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We all realize that how important an Human Capital Management certification is, also understand the importance of having a good
knowledge of it. Passing the Workday-Pro-Compensation exam means you might get the chance of higher salary, greater social
state and satisfying promotion chance. Once your professional ability is acknowledged by authority, you master the rapidly
developing information technology. With so many advantages, why don’t you choose our reliable Workday-Pro-Compensation
Actual Exam guide, for broader future and better life? Our Workday-Pro-Compensation exam questions won't let you down.

The software version is one of the different versions that is provided by our company, and the software version of the Workday-
Pro-Compensation study materials is designed by all experts and professors who employed by our company. We can promise that
the superiority of the software version is very obvious for all people. It is very possible to help all customers pass the Workday-Pro-
Compensation Exam and get the related certification successfully.
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Reliable Workday-Pro-Compensation Test Review & Workday-Pro-
Compensation Exam Cram Review

Even you have no basic knowledge about the Workday-Pro-Compensation study materials. You still can pass the exam with our

help. The key point is that you are serious on our Workday-Pro-Compensation exam questions and not just kidding. Our Workday-
Pro-Compensation practice engine can offer you the most professional guidance, which is helpful for your gaining the certificate. And
our Workday-Pro-Compensation learning guide contains the most useful content and keypoints which will come up in the real exam.

Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details

¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Workday Security Administrators, emphasizing how configurable security maintains controlled access to

Topic 1
pie compensation-related data and workflows.
¢ Operational Reporting: In data systems, operational reporting provides insights into real-time operational
Topic 2 activities and current performance details.

¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 3 fair and balanced admmnistration of employee rewards and recognition programs.
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¢ Business Process Management (BPM): Business process management (BPM) involves using different
approaches to identify, design, analyze, evaluate, refine, and automate business processes for better

Topic 4
ope efficiency.
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
Topic 5 skills of HRIS Analysts, concentrating on aligning compensation functions with the wider Workday Human

Capital Management environment.

WorkdayProCompensationExam Sample Questions (Q44-Q49):

NEW QUESTION # 44

Refer to the following scenario to answer the question below.

An allowance plan has a default value of $100 USD. The plan has three profiles:

* $110 CAD - all Toronto enmployees are eligible

* €80 EUR - all Paris employees are eligble

* $120 AUD - all Sydney employees are eligible

You want to give employees in Dublin, Ireland €90 EUR in the allowance. How can you ensure that employees in Ireland receive the
correct localized amount during hire without affecting the rate for employees hired in the US?

A. Use the Set Up Allowance Plan Adjustment task and select the No Override checkbox.

B. Use the Edit Allowance Plan task and add a €90 EUR plan profile for Ireland.

C. Use the Request Compensation Change business process and update the amount to €90 EUR.
D. Use the Set Up Allowance Plan Adjustiment task and update the plan default value to €90 EUR.

Answer: B

Explanation:

* The correct way to give Dublin employees €90 is toadd a new plan profile specific to Ireland.

* Profiles localize allowance values by country/region, ensuring correct defaults without disrupting global defaults.
‘Why not the others?

* B. Request Compensation Change# Manual, per employee, not scalable.

* C. Set Up Allowance Plan Adjustment - No Override# Adjustiment applies to default, not region- specific.

* D. Update plan default value# Would wrongly affect US and all other non-profile employees.

References:

Workday Pro Compensation - Allowance Plan Profiles:Profiles localize compensation by currency/location.
Workday Community - Setting Profiles in Allowance Plans.

NEW QUESTION # 45

A consultant is configuring plan eligibility using organizational membership and job family as the two qualifying factors (inclusive).
Five employees meet the job family criteria and 50 employees meet the organization criteria. Rules must be executed at optimal
performance.

How does this requirement impact the design of the rule?

A. Organizational membership will precede job family.
B. Eligibility is sequenced automatically.

C. The consultant will remove the job family criterion.
D. Job family will precede organizational membership.

Answer: A

Explanation:

* In Workday,eligbility rules are optimized by sequencing broader population filters first, followed by narrower ones.

* Here:

* Organization = 50 employees

* Job family = 5 employees

* To ensure performance optimization, the system should firstfilter by organizational membership (50), then applyjob family (5).
* This reduces the number of workers Workday needs to evaluate at the second step.

‘Why not the others?



* B. Eligibility sequenced automatically# Not entirely true; sequencing can be configured for optimization.

* C. Remove job family# Would ignore requirements.

*D. Job family precedes organization# Less efficient, because it would start from 5 but miss optimal evaluation across 50
employees.

References:

Workday Pro Compensation - Eligibility Rule Performance Best Practices:Sequence broader criteria first (org membership) for
efficiency.

Workday Community - Rule Design Guidance.

NEW QUESTION # 46

A mobile allowance plan has an amount of $150 per month. The new amount will be $200 for those employees using the plan.
Employees using an override amount will keep their current difference.

How will you update the plan target and maintain current differences?

A. Use the Set Up Allowance Plan Adjustment task and select Adjust to New Defaults for Employees Using Override.
B. Change the allowance plan amounts and rollout the plan to all eligible workers.

C. Use the Set Up Allowance Plan Adjustment task and select Adjust by Same Amounts for Employees Using Override.
D. Use the Remove Compensation Plan process and rollout the new plan to all eligible workers.

Answer: C

Explanation:

* The business requirement: Raise the defaultmobile allowance from $150 # $200, butkeep employees with override amounts at
their current difference.

* UsingSet Up Allowance Plan Adjustmentwith the optionAdjust by Same Amounts for Employees Using Overrideensures that:
* The default is increased by $50.

* Employees with overrides will also receive a $50 adjustment (preserving their override difference).

‘Why not the others?

* B. Change plan amounts & rollout# Would overwrite override amounts, losing differences.

* C. Remove and rollout new plan# Unnecessary and disruptive.

* D. Adjust to New Defaults# Would reset overrides to default, elimnating differences.

References:

Workday Pro Compensation - Allowance Plan Adjustments:Adjust by same amount option maintains override differences.
Workday Community - Managing Plan Adjustments.

NEW QUESTION # 47

A company needs a $500 monthly car allowance for its sales team, paid as a flat amount. The allowance should only be for
employees in the Sales job family.

How should you configure this allowance plan?

e A. Create a percent-based allowance plan, specifying the percentage of base pay to equal $500 monthly.
Create an eligibility rule for the Sales job family and assign it to the plan.

¢ B. Create an amount-based allowance plan, specifying $500 as the amount, monthly frequency. Create an eligibility rule for
the Sales job family and assign it to the plan.

e C. Create a reimbursable allowance plan, specifying $500 as the reimbursement amount. Create an eligibility rule for the Sales
job family and assign it to the plan.

¢ D. Create a unit-based allowance plan, specifying the number of units and per-unit amount to total $500 monthly. Create an
eligbility rule for the Sales job family and assign it to the plan.

Answer: B

Explanation:

* The requirement is aflat $500 monthly allowancefor Sales employees.

* Amount-based allowance planis the correct choice since it supports fixed, recurring payments in a defined currency and frequency.
* Adding aneligibility ruleensures only employees in theSales job familyare assigned this allowance.

Why not the others?

* A. Unit-based allowance plan# Used when pay is based on number of units (e.g., kilometers, credits), not flat amounts.

* B. Percent-based allowance plar# Tied to % of base pay, not a fixed dollar figure.

* D. Reimbursable allowance plar# Used for expense reimbursements, not recurring flat compensation.



References:
Workday Pro Compensation Training - Allowance Plan Types:Amount-based plans = recurring fixed amounts.
Workday Community - Allowance Plan Configurations.

NEW QUESTION # 48
You create a new bonus plan to replace an existing bonus plan.
How can you easily remove the existing bonus plan from all employees?

¢ A Edit the bonus plan with an appropriate effective date and mark the plan as Inactive.

¢ B. Use the Remove Compensation Plans from Employees task and select a compensation eligibility rule that identifies
employees assigned to the plan.

¢ C. Use the Request Bonus Payment web service to remove employees from the existing plan.

e D. Use the Change Job task to remove enmployees from the existing plan.

Answer: B

Explanation:

* To retire or replace an existingbonus plan, you need to mass-remove it from all employees currently assigned.
* The standard Workday task for this isRemove Compensation Plans from Employees, which allows you to:

* Select thecompensation planto remove.

* Apply aneligibility ruleto identify affected employees.

* This is efficient and ensures employees no longer carry the outdated plan.

‘Why not the others?

* A. Mark plan inactive# Prevents new assignments but doesn't remove existing employee assignments.

* C. Request Bonus Payment web service# Used for issuing payments, not removing plans.

* D. Change Job# Not appropriate for mass plan removal.

References:

Workday Pro Compensation - Compensation Plan Lifecycle Management:Removing old plans requires theRemove Compensation
Plans from Employeestask.

NEW QUESTION # 49
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