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AE #87
A full-time nonexempt employee is required to travel on weekends. The hours spent traveling are:

A. Treated as regular time worked.
B. Paid out as a bonus.

C. Covered by a per diem.

D. Considered non-compensable.

HE: A

Y.

Under the Fair Labor Standards Act (FLSA), travel time that occurs during an employee's normal working hours, including
weekends, must be counted as compensable work time. Travel as part of an employee's principal activity (like to a job site) is
considered working time.

Official Extract:

"Time spent traveling during normal work hours is considered compensable work time under the Fair Labor Standards Act, even if it
falls on a non-regular workday such as Saturday or Sunday." (Source: HRCI PHR Content Outline 2024-2025, Total Rewards
Section, FLSA Compliance)

EE #88
Mark is a HR Professional for his organization and he has been given the assignment to create an Affirmative Action Plan for his
company. As Mark creates this document, which one of the following is not required to be in the Affirmative Action Plan?

A. Placement Goals

B. Designation of Responsibility
C. Compliance Reviews

D. Job Group Analysis
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A2 #89

During the organization of a union, it's possible that the union will gain recognition from the management. The management is then
obliged to give the NLRB a list of employees who are eligible to vote in the unionization election. What is the name of'the list of such
employees called?

A. Excelsior List

B. Union prospectus List
C. Candidate List

D. Constituent List
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A2 #90
A total rewards approach works successfilly when:

A. Significant effort is put forth by managers.

B. The organization is recognized as a "best place to work."
C. HR delivers the rewards to enployees.

D. Outside consultants handle the transition.

HE:. A

Y.

Manager involverent is critical for total rewards success because they communicate program details, ensure proper application, and
support employee engagement through rewards recognition.

Official Extract:



"Management plays a critical role in the success of total rewards strategies through ongoing communication, implementation support,
and employee recognition efforts." (Source: HRCI PHR Content Outline 2024-2025, Total Rewards Section, Manager Engagement
in Rewards Prograns)

HAE #91
The best measure of an outplacement prograni's success is the:

A. Cost to offer the services.

B. Retention rate of remaining employees.

C. Number of individuals hired into new jobs.
D. Usage ratio of services.

HE: C

Y.

The success of an outplacement program is best measured by the number of displaced employees successfully re-employed. This
demonstrates the progranis effectiveness in helping employees transition to new opportunities.

Official Extract:

"The effectiveness of outplacement prograns is assessed by measuring the reemployment rates of separated employees." (Source:
HRCI PHR Content Outline 2024-2025, Talent Planning and Acquisition Section, Separation and Transition Programs)
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