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¢ Report Consumrers: This domain evaluates the understanding of a Business User and focuses on how
report consurrers interact with and utilize generated reports. It highlights user roles, permissions, and

rEY 21
7 effective report sharing practices to ensure reports serve decision-making needs.
¢ Provisioning Settings for Reporting: This area focuses on the abilities of a System Administrator and
mnvolves configuring and enabling the necessary settings in Provisioning to support reporting tools within
ey 72 SAP SuccessFactors. It includes setup tasks that ensure reporting solutions fimetion properly within the

system environment.

e Canvas Reports and Page Designer: This part measures the capabilities of a Report Administrator and
mvolves creating and customizing reports using Canvas Reports and Page Designer. It covers advanced
bEY 73 query construction, formatting, pivot creation, and report distribution to enhance data presentation and

usability.
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o Table Reports: This part measures the skills of a Data Analyst and mvolves creating, managing, and running
Table Reports. It focuses on designing tabular data presentations that facilitate straightforward access to

hev 74 detailed workforce analytics information.

¢ Detailed Reporting Tool with Live Data: This section assesses the skills of an Advanced Report Developer
and nvolves working with detailed reports that use live data feeds. It includes building customizable queries

FEYZ 5
7 and using reporting tools to deliver real-time, actionable data to stakeholders.

¢ Advanced Reporting Tool with Replicated Data: This section targets a Reporting Specialist and covers

leveraging advanced reporting tools that operate on replicated data. It includes knowledge of data
hEY 76 replication concepts and using these tools to perform comprehensive reporting that supports detailed
analysis.
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R #33
User A schedules a report in Report Center Scheduler What can user A achieve by enabling the Job Completion notification option
for a scheduled job in the Report Center Scheduler?

A. A notification appears for user A on the home page after the report distribution process is complete.

B. An e-mnail is sent to the recipient of the report that the report distribution process is complete.

C. A notification appears for the recipient of the report on the home page after the report distribution process is complete.
D. Ane-muil is sent to user A after the report distribution process is complete.

Ef#: D

it

* Job Completion Notification:

* When the Job Completion Notification is enabled for a scheduled job, the scheduling user (User A) receives an email notification
once the report distribution process is conplete.

H #34
What are the requirements for a custom block in People Profile to be reportable in a Story? Note: There are 2 correct answers to
this question.

A. The MDF object must have an externalCode of datatype Generic Object.
B. The MDF object must NOT be linked to another schema.

C. The MDF object must be linked to a schema as a root object.

D. The MDF object nwst have an externalCode of datatype User

Ef: A C

fERL:
* Requirements for Reportable Custom Blocks
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* A custom block in People Profile needs to satisfy specific criteria to be included in reports in Story.

* Option A: The MDF object must be associated with a scherm as a root object to ensure the data structure is accessible in the
reporting layer.

* Option C: The externalCode field must have the correct data type, such as Generic Object, to ensure proper data mapping.

* Why Other Options are Incorrect

* B: MDF objects can be linked to other schemas; this does not affect their reportability.

* D: The externalCode does not necessarily need to be of datatype User for the custom block to be reportable.

References

* SAP SuccessFactors People Profile Configuration Guide

HM #35
‘When using Report Center, what permnissions are required to create a canvas report on Employee Profile data using the Detailed
Reporting tool? Note: There are 3 correct answers to this question.

A. Canvas Designer Admin

B. Report Center

C. Create Reports: Employee Profile
D. Canvas Designer

E. Run Report: Employee Profile

Eﬁ: B\ C\ D

fE L

* Required Permissions OverviewTo create a canvas report on Employee Profile data using the Detailed Reporting tool, specific
permissions must be granted in SAP SuccessFactors Report Center.

* Explanation of Correct Answers

* B. Canvas Designer: This permission is required to access and use the Canvas Designer tool for creating advanced reports.

* C. Create Reports: Employee Profile: This permission allows users to generate reports specifically based on Employee Profile
data.

* E. Report Center: This grants access to the Report Center where all reporting activities, including creating and managing reports,
are carried out.

* Explanation of Incorrect Answers

* A. Canvas Designer Admin: This permission is for administrative control over Canvas Designer, not necessarily for report creation.
* D. Run Report: Employee Profile: This is for running reports, not creating them

References

* SAP Help Portal: Reporting Permissions

* SAP SuccessFactors Admin Guide

B #36

You support report consumers. A report consummer asks if' it is possible to save the selected items

How do | save my selected
choices in this area?

when viewing the detail of a chart in a story report (see screenshot).
How do you tell the report consumer to save the state? Note: There are 2 correct answers to this question.

e A. Select the chart on the canvas, view the action menu, and choose Export.
e B. View the chart in explorer mode, view the action menu, and choose Export.
e C. View the chart in explorer mode, and choose + New View to create an explorer view.



o D. Select the chart on the canvas, view the bookmark menu, and choose Bookmark Current State.
iE ﬁ H C\ D

il

* Saving Chart States in a Story ReportSAP SuccessFactors Story Reports provide the ability to save states or views for specific
visualizations.

* Explanation of Correct Answers

* B. View the chart in explorer mode, and choose + New View: Explorer mode allows creating a custom view of the chart with
selected filters or dimensions.

* C. Select the chart on the canvas, view the bookmark menu, and choose Bookmark Current State: Bookmarking saves the
current state of the chart for easy retrieval later.

* Explanation of Incorrect Answers

* A. Export: Exporting does not save the state; it simply downloads the chart.

* D. Explorer Mode Export: Similar to A, this does not save the state but generates an export file.

References

* SAP SuccessFactors Story Reporting Guide

HE #37

You are configuring a story report. You add the image widget to the top-left corner of the canvas. You then upload the SAP
SuccessFactors logo in the Builder, and select the logo image so it displays on the canvas.

‘When you preview the report in View Mode, the logo appears centered on the canvas. What action do you take so the Logo
appears in the top-left corner when viewing the report in View Mode?

SAP SuccessFactors

Centered on Canvas in
View Mode

¢ A In Styling for the page, set the Page Size to Fixed.
¢ B. In Builder for the image, set the image to Dynamic.
¢ (. In Designer Mode, add another widget under the image.
¢ D. In Styling for the image, set the Image Properties to Pan.

Ef#: A

fiE L.

* Issue Description:

* When the logo appears centered in View Mode instead of the top-left corner, it is because the page size is set to a responsive
layout.

* Solution:

* (o to Styling for the page in the report configuration.

* Change the Page Size from responsive to Fixed.

* This ensures that elements like the logo remain positioned as designed, including in the top-left corner.
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