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outstanding technical staff, and has perfect service system after sale. More importantly, our good Workday-Pro-HCM-Core Guide
quiz and perfect after sale service are approbated by our local and international customers.

Workday Pro HCM Core Certification Exam Sample Questions (Q115-
Q120):
NEW QUESTION # 115 
A customer configured astep-based gradewith aprogression sequencethat useseligibility rules. The design progresses an
employeeonly if the employee does not have a poor performance rating.
Performance is measured on a1-5 scale, where:
* 1 = Poor performance
* 5 = Outstanding performance
The progression sequence is:
* Step 1: $25 hourly
* Step 2: $30 hourly
* Step 3: $35 hourly
What should theconditional logicbe?

A. Step 1, Step 2, and Step 3 require conditional logic that evaluates if the performance review ratingisin selection list value 1.
B. Conditional logic for Step 1, Step 2, and Step 3 should be added to the grade profile.
C. Step 1 and Step 2 require conditional logic that evaluates if the performance review rating isnotin selection list value 1.
D. Conditional logic for Step 1 and Step 2 should be added to the grade profile.

Answer: C

Explanation:
In Workday,step-based gradesuse progression logic to control movementfrom one step to the next.
Conditional logic is appliedonly to steps that an employee progresses through, not to the final step in the sequence.
In this scenario, the business requirement is to allow progressiononly if the employee does not have a poor performance rating (value
1). This condition must be evaluated when the employee attempts to move from:
* Step 1 # Step 2
* Step 2 # Step 3
There isno progression after Step 3, so conditional logic isnot requiredfor that step.
Conditional logic for step progression is configured at thestep level, not at the grade profile level. The logic must explicitly evaluate
that theperformance review rating is not equal to selection list value 1.
Options B and D are incorrect because grade profiles do not control step-level progression logic. Option C incorrectly allows
progression only when performance is poor, which is the opposite of the requirement.
Therefore, conditional logic should be applied toStep 1 and Step 2, evaluating that the rating isnot in selection list value 1,
makingOption Athe correct answer.

NEW QUESTION # 116 
Your company would like to automatically increase pay after12 months of employment, butonly after 400 hours worked.
What configuration will achieve this oncompensation steps?

A. Set a duration of 12 months and a step progression rule that counts the number of hours worked.
B. Set a duration of 12 months.
C. Select theAssign First Step During Compensation Proposalcheckbox and set a progression rule that counts 12 months.
D. Set a progression rule that counts the number of hours worked.

Answer: A

Explanation:
Compensation steps in Workday are designed to support structured, automatic pay progression based ontime, service, or
measurable criteria. To meet the requirement in this scenario, the configuration must enforcetwo separate conditionsbefore the
employee progresses to the next step: completion of12 months of duration and accumulation of400 worked hours.
In Workday,durationdefines the minimum amount of time an employee must remain on a compensation step before becoming eligible
for progression. Setting the duration to12 monthsensures the employee cannot advance earlier than one year of service. However,
duration alone is insufficient when additional criteria- such as hours worked-must also be met.
This is wherestep progression rulesare used. A step progression rule allows administrators to define measurable thresholds, such as
hours worked, that must be satisfied before progression occurs. By configuring a rule that counts400 hours worked, Workday
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ensures that employees who do not meet the hours requirement will not advance, even if they have completed 12 months.
Options A and B only configure one condition and do not satisfy the full requirement. Option C applies to initial step assignment, not
progression eligibility.
Therefore, combining a12-month durationwith astep progression rule based on hours workedis the correct and Workday-supported
configuration, making option D the correct answer.

NEW QUESTION # 117 
You want to awardmultiple one-time paymentsto an employee usingdifferent one-time payment plansand different scheduled
payment dates, while sharing thesame reason and effective date.
What must you configure to allow this?

A. Edit the Request One-Time Payment business process and add a Review step.
B. Configure the same eligibility rules on all one-time payment plans and include them in the compensation package.
C. Select Disable Pay Date Help Text for One-Time and Referral Payment Processes on Edit Tenant Setup
- HCM.
D. SelectEnable Multiple One-Time Paymentson Edit Tenant Setup - HCM.

Answer: D

Explanation:
By default, Workday restricts users to enteringone one-time payment per eventwhen the reason and effective date are the same. To
support scenarios where multiple one-time payments are required-such as bonuses, awards, or stipends paid on different dates-the
tenant-level settingEnable Multiple One-Time Paymentsmust be enabled.
This configuration is found inEdit Tenant Setup - HCMand allows users to enter multiple one-time payment rows within the same
event, even when the effective date and reason are identical.
Business process steps, eligibility rules, and UI help text do not control the system's ability to accept multiple one-time payments in a
single transaction. Without this tenant setting enabled, Workday enforces a single- payment limitation.
Therefore, enablingEnable Multiple One-Time Paymentsis required, making optionAcorrect.

NEW QUESTION # 118 
What Workday-delivered standard report type does not allow copy access?

A. XpressO
B. Report Writer
C. Advanced
D. Matrix

Answer: A

Explanation:
In Workday HCM, standard reports are delivered in several formats, each designed for different reporting needs and levels of
complexity. Common Workday-delivered report types include Advanced, Report Writer
, Matrix, and XpressO. While most standard reports allow users to create a copy and modify it to meet business-specific
requirements, XpressO reports are the exception.
XpressO reports do not allow copy access. These reports are system-delivered, predefined reports designed for quick access to
commonly needed information. They are optimized for performance and usability and are typically used as-is without customization.
Because of their underlying structure and system dependencies, Workday restricts users from copying XpressO reports into custom
reports.
In contrast, Advanced, Report Writer, and Matrix reports all allow copy access, provided the user has the appropriate security
permissions. This capability enables report writers to duplicate delivered reports, adjust fields, filters, prompts, and layouts, and
create tenant-specific reporting solutions while preserving the original delivered report.
From a Workday Pro HCM best-practice perspective, understanding which report types can be copied is important for efficient
reporting design. When customization is required, report developers should start with a copyable report type rather than attempting
to modify or replicate XpressO functionality. If similar data is needed, report writers can build a new Advanced or Report Writer
report using the same data sources.
Therefore, the correct and Workday-verified answer is XpressO, as it is the only Workday-delivered standard report type that does
not allow copy access.



NEW QUESTION # 119 
What report allows you to view compensation components that a worker is:
* Assigned and eligible for
* Unassigned and eligible for
* Assigned and ineligible for?

A. Employee Compensation Audit
B. Employee Compensation Details by Job Profile
C. Compensation Summary
D. Compensation Rule Assignment

Answer: A

Explanation:
TheEmployee Compensation Auditreport is the primary Workday-delivered report designed to analyze the relationship
betweencompensation eligibility rulesandactual plan assignments. It explicitly categorizes compensation components into three critical
groupings:
* Assigned Eligible Compensation Components
* Unassigned Eligible Compensation Components
* Assigned Ineligible Compensation Components
This makes the report uniquely suited for identifying configuration gaps, data integrity issues, and compliance risks. Compensation
administrators commonly use this report to validate allowance, bonus, and salary plan assignments after eligibility rule changes,
organizational updates, or mass events.
Other reports do not provide this level of eligibility comparison. Compensation Summary focuses on current compensation amounts
only. Employee Compensation Details by Job Profile provides structural views without eligibility analysis. Compensation Rule
Assignment lists rules, not worker-level assignment outcomes.
Therefore, the correct answer isEmployee Compensation Audit, making optionCcorrect.

NEW QUESTION # 120
......
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