provides guided workflows for employees to navigate tasks such as onboarding and career development.

* Touchpoints:Equips managers with data-driven insights to enhance employee engagement and productivity.

References:Oracle Fusion Cloud HCM - Oracle Me Employee Experience Guide.

NEW QUESTION # 23
How does the Workforce Plan to Budget OMBP assist organizations in optimizing their resource allocation?

¢ A. By forecasting talent needs and associated costs, aligning them with the organization's financial goals, and translating talent
requirenments into a budget.

¢ B. By creating a comprehensive workforce plan, identifying talent gaps, developing succession plans, and defining training
needs.

¢ (. By analyzing market trends, competitor data, and industry benchmarks to inform talent acquisition and retention strategies.

Answer: A

Explanation:

Comprehensive and Detailed Explanation'TheWorkforce Plan to Budget OMBPallows organizations to align workforce planning
with financial strategies to optimize resource allocation.

* Forecasting Talent Needs:Identifies short-term and long-term hiring requirements based on business growth projections.

* Cost Management:Helps organizations balance workforce expansion with budget constraints to avoid over-hirng or under-
utilization of funds.

* Strategic Workforce Planning Translates hiring requirements into a structured budget to ensure efficient allocation of financial
resources.

References:Oracle Fusion Cloud HCM - Workforce Planning and Budgeting Guide.

NEW QUESTION # 24
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