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As is known to us, a suitable learning plan is very important for all people. For the sake of more competitive, it is very necessary for
you to make a learning plan. We believe that the Software version of our Workday-Pro-Compensation actual exam will help you
make a good learning plan which is a model test in limited time simulating the Real Workday-Pro-Compensation Exam, if you finish
the model Workday-Pro-Compensation test, our system will generate a report according to your performance.

Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details

Operational Reporting: In data systems, operational reporting provides insights into real-time operational
Topic 1 activities and current performance details.

Conpensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 2 fair and balanced administration of employee rewards and recognition prograns.

Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Topic 3 Workday Security Administrators, emphasizing how configurable security maintains controlled access to

compensation-related data and workflows.

Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
Topic 4 skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human

Capital Management environment.
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¢ Business Process Management (BPM): Business process management (BPM) involves using different
approaches to identify, design, analyze, evaluate, refine, and automate business processes for better

Topic 5
o efficiency.
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Workday-Pro-Compensation — 100% Free New Test Practice | Newest
Practice WorkdayProCompensationExam Test Online

Many candidates who are ready to participate in the Workday certification Workday-Pro-Compensation exam may see many
websites available online to provide resources about Workday certification Workday-Pro-Compensation exam. However,
ExamTorrent is the only website whose exam practice questions and answers are developed by a study of the leading IT experts's
reference materials. The information of ExamTorrent can ensure you pass your first time to participate in the Workday Certification
Workday-Pro-Compensation Exam

WorkdayProCompensationExam Sample Questions (Q21-Q26):

NEW QUESTION # 21

Refer to the following scenario to answer the question below.

A company with salaried and hourly employees has headquarters in London with additional offices m New York and Milan. How do
you configure pay ranges for the Software Engineer job profile in each location?

A. Create one compensation grade with multiple eligibility rules.

B. Create three compensation grades and attach them to three job profiles.

C. Create one compensation grade with profiles for each location and attach it to the job profile.
D. Create one compensation grade for each location and attach it to the job profile.

Answer: C

Explanation:

* Compensationgradesdefine pay ranges, andgrade profilesallow variation bylocation, job family, or other attributes.
* In this case, the Software Engineer role exists inLondon, New York, and Milan, so the best practice is to:

* Createone compensation grade(Software Engineer).

* Addgrade profilesfor each location, each with its own pay range.

* Attach thegrade(with all profiles) to the job profile.

‘Why not the others?

* A. One grade per location# Duplicates maintenance effort; profiles exist for this purpose.

* B. Three grades tied to three job profiles# Unnecessary; job profile is the same role globally.

* D. One grade with eligbility rules# Eligibility determines who qualifies, not pay ranges per location.

References:

Workday Pro Compensation - Compensation Grades & Profiles Guide:Profiles allow different pay ranges for same grade across
locations.

Workday Community - Global Grade Profiles Best Practice.

NEW QUESTION # 22

A manager is proposing compensation for an employee and is only able to assign the car allowance. When the compensation partner
approves the compensation change, they are able to assign any allowance plan configured in the tenant, even if the employee is not
eligble for those plans.

What security domain allows the conmpensation partner to assign allowance plans that the employee is not eligible for?

A. Worker Data: Compensation Plan Type

B. Select Any Compensation Package

C. Add Compensation Plans: Add Allowance
D. Worker Data: Compensation for Managers

Answer: C


https://www.examtorrent.com/Workday-Pro-Compensation-valid-vce-dumps.html
https://www.examcollectionpass.com/Workday/Workday-Pro-Compensation-latest-exam-dumps.html

Explanation:

* The scenario describes acompensation partnerbeing able to assignany allowance plan, even when the employee isnot eligible.
* This is controlled by thesecurity domain "Add Compensation Plans: Add Allowance", which allows users with access to bypass
eligiility and directly assign allowance plans.

Why not the others?

* A. Worker Data: Conpensation Plan Type# Governs visibility to compensation data, not bypassing eligibility.

* B. Select Any Compensation Package# Pertains to choosing packages, not adding allowance plans outside eligibility.

* C. Worker Data: Conpensation for Managers# Grants managers ability to propose comp, but does not override eligibility.
References:

Workday Pro Compensation - Security Domains for Compensation Plans:"Add Compensation Plans: Add Allowance" allows
assignment of ineligible allowance plans.

NEW QUESTION # 23

Airplane pilots receive a base salary as compensation. They also receive compensation based on the number of kilometers flown.
The more they fly, the more they get paid. You need to create a plan to show estimated wages based on kilometers flown to include
in an offer letter. What type of plan should you create?

A. One-time payment plan

B. Period salary plan

C. Unit-based allowance plan
D. Unit salary plan

Answer: D

Explanation:

* AUnit Salary Planpays based onunits worked(e.g., miles, credits, or kilometers).

* In this case, pilots earn extra based onkilometers flown, makingunit salary planthe correct choice.

* It also supportsestimation of wagesfor offer letters since you can project based on expected units.
‘Why not the others?

* A. Unit-based allowance plan# Allowances are flat recurring payments, not tied to actual units worked.
* B. One-time payment# Used for bonuses or ad hoc payments, not recurring per-unit pay.

* D. Period salary plar# Handles additional pay periods, not per-unit payments.

References:

Workday Compensation Plans Training:Unit salary plans are designed for recurring, unit-driven pay like teaching credits or mileage.
Workday Community - Unit Salary Plans.

NEW QUESTION # 24
Your company would like to automatically increase pay after 12 months of employment, but only after 400 hours worked. What
configuration will achieve this on compensation steps?

A. Set a duration of 12 months.

B. Set a duration of 12 months and a step progression rule that counts the number of hours worked.

C. Set a progression rule that counts the number of hours worked.

D. Select the "Assign first step during compensation proposal" checkbox and set a progression rule that counts 12 months.

Answer: B

Explanation:

InWorkday Compensation, step progression is controlled through a combination ofduration(time-based eligibility) andprogression
rules(additional conditions, like hours worked or performance).

Here's how the scenario breaks down:

* Requirement 1 - 12 months of employment

* Workday supports step duration, where you can specify that an employee must remain at a step for a defined period before being
eligble for the next step.

* Setting a duration of12 monthsensures that the employee only becomes eligble for a step increase after completing a year in the
role.

* Requirement 2 - 400 hours worked

* Workday allows you to configurestep progression rulesthat evaluate conditions beyond time, such ashours worked, performance
ratings, or other calculated fields tied to the worker.



* Aprogression rule counting the number of hours workedensures that the pay increase is not triggered until the employee meets the
required 400 hours.

* Why not the other options?

* A. Assign first step during compensation proposal + 12 months rule- This would only apply the first step, but it doesn't enforce the
"400 hours worked" requirerment.

* B. Hours worked only- This ignores the requirement ofl 2 months of employment.

* C. Duration of 12 months only- This ignores the requirement o400 hours worked.

Thus, onlyD(duration + step progression rule) satisfiesboth conditions simultaneously.

References (from Workday Pro Compensation knowledge & learning resources):

* Workday Compensation - Step Progression Configuration:Duration enforces time-in-step, while progression rules allow conditions
such as hours worked or performance-based eligibility.

* Workday Pro Training Materials (Compensation module):Step increase rules require combining durationwitheligibility/progression
conditionsfor multi-criteria automation.

* Workday Community - Compensation Step Progression Guide:Confirms that when muiltiple criteria must be met (e.g,, tenure and
hours worked), they must be configured inboth the duration setting and the progression rule logic.

NEW QUESTION # 25
‘What report allows you to view the compensation components that the worker is assigned and eligible for, unassigned and eligible
for, and assigned and ineligible for?

A. Employee Compensation Audit

B. Compensation Summary

C. Enmployee Compensation Details by Job Profile
D. Conpensation Rule Assignment

Answer: A

Explanation:

* TheEnmployee Compensation Audit reportshows, for each worker:

* Assigned & eligiblecompensation components.

* Unassigned but eligiblecomponents.

* Assigned but ineligiblecomponents.

* This makes it the primary tool for validating comp assignments against eligibility rules.

‘Why not the others?

* A. Employee Compensation Details by Job Profile# Focuses on job profiles, not assignment eligibility.
* C. Compensation Summary# Summary-level report, not eligibility vs. assignment detail.

* D. Compensation Rule Assignment# Shows rules applied to plans, not worker assignment detail.
References:

Workday Pro Compensation - Employee Compensation Audit Guide.

NEW QUESTION # 26

Subjects are required to enrich their learner profiles by regularly making plans and setting goals according to their own situation,
monitoring and evaluating your study. Because it can help you prepare for the Workday-Pro-Compensation exam. If you want to
succeed in your examand get the related exam, you have to set a suitable study program. If you decide to buy the Workday-Pro-
Compensation Study Materials from our company, we will have special people to advise and support you. Our staff'will also help
you to devise a study plan to achieve your goal.
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