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ZertPruefung ist eine Website, die Bequemilichkeiten fiir die SAP C-THR84-2505 Zertifizierungspriifung bietet. Nach den
Forschungen tiber die Fragen und Antworten in den letzten Jahren kann ZertPruefing die Themen zur SAP C-THR84-2505
Zertifizierungspriifing effektiv erfassen. Die SAP C-THR84-2505 Priifungsiibungen haben eine groBe Ahnlichkeit mit realen

Priifingen.

SAP C-THR84-2505 Priifungsplan:

Thema

Einzelheiten

Thema 1

Career Site Design and Accessibility: This section of the exam measures the ability of Implementation
Specialists to design career sites with a focus on user experience and accessibility standards, ensuring
compliance and aesthetic consistency across devices.

Thema 2

Candidate Experience Overview and Project Kickoff: This section of the exam measures skills of
Implementation Specialists and covers the mitial stages of a Candidate Experience project, including scope
definition, stakeholder alignment, and planning activities for launching a SuccessFactors Career Site Builder
(CSB) implementation.

Thema 3

Career Site Builder Global Settings and Global Styles: This section of the exam assesses the configuration
skills of SAP Consultants related to the global settings and design styles that govern the overall look and
feel of the career site, such as fonts, color schemes, and layout defaullts.

Thema 4

Move to Production: This section of the exam evaluates the skills of SAP Consultants in finalizing
configuration and deploying the completed site from the staging environment to production, ensuring
readiness and quality assurance prior to go-live.
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¢ Job Delivery: This section of the exam measures the competency of Implementation Specialists in
Thera 5 configuring job delivery mechanisirs, including job postings and integrations with external platforms to
ensure jobs are accurately distributed.

o Other Career Site Setup: This section of the exam measures skills of SAP Consultants in configuring
additional site features like data capture forms, metadata tags, and search engine optimization settings to

Thema 6
enhance site performance and engagement.

o Career Site Builder Pages and Components: This section of the exam evaluates the knowledge of
Thema 7 Implementation Specialists in creating and managing pages and content blocks using Career Site Builder
components, supporting modular design and dynamic content presentation.
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18. Frage
Why is it important to set up CSB Role Based Permission from CSB > Users > Roles? Note: There are 2 correct answers to this
question.

e A. Site setup settings are located within CSB and should only be accessed by trained admmistrators.

¢ B. When CSB Role Based Permission is enabled, administrators receive a notification that users also need permissions in
Admin Center.

e (. Until CSB Role Based Permission is enabled, all users with access to CSB have all permissions in the tool.

e D. Until CSB Role Based Permission is enabled, NO users can access CSB.

Antwort: A,C

Begriindung;

Comprehensive and Detailed In-Depth Explanation:

Role-Based Permissions (RBP) in CSB control access:

* Option A (Site setup settings are located within CSB and should only be accessed by trained administrators): Correct. Sensitive
settings (e.g., site configuration) require restricted access to prevent errors.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Site setup settings within Career Site Builder
are critical and should be restricted to trained administrators via Role-Based Permissions to ensure proper configuration and
maintenance."

* Option C (Until CSB Role Based Permission is enabled, all users with access to CSB have all permissions in the tool): Correct.
Without RBP, access is unrestricted, posing a risk to site integrity.

* SAP Documentation Excerpt: Fromthe Career Site Builder Security Guide: "If Role-Based Permissions are not configured in CSB
> Users > Roles, all users with access to the tool will have full permissions until restrictions are applied.”

* Option B (Admmistrators receive a notification): Incorrect. No such notification mechanism exists in CSB for Admin Center
permissions.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Security Guide.
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19. Frage
‘Which of'the following can you use to explore released APIs?

¢ A. SAP Integration Suite
¢ B. SAP Application Interface Framework
e (. SAP Business Accelerator Hub

Antwort: C

Begrindung;

Comprehensive and Detailed In-Depth Explanation:

Exploring released APIs is essential for integration planning in SAP SuccessFactors. Let's evaluate the options:

* Option B (SAP Business Accelerator Hub): Correct. This is SAP's official platform for discovering APIs across its portfolio,
including SuccessFactors.

* SAP Documentation Excerpt: From the SAP SuccessFactors Integration Strategy Guide: '"The SAP Business Accelerator Hub
(previously API Business Hub) is the recommended tool to explore released APIs for SAP SuccessFactors, providing detailed
documentation, endpoints, and sample requests for integration purposes."

* Reasoning; At hub.sap.com, users access APIs like the Recruiting OData API (e.g., /odata/v2

/JobRequisition) with specs, schemas, and sandbox testing, It's designed for developers to review endpoints for CSB integrations.
* Practical Example: For "Best Run," a consultant visits the Hub, searches "SuccessFactors Recruiting," and reviews the OData API,
downloading a sample GET

/JobRequisition?$fiter=status eq 'Open’ on March 4, 2025.

* Option A (SAP Application Interface Framework): Incorrect. AIF monitors and customizes interfaces in SAP ERP, not for
exploring SuccessFactors APIs.

* Option C (SAP Integration Suite): Incorrect. This toolset builds ntegrations, not a discovery platform for released APIs.

: SAP SuccessFactors - Integration Strategy Guide (API Exploration); SAP Business Accelerator Hub Documentation.

20. Frage
Your customer would like to take advantage of the enhanced search capabilities for location. Which of these steps below are
required? Note: There are 2 correct answers to this question.

A. Configure Job Location Generic Objects.

B. Enable the Unified Data Model in Career Site Builder.

C. Configure multi-locations for the locations.

D. Map each Job Location Generic Object to a Location Foundation Object.

Antwort: A,D

Begrindung;

Comprehensive and Detailed In-Depth Explanation:

Enhanced location search capabilities in CSB allow candidates to filter jobs by geographic criteria, requiring specific configurations:
* Option C (Map each Job Location Generic Object to a Location Foundation Object): Correct. The Unified Data Model (UDM)
enhances search by leveraging Foundation Objects (e.g., Location).

Mapping Job Location Generic Objects to these ensures accurate location data flows into the career site for search functionality.

* Option D (Configure Job Location Generic Objects): Correct. Job Location Generic Objects must be set up in the system to store
and manage location data for job requisitions, enabling the enhanced search feature.

* Option A (Enable the Unified Data Model in Career Site Builder): While UDM enhances search capabilities, it's a prerequisite, not
a "step" specific to location search configuration. The question asks for required steps, not prerequisites, making this less precise.

: SAP SuccessFactors Recruiting: Candidate Experience - Unified Data Model Configuration Guide.

21. Frage
Which of the following are leading practices for using images on a Career Site Builder site? Note: There are 3 correct answers to this
question.

A. All images on a Career Site Builder site should be oriented as portrait, NOT landscape.
B. Select images that have a strong focal point.

C. Unique alt text should be populated for all images in all languages.

D. Do NOT use embedded text on images.

E. Alt Text is NOT required for logos on the site.



Antwort: B,C,D

Begrindung;

Comprehensive and Detailed In-Depth Explanation:

Images in Career Site Builder (CSB) enhance visual appeal and accessibility, requiring careful consideration to meet standards like
WCAG 2.1. Let's delve into the options:

* Option A (Select images that have a strong focal point): Correct. Images with a clear focus (e.g,, a person's face) engage
candidates and improve visual hierarchy.

* SAP Documentation Excerpt: From the Career Site Builder Accessibility Guide: "Leading practice recommends selecting images
with a strong focal point to draw candidate attention and enhance the visual experience on the CSB site."

* Reasoning; A photo of a smiling employee on careers.bestrun.comhome stands out over a blurry group shot, guiding the eye to
key content. This is configured in CSB > Pages > Image Upload.

* Practical Example: For "Best Run," choosing an image of a team leader for the "About Us" page increases engagement.

* Option C (Do NOT use embedded text on images): Correct. Embedded text (e.g., "Join Us" on a banner) isn't accessible to
screen readers or searchable, violating SEO and accessibility norms.

* SAP Documentation Excerpt: From the Career Site Builder Accessibility Guide: "Avoid using embedded text on images, as it
cannot be read by screen readers and may not be indexed by search engines; use alt text instead."

* Reasoning; Instead of embedding "Apply Now" on an image, use HTML text with CSS styling in CSB > Global Styles, ensuring
accessibility for users with JAWS.

* Practical Example: "Best Run'" replaces a text-over-image banner with a styled "Apply Now" button.

* Option E (Unique alt text should be populated for all images in all languages): Correct. Alt text describes images for accessibility
and must reflect content in each locale.

* SAP Documentation Excerpt: From the Career Site Builder Localization Guide: "Populate unique alt text for all images in each
language to ensure accessibility and relevance for candidates across locales."

* Reasoning; For an image of a team on careers.bestrun.com, alt text is "Best Run team meeting” (en_US) and "Reunion de l'equipe
Best Run" (fr FR), set in CSB > Pages > Image Settings.

* Practical Example: "Best Run" updates alt text for a logo across en US, fi FR, and es_ES.

* Option B (Alt Text is NOT required for logos): Incorrect. WCAG 2.1 mandates alt text for all images, including logos, for
accessibility (e.g., "Best Run Logo").

* Option D (All images should be oriented as portrait): Incorrect. Orientation (portrait or landscape) depends on design needs, not a
universal rule.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Accessibility Guide.

22. Frage
When moving a Career Site Builder site to production, which four XML files must you export for the move to production?

A. Content pages, Category pages, Job Layouts, Career Site Builder Settings
B. Candidate Profile, Site Settings, Translations, Category pages

C. Site Settings, Career Site Builder Settings, Content pages, Translations

D. Site Settings, Career Site Builder Settings, Category pages, Translations

Antwort: D

Begriindung;

Comprehensive and Detailed In-Depth Explanation:

Moving a Career Site Builder (CSB) site from Stage to Production requires exporting key configurations as XML files to replicate
the site accurately. Let's identify the correct set:

* Option A (Site Settings, Career Site Builder Settings, Category pages, Translations): Correct.

These four files encompass the essential configurations for a successful move.

* SAP Documentation Excerpt: From the Implementation Handbook: "To move a CSB site to production, export the following
XML files from Stage: Site Settings, Career Site Builder Settings, Category pages, and Translations. These files contain the core
configuration, page structure, and localized text required for production deployment.”

* Breakdown:

* Site Settings: Includes domain (e.g,, careers.bestrun.com), SSL, and integration details.

* Career Site Builder Settings: Covers Global Styles, headers, footers, and JavaScript.

* Category pages: Defines job listing pages (e.g., "Sales Jobs").

* Translations: Ensures system text (e.g., "Search") is localized (e.g., "Rechercher").

* Reasoning; Exporting these in CSB > Tools > Export, then importing to Production via CSB > Tools > Import, ensures the site
mirrors Stage. Missing files (e.g., Content pages) can be added later but aren't mandatory.

* Practical Example: For "Best Run," exporting these files on March 1, 2025, and importing to Production replicates the Stage site,



verified by browsing careers.bestrun.com.

* Option B: Incorrect. "Candidate Profile" isn't an exportable CSB file; it's Recruiting Management data.

* Option C: Incorrect. "Content pages" are optional, not core, unlike "Category pages."

* Option D: Incorrect. "Job Layouts" are part of "Career Site Builder Settings," not a separate export;

"Content pages" aren't essential.

: SAP SuccessFactors Recruiting: Candidate Experience - Implementation Handbook (Stage to Production Move).
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