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¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
bEY 71 fair and balanced administration of employee rewards and recognition prograrms.

¢ Operational Reporting; In data systems, operational reporting provides insights into real-time operational
ey 72 activities and current performance details.

¢ Business Process Management (BPM): Business process management (BPM) involves using different
approaches to identify, design, analyze, evaluate, refine, and automate business processes for better

FEY 23
7 efficiency.
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
FEY 2 4 skills of HRIS Analysts, concentrating on aligning compensation functions with the wider Workday Human
Capital Management environment.
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
FEy 25 Workday Security Administrators, emphasizing how configurable security maintains controlled access to

compensation-related data and workflows.
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H #42
What is the advantage of using default compensation for requisition compensation?

¢ A Default compensation enables the establishment of compensation guidelines, plans, and plan amounts on a position.

¢ B. Every applicant hired using the same job requisition receives consistent compensation values.

¢ C. Youcan view the eligible plans when proposing compensation using the By Compensation Package and Rule or By
Compensation Rule options.

¢ D. Every employee who hires into that position receives the same compensation values.

IEf#: B

A :

* Default compensation for requisition compensationensures thatall hires from a requisition default to the same plan amounts/rates,
supporting consistency in offers.

* This prevents discrepancies between candidates applying for the same role and requisition.

Why not the others?

* A. Guidelines on a position# Position compensation is separate from requisition compensation.

* C. Every employee in position receives same compensation# Controlled by position defaults, not requisition.

* D. Eligible plans view# That's determined bycompensation package setup, not requisition defaults.

References:

Workday Pro Compensation - Requisition Compensation Defaults:Ensures consistency of compensation values for all hires through
the requisition.

Workday Community - Recruiting Compensation Configuration.

HP #43

Airplane pilots receive a base salary as conpensation. They also receive compensation based on the number of kilometers flown.
The more they fly, the more they get paid. You need to create a plan to show estimated wages based on kilometers flown to include
in an offer letter. What type of plan should you create?

¢ A. One-time payment plan

¢ B. Period salary plan

¢ C. Unit-based allowance plan
e D. Unit salary plan

IEf#: D

R

* AUnit Salary Planpays based onunits worked(e.g., miles, credits, or kilometers).

* In this case, pilots earn extra based onkilometers flown, makingunit salary planthe correct choice.

* It also supportsestimation of wagesfor offer letters since you can project based on expected units.
‘Why not the others?

* A. Unit-based allowance plar# Allowances are flat recurring payments, not tied to actual units worked.
* B. One-time payment# Used for bonuses or ad hoc payments, not recurring per-unit pay.

* D. Period salary plan# Handles additional pay periods, not per-unit payments.

References:

Workday Compensation Plans Training:Unit salary plans are designed for recurring, unit-driven pay like teaching credits or mileage.
Workday Community - Unit Salary Plans.

HH #44
You want to display only relevant compensation plan sections during the Propose Compensation Change step of the Change Job
business process, either for an internal job change or an internal hire.


https://www.mogiexam.com/Workday-Pro-Compensation-exam.html

What setting will enable Workday to determine the relevant plan sections to display based on worker eligibility and the security
permissions for the user performing the compensation change?

A. Hide Total Salary & Allowances

B. Enable Eligbility Rule Performance Enhancement for Compensation Plan Profiles
C. Enable Dynamic Display for Compensation Plan Sections

D. Enable Compensation Setup Segment Security

Ef#: C

TR

* TheDynamic Displayoption controls whether Workday shows onlyrelevant compensation plan sectionsduring transactions
likePropose Compensation Change.

* It evaluates:

* Worker eligbility rules(which plans apply).

* User security permissions(what the initiator can see).

* This ensures users only see compensation sections relevant to their context, reducing clutter and errors.

Why not the others?

* A. Segment security# Controls data security, not dynamic display.

* C. Hide Total Salary & Allowances# Hides totals, doesn't manage section visibility.

* D. Eligibility Rule Performance Enhancement# Improves performance, not visibility.

References:

Workday Pro Compensation - Dynamic Display Settings:Ensures streamlined Propose Compensation Change process.

HP #45

A customer has several one-time payment plans within a tenant. They want to ensure that during a payment event a single one-time
payment is submitted.

How should this be configured?

e A. Segment security to the Domain: One Time Payment

¢ B. Do not enable Multiple One-Time Payments within the Edit Tenant Setup - HCM > Compensation
e C. Use a rule-based business process definition

e D. Enable Multiple One-Time Payments within the Edit Tenant Setup - HCM > Compensation

IEf#: B

fi .-

* If you want to restrict employees so they can only submita single one-time payment per payment event, you must ensure
thatMultiple One-Time Payments is not enabledin tenant setup.

* When disabled, Workday enforcesone plan per effective date/reason.

‘Why not the others?

* A. Segment security# Controls data access, not number of payments allowed.

* B. Rule-based BP# Governs approvals/workflow, not structural system behavior.

* C. Enable Multiple One-Time Payments# Would allow multiple entries (opposite of requirement).

References:

Workday Pro Compensation - Tenant Setup for One-Time Payments.

H #46
You are creating a compensation package.
What can you add to the compensation package?

e A Future payment plan

e B. Calculated plan

e C. Retirement plan

e D. One-time payment plan

At



* Acompensation packageis a grouping of multiple compensation plans (salary, allowances, one-time payments, bonuses, etc.).
* Workday allows you tobundle one-time payment plansinto a package (e.g., relocation bonus, signing bonus).

Why not the others?

* A. Retirement plan# Benefits plans are not part of comp packages.

* C. Calculated plar# Standalone, not typically added to comp packages.

* D. Future payment plar# Not a Workday plan type.

References:

Workday Pro Compensation - Compensation Package Setup:Lists allowable plan types (salary, allowance, one-time payment).
Workday Community - Offer Package Setup.
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